A m riFT> Mmff}f2ws^ 


RECp. 



5RT 

S^ke (Baxette of ^tidia 



nnUSHED BV AlJTQCttITr 

_ WEEKLY 

M] ^^n# 2007 .TiftnT/ 3 nif$ 1 —it 3 v 

Ho. 30 ] NEW DELtO^ JULY U^^JULY % 2 MT, SATUUMV/ASAUSA Jl—SRAVANA ^ 1M9 

fw ^ ftn Tw ^ 'w# f ite nr ^ ™r in 


3 - 3 iK»nB<ID 
rAST D-^$«tl«ii J-^StabwdM OD 


iPT ftfti ^ ^*phr aft^ wft fts^ ^ wmm frtir wnfor mr# vr-l^ 

mf^ntafeiitf) 

G«^ahriirttgTIhJwg nd uiht (Mm, By^fawetc^rf>atnaalchMctar) fawdlvital 
tCilWif tkmt Ifa MiiJitiT of C nAJ 0 u) »i by At < 


lAllWI 


25 2W7 

^V9r-0l/2CWT-aftlIl^n7 

VLSn; lOCT.—^Ml ^ 4*4 4 Vr-KIH 1962 (1962 ^ 52 )^mq 91 ^ 4 S^ IW nf-HilW 

hR'H 3 k/3Qflj rMi+ 7- ^-2003 ipi aUjq^ «V2004-Tftfn<l(?ia)ft=WMH5-2flC4p*m'm^ 

^m-2 Tt ^ 3395 ^ 12M ifrui, Tm-71 «n=lh#*|5r; irajf, 

2^ wnr, iiP>fl43^T5r^ Pf*iy si^, 3iTfifs#i^ift3qipi?i4ir >fjinii, ’mtamr, 

^tilM<hMlgg^ 100 afaffj ^ ^ *telm ^ nlfa) faq i^mril 

[^ft. 7i V(^)7-*^^/(li()/*i^^l!H ift I^HAtWl-VILWr] 

itHi ^ Pw. - 4 ^. 4 ^^ 


$■□1 Gl/ir^ 


t*TL5> 


[Paet II—Siai3fii^] 



lie QA2 ^ITECFIMIXAlJULY 21!, 200r7/SRAVA>IA6v]y2y 


MINISISV OF FDUNCE 

(PqHWtBKfllt of Kimnc) 

Df HE COMMlSSIGt^ OF CENTftAT. 

KDLKATA-Vn GOMMisSrONERATE 
Kolki£&, ItE 25diiiifH, 2007 
^ 01«PT4:U5rOMS (NT) 

|i(imi3^'iGsfcfKd utder^DCtHD ? afitic OEtnm!; Acx 1%2 readwiihKolificaiiOD 
33/> -Ok (fOl tiic&.MBistiy of[UUIK, Deptmncniur Kevenue, New Ddii snd M.F. 

(EkJtilQ i^N&3J/l(»!K>aifiHi^4*M^3003;iadwUiNiili&cilnaNoLS3/2^^ 

0 .ID }30UkiJAHizBJBEaldat.J.T.. No. 7l, F.S. Sunnpir MflUKipalily; 
RiyIpwJ 4iL ofWcstBk^ decUKd e a wcrrhuLiKiiiE sHtHD fbr the lim^ied 

pwposci f Up^lHaAtwpkAlt G^pmtOriaded Uoderukingaaapproved by dia De\^t>ptl»eil[ CLUnmissioiEr, 

Ftlt*5p( .illE cdbhbk cfCcHsiacixetOovEfiuoejtcfIndia,Kolimla. 

|C. No. V (2(10 2-CEn:ttll^SPlJKu^ViM>71 
S B. MISHKA,CoimiiKiiDr^ofCaftitL Excise 

^bw Bii^^ 

■5Rgt, ] ] 2007 

Ttalf-J-lftllHEWt 2007 

i«2 ^ Wi LJ3 WR? ftn Traw 

|-7-.!9!W^3ra%-!R^ 

3iig "wn ’5^, ^i^RTj whRuh PF>tfn wifRrr ^ ^ 'ff #Ri Tjptff 

■■■’ ■■■"^’ ■■ fTl KlM^ft-lI/16/2fl07] 

,1: . Ai(« ar^ 

VUI^^fP^I^OWaSG^^ CENTRAL EXCISE JATPUR-B 
.: "■ ■■''. fc^JdicLttliJuly, 2007 

: V NfcB4:T]SlTO«S(NDaM7 

CUSTOMS 

t/V 2ISKr^ tnacil^OfllfcpDi^cDdifemd NttiTimliiiiiNaL 33/e4-CLis[Oiiis (NlT dalod flie 1st Jnly, 1W4, 
of ibe Od PEmpgzimf Tqrtb i M l gj Oj^ofl^MJ^TliykOlie^ of Kevmiic, New Delhi, issiifti umlcr oIui 5 o(b> of Section 152 

ofCudoi fiAct, 1$^ CoAnl ErciaJ laipur-IL boeby dcclxm fdaca Makniui ia Bk Sum 

oTRiifisil ui ID be nai^n^lilpgpihjA^SHitiDfi Rof ibe QkU^ 

1 [C bh5 V(!<>U)3(Wp.ll/iiV3m 

\ ’ B. S. V, MUKIHY, Commissioner 




oflbeOc 

ofCudoi 

ofRlifisl 


12 t|5IT^,20ff7 

lil.sir. 3059,—1925 Cl925^19>^^ ftKfr3t-'Hni CU^^^Tlftinf 

^ ^ NfyPPTfT ^ ^ vflfl ar^ ;- 

II L^l'l 

I r^. 4UJ-™*niV.™6(i>] 

I 3RT 
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Dehi, Ok 12di Jb^, 2007 

SlOl 205*.—liico[cn:iKafJhcptiinK4?niif¥fn<l1)y5iiM«liM (^)o£SK^8jDfteI^V«idnti^^ 

142;^ (\ 9of J925), (be Cenfaal GovAmiait bocfay addi to llic&liediilc b fcUoirktgk^fiUlah 

niiiiie^;— 

^Idddui Tiutltuitc nf Mui^^etnent, Kozhikode'". 


[Ha.4(l>£V^2aCH0)] 
MOHINESREUMAR, Uoder Sk>. 


H^fntp2S07 

^JVf. 2060 .— 1 -M.lfl ViPK^■\ srfyppnr, 1949 0*49 ^ i 0 > ^ m SS ^ 

'(Hfll’H ^ r4(tt>iRfl TR, ftf loa^^nm (!)► {2) *teC9) 

^■ 3 ^ fefiliE IIT 01 ^^,2007 ^31 3QQ7 BK? TT ^Tsur ^ *H^ i yHh glfiwEld^ 

*\A-n\i 7i5*r ci^, lit ’fl 

3IMW 41'1'ii'W-* aiftwift B>r ^i#qTT TmirT^ # ^ ^ftn ^ it tNe^ 1 

(in. ^t i5^2/2«r7-^bH] 

d^egKlimt ^ HaiBiiilSKTicev) 

(Bi^diaCl>hMHl> 

New DeadH ibc I tilt July. 2007 

S.O. 2M0.—bi cxocise nf(he^Owcn tmtamdl^ SocliDD 53 nf the RaokjQ^Re^iituiCEAct^ ISdS (10 of J 940 ]l 

[beCflUnI GcKvnnBnflt nn (he mOfiUBenddtKiiis offtc Reserve Baiik ttf Ii mK* th^r rti^ pitw^f pni jt^ 

(I y, C2) 4ad of SectHD KBoT die$aitd Ad aot tu tfaccxtctf 4icy inchide (hehuft honepfufajliiig tpoGoa 

TO agy autlhc [tMiiaof(heChJam*ilMd Oiaef ExenMiveOiricef heyrt*i( ■ ffWWflw. tl|)f^ tOtbe 

CflBmlk Syrim Bulk Ijd. firm IstJnly-20(0 in Oclif*er3T, Min? nr till Bi^ fTajiiiiii > yi>ij^ }pfp^ {f f ^a hT<>ffiiTr»rtMira 

c^iBC, whichever i&etdicr. 

mNo. Jd;Q^20a7.BQAj 
D. P HIAW>WAJ. UhtoSccy. 

16^^, 2007 ‘ ■ 

«™. Z»1.—atftftw, I4» (1049V lO? 53 '011 ^1 

fi) ^(u) ^ <l'l[ M4H l^?w IJBI 4ld'lltnr3(iNind,'4l(^’TT’W 4im M> ^^ 

TKStmAi 4141^ fAtriMl 

w i3/5afflj7^^bihJ 
:tL 4. WG|4,4I4TvRh 

^ Dteflii, Ae l(i(h Xliy. 2007 

2(tel.^^eMl^ttflfaep0wmofflifanidlySaakingti¥flhalieailtii>g fcyi^rirt iflirt. I M^d 0 pf L949>, 
tbcCcntrill^IjveDdaMiniftcixx^^ K«cicvcBBiAcfbilulim« 74 MMetiitet 1 te^UvnicHEDf£iib- 

claina(i>, ii]d<ii>cfc|w$e(o)cfSub-»i:tira Smtini lOof Ihe saidAcl^ bShri Raju KqKnr. 

hliii^llgDuecb9r& Chief &c(3divc(!Krioer,^&BMkiAJsu (bresitndBlca^his Hniutiaftll Dfaectiar dd ibe Boaidof 
NAB ARDCcimiiltaficy ServKtS Lid. (NABtXIHS). 


F Ho. l3ra2tnT-BOA] 
D. R BHAREIWAJ, Under Secy. 
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[PaftH- ajC.J(ii)] 


2007 

n ^ (!H^TP7^3q^> ]y707]55Q ^ j ^ jitaua OJ 

^ (a-ijn^TTI a al^^ 8^) LPT{Vk950 ^ dm ^ C:^ ) ^ w*g <EirnUTil 

^ aft Wf, # flrafrr ^ .alf^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

^Rm 


[TH. ^ 5^72()07-^-3ft-] ] 

#. ^iff, Tiftiq 


Newl>e(hi,lhc I eih July. 2077 

t.O- 2«i^lr «ftciK: of die pOTOs tjonfeffttl by clflust (b) uf tub-scciion 0> SccuAr u^ ihr Bintirt 
Lmti^ (A«pjBitwflMlTiBriHofUotalBldiifi^ lyTtVLWW, rtad with Ruh-daNsc 1 1) of danse J uf HKSNationiliscJ 

todh^tancdiH iWisiofls) Sd™, 19 Wl 9m, die Ceno^ 

Btatadi^ Ehrecto C^T4 Qev.}, Minittiy erf Finuce, Department ofFiiuflcid .Services, New n«lhi as a Director on Ihe 
Ikhiq Of ptredors of oCOBHilt wilh lEnncdmie efSccland iiDcil fuidw cwidftrs uJr.# ^hrn f I mlam 


[F-No-a^^^Um-BO-n 
a b. SINGH.Dy, S«,y. 


]7^5II#,2ftJ7 

^ 3Bi, JKS.-' 2 W: wiw ^irtcr sihfrjRiTrf^iRnTn l?t 4 

f 2 > ^ ^ 2 ^^™ ']' # ^rnfifrr IRH >ffr 1 ^ ^ ^ 3 ,^ gp^ ItlFCT ^ 

WRn fT, IfiRIRftT ^ TPq W fN^ ^ fwn t5tm ^ 

B^IRT # ™ itT ftwra TPT^ isr ™ # ftr 3|Pn TPTR ^ w # ^ir ^ ftqi w * 

^ t ^ w nsaisNr Ti 5 m 5 n^ ^ TOifVRr ^ ^ 7 ^ ^ flmmr 

«■ ^d^ga^ I 

[^Ti fi73/1/J007-#l!!a-Vin) 
ifl. ttMlj '3R-flftW 

I 

drmWL BOtmOMlC lNrELLK334CE BUREAU! 


New Delhi, the J 7th July, 2007 

ofl™^ Enebinp andPreuentiHi af Siinu**Jiiig AaLvkfies Act, 1974 (J2of 1^4> isaued 
Wdi^- 673/l720(n-Cui. Vm dtied Ofr4B-20D7 under Sk said suNsectiDii direding that Sliri Shaji Hath Thane*I« 

K.J,M k»d,M*tljBhwarPha(, KasaiEpd Disifia, Kerala State be deidned 
jnd^ B^tiiHDdy n the Oulnl I^i™.TlidmvaHMthfl|>iirani wifli j view tn preventing him fimo, Snuta^lins^oods b 

2.jVrtM™ the CentlaJ OavtnnaM has wasoiii.tn bdisved that the aforesaid perwn haa abBoonded nr ii 
oo nfei l m rihimseLf so that the (nd& cannot be esccLiiEd, 


I 



['iPTn-««r 3 (uj] 


'flawt^EIT^ 2 S, 2007/™^1319 


471 ^ 


3.N[w,thenibiB,iD€:T[«rciKofttiepon¥rsc(mfi»ndbyclifV5e(b>of ^tvwctKin(L] of5«tiQiiTcvftiic£aadAct» 
As Caitnl ODVenUKdft diitcK die ildrefisid pcnoa to flfipcar bcfcre tbc Su mnirmltaii ElSKlfOd, 

Kicrsl B wiUun 7 diyK of tiic p liU icadDn of b i E ofdcf in the CMiciail Guettc. 

[R Na 673;/l/20OT‘CiifcVin] 
V. K-EUANNA. Py. SK 7 . 

bIt 

^ 23 iOflT 

'sr.at lou.— gJIr-an^i ^ wta^ “(I'm ^ 

afrr ^ atWPpm, 3000 tJMj ^>r34i ^ wri 25 nam 

Htmi'I, sitnftRT ^ ^ +IR"[1 ^ Hf’1 { J) ^ TOt d4^rWll FlMlW^ ^ "3^ 

^ ■IFl'4 ^ JHrtIf ^ TWIPTT ^5 ^ Tti^, WltfH !— 

wnfr 


3Pni 

vnfnv vr m 


ii)'~ 

^ 2 ^ . ' 

(3) 

1. 

4rty*l, #ir #iff ^ «HF^°M (41^) 

HW 

z 


n*in 

3. 

4lflfl, flljw IIW 

sill ifta IR 40aftr 39^? ( 4 |h1^) 

snyifl 


Tlltr 4(1^44 3^^ #91^ 31f3W^ aWk 

+l4wft 

<w'^?nT ^ imn 

5. 

I 5 & 4||*pq^ "tfrir (IVtR'*) ^ 4lig^ ilia 

sufWf 

Tftm gfe 411^44, ^[iv ajh -b^ Tjf^f wRifii itm 

^Bl 

Sr 


^ iwn 

7r 

IHH HJlPl^nPW, ^iT^j 31^ WTk ^IRRf cM, 31^ 


S. 

ww ^ 4it|lH 4jWlHrt 


ft 

^’lO^ ^fw ^dlM^ifn, ite wT9i*vin, aot ^ "spi, 

10066 

+flnli4im 

1 ft 

411^1^ ^ WllH'4HfrlWl AihllWf 

^ttrf^pi i»r uHh 

11 . 

tIjii ^pir ste wiK •niTi^iiim, ^ii^i "acTK 

ant 4 H 110002 

nFtPrtrw 

13. 

it iflilH 4|MV4^ 

a*ni 

13- 

qpn aik 

^4Br-29, iI>flWH- 1210 m 


14 

ilMi aJtTTHRir 4Hii;^ it 3i#i 

4ltll4W %Wi(M 


li 

iflut ^pir fiirWj ^mi Tjnr wtefi flwsj 

"jit, fe#-] 10021 


]«- 

4™ftvfli HBlT-rtwv ^ ariHi rfuftnffl 4ii4Mft 
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at'it ^ 110002 

'iftw ^ anflHt^ *ni1d4 

^ im, ftrmr ^rr, iftgf ^ 

^ihn tTFlft^Rij^lTERTTa^K^^^ ftfFE'T, THcRT cl^, 

'lP?hnitn#rtTR»^ apit^ 4KliH^ 

'ta^ ailr bb im it^ Trtrtr rt^r, itsa ^i?ii?, 

^I'W I002L 

'tOT ^ 51^ 

afrr'^#!^ f%^TTT?pi, 

at 'it ai, r^fr*r^if ftwft -110002 

412-Tl'T!, 

<l'fiHl KHWft 

Bkniii ira, 

iqrrr, Trtfe, r(f IEOOO* 

ft(ffc ^ ^ ^Ikr 4*11 Tm, 

wr\, no fl’Kiira ™flra,^^p^-L 10002 

# -JT^ SHiklW OilirfdO 

kkfr iftl (tJ-flit) ^ Fpwir fh^TIRT^, 

'^1 at ^ 1^ 

u4|J|VII^V, Ifef HITS itS, 

'^|mft-|lOO]2 

'^’^*1 v®i« fHifl*! mkivihfl'^ asfW snfrm JH<i j do 
#ci^pT sftr »-a)4i ^Bknr HefTH^Jiunii, 'sf^'PftF 

afi BTi, *'T^ ^ ftf B*f, *itn Hiftz.T# 11000] 

IS r ftB'ilq ^ 45T aftci -HfirariTr^ 

2 , at ^ Tf %cft 

19* RinhOu ^ anflri aift^rm, 

^ 4nflT ailHwi J(ii«i< 

^Afkr THiq^ wf qt Tfui^ 
t^l'T* 44^1 ^ 31^ 3I*k!W 

r-mr, iiik«Hi, jfliftifli 

riq]^t» , TUSH!, 3I#1 5piklT«l TPlfta 

2- ^ IR'n ^ Tf^HH ^ ^ 3[^I 


<3j 

a !Wr 
TTF tkk^ 

twITh^vi* 

4^1 Y9R 

411^44 

ftmJtmT a TWH 

l^sf fgwftq uRiftHj 

'4>Mffr1^7 ^ TWH 
5n^ 

a'll^PSTl WH 
fiOiOh 

^ iPIH 


I 


L'ET.^ ^-jiini^ATS/^oas-m- 

S^PIt TTfT, 31^ flf'l'l 











6,1919 


AT2l 


CB^TIUL BQAJU3 OF EXCI^ AND CTJ^K:MS 
I4tw Ddhl itE ^ July, 21^ 

SjOl BlU—In H«rctst of the powers cotliHKd l>^ Sfectiaii 25 of ibeC^vettt&tid Dtfaer Tobacco Ftoduds 
(Phobiiidciii of AdvHtisHlHU ^ud Etf^iilitKia of Traifeuid Cbomiac^ E^nAictioD, nid DidrfaMkii^Ad, 2003 (34 

of 200 jy, the CcnErul GovouiDciit in DqnrtnKfU of Revenue, Minidi^ of Finuve, Oeodsl Soinlof Svcw lU^ Oi&miU 
bndjiy udHriiEt Ovfvlkjwii^ ofTtcds^iadna Hi bicioliiaa(5| of the tdilt given below ffboddU be ciH^petHittD Kt 
lor LjnplementlllgtbepmvxiHiiE iiiidcrScctiiin4 oftesaid Ad.iuiiiely: 

TABf 


S.Hc. 

KitaKofilEOmix 

AdliQnBHl 

perKHutotnem 

Cl] 


C3) 

1. 

duef CfHiuntsstoTKr of C^ofA&n CunnnESHUKTorCiEtDiiis ind 

CHUindiisioner (Appcailx) 

□lid'COmiiiiHioner 

2 

Suinfdinale offices under tbcCDnunissiiDiicr of Cnfimms 

Hudcrf.odfliOS 

3. 

Ckiof Cominm inner of Central Excise Biid di$toni4, OnnEflblkner 
of Central Excise vvjCdSIOfflS aitHiCommi&fi inner of ^dviocT^ end 
CommissioneT c Aj^iul) 

CWCmmniaskrad 

i 

Subordinate OffiocG iindef Cainmissinnef of Centml Excite CutlOms 

^nd CunnnissiiDiief SmtiocTaix 

Ifc^afoSices 

5. 

Tlw Chief CoramissiniH of CuEtoois (Preventive) end ComtnissHner of 

Customs (Fieventivc) wtexe Oiuf Clnmini4$io(Kf ofCkiStoms (^evtdive> 
is not nvsiiHibIc io dini cases Chief OHnoiitsiOAtT of f^naiimit mri 
. CoiBnua^iOTKr ofCusloaiSUnilEidseBstliecB&ciiiaylKwillbcthc 
autboiisd peiHHi 

Qlief OonbUESkaicr 


Sdxndintfe ofTices undn the ChenmisttotKr of CuSloms (Fteventive) 

HesdofofEoes 

7. 

Diroctorale OeiKfai of RiCveouclUteJli^iue, !>' Bloct, IP. Bhanran, 

DuectorOesnil 


TttiFlotT, IP. Estafc, New EelhJ. 


It 

Snbmdnatt ofEo^S UDds t& Diiectoraie CcbcihI of Revciinc IddEgem. 
rfewDetth-l 10003 

Headofonioes 

9 

Dtrechmbe GokihI of Camal Ekusc bm^^ioe, W«tElKk-vnL 

RIC PUmn, ItewD^bi-1 KX>6i& 

□kecIdGdiasI 

10 

SidKHlIuUffc ofOccs uadd tbcDiiEctcrutcGeiiaul cf Cedril Excite 

IdEfTigeocc 

Head ofoiGcci 

11. 

l^ttCDOiale Omeruf of iiEpectiaii, Customs and Central Excise^ 

Block, 5±Fkior, IP. Bhavsn, IP. Esbitn, New E^hi ■ 110002 

DuBAa-Gonal 

12 

SubOfdtniK offices undd the DimctDrate General of Insffection 

UEBdofofficQ 

11 

DiiKtof.OeiKnl of NatPOaaJ Aodemy of Customs, Excuse and 

Nxratks (^(AC£KJ NACEN Coiiv^r5«tr-29, Faral^ 

DDHtorOHKnil 

!4. 

Sdborditude afOces usds tbeUireciOf Coiaal, Niiional Academy of 

CiDtums, Excise and Nanxtica 

Head of offices 

n 

J5. 

□nAw General ofVj^laaceCitilOms sod Central Excise, 1st & 2iid Floor, 
aitd Saniral, Knnri^a ChstMkyspuri, New Delhi-11 OCGl 

DittaorGoiaml 
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Subc^inale officea unlcf die Oirectoir GaiethI ot VLfLIsnc^ 

Din^GcoeiBl of AodjtC^HliaalEnyj Central Excise, Building, l.P. Estait 

N^prihi-iinnra. 

Snbc^Ltiaic Dflfios under tht DirttlDF GmcnG nf Aud l| 

Oireiturutic Gcncfel of SttviCcTMK 9fii Floor, Pifsutll Cbambcr, 

JUJ dtuj Lake Cobaity, Miiiiilni^40IXl E2 

Dif e^Ltr Udicfel of VaJmeiouK New CtiBloins Hposfc Anncoic BuLldiiiji, 

TdiFjooj, Ballard EscsICh Muiiiibu-40000]. 

Subc^itaiifc oEKdcs upder (be Direclnr GercraL of Valuacion 

Dinsltior Gcnenl of EKpoit AomquoD, Htud Janpalh (I it Floor 
NcwpcBiiriiOOUl 

[>ircd[or General of SjslenK and Data hfaoa^enieni, 4th Ji 5tli Floor. 

Efoid litBiiiial, Qiuiakyi JW, New Del)u410(^ 

Subotrlioate offiocs utider ibc Dirccfiir Gcnef al of SyEterns 

DirBAoralc Oif Publiidty bkI FtablJc Relifiion Customs aiifl OinCra! ticLse 
IP ^Ut,CRBirildii^NwlMlii-llC)™H. 

DirBUtoiatfi of Orguiization and PersonneE Managejitoiu, Cuslotns and 
Cditi^ FptCHCi 412-A/S D«p Sbitlia Buildiitg, RajttKfr-d Plais, 
Newf>dlii-]|(H18. 

DiiK^oraie of Logisttos, ClBtaais and Central E^ciic. 4th Floor, 

Lok l^fayak fihavan, KfutnMaikict, New Delhi -1 ItKiaS. 

Dire^urateofLe^ Affaii^ Cmlial Board of Had bc and CuslOilii, 

4th F^, I<ajeddnB3»awaii, 2 tO, I>scDdayaI UpadDiyay, Wcw DcDiL -1 LOOM 

Sutyj^duiate Offices under Dircctorale of LogishtB 

Unetjorato of Htiusiog and Wdiw, CustumB and Ccjitral EaoiseK 
'D' B^, LP. Estate, New Ddhi. 

Cento d Hcoienue CuntioE Laboratory fCRCL>, Hill Side Bo«]^ 

Plisa ^amjais kjoad^NcwlMhi. U00I2. 

Strtw^inato Offiocs under Central Revenues ConlrDi Lsboratory 

orate Oencral of Safefuafds CuBtoms and Ceairal Excise, 

Bliai\ if ^ingb Sahit3j% Sadu, Bhai Vir Sin^ Mariv Go Ic Market, 

NewJ Uhi-linooi. 

Chief L^epanmciilal Represenuiive CiEtoms, Rxeise and Servia: 

Tax A I^lale 'ftibunal {CESTATT^ Wesl Block No2, R.K- Pltoiiin, 

Nwl lellli. 

SukK^linatc branches under Oiief DepaitmMal Rcpccscntfltjve Customs, 
Excise and Service Tax AppcUateTrUjunal- 

Naracfics CummissiKMief, Ceofnl Bureau of Narcotics, Gwalior. 

Subortioate OffuCes under CCDtial BtUUu of Narcotics 

Chief UnlTtrilcf cf1^0tiie&,GwalicT'r 

Suhetdinate Offioci under Chief Co nliDllcf of pMorics. Gwaiior. 


Kead of offices 
rdredtT General 


Head of offices 
Daeetor'Geocfal 


DaeetorOenanI 


Hold of offices 
I>iieClor Genoai] 


Lb rector GefloaJ 


Head 01 offices 
Commiaa ions' 


ComrnissiotKr 


Gomntissioocr 


Ccnuidsaioiicr 


fleiidofofficcG 
Commissi oner 


Director 


fliead of offices 
Dicector General 


Chief Ofpoctnicntal 
Representadva 

Head of offices 

ComroissiOilH 

Head of offices 
CtiEfCootioIlcr 

Head of offices 


3. Thit notifitafion shaB coow into forte with effect ffom [tie date of its pohJitaiiun in tiie Officii Gawfle. 

[F. Nu. 0-31X11 Sri 75^3005-Ad. [V(A) I 
.4NGNA Ram, UnderSccy. 
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ft^VT WllHM 
tiiTHfiwT) 

22^,1007 

’w^w, 2D««.— 

■sqfilPm, ]?4* UMS ^ ^ 3 

wrr (T) ^ Bmn, ipir 

^ Twt 4sf(i«mnr ^ flmftiteff »ipiiBff ^ mm ^ 

30 ftnm, 1007 ^3?^ w^f^Winwapfim^n^flRi 
n>t-fi^ ^nh ^ ’mw™ 

Trft ^ Hvm 

I- ^ ^ TWffr 
2 ift it. m^-n 
3 , !ft ^ <||KI4 

4 ill ^^fiiH BJBW 

i- # it. Bm 4inM<i, ^KvnT 

1 *?f ^RRj WIH* 

7. # WVi 'it-tHj 4IVH4 

t ^"it. nfm, 444 Vi4 wiw 
ft ^ frilww 

]<t 

ij. MftiPrti 

II ift ^PIIT, Tcq jWl ft ft* 

rErWlt-433Crtl/3«Wl 
itn*TTlRTj am 

MffdKV OF EXHenNAL AFBUttS 
fCP.V.SlrWMi) 

N^ Mhi. the 33hd Aue; 2077 
&0* 2ttA .—lb pvfWHKt of ibe dHK <Hi> of tiK 
5«cttob 2 of Oe □^)lDflulk ud Cmdir Ofli«R (Path! 
tod fea) Axx, ] 94S (41 ot I94&). SiECaitnil Oovcnanit 
heicl^O^ uduris ilie fbllowtfle pHtoiH ki dv Coranlite 
Oambl of bldUv Dubli b potein (he dutiH of AttkUK 

COoailBr Offtan to issue obty Emetfeucy CbitifKMn 

[brills tix UOOttty piaifid dKlued by UAE Giiwinvia 

eaidiiis300i SeptcffllHH 20(17 wlh iinnedtuecffect 
1. Hi. T. P. SrRaWktKAE&islHiit 

2 Mi.P.K.Sribsr-ILAssistmit 
ib. N. Miild»|Hdfayt>. AuidBot 

4 Mr. Lokuttfa Ct riMjjiui^ Aswtunt 
5. Mr Pr R. rim Asaistint 

& Mr. SifcevKuiiBr.ABSUtiiil 

7. Mr.V^NKllli.PA 

a. Mr.v,Sikta,FA 


^ bb*. N. AriiBiTjilainhiiin, PA 
Id Mr. Rkfcu^TU SiD^lu PA 
II. M.C.D.PkodcyHUK: 

12 aft.SuaiirKww.UDC 

|Mo.T.-433CHnm)^ 
FPTTAM LAL. UAder Secy. (CbAuln;] 

miwi 

lB"5El(.2007 

^w.ar HM*.— 

i97fi nitiHF it fr^ni lo^ 

(2) itr <4) ^ diiw'ii V 

im ^ ftPlWwr ^rttarif bft, ^ »» ft atftnf 
'*14iiiwiwr 1114 urn JR 'ftps 
ft, 4^ R4t ft 1- 

1. mm fttn liir-m wftitTfl.fthji 
2- unv ftftPm Vi Pina, 

3r ^NW itn ftinnvt wbtnr, wnv 
■ 4- ^irH» wn ailflPn urtfcw, 
i p>pi4< iesr ^wIhq <^vpn4>j imnn 
& njpnr Wwi ♦Hfcia, tiuha* 

7. Bffiqett FKf vftftvi-ii ViPifna, 

S. «n*w 46CT ‘^hNtVj tHBI* 

d «««• H*h ftrtPrti nraMfl, vitmil 
la mpiai 

|]. 4*5f Hfqifl ^ftVK ftftftVTUlftWrj 

12 «amftiinftpnn^^7itaTft4tPAT4)Pi^, 
vmvA 

]J. ™wftan1ft*™i(i^jftiR viKikia, 

ftNy 

14 mmviainlftrHaTiti^iftvR wim, 

J5h l^lhni 44%Hqft 4»iaTtw, opiM* 

1^ WeM FqlWtii ■‘H'ltciq, UaV^Slt 

17. if? fiiPwin ^iRpuO wafna, sama 
] ^ vfte Tiwt fMWn flaftiRft 4iftna^ amwA 
ift 4 Rm 4£n f^ftnHii , ft ani 

20- ifllFWT^’ftlRSM 4lh^|{t ViHiMa. fthjt 
21, mpqqk^^n Wftimi jiimiO 4»JaT*«, 

21 ftEMfqftmr vndftt i 


31 &1 Gl/2007—E 
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tPftKi- il—SbL. 3<Li)J 


Wf Hsei -s^iti 

ST ‘W'rftiq, 

S tfSTl ^rtfeWj 

H4TI 

'ff ^5W lift* ^iiiiifpr, wmr 

rftw C#^ ^WT®! 

TiL-yinj 

7*ni ^ifw r^(Wi Cw^inr) 

MDUSIHY OF RAlUmurS 


NewDrtii.flie3flaiJB|y,2007 
^ SLoj ZOMl—M mtsliy^ lUitways (Sflilwny 
?ursuaaKofSi^Rukt2)ud{4>DfRiile 10 of 

T jngmp-. l&ilrM 

^Umim) (tK folkmng Office 

liviuoa qf hfocAeia EUliMy, w4k 
OpldrfCcE liBvc anpindtiic wcfciB^taiiTwlfid^ 

{rfHHidi:-4- 

1. Office of tke Atsisuat [>l:Vi$kA«l Ln^cnr, 
Z jOfncE of tkc Asibtvl Diviwiiil E(i^in$er, 


of tkc AaistHnl Divbkiiiil Engircer, 


|j. Office of iJic Senior Divinional Miediul. 
nffiocr, LiKknow 

Ift Office of TIk Oivisinnal Medical Officer, 
RIlcl^a^E]i 

17. Office of the DLeisionai Medical Officer. 
Pratflpj^h 

Offi« of [he Seiiiof Divisional Medical 
Qfficcf, VsiBEasi 

IV. Office ortho Seokir Diviaiuiinj Med ted Officer. 
Feizabod 

2CL Office of [he Assisceirt Diviskmal Medk-al 
■ Officer, JBonpur 

21- Office of ihe Asiiyan[ IbvisJuiMl Medical 
Officer, SidtHTspiir 

22- Office of rl)e Divisiotia] Medical Officer. 
Barabanii 

23. Office of 1lie As;$iS[ilnt ITivisional Medicli 
Officer, Unnao 

24. Office cf the Uivisir^vl Medical Officer, IjOco/ 

Charfco^ 

23 Office cf the Senicrt Divisinoal Medical Officer. 
DieseUhed, .Alemhagh 

2fi. Office cfibc Cnachijie Dqxrt Officer. SlcMlne 
Carriage ^ Wagon, (Mechanical) 1 .ucI[ih>w 
27. Office of the A-s^i idfluft Divisionaf Mechanical/ 
En^rneei Cardan & Wa^o, (Loco) LueJmew. 

d- |No.Hiirii-20a7/OJ..l/l2f31 
KJOSil INA lAKMA, X DirecEJ fO.L.j 


4 

S, 

7. 

S. 

91 

ICL 

IL 

12 

13. 

14 


of the AssiiU Divkieul 


; of the AsiiilBat Divuimal ^ginocr, 
qOnhi^LudtiHW 

L of the AsaistUl DmlicttBil Enginccr-I, 
Ow 

I of the ASsiAri.Drvicnd Et^rDecr-D, 


of the As&l&iailt Divifikul ElectricBt 


Electneal 


IlfBce of the AutoUt Divititul 
.VmosI 
of tbe Auiitiir Drvuioiial 
,Rxtwell 
!)tfficc of the AmnJMiTl DivifilDUl 
rdecDin EngliHr^RadbueU 
Office of tbe Anhtuit I>ivifiicifiM 

felKcHil ^leHBcr, Vnarmi 

Office of tbe AssistsntDivisonal 

rdeCopi ^iginccT, fnmiiia 
!>fficc of thE AfifiiBlHiit DrviBioiul 
relHon QieiHer,£(dtaqNir 


Electrleal 


Signal and 
Signil and 


SigoalaiKl 


Signal and 


iNfitui ifiinn 

^ kmi, 25 2007 

mtfw® ^ aih wiftit fWR), 

r+HHWrll, 19*3 ^ 7 sfti S ^ Titel 

\m cisss ^ 37) 4^ ^iRr 5 w ci) 

m ^ 4il ^ ^'BWR TR^SRT TPW ^ 

^ flffl nS 3rafe ^ "41 eRid Tit 

qfeifq ^ tKiiC4iK ^ 

(ia^7irrTFf,^f5!Rl^-2^^L37-l-l6WlV 

\mi SOV/l/7007 ^ (Tfl)] 
THtm CPffW) 

MINISTRVrjfF [NPOVMATIONAND 
B!R0A[)CA3T1NG 
Nc^ ttelhi, the 23lh June;, 2007 
SlO- Z067.—.In crjiitLnnation (?f this Ministry's No¬ 
li fiC at ion uf eirrin It umber dn ted 31at Muy, 2007 and in 
cxcmisc of the powem conferred try sub-Rccticm (I) of 
SecLion 5 of the Cinematograph Acu [952 (37 uT 1952) read 


I 
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(PAiTf n—See 


' New I>elU,tl£]2tliIidy, 3007 
SjOl 1/m.-- CondmiBtiQii gf this MiniEEi^'E 
Nodficflluu ]f evatiDHiibardHlHi V^r%.WCf7 mA hi ntr- 
ciKofaKiKfiKnciiiifciRdl>ysttb-icctnii(l)o^ Sectian 
flicCiflmilogtViAcl, 19^2] resl with 

nlB( 7Hld 1 nf Hit. i nnfjin±tri |T*jli ^l^nif irutri nn) Ridt!!, 
HlE C ^nlnJ Gpvemditiil is pteased Ip appoint 
Shri AuhIv tu N. Kljendmi, A-t/A, I^noo Towen, 3B. 
P^iithnaR4^Fii5tLHi^EeiHHitlKaiiisH«^^ i. 

Advoay E^ulofKKOeAnj fiend 
offalm CcftTkcstiDig wilfa inmudute few A poiod af 

Ewo yf«n orLdEit hstliia-Didefi^ iddeken n arlicf. 

pifcL»aroOTf7-F(ai 

^NOEElASIHCHi:, Ddectev (TiliUE) 

li 25 3lS?T^ 3007 

W,5*r: 

riq'sm Wlt?i> INpit^j 1965 ^fnq 12^'a^-fiw 

(2) BRT UCT ^ ^ ^ 

^ ^«ft1* 1?«1 TBCft, WfftlD HfiR 

=t^ ftiM, V i?1^nPn fltun 'IT 

^ ^j5fh ^ ^INhr in ^ 

^m=9 V Tiijj: 'w' ^ * ftn^ 

*n|(lHH lailqihlEl ^ ^ ^ 1^1 

flilr 3iT^Tr 

[iL tfta i/iz/3(»e-^n^] 

^ TJ^T. 3rai ttfjii 

QKDCK 

iNcwEclhu the 2Jlh April 2007 
Z r73.-^ln CKioiciEC of the pwefs^pHlond by 
Euh-rilk (21 of Ruic 12 of the Cepcnl Civil Services 
(Clsliifiicali m, ConlTO] ioA Appe^] 19^, ihe 

PieeidHit hewby Sperirics dut Shri B. S. Ladi, Chief 
EKH^ttfve ojficer, lYssir Blunti ,New T feBii , dull Kt u 
kd-boc tiucnlniairy Autboriiy Id leqxcl of Grtil^ "B" 
CWfiCeil of OtOtuICbnlral Service fa Piej -in. ihffi jmmlii^in n 

of DnixAir defunal, 1>0DCdli5tuD, tin the pn«t of Dktaof 

GaioBi] Doojidanhu is filled up do n^lu buds. 

{By Order and in the Nhk of the Presidert) 
[Nb.Mi«. |^12{3006 -V>e.] 
a S. NAMBOOTHIRY, UnikrSecy 

■ill^H 

J ^ 

, 'Sml. 1007 

Pw^Pi#, i«5^Pm 

{2],1*pn 24 O) ^ ftPffT»^3ti-liran 

Cvi> ^ 3 KtI an TpftiT ^ ^ farftftsr 


f flF (fl ^ 5IT5ft ^5T aifljtpifl, mR 

ftffflftr TW! ^ fl*IBri TVR 

31^ asrt Ttwtm^iwr, 3i4ii?raM 

^ si^ 7n*rPh ^schr ^ # wff ‘n* 
^ ^ fl^TiHHftqaf "BTfeatit tWTnjp 'tt' 

i d'i'iRi ^ ifi^ afti ^ 

[Ti iri2ffl»6-in^] 
TPT, (fTaq 

OHHeR 

NewDdhlibe L9Ui Ally, HHJ 
M73,—In Merriae of the powerj confeited by 
sub^fille {2) of Rule 12 ^u.b-ruk{ I) of rule Z4 jnrt sub-nrie 
{vi) of rule 29 erf the CenlniJ Civil ScrviceE fCiaasificaiipn^ 
CddiiidI and Appeal^ Rules, 1965, the President hereby 
specifies thMSfarifi. S. Lall i,aiief EMCUlive Off™, Prasar 
fibarati, New IXhi, tfiaJ] aot as Dutciplinaty Aulbority io 
nespect of Onnqi "B’ officers of Oeocnl Centra] Service 
and fievising Authority in eespea of Gnnip "C" &. 'D" 

oliBcas luiderihe jfurisiliotiiuii cf Diicctnr Oeneraln All Inda 
Radio till a legular incuinbeinl joiiii or unti] further orders, 
wtichcvef is earlier. 

(By Order and in the KaiM of Ibe President) 
iNo. Misc, l/l2/2nf)6-Vi^] 
A. D. ROY, Under Secy. 

4|J|{ fliUl-H MfKm 

^ 15 "^iTllf, 2007 

VX-Stl. 2074,—(Tft ^ TKtlihl 
JHAfl’tf L£i7fi # 10 ^ 

{4> ^ 3ijfrrw?, -VR l^iim 'faim ^ Tiipff, 
frrf+Hia, aumufl 
fi[> nfluH^ 

^ ?H lira #, T7!fl fri 

[Tl.i 1102fl/fi/300«-7L mj 
^-finn fll’lipft, 

MEra^TRV OP CIVIL AVIATION 

New£]icllu.tbc 15th July, 2007 
2D74.—In ptusuance of sub rule (4) cf rule 10 
of tfac officiBl lan^lUge {use of oSicia] purpose of die union] 
Rules, 1976 the Ccn&al Covamnfisjt hmby notified the 
RrUewinj offices of the lodiao Airlines LimiKd, Agali 
Station end Kanpur Staticn Air lodia LimilBd. tlu pidilic 
ieewr undolaikingof Ministry of Civd Aviation-Whaeof 
more thao fiO^ Oaff have acquitted the working buw^d^ 
of Hi Dili. 

[No. £- ] lOQOWZOOfrJfiirii] 
C B NARNAJUUEikMH: 
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nm aft? uRv< otMivr 4mnq 

f mv «It ^ftqrr «Hiw hvr) 

S ^511^, iOffT 

107S.-li^4| 1ft4» 119411^16) ^^10 qftTT-W (3>pg ai ^ B >i lw^ 

air ti'Kiii-f ^^rnft f; att^ :- 

Ti#TTratwFEr1iraFftnfli6n?wt3rT^i^jiht3i^H],^iirilT^#i^^Ti=a^ifeifiR»i1irt^^j i!MS (IMC^ I6> 
^ ^ 'm-i ^ ®ii limi 49 ^ ^?r*! 2 3 ^ ^ fttrfwferi ^ ^ w ■^ ™ 

I^RfefefT TifWauf 1- 

IV, fritftiiFT 'icn vhtAt 

'"HUi^ aiqr ’fen nfet ; 


<]> lA^^teiT-dw 


( ^ 6-] &-MIO6 ^ qi^ WT A nf 


(ii) 

Tprthjfl 

]&-ID-2fl0e ^ Jffiqi qi^ TKfH A ^) 


Ciii) 

qq^tf5fr (TE^riifeT^flzjE^) 

13-10-2006 qJt am* 


Civ3 aftm^fcftRiPTlItfeMt 


(qf^ 7-10-2006 ^ 3?IH1 TT^H 


(v> ^tioTcC^i^fH 

^iBh^w (aiwl 5 

(Trf^ ]o-io-2006^ jitqm33ii*?iFng^iTfti> 


(vi> 

(4A) 

■ (qf? ID" 10-2006 ^3mqrTfi#qi^wr^TTi’^> 

WCA^iit^qVjiT, qn^ftr 

fvii) 

^fiKtiEFr ( 

0^ 14-10-2006 

AHIt 

(viii > T^qioPnr TB ftifeto 

Tiqfelff nngqiPiT qqrWfew) 

12-10-2006 qi aiiiai 4w^ 3inq ift ^ 



[^teir#-12D17rt(V2002-'IMW OStf)] 


^ A 1(3. 


MINETKYOPBEALTEI AHk FAMILY WElfAttE 
(I>qiHCHi4QraHitkn^ F^n^r Welto*) 

New Dellli, (be 5lfa Xiily, 2007 

SXJ. ^5.^-IhMHCiseaflticpawviC«lf«riedb>Eub-SHlkiii(2}ofSediDfll0aftlKDaitiAAcX I94S(I6 

of JM^,tbeCei]Anl Go vouoKiiL liftercaBuludoii with Dentil Ooundl oflndiaHlKnliyiiukQsthelQltewli^MKuhiicKK 
in I^tr^E of tlic Sdv^te to tbe uid Act naiiiiely :— 

2. liithct!xitein8HtiriteDfcDliiinn2^34gBlllSlScnalNia.'4Q,inpuMof1beSclwliilEtDtlEDciiIiibAct l!U8 
(IfiDf IHS>pert*ll^tn,Rajiv Gandhi UoivCni^ orKnUti SctelKS (RGOOHS^, BanEilcinMtv fnllDwtqgemis io 
lEapnctof fnllnwine denm wlte^ shall be insHtcdtheKUiy^ 
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[Part !I —atH. 3fii1] 


XV. FaadB MemoTid ILV. Dental Colc^ 

Miisld of Dcnul Siirgp^ 



Tfnstkjodnnties 

CWhe4 panted on Of afi£f 06-10-3000 

MDtl ■■[^usiliiil 
KCUOIK, IS!»ig;ilnrie. 


□ral ^ngcry 

CWhei^/smwdcflorafier Il>lfr3006> 

MDS (Oral Surgery) 
RtrUOHb.iiLingalOre. 

tin) 

Cws^ativc Denlistiy 

fWhe^ |[ran^ on Of after IS-10-2000) 

MDS tCnn. DentistR-) 
RCUOlIS.Raiigaljorc. 

(iv) 

Onl ^HodidiB & fUdiology 
{Wbcji granted cfi or after 07-10-2006) 

MDS: Oral Medicine) 
RGUOIIS, IlanfiaVine. 

CV> 

OnhcUujltica 

CWIk^i graphed CHI or after 10-10-20061 

Mas ^^ Jrthnl. 
KGUOitCi.Bjifigilnrie. 

lvi> 

Pedn^rifdLcs 

(Whe^ granted untir after I0-l0-2006> 

MD5 tPedu j 
RGUOHS.EangaltMe. 


PHiofcdUitS 

gnatfcl CD or iAct ]4-IO-2fK)&> 


MDS fPciiodncitic^j 
RGL'UIIS. K^yn^LoT^. 


Conutiunit^' Denti^Hy 

(WlKb^muedoaor^fter 12-l0-2006> 


MD5 tCumin. Dcntislr^J 
RfiUOHS. &HngBfcrc. 


11^. V ■ 130 nffifmitnHS (iiE> 


K;V.S.RAD,Dy.Socy. 


^ ftWft, 13 3007 

J076,-^^¥P5n^ 1956 0956^ IDJ) fl) 

^ 3*fl ^■=*'*1 ^fe^Tfl ^id^, ^f^'^Ni Tt 7?r 

^tAh ^ TUTrihl ^ ^ THfllTlfl ftrqr IPfl f i 

lOTI, '39rf ^RT 2 ^ 3'1-Rm ( L J TSf ^ W^. Tljfl^ HRiT'?R3iH ^ 

«<ti»i1i wi-(^ -HWi^ifi f^ihr 9 ^ srfv^fjFn' WPir ]3S ^ hHPdflsirf t, arofn. :- 

™ 3 ^ ^i-wi CL) Jsnr n) ^ -srifp ^npfe^rtrwMrJ 

wiftB ^ WH RT PHJ-iftiEtofl 35R WBir uRthu!^ ^ wpfl, srafri; :- 


^ f^wT w 3rRr^ Ti5«f r^r+rtii, 




pfi ^. - ] ] 01 J''7.'2DUtj-P!1 if C^-I) ] 


T^. Jijj. gnr 


New Delhi, iJic ] ath July. 2007 

I 

SrOi ' 2Q76-—Wliec¥^ Ae Central OnvcfnmiMit in pimuBncc of d^uiic ((;>oC hjb-A^lkm < I) of SKtnn 3 of 
[be lodiin Cx^uncil AcL, I9l5^ Cl02 of 1950) cOAciucted |be election from the Rc^i^iteiicd Medical Qraduatc 

CoiifititiiciKy4fFliiijBh wbcficfiiiniDr.BaldEvSin^,Prufcs^ruf LliolLigy and J raikipljliit ^ur^jr. Head Transplant Unh. 
DaywHod Meikal Coltege. Lpdhiau ha;t been elKted to he a memherof the Medical Council of India wiih cflcci fiodi [be 
dxteof issLie cf thit; nodfieation. 






iTtPi n-^iT 3<h>] 


^ w Traqa ; JM7/^nq»r 6, 1929 
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Now, Hi^rtfore, in puHSusnte uf the parmsion of Sub-EoctiHi {l> of Sectna 3 of the ssjd Ad^ the Centrtl 
Gcvcmniefit hcfchy tDlkES the fdlkiwi^g fiirthcf emeiutancnt in the Ncnificetkin of the OovernnfKflft oriudJ* id [he then 
Ministty orHcallt minibs S.D. i 3S, dalod the Hi fevuivy, 1 MO, imnely r — 

Tn the Hid OOtificuiCn, undo the beading. 'Bected nnlcrduue {c) of Suh-SKtRn Section 3'n for the serill 

No. S aod the entiicE iditing tbcrcta the following seriai mimher ai^ eettie^ shall he subsEiCulcd, BBnie^:— 

"Il.Er. BokkvSin^, 

lYofcssor of Urolugy ind TraiEpLairi Surgcfy. 

Uead TransplHBt Unit. 

Dftyanand Medical Colley, 

Ludhiana” 


[No. V-1 ini 3/7/20niA-ME (^1 j(y-M 
T. J. S, CHA WLA, Under Sety. 

iO07 

ViM. 2077.- <19» V 11Q)^qHT3^^-m0 

^ n. TTt 21-4-3003 # miJlNr 

^ ^ ^Pw "^1 wi 

HHiSfl 4 ||^|^h aft, an^^S^iRTiftw^aiflrfNtin, 195* ™3[i) 

{T> * HBB 12-10-20M,26-03-200S^ I g-O^-TOfU ^4in 

^ qft frIHIIitIt ^ ^ SiyiftfPI ^1 sit. ^ 

4ftqi''ii mM\H w jirdT-fT^ ^ snaP^iH ^ it 'in^i 

sHTKSw.'Sia SfltftfPPTfT w 7 4st'3ti-qHr <3> ^ si ait ^ qit w 4tfM^4ii ^ ^ 

?ft3Fmr tr«r q»r 'ir^ strgf^^qftq^WHttw^m^ii^^miiri 

N-^.-noi37i/2oo7-T?ii i Cit1rr-i)i 

^ T5iL ^41^511, am 


KewDdhi.die I Ah Ju^, 20(37 

&(X Iffn. —WhBicas in pnriLiaDoe at the provision of Sub-section (1 Ka) of Section 3 of the Ihdixif HietlJcaJ 
Ad, 1M6 (lOQ of IQM) O-N- Nagi was DOtuidlEed as a member of the Medical] Council of India ID CODSUltauon with ibe 
Sue OOTCmneid dfUniyaiiB with cfhxt Itdii] 21-04-2003, 

Wbbu the Medical Council of India hu infbiiDed ttat Dr. OJN. Nagi who is repeesenting Oovemznent of 
Hayna mdp SeAnn ^(IXaOof IMC Act, l$S6hadiiotpartici|iimd intfanHcnDsecotiveOeoenl Bot^ Afcctii^of the 
CDUKf] heil im 12-10-2004^ 26-Q0-200S and J8-02-2006 wilboul any vsbaJ/wniUcD comonantcalion eegaidtng his 
■HWDne.TbeieifCHe, Dtr. O.M. Nqgi has oeased mhe a member of Medical Cfinrr ci] of India tf TTrMmting (ioveninieilt of 
Hat]4iK 


Ndw,a«efiite,lbpunQaa«oftbe|diJVEiianof5iibr^ectK>n f3)ofSectioa7aflhesaid Act,Dr. OJf. Nagi^an 
be duedto Uveoeuedlohea mem her of fte MetUctI Couddl of India icfiiraciiiitig Oovemnent DfHaryuii with dflbet 
from the date of iasifc of tfan D difkjii on: 


[Nol V-110l3WraOOTME(Pbii(^-B) 
T. J S. CHAWLA, Under Secy. 


\6 1007 

2076.-^ wwi ^'rfq dtigl^diH 'iPt'K.ajftrf^, lojo (1950 w 102) Ktt mr 3 C [ 3 

aS WES (n) qt "I'm ^ ^ ^ ftiftroi Ttsir ^ ^ ^^oiqr i ^ ^ tsl 

623/1-"qr, smhs sri^ (tr, ^ef. *lfri*Hi ^ Tft 
r-H(r-4d feqi I 
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[PAH’n-‘Stc,3<li)] 


-anii, ^ ma 3 ^ tt-nut C i J ^ ^ ttwt Tiwn ^ 

rtt^ictl'i wi|hi +h'*<!14i ^ 4 <Hrny_^di -13(t ^ f%Ti#rfwrr ^ api^ ri- 

''^3 (ij (Ti)^ srtft^i PiTfc''Tft^ # ^ 

PTRftifwT'^^Pz^ Tiftiwiftjr ^ni€, amf^ :- 

"4;^. i*c^iirr^, auF ipi “iff, 

fi2i L-ipp, ^l*Pfe TT* ts, 

1*5^, +H+ldl-700034 " 


pfi ^. - I 101 3^V2ffl}6-H?T^ <^-I>J 


New Delhi, ibc I Mi JuJj', 2{X?7 

&Ql 2fl7fL^lWlieiM5thcCe[itnlGciVBnnime(ilidp*irsuaiicccifc!B]ii3e (,c} exf ^Sllb■ saa iiMi (1 ^ ul Sedioii 3 of flic 
hidiMii Medi^ CotUlciJ Act, J93&{ 109 of t95^ SS COOduCled tlic efecdnuftoni tiie Ra^Cred Medital GnduMcCoiKtitiHKy 
of West Bu^ wbocfinni Dr. ftehirkiiiiiBr Snr, 623/1 -F, DGaniDDd Htrboiv Rjond, Bchala, Knllcat* has been deded to be a 
rtembcT of tje Medial Cwindl of Did i* for five jeini with effeca&om the dete of issue uf iJiis noiSficHtion. 

Nciw, ihcreforc, in piniaaact of Ibe provision of Sub-Benion fl) of Sedicin 3 of the said Aot, the Central 
GnvemmeiJJltrrby nates the fillliDwhle fiirlhcr ajncndtneflt in the Ntnificatioii of fhc riovemment of [odia in lltf then 
Minisiryof^lHitth oudlberS.0.138. dated (tie 9ljl Jtaiurr, 1960,nflniety ;— 

1ft ^ Mid notification, Wider (he heading, ^Llacted under tLatisc fc) of Sub-section (IJ of Secttoil 3'^ for [tic 
serial No. 4 Ind Ibe entries relatiti^ dmeio Oie following $erLa] jnjfflbcr md emries shall be suhstituted, nUKl^ i— 

"il>I. Prabdriunn-Sin, HMG, Wesf Bengal 

l-F. DiamoLd Hatbom Sosi, 

E^iflle, 

Kdlksta-700fl(31" 


INo. V- 1 L013/7/2n]lfi-ME [PoJ^l>] 

r. J. s. chawla. Under Secj. 


^ ferfl, i6 4p?IT^^ 2007 

1956{ LflitTl 1 fH > ^ WIT 3 ^ C I K^> ^ ^ 

4 "5. ^ urn, 

Tp; ftmi TTH fr J 

■Jlilj, Sffl, W ^ 1(110 3 ^ ^'Wg Cl W ^ TlfWIT t^ff^RT 'IFSl BWR ^ 

9'^wa, 1960 ^ ^1^ ^311. 138 ^ i- 

3 ^^^--wrr CO ^C ^3 ^ siMh Pprtftm” ^ 3 nT»ftr 55 
l^+^fciliwi 1^1^41 yfiiFwfiltf ^ ; - 

"si 'ft: ^dS“4 rn^qf^TJIrlil.^tfrit'' 

m 

I C^-OJ 

gF- ^I=tfl1, 31^ 






ig2& *73j 


Dtiki, Ac lAfa Jb^. TlOKFi 

SXf. Z(n9^WhniHsipwHjuceoflliciiqvi«i»ofSolM«tuD(l>(b>Qf$KtlOD3arifebldiuk^dnl 
OAiAcdl Act 102 of l«») 1 >. P,K. MttfM nf DipiiftllHl of AtedkiK; HXA MnUcdOlHc^ J^UiUk^bKof 

dK ^adiy of MedichB^ fioDddltbiDd UflivD^ h» bea elected liT of BwdelkbultMnmj^, JlHHt to be ■ 

maiAer of the BAsdical Cnudl nf bidu Ibr fi we yeux wiA Efbctfnn die dite of it« of fhii KitficatiDL 

Kqw, dtectfiKE, ID [nnueeof tiic|Mcvisiw)of Sub-uetkn (I) qf SKtioa 3 of ifae bul Act, dv Ctetnl 
GpTCTMDCTt hertfay makas (be folkhlTin!: furUmr u neo dK t an in tte Nrtifk^kM o/ t nf ^ hufarlW* 

Miiiisti>drHaidiiiaii]berS.O. i^S^diieddicMiJaiiBf^, igm^ Miwri y -— 

minbef j j, ftcfiiLllDwfa^ fewritj ihiiE to moehr 

“SS. Dr. PJC. ^an BsndelUiud UuvBsiiy^ duaw r* 

Had of DqHnneat of Medkmc, 

MJ^MadioriClKtle^ 

JluDBI 


Wa. V-1 lOl V]a«)0e41E<Ft)flcv-n] 
T. J. $. CHAWLA, Uwdex So?. 


iin?r ^ ftnr t, atPi^ir 

I, t^ivt y^Fij 

i artnr wiWj 

i 4-0^4 infPT, nw 

4 

i mFtj dWtH 

s 3rt^*r HHPij ^iB 

7, iRFIj 44fl^lfll 

1 Bn inm, bMuai 

9r 

10 tenB 

11- SF^VB^SFT-lpi^n^ 

LI NNHI-tT.tdqm 

Ott Bl) 

MmagnnfCffiBATOfcBBsniiBraR 
NewDeiri, ihe^Fd Jtij. 2007 

£,a 2MO^bpw»iD«ofSibAdo(4)ofnk{i{lf)qfdwOnicialLH«i^{wivofflddpupaaoraH 

UDtoni) Tfac Codrri Oovenmieia bo^ DDtiflei Ac Odlowing oOks cf Natwi^ Wib Dew^pMtf A^i^. Ife MM 

uheKOfhtvE icquind Wfkiiig kunvVdge of Hbkli: 

I. InvestlgMkia Divuion, Bof^adoic. 


3nt QVEcn—a 


















1 llW BMlgMrifln hlTITltiM, Pim. 

3L biVHdsvttoDfvtiifDcLiKkiiPv.. 

4 bnodptitnCkclc, Vllnd 
S- Inwdplkia Diviiic^ ViAvt 
& In^sti^tifiiiDtvkiilAf Hopd. 

T. Ein«stisiliwDivi«iciaKiilkxlB. 

& EJjNfaokigii^ DiYGan^KolkA 

9. Office Of %CkkfEflt^(SJ.Hyd«dMd 

HO. bwH^pboaCMtiltllydeated. 

ILr tovHtiptinDfvfinTLf^rdenAadr 
12 hMHitplHAE>mtn*.n,Hyd«b^ 

HAHOndARl EtAVE^DfaeCHfOU 


10^,2007 

VUK. loiX—wf5 

^ arAorjiBiwA Pqnftnmt ;- 




^iPT^mPT 

Wkfl 


i 

L il 



333CS5 4J|I| ^ 

n 4m^ mwi4 Mn 23312375 

ilijHMi) ftRi'i, 

MftR nwif wtf WtWT ^ W^fl»4t 

1^ ^ WIT ^ 3|^ 

4B < R m ift ^rttoVini ft wft«it ^ 

^ iM ^ n%v ^tiyr 

it vnsff IV z 3 n 7 H 4 im ^ 

mfl 41^91 441 KA 
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IPaet D—Sar.3ru)] 


4mA 


23inuu] 


4*nf 4i|5r 23383327 




mmtal 23/3SI796 


fl >n4B|lti Jim fiftn 2ms3«2 




mtjosi 


Tinr fm^i HN^rrt tHflrf 

T^. iftj ^ mViJ ^nlt ^ aftr 4^iPn>l/ 
3ifiiwft4 ift vfl4i(-ii 7^m, 

3WIT ^ 'Fja Tl 

3Bt ^ mrtr ■irtl^H W TJ'lflH, ^I^I- 
TjjtL ^ 54 

tCHi A ^ T^ 

J4 ^ 5IH 

nut Tfl.-3 nftflW wi ^ irrt 

m flWBft afc ipft ^ 

^ flnnf 4 ftwPnnw^. ■s^.T-^l'^- 

^ tfnftwRHiwfl ^ 4h4thA ^ [8uF®i^ 

^ TMT, WET f^ 

^ irtrr^ 4 hi bbwt iph 

imft ^ 

Hw sdtTPWBTtr MM\tvi 

%n\\K, Wtt 

ftrtW ^ TiqhPT, 

wrtii ^ nIVivi gpi 

sftnffl ami ainrft flftint 4 ftn^ 

t 

Tft*rt^^34 4 WlfeT ^n|f HIH'^ 

^ TCTL n art ^ -it. n aA^ 

^ ^ ^ an. ^ 4 A*hijA ^ 
ftffl At ^iPt imr HR^iMiHi 

^ sf^tws ^t.^fr.tt.Fr. ^ 
ii an A'lft.H#. fflitpTl'^.Tianian. 
autj anf, ijp. n ^4 7ft., 

* an-^TfBL.ti^a. ^ft. ’t ^-, 

»T. ^ ip. ipi ^Trtv ArRr Ppjta Tm^, 

^ 4. 3it 3t lit n ^ ait ait art t5hi ^- 
H i ^ Tft. H 4. frTRi ^ Mi\^m n 
iIUH^f 4 IflARfd tHIAj a4 Tlf 4 TWf^ 
lErf, 

a4'4, aif^ 4 anftn tg Trmft 
anyift I 

WI*Hy4IIMI-fl UIHU-I, lt-|(l^l ^fif IflT^rWfl, 
t^TTTV?Tnf 4 ?Wyn TraaiT ^ 
twnjii I 


4 {i4Q At 

ftrtfiTtait ^ft.} 
23M(23'75 


# At 

ftAfIT(3lt^.) 

2^392375 

4 m amr 
31 aftia a 4) 


4Ti4n^*rT At 
148nf(ait Tft} 


4 Trttfl ^Hi At 
ftA™ (art at) 


ift 7W 44aK 
23097044 


]0-L/MW“t*rFrJ 
■l^- ^ rffliifl, anraftia 











['imn- 




:^iif aa, 2007.^1^1 iss;^ 
MrenvwAcafflcuunjKE 


«» 


(^XABUSHMEMTSCHDN) 

Nm DeOI (to 10* 2007 

&0. 2W2^-liilBrilllrfStCtitt»5fawll9fnnfdltfCnAcLaitB.«AMa^* rt^« i^wl«riH.rT Bti4i flc^|i^ 

udAlKfldiiciMaiinaadon AtStd|r^sitf^.*«fi4klwi4Safficcn of PepwtiMfl tJ Apr imliw l m| g tl M- 

tKO JR bcn^qr dH«uted B ChrI PtflUc libciu^ OfEkm Atfhra^ Id K3p«l df *e 

mMttcn detUqg wMi ibefT iHina:— 


3. Tfnieofthfe 
Ndl CTJjO. 


DcG^gBBtion 


Tek()lmE 


Subject MUto 


Nmof 
AppcJbitC 
Audm^ wib 
D w i pu i ti on^ 
lUefjboaeNa. 


avinoofiik UDdn 

SHniif> 


2 . SfltL&MnB Uote 

DiBGi^ SKRmy 


2xmsz\ 


SuLAlkB 

Aliq^ 


Uukr 

SflcnUfy 


233S23SS nXPAS£>,M3UfW«^F1aewlbauMi^ 
TlU MMlic—l iiife fi ihiT 

Ilua CIjIA]^ FUKtpIlkn of DARE is dv 
cioiUbotiitive j MB^ taiiii c fwihe M/aBimul 
A£Ciin» MibODDUBHOv Etb SckaicB ft 
I ^tJin qJo^y, IVd EcnmiBic AJ^ifty 
Db A^kuthMe ft Coo^nBion, 
otber jttKsom ft^in of all vlslfcn viuiiiif 
mdB'wfc plH and odiix ini^siniK^ftl^^ 
vi«iiB, PtocttiiaE wes qf all a^^ vitib of 
lUtkndiAlifiiftnnB £x ckmocc fem 

All vfgilaiicQ ihU» pCftamk^bi EtAREh 
All wDfk Rlatn* to OG CaHmiKdoAng 
PDoesaiDg of MoU/Woft Pfcm and dqmatkn 
of SckidiniAifiicials, fnoject jhcpoula^'visit 
at mrailtaDb K Iwfa tboanderT ftymnt at 
uiuiai concrjbudoa tu <:XjAnt, Ftvceflddg of 
Rkc-WhH CiiiiHHtiint milKfl, IVcKHG^ 

liSAnvuSDA Fhjjttts, BilMBa] 

«laiiaenAiCiAR. 

23383027 AD nmtew rdatiiy to KMD fTrainiHjrUiriitiftit} 
Le. kKftmg after ibocl-lHm tnhiuig and 
■dnUaioa of JbiciEP tfndentt loio ^ndiitE, 
post-traftac nd dq^nal de^nc cdhh to 

A^itoultoie Eoto A^-Rlatod dtoop^Hs io the 
Stale At^. mva. ICAR D«atol Umva and 
iiMitiiteSk NefSal-Aid n>id,Oenn(daai farfimy 
CaH of ftdknvsli^, KhcJtnUlipG eKl far 
■dvanoed leseaidi, atudiH at the 
loffain^CfavenmKflt andGowaninefiit 

*P«n«ed ^eedctos/UNantnattoi^ a^ww 

ettKCoiEigitiniiiii)^ iwndoaiiaiiofsiiitBlde 
mdldalef for CoieiimfidpinHiiiiB, en^KK^iuia 
ol ICAit hhI Apic^luril U iiiwja i tj employes 
toralff maiiiudiiHl by FAO^ rtoFTelc. far 
vacadcics in w under Hkh Or^nizilkiiK. 


SbriR^en 

DiteetordClL 

233823^ 


SlifiRanAiDtir, 

ItopiilySecy. 

2XSfiau 


KunarJi^ 

DtBClUClp)i 

2338237$ 


RutHTj^ 

Dinctorlin 


SbrlRamAutiT^ 
Depu^ SecRtaiy, 
<E*V) 



4736 


raEOA^rreciF 


JULY 28.20a7/SKAVANA fi. I9M 


[j-MT n^-Sb^.JOO] 


4. Sni] 

[4l 


5. Sbni/ 


iMi^h 

SSi^Wir 


Unla ' 
Swwiary 

Ondet 

S«a?l»ry 


23382W 


233M!3ei 


6 Slni 

TCiiwr 


Ud^ 

ScoEt^ry 


233e7U63 


All iDAlicn idartil^ l(> pnijecb (esuxpt picjcOK 
wMi US AIDA^BIkA xml ACIAR]. World Btnk 
iuid«l 

□cputzlHHi raSSi id KSpKt tff FAO (non-irtalEd 
10 pMii«tii,'rcOC, CGPKT. CABU APARRI, 
iSTA, SAAKC SAK; UO, A VREfi, ESCAP, 
RANM, PaynKolcf Dontribulitifl of CGPRT, 
CABl APAARl, ISTA, ESCAP rtsin Casts 
ptftsiniii£ Id oonsLillHiKy. Ah (D3fDen nelalinf 
toPxdiwuetU wofkpCoofdmfllian wort. 
Obtxiniiig of Oovl. for oiguiiziiig 

[ntcfmidoiiBl cndltMiKt, $eni iimrs^ sycnposia 
ttc. 

EsAabluhriciit/Gcacnl Adniiiiisiiltd^ iriaUer 
rdttin^tO CAU^Budjgct woric of DARE, itUlKf 
Dtluitigto 0£hcutl Lamjua^. 


ShriRiyeev 

Kknmr 


Slvi Exid Ablar 
DcpiMy Sccy. 
2309^4 


[No. lO-iraDOS-EstL] 




D. K. CEIHArWAL, Ufider Vcy. 


41(tjt4fl Qlll bIt ftaiW 4xin«i 

(-mnliqrviAfrm) 

tirCJftR nns 

n. fm, mTiii hh* 


ra'inSfta RT^Ca»D ^ ^ ^fwi aik 1^®r wr 

, aftr ilHar 


^ IftftlO <*1T*T 47> 1 1M4 ^ 


01 , 2007 


31-01-2007 


.^WO 1 


'iTO*hr RFRf apw wr, w’^tr te^ft-iioooCj iWh 

4>hiM ; Ilf fW, wnfenfl : sbr^, TiHs^r, 

TITOT^, frtyarc, ^ TtRi^A^Pyil if ftift ^ f I _ 

fH OW^U (47)] 

Tft, {ftfiriRi^) 

MINEIRV W CO(N54ME£ AmiRS, FOOD AND IVBIJC mfnUBUnON 


S. 

tbcBiiitXu 

tbeScfaeda 


BUREAU OF 1NE9AN ^ANDARDS 
Ntiv Ddhi, Ob iWi loJy, 3007 

. 7M3_—1iipiiisiiBiiocafciuat(b>ofsub-ndt (1)gf RulcToftlicBiiiEuiDf iDdiulSUadtnlsRulK. 1W7. 
' lodiaa Studaids herdiy noOfiH ttmimicDdmEdE totbe lodita Stamdafds.paniniUn of nUdiiR Bivenia 
heroin siuKHd Iwe bcm iB&tiBd : 









['Fril-V¥ 3(ij)] 2007/Wn 6, 199 

47J7 

JOmmrs- 

SLNo. 

No. add TtscfdicliidBnSlHiidHift 

No. and year of OKamndoifliil 

Due Otm wfak^ffaeaud- 
mciddBlt kawidS^ 

1. 

IS lOeiOlHatAT): 1904 

MeduKh of Tcflt fbr Cablea 

Art 47 bqnliETett 

01 Jniaiy, 3007 

51-01-2007 


Oofiy of tbit Amcndmait u anuliiblB wilti (tie Bumu of Ifidiu StudutlE, Muttk BlUvuv Bab^ir £Ui 

New Deltii -110002 ud nsgioiul OfHocs: NcwEi^tid. KablH. Quodi^li. (^wm^ Muntai and abo BlUCta 
Offices : Alunedabadn ButgaillCcEh BInpaJ, Bliulniic^inr, CcdmlsloiE, QiinvlUfti, HtydCFSbad, Jafpur, Ktiqu, NagpuTi 
Rdiu. PuK and Tliimw *im*hipirwBi 

Er9/T-S6(4T)) 

?. K. MIIKHEBJIEE, Sc. F & nwl (EbctiD 

w, J(T. 20 e 4 .-'IR^WW^fm, L 9 » 7 lfr 1 NW 7 ^TT- 1 NzFT{l) ’mimFUF 

^3& fiwpnj 'iR#^ imif ^ ^IW aqqjf fftnufr :- 



♦Owi 

VI Vwij ^ 

^ ^inaN Hi-nfc ?Fi jdflBiPra 

HFnr iffflHi jihVF, 

Vt HWIT 

m9ta 

(1) 

C3> 


t-i) 

1. 

W 5 T 2007 Vh: 

V ftm 1V3I i#im} 

— 

51 Tlf, 2007 


W 'IFEftT "RBt ^ flRrtf *?IInfNt TIH9t Wij 9, ^FI 5 ? w ^ ftss(^- 110 Q 02 j 

,■ TB^r, Risflwijnt ^ ftitt li^ i i 


20/3II< 5] 

t "iai r-f^W+ (TtIRT) 

Nefrlk^l^E l«^jM(y,2007 


^>4fUbw^f] > Df&dB 7 (d'ltiB Bbw (^Miao StaodKdt Kdca, ] W7 h 
AeBiKittor Jia^^SliwlirtilHRbT'aodflalkiitifaefadkDSiaiidtnl&.patvaiinofwUdiinet'™ inikSdHti]^ 
bodonini^hinp beta otabbakedOD Ike diiEDdkvtolasainfttacli r 



■ ■ 

scnni£ 


SLlb 


Naadywtf teTnOnDStaodaidSk ifny, 
SiqiCfwM by the ffew liadiaa Stautenl 

Data of EsUblitluiieai 



Vi 


1. 

IS 5:3007 Oabun tbr 

fftiiiwl ^iil miiiirii 

(S^HBTidoiO 


SIMay.TWT 


CtjpyudkU uavaiUbtefataakwiitifB&oEiiiof bidiuiStfiidanb, MaoalcBhavaCJM^firiiatarSkah 
Mbi^ Hrw DdU-l 10002 and R^Wnil QSiD« ^ Deilbi, EoUata, nartitigji fi, CThmnm Mniu^ UK) also Bnocfa 

OaicH:^^lnHdWb«tBaa^on,Bbopd,Bbubattafawtr,CcinBbtfrai:,Ciuiiv^ l^doabad, JaipiirH KaqKir, N^pnr, 
Fa&lv P tuie ^Tijin wiiaiSlij | iiMi i 


[Hef.^CHD 2WIS 51 
R EEVEHDAH, Sc. F, DkKfor OKmied; 
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[Phtt n—S^3<tiW 


H 16 2007 





an, 2H5.-iqR!ftq Hh* iS87*twT7 ^ ti) ^w} HHtlq ji i -p* 



5>n. 

Twn 

'iiftflfl nrw ift 

ffwi srfW ^ 

4nitiA ^ ifflii aftr Hf^T 

ftim 

(i> 

' i2) 

O} 

(4> 

L, 

311^ US 2879 : flRf 

(iftwo H40^(*|> 

2, ^ 2007 ■ 

09-07-2007 


^ rajTimftq isi imfrr nm tifh* 9 , tou wt ’pr *rpf, ^ 1 ^??fl-in»ft 2 , 
■Wigfcw t : ^ Timt mfarf ; 3W*I^I^, 

'Junius, Viist, 'ipnij ’R3W, m'nm if i 


Tl llW^l ^ *ITZW1, 

New DcUu, ilK I«tti JdI^, 2DDT 

S,p. ^KSS. —TiipursutACcofdBuac|>>Qf!Ub-ni]e<l^of RidETnrdKBuieanionadiimStaiKUnl&Rulcs, 19B7, 
tli< Bnou ^ IndiBn StU^Uldt lAd^ lutifin (hit KIKddfilcnt tio llii: Indian -SttndMid^ pUliCulHS' of whkili m: givia. in 
tlifc S rtiin i p i ^ hereto uiEXEti liave ^ecQ iEEwd : 


SOEDU^ 

SLiAi.' H^andyeknfdK&dBfiSuadanb 

1 

No, and year of tfae antendHKdl 

DuctiDiH wtaid] thaviwf- 
menl shall have effect 

3T^J Lv/I > ri ^ 

AmradiiiefitKo. 2, July, 2007 

09Jiily,2W7 

ard mdding dedrodca^ 

Spjxd&atian f diM cevxikn^ 




Oq ^'Of'diia AnmliiKot it Avulatdc fix'sale vitti thtBURUtof Indian Standarda, htuiaik Bhxvm, j!, PlJlMf'.T 
SfaUbZH^ 14^ NwDeflu-I]0QQ2miReti«iij OfTiKx^NcwnAiEkilkHlx CluBdi^,ClHnd, MuUtaiudlJ^ 
Btndi Off OH : Afanedatadt B^plon, Bbofitl, fi^ubuc^inr+ CtHinbUDn^ Ouwahsii, Hydcnbad, Jaipur, Kn^iir, 
Ni|^,Mu, nucandTIinvanaittapuiuL 


[ft±: MTD4JT-fi5] 
Dt. Mn. 5NEH BEIATLA. Sc.-'V A (MTD} 

^1^,I7 1!II(,2W)7 

W, ISJ7*1WT7^?7-Pm (-a) ift *|hHi 

wnr t fc^^wT'iFsIn^iwiErftin*!^ t- 


- ■_ 

isn 

wfts tqinftq 

^ Him- Bin sftiirfti?r 

flinfhr 9nnr ^ 

Tniftnrfiift 

Cl) 

f2) ■ 

<i) 

(4) 

1 

15^ : 2006 ftl? TFM ^ 

Hi^iidill 4E“1W^(ffe 

5d24 : 1909 

Ot W^T, 2007 













3(d)] H)P7/*W<h I™ 

FI ™r ift qRrihT iim iiiw *mH »p ™p mf to Tipf, li % ^n<w&3, 

1 ^ ftwft, YAmnr» ™ : «*kh^, 

i[ma, Itok. wia?, 'vsut, 31% w ^ ««■< 11 

[iM: 02/^-154] 

t|. ^ ^ ip'f ift’IWl) 

Mew DcOii, u* JTftiily. 2007 

OTP4.—It |™— 1^) rtfciiKtiJn (1J nf BiiIk ? rtf itie BureaupflnifiMD SUflldmte RpIm^ 19B7h 
IhEBmaoof ■»<«■ hweiiy witifiMftMAeladiMtSlMdltdlL pairicnlmof wMcfaM IWP m llitScfaeAlt& 


hento named hu beea imied 

Amnu 


SLfkf. 

No. wd )[^fi(llii:hiilitti 
Stiiduds 

N».udy«raf (belndBDiualwdB, tftiiyn 
Si^Knc^ liy foe New Ibdtaa Studiid 

DuleafEsUbliABicxi 

fl] 

eg 


«4> 

1 

IS l»S2:20C«biitlfil« 
Alta for dectrlal pupoHi 

— Spsd&MHn 

IS 5404 r 1969 Sped&nifu for nMer nia for 
elKtriul piBimei 

01 NcMidKr,3007 


rjipy rf rtiii fStmrt *^ - fai- ■»!> »M> it»J*Mwrmi iJ Iwwg** M—^rWhMvM. tj. BJa^SMl 

7A Mhs, Nw DtU-tlOOOZmdl^l^Bil Qf&a: NewEleMii, Konmli, rii—tiBrt.OfliMi, Mnidn«dal»BnfKh 
Qffk»: AliHlWwl^ Oupbwfe, Bbobinediw, CknniiUH; OuwilHli, Jiipur. Eupurn 


jmI 'HiaiTufwTiTJigpjM-tjti. 

ptcf^Era2/T-]Mi 

P K MIIICHEWEB,5fc. F AHtri (Ekcoo TMiimJ) 
^^ndn 17 7llfj2(WT 

«r.4B. 3Cl*7.“’inlTTBWT^ftW19B7^ftW7<^»'frtq (I) 


3|J^ 

iPT Tinif^T(Bn aArwt 

li 

imtr ^ Tma ^^Pl n, ^ a, 

(li> 

flip! a*iftifi 

fe«l* 


(1> (2) 

(3) 

C4J 


1. S^]3SI9iim 

0157,19-l-l»l 

— 



D8(Wt|*ava'3«i 
it uijB Bii^Wl) 

New DeOi. Ok J'MI JkifyH 200T 


5.0. 3M3L—Di pBiimcc of elHw{b}a(SiiHule (1) of Rule 7 of te Onmof Ubu SlMflunte R«li^ it a, 
hfwty ppitfrt tilt Ov t™*™ ti^rwUrti ^ putkulin uf wbi^ v locnticdHj.lo the Schedult hHetller, hu twcn 
HDcdlednid Aid wididnwiL 


SCSDtUE 


SL No.wl^offoe 

No. RidunSiid(kitbClflodkd 

h 

S-O-ND.iDdDuepuMlafacdintlie Roih 

QufiHe of Ibdia^ H, Secii(A-3,' 
SiilHHCtniiCii) 


0) ® 

(1) (4> 


1 ISlOSlftJSW 

0157,19"l-l»l — 



[Ref:ErOVr-2fii| 

PIT fc niicmuU H^SMitiaFAHeid(Eten>TMiiiMail 


3151 GVBCVr—4 







THE <MZETnj OF i™iA; JUI.Y 26. SomvSHA^iANA ^ ]92!J 


(Pmt 3(Ji)| 



^ 19 ^ni(. 2rt(K7 


3IT. ^ fm, ISS7^^PP17^'3^-ft=R< ]) ^ ^ ^ ^ ttfm 

pn djfn^jT^d JHfli # ftf aqq^^l^ Trt 





^ mufry hfrt sifinFftir 
^^raSNr am^i ifft 
^t^ lit fi«ii ^tr ^ 






J19: 2007- ig^'lt?RT 


rr tH^n-it ^ ^Hrtt imftir t»w ^ iifipl iqitT#?r iimf tm. s, w ’^^f, M 

2 j^#^ -w-rfemT'^ ftM, ntn Tirai *ni^:nf fl?KRnn, iMW, Tihn^T, ^3^7^, 

, ™ ^ ftafr ^ ^^^ 5 m f 1 

[iM ; S/^- 2 ] 

i|. C#rf[i> 'ustir, H 4 > ugg 

Nc^nf DcIJu, the J9th M% 2007 

S.O, 20 St.— lBp«IIuaiBcafdfl(iiK{b)frfSirti'nite (1 >ofRuh: 7 exftl»e ^?^lreauufI^[lim Staiidjirfs Ruks.TSe?, 
lu of iBdivi SltBdonk hcvdiy nolieks ihaL the Indiu SHadardfi, partsHilHra of whicli arc ^Lvtft in the Sclicdulc 
iiKXfid hjiv^ ben EsfidtUabed qb tK$ itale indicaticd ^gaiAsl e^h: 




31 2007 



No. and of Ik 
Indian Smduds Eolfbtljbcd 


$CnEDU£ 


No. and year of Indiaji Standardn. 
if any, Swpasedrd by the New 
rndian StaiidBid 


Dale ofEsiablislied 


1 ^ 19:2007 FtwCUlk« 

Ehiss Bus. Rioda Old Sections 
-^Kcifiai^ (Flftt kvisiiBi) 


IS3W:199S 


31 - 0 J- 2 D 07 


Cc^oflhEaStandKndftjfVuliUiefdarBdcinlhtlieBurHUDfliHtlBnStajidafd!!, Maiiai: BJnnn. y, Utthadur Shah 
ZabrM ■^N^DeUii-limD^andE^gHnlOffices:Nrw DcUh, Kolk3fta,Qiariil|gurh, djcniiii, MimAxfiand alsoBfaadi 
Office: UhnnUiad, HanglilaK; fibopd, Hkhanelifwar, Coimbaloiie, Gunahali, Hyderttfcad. Jaipur, Nag^, Pitna. 

Pune, T iLruvunaaitJupiiruin. 

|ReL:MTDS/T-2] 

]>r. (Mrs.) SNEH BH ATI A, ScielnisL f & Head (Met. Enjgg.} 
^%Tfr, Ifr^eU^. 2007 

30W-ifiirftiT iim %pt, lyin ^ 1^ 7 3q-1^ Ci) ^ ^ C«) ^ ^ 

f ft>*n ^ '■mD'i +Ht-»t ^ ^ ^ ^. 2007 ^ Tf TUt ^ ^NB 

# J 


I 















[inn-’ 
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nxiaiiniviT aXT7J<(Hw 6, iroy 


ir*T tXwt ^ 

^ (H*H, ^Fl n, TW 1, 

(iiV^ *1*11 *4t 

Hrfb IHill^lB 

d 

(IJ O) 

(3) 

(4) 

L -W^ 8522 t IP77 

29-3-1990 

ml Tfja 15322 ; 2003 ^ 
15323 1 2003 ^ TmftH 
^ *H*r 1% ^ 

■tlt^ ^ 31W 

^ ^ irt t 

Tirt f* M^v^^ 

iXk^\ 

2 3I^(EFr 8523 ; 1977 
■w%T^ 'if-iw 

MMi) 

IW$flpi(8! 16-7-1980 

*14 ^ 1532212003 
15323 ; 2003 ^ mfffl 

^ %lTr ^ 

TIFf* ^ IM 

^ ^ odX t 

ffilti 


i ^ ^ PrtiHr 


NcwDfliL, dK I6tfa fi^, 2007 

$.0. 3089 .— !iipiii5UBii«:afcluis:Cb]or^db-Aikl]>0'f RultToflheBDIWlofTndiinSliHtoiliiiilE&^his, 
haeiny ootilkd thaf tbt luldu SlUHbrd, T^inlitr} of arc mcjitiiuicd in ibc Schedule give hafcifler, hu been 
cancelled ud stud wHhihawii wrjc,t l6Juic,2M)r7. 


SCKDUf 

sa. 

Nul 

No. ud Vetrorihe 
lidiu Siudutta Cued led 

S.O. Mb. Hod DiK pubUdsd intbe 
OWHUe {if feidia, Ite SoSicn 3, 
Sdi-teakHi (liX 

Kevk& 

tl) 


C9 


L 

I^AffitVlA'IDRS 
dCMlUL CAIOKIIXK 

7S3dt.29-M!l«> 

t3K: la puhliutHO of IS 
15322 : 2003 tnd IS 


SmanliidiinvideE 
(he requireinents of tho 
iitex taljr to be 11 ^ eloog 
wkh the ftiU hilf ud 

qmiterna^ h mjuEd, 
idiicfa b (be ItlHt pndke 

infemBtumlly. 
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THE GAZETTE OF INDIA:AILY 28;. 6,1929 


[Rut n—S&L3(i>] 


I ■ ■ I ■ 

(i> : (z) 

i b850:1577RESHRAi™tS 
CAHureF nm [OAS MA^> 


_ <4) 

1995A, 25-7-1980 Dnc m pobliutura of 

J5322 : 2003 and 
15323: 20(Q^ibtcfafn>vn 
tbc rcquiieinent& of tbc 
filters only lo be ieoI ikng 
with die fp]l fact^ Imlfaiid 
quBf^ nttk Hs icqiiind. 
lA^kb is (be kicst jxactice 
^__ toceniHiiQiBfly, _ 

[KiJ-^ CHDOS 8522 8523(3 

E. DCVEHDAR, Sclemia ‘F, Dnntior (ClHtikall 


i 2007 


-i?---- 


fl^npBr 4(419 ^ Tin ^ 

—1_____ 



to 


O') 

O) 

1- 

vnv anwR^ftrt 
"ig ftw 

C'lrar 7idw4> 

2007 

19-07-2007 


4 Tsf-Hftiff iinitar im, 9 W ^ ^ 110002. ^ 

f^, iBW™, wr ™ ijhiJT. i™*, fram, 

^ 931 , ^pigTj 'iffti, 4 Tnm ^ 


L ’"T ' - ^"T— 1^1 JUTU ~7 J 


TL {■fjturft) I^TEHl, ■^qllPn; 31^ 
New Ddhi. fl»e ] 9(t July, 20m 

?*^^<*™™'^^=***“(^>°^«*^0J<rfTi*lJc7ofdieBurauofIirftoiiSaiii^ 

^Bkue^Tndufl Si«.dspdiherebyniirilie* daiuneiiftaieiiteloilie IndianS[fliidflids,pafti^^ 

dw aaiiMi|c hereto anofamd hie heart iminri ■ 


SL Nq. Ifld Yur of Uw lodiAO 
Na Slanfaids 


XnSlVLE 


No. and yEsrof fiMiinciidiiicnr 


t __ 

UtaitefiwiNdiididic 
aeiEndmeiitihall have 


a> Oi 


1. 


ES J ^BfiO: 1998 OuklcliHE for lAn-cDotiing 

00^4 fw srdid Rdi«4ant boed 

dBCtjpnip rotary mm fud ofter wartr^n ;^ 


(Ptrsi Kevifiioii) 


^ (4i 


AmetJdmeiitNfiL; l9liily,2Dff7 

/^.20Dr7 
















^Rir Tt 4H*II 2 «h 20iint9m 

Co[iT U jnuilifck for ak vidi dK Bokw of Mba Sludifds, Mull BhAvu^ 9, Biludn Shah 

Z^M^tWtwDeihU]10QOandR^piiiMlQffiDis:WMDdfci,ltaMeittnilwtigtlh,Clw«lli,lfai^>w vmI ibaAfendi 
Onke$^ AhiiKddi^Buvl«^B!kDp«lrBlwbanHlvHW, Coining ^judenibAd. J^a^. Eapw, Ni^pv. 

Ptiflc, Thkmiuidvpmfn. 

Pt«f: MTD3(yr-») 
OL CMKSL>£NEHBUA11A, Sc- 'F* &IM (MTIt) 
M IS 1HI<. 2007 

miK-aiKid^ i^ss ^ llir-w>i 4 V WfflH (5) V "flf 'iiflfl't a™ 


WT 


'IRiA^ ^ 

^tall 

ftfaqi^iv vvta 


1 2 

3 4 

! 


L Tffiwm 2 S-U-W ^ninAzii^ At 

aAd 

QJS 

altr tM'H ii ^i rii ^ 

ftR 

Z IfigfiCMS 30 "l 1 -« ft TI H 

_*■- . ..^- Ph _1_ h # * _ 

IMfllj Wfr ^ffniR 

^ ^?i 4 ^ iw, iKtrt looo 

1 w?npi 30-1 |-<M fliweirw^. A*irttAmr 

I^FHn^^^nnr) 

603 

i 76 Sl«l 03 - 13 - 0 ^ 

7Sj ft^HT 3/3 

"BHA ^ 

^ OHH^ 

Tl^E 1^*11 

s Tfiraoi 4 M- 12 - 2 IM 6 ^ Amms 

1300 /^ ^W^nr 

ftOW . 

^ftwSMiiow 

0 TOtani 11 - 12-06 ^ 1 * iilW 

S 95 K Tftw 

u>irJ, 44n hurtw 

fact ■^-410 506 


'If ^ * 13 ^ ^ 



lf3ZS 30(0 


13340 1993 


14543 3001 


14543 3001 


1417 1999 


S144 1997 


1417 


7. 7 >swsa 


12-12-06 


1999 
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THE GAZEIIE OF INHIA: JULY 2S, 20tr7/SRAVANA A, 1929 


[Paht H—Sh:. 3(ii)] 


\ 2 3 

^- i -r 

S TOSSH ! 13-12-06 


9L 70^392 14-12^ 


30- 76U002 20-12-06 


11. TfiSUfl6 26-12'06 


26-12-06 


4 


5 


6 


T 


520-1/^, 

uSttlJUlMDl 

4t 12, HW 

TIFti 

^^ftT-431709 




* ^ ■ ^.. - . . 

( UF%R|4> 

ft™ -m ^ 


\4n 


L4S43 


^ 14 k 

619/4,'Tlfe^-l, 

■#^ -- T- ■ T. 

liH W lerm, 

ftW^-41HB7 

^#^4^ 'I'l'Hl 14543 

iWtW. 423 ^ 'flft Hfifiw 

141K ^ T?fej ftroi ^51 ^ 

ftnr ^ImjT jhiiaij 

'omr, 33334 

317/311,wray wi-i #4 

^3 


1999 


2004 


i9se 


2004 


1991 




[4i ^ftT!il'^l3 Til] 




Dclii, Ok 3 9fi] July, 2D07 

&,<>, I mi^ltpUTSidllKOfAib^i4gvliticdl<5) [ificeiiLukifi4 ofibc Bumu o^liidiuii£luidudi (Ccrtifkl- 
liikii) IWlb of tfatPwwofllidilia StBiidBfd&, iHfd^ DQUifiea dK^nolof Ikcdo« puticulamof wtuicbuc 

i^fvea ki At fol|a(nnii| sdk^^ 

somtif 


% t , GnntCm NlwftAdA^ Hlk of Ibc Standard IS No. Part Sodkm YCs 

Nol No. _ QflfatPitlv _ 

L TSIWT 29^11-06 Fhnkx bduslrlH Lid., Ut^>UntciEHtiK>n 15328 20Ca 

AuNdL Id, fiJKtD-l, pitssuTE polyvbyl 
MDXXOikKkvnd, <3iknifea>VC^U] 

Dislictl’tinMllOl? pipes for win 

iioder^lDuAd dr^ird^ 

Bod aewenge ^Etcins 










['wn-W3(i|>] 


*iRsr^i 


naofjimms, 192? 
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2 3 

1 Tessrae 

1 7WS7TO1 30-11-0^ 

4 16«U»l 30-11^ 


I 




ViduyCQiiiponHits Power of 

bidiaPvLlJhlH «tfheiU^typeJn 

LomEkfUicir K pDWr ^Mdu 

NvFtuc^C.R^) luvilgA&xl vnil^ 
DtBtnaPnK>4L2»L IQOOV 


tiuDBls taduDrin, 


PIoiHd.E-SsMIDC (Other Hu |Kki^d> 
Ditiricthbiiifa(M31609 auml u^amI mita) 



A^Wntere Ph^tiWHldmikiQgwffu J4543 20M 

PldN^ 73, Hl&u (DAb Avu package^) 

2^ m^ivqrBHdv oatiEliiiniml vArj 
pppL TUe knHtnKDt 


T^ftbabidE 

TalukaMiiUii 

DiAiciFuae 



6-i2cn 

SbudtulloiD Icwellaa 
]30(VA,NcilfaKariit 
TlBkCKnilc 
Scili|NF4l30aT 

PoldudgoJd lOlaryi, 
jEvtflHy/lddkcu— 

Rmem Mid nrirtftg 

1417 

IW? 

lesisot 


SpperPowcf A 

B«=ica,H-7^A, 

MtDCKiqniwI 

UiEtrict San^i- 

Midtipup«e dty 
taiKi^ 

<144 

1S9T 

’^W42SI3 


Sfaallln^lDS 

SaS^RiviwIVth 

TUEgacaPsUtade 

TdokiHinl 

DirtrictPtinfr4l0fl06 

OoM ud goldallii^, 
ieweUoy/k^^cts— 
Fncaim and lUftlllg 

1417 

U» 

7WSSM 

L3-12tH 

Jtwclen^ 520-1/^ 
ShflhtjfwlNextia 
MihBtiniDiChtiibert 
NvOoBil Bib Stud 
KQi1upur4L60(lJ 

(Md tod pild illuys, 
jewdkiy/MteftcB 

UL7 

1999 

7dt33ll2 

l4-i206 

AflhwirqMfaKnl 
'Wjtcf Coagtiny 

l^dnipd Olittag mfer 

COAer duo padcaged 

14343 

TOW 


B/12,MlI]£:iq(P.ARi uluni mnail Hgtn) 

At Km&bicHr TaJiika 

Naigaod 

DistnctNudcsd- 

4317D9 


10 7&SXXE. j Distu litiiUuiHlllO A S^d^psHiiwilKltn, 3380 mS 

ShikIcxI Industries smairi 

S,Ko,J4^PE49n 

OtaaterttSSM, 

HotNoL l.PUwewidi 
RnBd,riq strict Fuoe- 
4IK)QI7 
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{Pakt D—SbtSCCG 


THE QATEnE OF INDIA 

12-3 4 J 


JI TfiBHOS 

76'\7JK 

Hallfa Cue lodiubis Fkdd^ driuLii^ ^ucr 14543 

OCNtj.423,FlotKoL <Qdief Oiu pv^a^ed) 

14^IV«fBfp(il ]iUui*lii)UKni] wtftief;? 

iBdI.Eitite 

2m 



Dt$drKtKolh«pVf 


D 7U88SD7I 

2b-a4!6 

Ckv¥Dn»(taFvLUd. SknuulmSkpcnwt^, L3G34 1 

317^ lit Siliqin Ite J Sbndud gisdc 

NutuKoid 

TUiAi. Dkimd 

DutnetPtne 

i«e 


[Nb.CMIVI3: II] 
A.K.TALWAR. I>y. I>iiKt« Ouenl <Mvtis) 


r 2 & 7WJ 

Wllir. Hh4 «f0 ^ qppflfl 4 ^ (5) 

^ ^ ^nn % HI# wn#3B ftiy ^ i 


WT 

I 

TI^ ^ H Nllf (fiHfllll) 

MI4% ift J4lftj 

NMt #WIt 

1 2 : 
-1— 

3 

4 

5 

6 


L fiSBSTsij w-£w-2flw NmfH>i4 :2floa 







(ift'WilH, 




1 


das 



2 

iS93m 

ATF-ffl-MB 

Awf 


H22& ; IW^ 




427. ^ As, 
^tW^-S41{)W 

As 


3. 

ASHDSSj 

OSrAS-TOOi 


'Hi # 'Pr4r4^t*t 

^ 14220 ; 1»4 




OW 

Ae As 


A 


<»-oe-20» 

flwij AS# !f4Ji4 r^irnU, 

■4 234/1,'IWINAJ Ac. 
4t#R*iifnM Ahj 

*Mlfl(l ^44. 

U1 (H2 


TIP1T2347 7 1395 

S- 

6SS6i9a 

C9-m-7S06 

w, 

^i*n ^ 1^ 

'inirW79 :2aQ2 




1 /34, ftWIRIN^ ^*R, 

wir AA icfl # ftiiHt ^ 





W=i(I^WI?I4*l. 

OlO 

At#A 2 ’'nNi 


6. 


l4-Oa-2l»6 


^Pt ^ 1^ 

NIRr 9079 :2002 




336/], Ac, 

fti4> 3 A '41^ 'A r^fii A 




' 

«fc^^f-641 fflM 

HlAtli 'V^ 














[i1Prn-W>E 3<ii>] 
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13 3 4 


5 


& 


7 


65»394l 


R. 




la fi«ii25» 


:L. fi60]lS7 


;2- fi601S» 


34-08-2006 

icen^'^ 445/2 

*1«1^-641 00t5 

W?> "TO ■RHt W 1^ 

^40nK«- ^ 

SiT2 : 1»S 

24-08-2006 

l/](W 7W 'tJfnM. 

tcRi^-611 667 


'im40S4 : 1«S 

25-tHi-2O06 

Tfflret Uhi4b I^Hl^HNlUlp 
^ 255j Tlfer 

^M^-641 0211 

^ ftWfgpfrlf ^ ^ 

Tim 14230 :19W 

30-08-2006 

^1. 32/1. iili'lit 4’41'H, 

C^], , 

203 

Tnfifim 

L4S43 : 2004 

20-08 2006 

Tih L, 

ife, TB?jj 

Tisa Pm anr^pw 'mi 1417; 19W 

[thrH‘*lO-^J4Lrt1 "7^ ■ffll^-'l 

31-08-3006 

Hlcilfl 3R^ Th'K'TH 
tTir. > . 

^ ^ifVlfH ^55W, 

^^**44 'I?fl 1, 

239, fiij 

^d*-63S009 

Pfi^ 

'rni 14343 : 20O4 


. flT. T 11} 


H cItHFk 


NcwDcttuH Hk axb Julyn ^0D7 

S.O 20M»—InpAiHHiKKaf 5iib-K£iulati«)(^> (jfi?gvlBlioq4of|ticB«iM[if liHiiHnSiiiHi*nh(<>iiiricukMii) 
Kcguiilkifi L^aSHcftbcBiiimioflDdiHn StHndflidE, bocby iii>ti5« ibc of licciia pdnicular of which ur ^vca in Oic 

foUov^iag SdMdule: 

SfTWWIE 


^ Lkcticc 

Opwlivie 

Nunc £ Addncst 

Title of IbE Standnid 

IS No. Pw/Sec. 

Nu. Nu. 

«1nlP 

{t'Bdoiy) of iht Pany 


’iiar 

1 2 

3 

4 

3 

6 

1. 6693790 

(M-U&-2U® 

M/s. l^iclKb Engioreriilg, 

Sobffltrsihle Pumpsets 

ISS034:2[)I]& 


SJ. Nn.-235, SatfliL Nig^, 
Masakbtl ipAlay^ Roaict, 
Sowripal^flin, 
CdimijitDiCrMI 023 


31£1 QlfflCti7-5 



I 
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uT4Hn20(n Mfe. Otipurifilifu ludiistria, OpcnwcLI SuhincTiiitilc PUiiip«t5 TS |4^: 1994 

427,FUdRatd, 

CbntHixE>«4ian 

06-UI^20a& M/a. Au^uf EDEiiwrirg Oomp&ny OMnw^LI iigbtntr^tilt h\]in];^t¥ IS ]4^: 1994 


3^, Tth^ RDad, Siiifivulliir, 
CbiEdstix^l 005 

M/t.T.r)LE[tS]EFlimilEd, 
No^ 2Wl. RJ^iuEbad, 
MyRx^nilaywnVil]]^ 
Madlikkini Fudi&yit Uhhq, 
QundiBkifB^I 032 
C»€t3D» MA.T^Ptiiiip$ 

l/HVlEdAaUN^, 

EaiiiuLlly^ialqfani, 

Cbiiijbdlcfc>44LO]0 
l4-0*-20D(i M/t A/fiBtoC Ea^fncoa 
i&iti, Avausbi Road, 
t^etUtueduPdo, 
CSDiffllMIb^lQW 


l>HiiieGtic PtcsBLUie CacJocrE IS 2347:1W5 


EJeofic MdDOseL TdrClciu, 1S9079:200^ 
Udld WbAct lor Agricultural and 
Water Supply PutposK 


Electric MtjncsetPuntpsfof Clear, IS9C79;2002 
Cold Water fnr AgrtculturaJ and 
Water Supply PUrpoKCE 



S(FMp. 445/2b^ VeUakHE RoaiL 

StTi pUMlW 

Gind^bae^lOOU 

^MH-20W M/s. VusdteRiLy Preduina. 

1/1A9, Ranni^ Colony, 

TridKy Road, FOtigtlur. 

2S-OR^006 M^l Rmfid EnpEmrinj 
2S3;.SaktfalN*0ar, 
Mauddcalipd^rtC] fiosd, 
Sor^aliQrau, 

CdiidAo«4l DOS 

3tMN'3(W6 Mft.OttaAdlwtil’kckBeiiaE 
Lhlaki^WilcrftdaBtinn, 

SENik 33/L CWarKhiTai Panchayat, 
Pkfiapklfl^jOL) Rarnnadai. 
h Wny pl ii yain. 

OontHnn^l^fllS 

3[Hlt30W Mfe^SrlMs^tt Jewellery, 

Sbe^NuL II, 

BbantUtfiaUd J^nebayat Conq^lcsr. 
CalicUtfioad, Gndalia'. 

Gudahn Bazaar Eti at, 

Gukbtf, 

TheNH^TH 

31^2006 M/^Yhky'sAq|tdMberals(PllJtd., 
Sd Yaliai maar, bai^Bfi Sti^ No. ], 
239,Cli«iuuala] Ri^ 
&nk-63a0» 


OiuCrifu^aJ rc^ncTati^epunrpB foe ISS472:]W1! 
clear, wld water 


HOPE Pipes Fra Water Supply TS49M: 1995 


OpenwellSubrtieHiWePtirtijTsets IS 14220:1994 


FackaecdDriDkiog Water IS 14543:2004 

tOthcf Ttian Packaged Natural 

Mineral Waier^ 


OuldandgpidaLlcyB. IS 1417:19W 

JeweL1ecy/aflifiac[s-fLneiieb& and 

marldiig 


Packaged DdiLkiiis Water IS 14543:3004 

(Odier Than Packa^ Macurfll 

Mineral W ate r;i 


i [NU.CMIYI3: IL] 

; A. K.T/\LWVVEi.Dy'. DuectiMGKi«al{MarJts) 

I 


I 

I 


I 










Ti aa, 2W7/<w°i i«g 
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20 ^ni(j 3007 

w.iV. t ii^ i uH ) ftiPm, loss ^ 1 =h*t 4 ^ (j) ^ ^ 

igi^gnr t ft:1^ 5— 

44'^ 


w^ 


ift. Tiq^umA ^ 

^Kld4 ^ 

nmr 43 Jii'O'i 

ad 

vim 

WWI 

tclPl'3^fflII 

^ 1 ^ 

at^ 

bm 


] 

2 

3 

4 

4 

* 7 s 

9 

] 

7451378 

l-QO-ZOO* 


mEriUft ^TPtr 4944 

14448 

2004 




Icfflia 316M74-176 







f^fll ■ 


4 


2 

7b4«lk9 

i-O-JOOt 

71^13 laSctd 

^ 7^ PBiwg 

■417 

1999 




S62, Tpgftra ^ 







(tl44 ^ 'IRT 

TTfA ^ ^-411030 

■sfe 



J 

7649J0Z 


# tI^hI 

144 ^ 

1417 

1999 




bill 







^■iiBr-415 wn 

4ll r-HIlH 

14J7 

1999 

4 

1WW3 

8-9-2DO& 

4«lrtIWl 5^ 




5M. 43 







son 413002 

dll Fti-*^-f 



S 

TGAZOTt 

8 9-2006 

14!|iBFt 


17H 

IHS 




^kW41 T?lfl lit 







^ ^ ’^-773, ^ 

41441141 frK'lH 

1^fir •Imviji 476 234 




e 

7*53787 

B-9-21006 

^ta 

fiWiW d-pidiW!^ 

E7«« 

1984 




^ an Bk9j 

^cfta 






][vi9fi 

ftlW-aMI-415 474 

iSa ^ -sk TH? 



7 

7«[lti81 

L3^M)06 

HirflH 4 MV^i iie4<: ni ftt 
4tm ^-2j 

wftiiMi dll 4ri- 

459 

1992 










TTBa ?ai i#ir 

^tni3[-4]4 31* 

iftfedtdti 



8 

7*31985 

t4-9-3«» 

4(n ^ 'AhA MfHf 

lad 4k laH Iwn^ 

1417 

1999 




A39, Mifss ^nr 







BOT irar, 
atW-414 4]* 

dil 

■ 


9 

7«3348fi 

U-09-2006 

wiw^ 


14] 7 

I9W 




^iW '^3 







1^'^-4l3 80t 

d^T (Vfli'^n 



10 

76M««5 

2]' 9-2006 

^Inr 

dtW TRSff 

I29U 

3W3 




"^ST, 'E avi 2339 

^ ^-113 207 

ijlif Tft 4ITafW*i(' 












THE GAZETTE OF INMA; JULY 23. 20ff7SaAVAMA6, l?2y 


(Pact n—Snr-^tiOJ 



7SS4TflS ;j-(H-2D(W 


765^83 26 Ag-2HK 


TiiTn S9 27-SS-20M 


BST. Ac Wr JUkH 

^]6 

HTp Ttwn 
J72Q, Atap^ 

aiFPfm 414 Oft] 

TiafnA 4HI4HH^ 
INet, wrat-4is .^Li 


ste fAsmg 

■ill'L'HUI/^ftn-IVlr^f-irrl 

wif ifrl fqsiHT^ 

iHl^l“l.'^T^4f - 
■3^ 

W4 1A?rarij 
jJk frSRTC 


[■?r. TftT!TJ^/G []]1 

rnyieil^, "3^ C^ff) 

Nfi\v !]tlhi^lhE 20 tl]JLiJ>', 2007 

SAJ. 2093.^IiipurBjBMofSub-ti((jtilati](Ui {5) of Rcgulad ion 4 of Hie bureau uf Indian Standards (C^nifiCiit sun) 
Rcpilalki^, IlicBvKSaafladiCTiStziidiids. Eieneby noUrieitbcErantof iiccncts (>4i1iCjliiT whiicJi arc given tntl^ 

iulkvwhigfchfltuk i 


!iL LkcAk 

No. No. 


SCHEniLE 

Name ^ Address of Ibie Party Title cf Uve StandLiid 


IS No. Part Seciiiun 


26S127S 1-^2006 MierlOfll Tcndo Sandlari (I) I.ttl. Mirli tlOmeatH; waicr 


764e(ffi9 6-<l-2DnS 


-1 6-?-20ai5 


76WVS ^2i;n6 


7M207S ^2006 


7fiS37S7 ^^^2006 


2ffira74n376 
Atl^JSE Kharabwadt 
Cbilun ToJnlca Khed 
□ktrictFuDe 

RalbodJciwIIcK 
362, SadashivPcth 
NnrVijayTallcies 
LMritiRoadv 
fiaE-411 0(30 

Sfiri Vardbinm Jewellers 
6 1 L Slundwar PcOi 
Sa(aiBJI50CE 


heaters for ase wLih LPU 


Gold and gpld alloys, 
jewd lcfy.fari if ac ts 
FEnencss and fnarJcjii^ 


ohn Vardbinm Jewellers [^old and fold alloys. 

61 ] t SltiBiuwar Pcdi ^wcUeryfartifaets— 

SaOiBnd 15 OCE Fineress and marking 

MhfliWfldJcirSaraf Gold and ^old alloyi, 

53*, Gymnwnr PJlii jcwcIlefy/aniijKls— 

Sa|an415 OOC Fineness and morking 

ShriKaiviiNiVafidiiiMflhfllaxiri Hi^ illeitgLJi deformed 


TspalPvt. Ltd. 
A-^*A-7^.MIDC 
Golni] Shagaofl 
DistridKGlhflpur -416234 

Bhaiai Be-KoLling bled 
Industries 
Plot No. 8,9, lO^IM 
IddifitruJ Estate 
DislrictS»tgli 416416 


sled ban and wires for 
((□□cictc rcinfhriiemtiii 


Hi^h sireiigih deformed 
Steel bars and wires for 
cojKieiE neiJifoKeniient 









^nnr WTWTf 2B, H»77SIF*W6, imp 


4751 

L 

2 

y 

4 

5 

6 7 3 

9 

7 

Tffiiees 

l3-^^^ 

yiirmh Hiwriti(?Tx>duci Pv[. 
Tjd.JlolNo. C2, 

Kaptl-Hnlljniw^jlr 

Rve Staf lodi-Aiu, 
KiC>lh3piir4l62l6 

Comiftaled md Sdtii 
Coimgatd asbcstiu 
coiKfit idieeb 

459 

1992 

ft 

TASISWa 

34^^006 

R3. BboGoilc JcwcDo^ 

839, SaidtiLida^ NiwzK Aptt.H 
Sarflf Kxtta, Main Roa^), 
Sai^^]A4l« 

Ooki aitd giold Alloys^ 
jrwdloy/aitifaclE— 

Fineness ani imf ting 

1417 

1999 


mwtfi 

18-9-3016 

OiitTKlQlttka Sanf ud 
Company Gandlii Qiowt, 
n«tuK), 

l>iKlfittRme-413«Jl 

OuU and goldalkiya, 
jewel lay/ui if acts— 
PiBCDCs and maikiiig 

1417 

19» 

[tl 

TVQtfiSg 

21-9^3006 

iiulir Bicigy TectuiLk Ltd. 
UrJaOeuftK^ 

GaEN(iL2329, 

Gug3 Rctn^at Road, 

Wagluoli. 

Didiid Rmc-J ] 2202 

Solai flat pGtfie colkctpr 
PL ] Rh|u inane ms 

12953 1 

3005 

]| 

7664789 

22-9-2tnfi 

WlafliaJtwcLlHS, 

GanafBtna Omplei, 
Sai«li4L'6416 

Gold and gold alloys, 
jewel leiy/aitefacts- - 
FineoCsa and maniing 

1417 

1999 

n 

7656238 

2t9-2mfi 

A. H. hilthinma JowcItCfS., 
37343,RikbBfiiB Hgiuc, 
NflviFerti, 

AhiiiediiBEar-4140G t 

Gold aikl alloya, 

jewelkiyTartefacis— 
FiiKQESs and martin^ 

1417 

1999 

11 


a7-9-30(» 

C. G.fmvcllfri! 

R.No.73, 

VanDuman Society, 

hfah^EfirNagiir, 

Vila,&iiiiii4L5311 

Gold and gold alkiya. 
jcwdloy/aiti facta— 
Fideness and marking 

1417 

19» 


[Nb.CMEW]3:ll] 
A. K. TALWAK, Dy. Uitcter Geotnl (Mkfcsj 


^uni 

3»5:3Wj (ar+r 3ifirf=Rni, iss? (]«7^ 20) (lai^ 

^ jtfilTHifH +*i m tJ ^ tini4 »^3T-mrci? 

mn ^ ^ni% arapi TfJ ^ 1 

FI ^ 5i^ 511^ ^ Trin Ti anr (U ftih: 

iifTirl, 200* ^ r+dii'^, 45iu4mh - ^ Ti^ATif.^ft,, wr cRr, ^ ija l¥?4'i ► 1 j 

Trtn-2]ft] 301 ^ (iRifl+ll Ifilrft 4il^fl, fl(l(4Wfl FtW ’USI^ H-1, Wj 

R#TRI^,fFf-4Wni ^ *(W ri'fl'l), ^550 m^ HI** JITwHI ^ 

^S. fE'fl '^hl^ir Tn*(Tt<* ^ 1 , iTii-sRiCT »I4M T^ifep ^Ipi'tndL 41*141 l^flir TFPI^j ^ l^qr "Sir 
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[Pjuir 1 ^-Sbc. 3rit)l 


f?r ^ iftpfei ftiwt ™ ^ iiFr 13 ^ (7) 

+n(if, ^,Lcjpd)^lf^ ^ ^ !i4PifH ^ ciifl^w ^ ^ ^n^rr umiO, 

ta|^ fefilSl, V-l,^*mTR, Tmr, F^ffTTE, ft^-4%OOl iri I 

srig^ 

V)tf1 m^M'l WLVi 

WIT, ^ffahnr 

fl. Tp; ^ it- -qq-rT^tr. i TlV. 4 u { 1 > 


sFH. 

qR 


t^rT 

{pi^ ^> 

fXR^ 

fZRq 

1, 

aiaftim 

q<qkl 

TfRK 

]r.2i 

3] 4.2591 

qF 




mHt 

23(iLi; 

716.6705 

qnr 

3. 



WTE 

77.h5 

ISH.TijiJs 


4 



WTff 

32S4M 

™.'-54.^ 

qpi 

S 

tnnrtrji 

wWIei 

WTE 

13*l^7 

mo 13^ 

qm 

6. 



TWT5 

3SL.S 

9A2626i 

qR 

7. 

UdiVcTfl 

ITRR 

TPRS 

M5.2r7 

72^.31® 

Tf 

s. 



Tnrn5 

101.23 

2SA033J 

qpi 

HL 



wra 

365.67 

™.2(M9 

qpi 




^ m 

1094,»9 

SI 74.378 . 










fltui luTq 

^ : IS-’V-Tt-TI-F-Tl-y-TI-Tl-W 

^UR ^ratHTOfl TR ^ iiim Ttri qft ^in ^ ^ 

^ qftE'T aPF 'gq Tl ^ •'tj'’ ■jj^j' ^ I THT '(■*■'11?^ 

^ ^ nw jUTiiq 1Wtwr-^ira ^ ^ ^ irtTi ^ iftqr 4 >h7i; 

'^'r-1" qji ^ ^tiieql i I ^ Tfis^r ^ titt ^ wi fq^qnr q 1^ '"q-1" ^ hr ^ 

4frfn ettiinl ^ TuiT ^jPfpn-qHT ^ ^TiTt qpi ^ ’[SRcft ^ "aqs UR ^ qTsfnft ^tqi ^ qrai “t " ti 

11 Tf 3*1^ ^ HR ^jPipiT qfV TH^t ^ftqr ^ FR-qi*T iq mtr ^ ^ ^ftqr ^ 

“t- I *' HT ^raft t I Miw^ HC tat ^!i 4 ^ RifijH Hq qjif qW Tt ^ f- J " qr MJift ^ 

HP!^ BFl BA TR BBRf ^ I 

I 

HT] ^HT HR ^ qiq "H q 3Rq cW^-f. ’t^ 'iK”'l^'li^ 4^-f|] ^ ’tO fflRT^ Ht 

fent “iqi^ ^ ^ ^ HR HRiRgr-qRi qiRrai ^ Tfijnfl T^ iHRii HT ftBH 3" qi qqpa 

i I 

iv i 

ton ^ ^Ti “ ^ " B] " ^ i IHH* ^ ftmr ^ ^ HR ^ tWH “■? " w qa* ^ 

BTltar H'l' ipqt HW BI^Trfl' Hil' Tllfl' tH+Hi HfW feirT -SRiH: HS ^ISl hS 

HRT flrt ^ HIH lA ^ <1^*11 4fiV qiq “z” R ^RM 4" ] 












1$, 6,19J9 


47i3 


^ : T-’S-W 

^ttr, miT ^ ^ ^ ^ WT il?T ^ 

^'wclim^ ^rtrrwnftffw ^# 515^1 ftBHlirs^nrt i am: 

[ftftmii 4 JOl S^6/10o6/^d(l(«|«*frl-1 ] 
^ WiipijJNr, am 

MiraSTRY GFCOAL 
NewDdhi^tht ISthMy, 20(17 

^ Ov 2QM^ WbonSk it appciffs ta die Ceuftral OovemriKnt (hit COll lE i^dy (O bt obaiocd £^ni tiK ^ 1 Mfc 
□KDuaoed id the Scbotulc heneto umcKd. 

Now, (beicfDic, biciianscofdiepowmcoilf«red by mb-SOcdHi (J> oi Section 4 of die Otvl Bwii^ Arvu 
^A«^ifiilkTii& nd DevdopmeDt) Act 1^ df ] ^57>,.(tKndinfticr, icfdied b u die a&id AcQt, die Centnl ODVOUnHIt 
bveby givn iiotiDC of its intenlion lo ptospeci fot COll Tfacndn^ 

TTiePlinbarifleNOL tm<XMffiEC4 (l /rALAIFALLWOWOlR (1) ckral ifa:29fli Mnch, 20H of the oiea cowed 
^(y lhisaDli(jCitioiicBnbcinqxc4dm|heofrKt oflheGcocnlMuiiep:, CodMitune, NTPC, I St Fltwr, PDIL Boildidg, 
SectOM, KOlDA-201 3QI Of iLdie om« ofMead TelMpaUiCo^ Mimne Ptn^di *-1 , StJAtith 

Kltra Kdidt Kii^ih, Criii)iflti4gartl-490001 Or It (faco'ffioc of Chief GenenJ Mn^er (ExplotaCkld Div^diaii]i,Cailnl MdK 
Unuun^ tod ImcitutEH (jondwaiu Place, Ksiifce Roid, Rudii or at theodiccof dvOoil Qmtianer, 1, Couadl 
HotR StiQct Kolkila or at ItK of^fiOt of the DEtiict CaUcotoi, Difilrict Ratprb, CWiaflis^trii. 

AJ pawns imteRSHd in (he Iwmfc oowed thn Notificit^ shlJI ddiuer alt mgm, Oiofi ml nHw dooeiw^ 
ic&ncdtiiq^KCihm^Ttaf&xiioai 13 of ihc loid Act to (he I^f^ea Head, TllaqiNh (Zb^ Pt^eo, KITCIM, A^ 1. 

SvUuafaNt^, KemRoatRivarb, CMutdSjarttA^bOOl, wilbb odiicty days fsxja (be dUAe of ptMkltkHOf dm udi^Aniii 
(he Officiil GazBOE. 


soHiuue 

Ikbi^aUi Coal MliiHf Block 


Flat) tkt. mpcfl:3A/sEC4{iyTAij^Aiis/o^ Ra> 


SLNh 

Ntet^Vdlive 

mm 

Dirtrict 

Area (id hectares^ 

Amtid Aee*^ 

R—aeke 

I. 

Ajijjguh 

Gbai^iaA^ 

PsHywth 

127,23 

31425^1 

Ptat 

Z 

Chodpiha 

<MHishoda 

Raigali 

3sai^ 

TidtfAlS 

Part 

3. 

Slkfapili 

Ghat^hoda 

Faififh 

77jffi 

19I,7«V5 

Bki 

4 

Raiaa 

Ofauj^iodB 

Rai^ih 

y2SiS» 

HHAS43 

FH 

S, 

Nayanmpiir 

Ohargtwdi 

Raigofa 

13027 

222jaL» 


& 

BkUoin 

Giiaifhoda 

Ratgiih 

stusi 

942^1 

Pat 

7. 

Tabi^ 

TjTTTTlJtr 

Ratgaih 

. 29527 

7293 Ifi^ 

Hdl 

& 

KiidEimBhiiB 

Ldhutga 


10123 

250i(]l3SI 

Fait 

9L 

FKrteaed Ftie&t 


Kligarh 

36ifi7 

90Q2O» 

Part 




Total Ana 

beefaeu 

51T4J^7» 

Km 






Cin!n»tkua(e|y) 

<^fiDxniiale|y) 



Ult A-B-OCl'lM^l'E-Bl-EZ-F:—The line starts from point “A iatide tbc PtotEcted ftnea area of vDage 
BahBiiHpidi{T7)i)uLie](ntgi\anvaEaslwinliiuide the fbiest op point 'B' (hen novcE Eoudtwaid itsak: dvdnHt 
JJHO point then fnrtlia-inoves esstwaid, eaten (he oortfaen part of village Bichinafa-tham fBur gh^da, rti tting ks 
wc&tEfii and eRsten boufidlries ai pOntt Cl md □ leqiectivEly. it mows fodier sopthwird idsidt [be vilUgc Bkhinaraapd} 
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lFahl- 


point □ E. cut$ the esfiPmi bounduy of ssid village, througli the northern part of the village Il3durdillhiia-[haiva 

Lidiiata pear the souihera houmtary of the same village at point ‘F.'". Tt nneves fujiher in aenrth-east dlPKiioci 

aloirg ihe UDificm paol of viliige Kadumiahiia iqitu puiol E1 i;uLliiig sOulJi-eiial buuiklary OE [he same vllls^. It further 
tnovea in sahie direcUoil cuhir^ norttl-USt boundary of protected foresd at point E2 and tinally ends at poiof 'P' Ln Ihe 
suuthETn partpf the Mariakachhar village beyond the protected fureiit. 

Lind F-F1-F1-F3-F4-C : The line starts ftom point "F io the soothem part oF the MaiiLiltiichhar village, tlMtr 
moves alonf ^e bank of the river fii rough the points 'Ft.F3. F2,F4' and finally terminates at point 'G' io the. {aiutb-ca^L 
eomicT of ihe ^illa^ Nayaminpur ttana Gharghuda. 

UiriG'H'Hl-I-J-K; lire line starts from poinl ‘O' in ihe vllla^ Nayaiain|iur passes through villages Rnilera- 
tbana Gfaarghhdz at pobit "H'and HI to the vest direction uf point G.Theo iLmoseisfi^er in [he same direction upto point 
T' in Saldip^ i villas Ttthcn moves towards mrth tipto point "F near the noitherp boLind^ry of village Saletipuli, it further 
moveG outward and coda atpodnt "K' nrjr the southern boundary of village ChotlgLirha. 

LIm K-L-A : The Inie suns from e point K' nesr the SOtiihetn booodary of vi llage Ghetigurha moves northwards 
passiht [tuou^ the Yllliges Cfaotigurtiit Ajijgarh and ^mteis the prOtecud fOieSI poini 1/ and finally ends arpoiot 
"A' b the pat^cctcd forest oofth-cast to ponnt "L'. 

IP. No. 43015W20r>VPRi3^^-T] 
M SI lAilABUDEEN, Under Secy. 

!■ 2007 

W. W,. ^ ^ Tnft^T ^ ^ ^ ^S^facl E nn^Hsli stf^nu'^f v# 

"hiV 'i'j 

3|cf: 51^, -ti-filii ^ 1957 k (1957 ^ 2C} {%fT 

"3^ ^^ ^ 4^ (1) ?nr trtI eiFnriHi ^ inihi ^ tjfti ^ 

Tt ■snri' 3iiTra ■flii' 'S'; 

^ 'Wn^Td 3n^ 'ht^ 'W TT. .'■li'.TTL f hI.TI jfT.'f.tft.-4^ L L (SIT I ) 

1f>-L0-2<M>6 ^ Irdwi, -rm ^ vtRi ri?r, fr -if .jn? tfct farfrsT, ^tK^- 

TtTEr-2itH3tH!3flTy^ Rr aiqiT^hi ^fFft 

^^^WPnR.Tanfl^PT-SZSTOl T ^ -f^vpr) , tins 

Tit*iFn ^ l ¥IT?i 4H4.idi +d+it, ■Nsir 

TR ^ 4*pfe 5irt «tft t|lTT ^ tjitr t3 ii?r 5^-mTr (7j ^ 

Trf illjr 3m ^ ^ viw4=( vmmii 'qft nistta 4tqR TRRPl, 

RirwAey’Stft bNN?, 3pirt^ stirs flHitw tfe. TJitlNpr-S25T0i 

^1 

C 4fitV *') 

St.Tft. HfM. ^./^i 4 f i )/^^Riii^/06.43i (ssir 11 tow 10 . 00/2006 


'Sf Tt. uni 

3pii 

TUT A 

f^vIT 



fern 





4) 

(1^ 4) 


1- "4^ 

dltHlO 

14 


I9i9fr 


W\ 

i ■%J[pl 

4itl4l0 

15 

^wraPT 

194.4^ 

4J10.32 

W\ 

3. Ttnr 


L9 

drIhtiHHI 

261.SI 

MO.db 

rin 





64^23 ?44tR 

15«lIST?^ 







(FTFn) 








3(iaJ vncaTTWIV'^ 2007/4inW«. ]«» 473i5 

-- - 11 __ - . 

^ftilT E 

^ Iflir ft'-S Sttim BFT(UPT^-IJ) ^ ^ fff iflPT 

^ »-■*! I ^ T'l’S ^ i t m mu (tipt ^-is)^ 

nfn*!! ^dt*i ft=5*'q'''FT™iq^^4 I 

(^mV]JX^tIlTl^^^^lWn^fi^^‘'’^''^M^N ^ Art (tipt^-i 4) ^^ffcnt'ipi 

^ ^ Hinstr t w ™r nn ^ 'ifr^ ^ftin "»’* tr ipmt ^ # i 

^wi T-'R T (HH^-15) liw f>4{ Mfl IN 4 VI 4 ^ 

im^'iftirtiftm'R 

^ Eim’^i^ (Tiw^-i^) Jw uw 

^ fH^K r*t*j '“t ** TR ^HTR (■ I- 


4301 s^aoofi-'ftiflfwrfwt^i ] 

TRl ?IHJ^^j aiRT^rf^ 


Ke^ DeUtlltK 20b.hiy, 2007 

S. O. 2tML—Wha«« h ippan tn ^ Ociml Gavsnimit Uni cnl li llfcftl f ti be DtAB^fiDiD tv Imto 
DKiuiDiicd in Bic SdieduJe bema jpnM^j^; 


Now, tbereftn, in cmciu of (be powtn tCofcnGd by uti-iKtioti (1) 4^ ^f^ti wi 4 of Ifac Cbsl BMi»g Aibb 
<A«riisitiou^DcvElapn^Act, I AST (20 of l^T^^ IIk C4di^ QovvnuKOt ^ttby gilts itttke of ib iVEdiin b 
prospect bur octal ^enin; 


Tbe Plan No. NTFCVCM/SEC4 0 Vf^UATTI BARIATUi'MWl (R1 >dated Ax lO-lO-^KH of Ob v« (whhI by 
tfliHlintiflcali0acmfaciliqi«aedinliBOffkEnfrtir. AtHTtirmiii niw*»Tlrf*fltfl^-l^i«lT^ «MiTiie ,WTTr!Tirf ]3t11w,n>lL 
Biuldio^ iieax-h Nbi^^l 301, UUn-f^idcsfa or it the ofTnoT AddftkhBl Ocuid Mbbb^, Chutti Stllltu QhI MWtg 
PtojExt, NTPC Lid.. (Ol!p. Lixini Petrol FUmp^, Old Bfitana ihwl, Nmlipiv. Hazuil»eM2530l urMbctl^afCliief 
GenersJ Manager (EiqilnriltnD Oivifikml, (Jcntial Miu Fltmnns umI r tetign limritutfij fVin^ yi» nt Kttjhf Etnd; 
Rwdtior It IliEafiicKcJ'fheCtidCcuilioIls, J, Coiuicil Hovse Slteei, KnlkilB or it the ofikv pf ttV.r>iAKt Ctilector, 
Ojsiriol Haortia^ Ihulcluad. 

All lAaoiiE intwRed D (lie land arvatd by tin notifKatHO thitl ddiw ill M^k, QuA and ofter docuDCSls 
i«&n«dtniiHib4Ktfc»l fT) of ScEtmii 13 cf the said Act w 6e Addirioml GbmI Mamjef, Q>a»i Hifatti fViil MhiinE 
PkojnX NTPCLpt, (0pp. Lixmi PHidI Ptmp). Odd Beitamfioad, Nnvri^}, HMMfc^h4M3ft1^ :^bmi 

the daV of the ^jbUcatiCmof OiiB nctificaticiii m the nffidal 

9CSHH1£ 

Cliatli Bariatn Coil Mbii^B^tKfc 


Distrkt: Hniailatii, Jbaildui^ 

FlaaN&KIP(>CM/SGC14CI >CHAT11 BAKIAl 1UOM1 <R|] dmed 10-1»-2006 


Na 

Thatu 

Vlla^ 

Nimihr' 

District 

Aiti(b bEctim) 

Area 

(inadta) 

Etemaris 

1 , ChMtibiriala 

Keradni 

H 

Hazaribaeb 

laPSfi 

46920 

Pwt 

2 Joriag 

Eeralaii 

15 

HazaiAi^ 

194J6 

4X132 

^it 

3- Fafjr 

Kendari 

19 

Haziiitn^ 

261.31 

64^ 

Pan 




TiM 

646.23 

(hectares) 

]5»4ult 

(aoea) 
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[P«r D--£6C.3<i[>] 
































3«n/w^fr,ia23 


tfJS7 


NnrDcUii. He 23ini 3QD7 

&0. 2*M-Whmu Oft te piiilintifHl of (Iw ootiB^lkiii of Ifac OoA/tflHHPt ^ MWrtlT of 

Coal nmidKr & a 4^ 4at«l Hw 7tfa Frinuir^ 2(M7piMUKd In llH Gncllcof Mli ll Flfill, Apliitf \Oib'«Ktfea 

(iii datvd the ITth Febraiy, 3007 iautd iMKiflf srtvSwim (1) of ScctiH 9 of*e Cbd AetriltB Am (AopMkn ui 

bcveloiHEiriit) Act, 19^ ori9^ (^fEunOEF lEbntd *6 u Oh nid Act,)^ ihc btOf (W4e ^oaAfld il te 

Scbisdiilc flf^Kxdcd lo ibc nid itoODciftioo (benmiftcr [Ebncd h> At Aa eud ™ *e 

Govcmiuenl &ee &«d all cncwtAntKH tmdef ub-ecdim (1) of SediOh JO of Ae ™i Act; 

Aodo^wKMlheQaaralGcTmiMiBd Aaltefledlhitlh&SooAEHaftjQMlflfllifaljBheO. 
a Ga™imiciiiCnH^Mi^(heitlfianefnftnedl(i»*cDai«pai^>,HwlIl*glpaBiip>ywUh«iAtar«ind«oHlfl(i»MAc 
Ctiitnl GavennKnt lliiiite fil lo lupMO in AM behalf; 

Itew, tliczE±HE,incxE3i:KQtAEF<nHH«»(ll(onedl!(¥ad»-ScdHB(l)ofSK^ 11 of the uid Ae Onlltl 

Govemteflft heieby dinctf Hvl the sa^ lifjits in or nvcr Ac land to ^jA'efi&d hnA At ITUi FAnvy, ^tiOt 

iiEteadof coiitiouniglosii vcstA Ae Otflltt*) GovwOomI, vert n tlic aaW cimiirty, SObr^ to the Mhmiie tni« dhd 
GoiidilHai&. nmie^:— 

1. The uid onnipuy Anil leariiDW Ac CbiAai] GdvAmmnl all ptyiHA made in Il:^nCt of CMIp aiMti o n i 
mteresu, daoBgce end Ihc like; at ttelsnilHd indar Ae pamiEkHE of Ac nid Act; 

2. A tribunal ahall be conditiMicd ior Ac pnpoK nt dckninat Ac afitovali paralilela Ac CoHni O^^fflnKmhy 

lb Milt coDapuy mla ooniSliao (1), md all capcndifaiR inCumd io ooooo^iob ^h ai^ »di hiUMHl apd 
ptitots qftpouled b astiit (be UAunl ih«Q be tnme by the atid uopaiiy lad inlidr, aU opcadllute 
iuuned ra lesfHotofalllcjplpniccHlii^likE^finleClCn forof In OOVKicdin^fa Ac aid t%Mtla V tWT Ao 
aaid land^ u veslip^ ^liaF ibo he borac bj the Eoid an^a^; - . 

3l The aaid CDiii|ttiiy shall iBdcnaiiy the Ctanttal Oov ci i aii cBl and iA officUil agawP oAa ii^iiililai r AH 
OMjt be occcsaty A cafKwnnp with aay prvmtbgj by v ap*a Ac Cbahad OowtUHt or i A oOSciifa 
le^rdiDf the mwI FP oi ovs Ac Amfe bo vesdag; 

4. The iiaid compnay ihall Ifflve no power to transfer the Imila and aid liglME ii Or OW Ab land fb ^<ed Id acf 

oAcr pawn wfllaral itA approval of Ac Cealral Ckwctnocii^ 

5. Thesldoon^y fhill ibidaby aadidinxaioiisand DcmdilaiiiGuiagytA^VV^ V tupAedby AeQaifeal 
Oovenancnl bir pariicalir aiCU of Ibc aaU tandt and rljjhte ia or over Hb InA im wtu 

p&Na. 430lj^2V»M/nU^ 

SMAHABU^ea^ UlderSAy. 


13^,2007 

aim.—1976 io^^ftw(4) 

^ di^awi ^ aftr siif Hia thww ^ ^ ^ ^ wilCitf 

80 Tt uhwi ^ Ik^ isr urisiwr ait ^pi 3rf*F^^ t-;— 

mnn 

ir ft’SWH 

softe* ^ ’gp(^i?«fT-751007 

^ nw, 

1%^f4F0wr-839lJ7 
1 ft.j^O llil tOft i NN 
7RFFH 

[lai iW'd ^ flwti vrf tpr^H ^iwT 

^EPPH^'lO^-PIMl 
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rp.uu n— rh^. 


A 

^I^Pf zffrM, ^S(|-40WV?4 
i 

^ ^?reTtcrtW tWt 

1-2, ^ 

3|!ttm-4fl220a 

fi. ^rH* ni i^Pik 
^rar, wfT ^ 

^/sa, Ti Tnif-vi Ti5t^ 

^4=^600004 (?lftcpi^> 

, [Ti lL01]/]/2007CftH^>l 

jIFrA tt fi^TRr Ctt.^. > 
mWKniV OF raTEOLElMAND NATVRAI. GAfi 
New Dcllii, tli« ^ 3Ui July, 2007 

2HT.—Ihpwsiuiiccaf5djRu}e(4>offiule 10nfdieOffiCiaJ l^piafic ^Jse f<ToiTidjlpurpoM cif 
^KHORuI^ im, tbe CfiUnl GovkhiikiiJ hertify notifies liB foltOwiii£ crffiMi of theKublLc RiictM-UndHUkiiiEJ under 
IbeaikninHMlveanttDl nf die Muifiiyaf Etamleum nod Natm] Qts, 1(1 wtich the SO or ni«e pit cent staff htve ftMULred 
wnkingkil4wl&dpiafH]hdd^ 


|. ^iiaduflmiIViti^>leumOa(]icEatiDnI,^ 
BhidqiBSW DkcctSdeii Ke^lflral Office 
rAlofc Bhitrti Cbn^dex, 

^(h Ftoof, SbiihidNacar 
Pliiiifliieswaf-75lCl(?7 


2. Hnidudai] ^tmleiiniCorpoiBlior LitQiKd 
R^ncbi ao«d Depot 
Wst OflOce Maiur. lUtHglrtl Ctnt. 

HnardJteM^l 17 (Jhuiduad] 

1 Hndusun IhifiDleuin CnrponciiOn Limiited 
Kcdnt R^ioml OfTke 
Ipp^ 5(ar TikiK^J 

Mines, Rtatuo Rnsdn 
^'anio^gBi, Januhe^Kir-S? 1001 
4. t firviiirta n DargJguiH Ooqw^ I jmit^ 
^«ltbul T^nniiifll, 

MiinitiBM00tf74 


5. NiaiJugUtl t^troieum Cloipciiatirtn T invitwi 
ffavj MumiH S^imnl Office 
UsarTJlOPllBl 


A-Z, Usar Iqdiistriai Area 
Alibagji Dotii fieod, Al^fljfi-402203 


& En^nttrsltidiil.inik]ed 
tJaulaiuTaww^ Isf E^oor 

27/211, Dr, H^rlhattrldMH fialfl j 

|fljyall|i(ir, aieiiMi,«0ODO4 (T^nilnadu) 

[No.]] 01 l/l/ZOOTtHind^] 
JANEIaKUIA, Dy. Ditectnr(0I-) 








47» 


[wrn-wn 3<u>] Uis 

■ II I _ _ 


fw miwi 

'ferity 29 21X17 

W.3lt 209BL—d^WlPltliHKSlWftin, 1947 (!«7 
451 14) 4fl '■n I? ■wjtft'vi ■fflSTT 

54^44 ^ afc 34^ whn^ ^ 

r-fft«e ^WH^nr ftm^ ^ bwot 

4lft«W4W^t4ffPf ^ 

21/2MS> *4^1+,^i4afl«K+K^ 29-^3007 

(41 v^moiiiffF^H-sn^ aiH{7ft-n)] 
■’ft, ^iTit^iJI 
MMSTRY OF UUMNJR 
Mew Ddbttiic 2Qtti fuK> 2007 
S^Oi HBSa .— biFtnuaiKxof SstiCrtt I7afl^ 
iDdnfilripj Dk^Ucg Aci, 1947 {14 of IW), tlicCciitnil 
GcvezniiciMlicn^ptrtilislKS theawiifd{Ref. Nd. 2l of 
20a^>of Ihc Oendal GotvAmiciithidistriMl Ttibunsl-cniB- 
LiibourOiUftNo. ItNcwDrihi as dwwn is the Aimnure 
u [be hkhsoiil Diipuiv betnwD b« effl|4oyK iaielAlk^ 
to the numgeSKtlt of DoonlaiGliaD And Oieir wor);nun, 
whlcll tvlx received h^ the Caiitfll Oov^mneitl Du 
39<-2007. 

(Ncl L420OI07rap(H-IJl(g-Hil 
AJAYKUMAKOAOK, Dcst Dfficxr 
AWCXtJBE 

BEVOGE THE nxSlW^G OfiKXK, 
GClYEEraWNriNXSIElALTlllBONAL4:i^ 
LABOUR ODOHT-II, NEW DFLHI 
?hriilliq<Hnnr;ltRltaI LDiNikll/ZOas 

nCE^fT: 

StvilCi. V. Nud& -.[jttRtrt^ 

StiiiU,M,Kak* ..:2kidPH^ 

iBifaeopilta'af:— 

Sbri LBK^bHndRBfvwail, 

CAl TbeT^esldcfiit 

Carpnten ud PtmAnEniiilojca AssociaAon, 

AludiviBl Doonltiichen Ken^ 

Altsshveoi Bfatwttu hHumciit Stied, 

NewDbflB-J lOOOI 

Vertu 

The Otrectfl-OeaeraJ, 

rkuTT rUrTLhjn , 

PkuiT BbarH (Bioadeafidiig OvporstiCMI of IihIu), 

Msndi Hoitfie, 

NowDclii. 

AWARD 

TheB^insti^' ofljtoiir its kflcf No. L-42012/107/ 
200MR fO-n>DlftiaO(>i«niHitdt 2l-^2005lBe lefetRd 
Ibe fol lowing point Scs utjudiialioiL 


The poiai nao&as bnukkr:— 

^'Wlicdicr the icbmi of {he riflniqpHnert of PtMiT 
Bharlin' BrOaduEting Corpontion ot India 
{I>»idnrBlm> ii jmtified by not gvlhgpniinQtiaiiBi] 
aveeiics and ratioeal izatlon benefit; to the 
Cupeoten imd Paiaiecs, wfaiefa wu given to other 
cBbv^aof werhnxn? Bhot,lov4iatidKf uwtineii 
ueen tided.* 

The Unio non behalf of the wAmenliu filed cliiin 
^taEment In dw claun statemeni il Iug been staled that 
the Clrpcotcra and painten Enipleyecs Aanociafion, 
Akaafivani and Dooidarshaii Kendw is a regislered bod]l 
of cBipeiitef; ai4 paintm enpdoyvd in vaiioiu Eudns 0 ^ 
Dooedarshan and u coinpclciit to i^ke IndlUhrial DUptAe 

alwut KTvke and wodtlng ojhdiikiiis of these cAtegonc^ 

The EaeOA^ve Conniuttce of the Assoc iadon haa leflolved 
to espO j se the CBBCS o f tbe CDiiDsiicd vuckmen in volv ing 
0 IW dHciiinliyftiDn in the loancr oCgranling dKffl ]hu^ 
&c Haks, latuBBlizqtion of ther fK scaJes and glvbg 
dm pfomodond aveutic; etc. and also lo lep ic aem tfacr 
cases before this Hon^ Tribidal. 

That the tdevisiun had i(s' inoeption in India io 
Septenhefn 1 959 as a pant md parcel of All l»rfii Radioi 
having the seme deadgnadn^ak^^Hia of posta^ same 
feeianges (prior u 1-10-1964} g™ fee soaks fuuodiiocd 
ferfeefii 4 tliiic w.«.r 1'10-1964) as well IS sime service 
and working CDndrtiDnE for fiic staff Artists of bath 
Tekndoa and All Indian Radio enipleyed on contract 
basin TV bad special tequbeiiKats of iu owueod nqtdnci 
fecial alattfikxpBtiac whidi wob scarce to cotnefy inthe 
early daiys of television's inceptim id India. 

HhI the qiphcBias Bcsldlk^ii^ily ddlkd imknicii 
and bcloqg b the o^whila cadiB of Staff AitiAf ns it Has 
aJ the [itue of inceptkm of TV ia ItmIm in 1959. They hde 
initially enployed afamst the same cittgenec of posts 
and ia the sente fee tanges/fee scaks at then prevtjded is 
AH htdit Radht. La other vrtxik, dutiact ctee^aiQ of poets 
and their fee rangesffee scales or distinct proatotional 
avenues for thoae in the ^xciilized categories of ttafi 
artist pod£ on TV ;ide of All Ihdu Radio bad not heea 
provided iheoL 

Thu die DEBcmr General, All fedhiRadio tw then 
the Admindstrative Head of the Departmedi of All India 
Radio which then indurkd TV abo. Mo icauhmenl mka 
wtae framed fer the Staff ertim tiwD- The assipimenls 
given Id th™ by tiKr siipciinn wnc vnboL changjng 
booitnetotiiiietotneAdieieciubHiKnlE ofTVnopufnniet 
and uriwtins ower^^l^rphig. R was in such ckcudislaiKes 
that the xpplieflnla were recruited and perfinmed dcilkiV 
highly skilled and specdalized naiioe of joba as weiB 
ftM ignrd tu them to meat fee ipi mwitiHrw mpiinBiiwiiI^ of 
new and growtngaudiovisual nedta in IhiUa it. Tdevwon. 

That the Carpenters and Painlcra enploycd in 
tblevifiioD Ceatres of All India Radio all ovm the Cbuntiy 







THECU^TtECF 




.■JULY SOOT/SRAVANA 6, lfl29 


[Pjut n—SbC. S(nJ| 


iiBvc tmn ba '/io^ a stuidii^g ^ievuce igaioEi the 
rrmuipan cni over tbt fruc of a|]|ni|irieie fee scales as 
prcBeribetl it 1964 aod rcviseil. viVr Subsequent 
Go^vcfiunencs Olden as well as cteatkn ot pmmntioaal 
avcfiVH vls-1 -™ other staff arlisls, who in 1964 were 
hulding the tame fee-scalcs as the applkauts. The 
applkaols an aim ^ggncviedoii aceouit of noa-iEinoval 
of diaparitj'/a ranBly in tlK SUUct of pay and pay scales 
wfaieb icniltel iatfafeinteiiialdifietwitMlft^fsiii tirtg nw 
[be yens one c Oie hitroducljoa of inaanefiial scales 
w^f. ] -1 ■ ] ^ foraillte staff BTtialscsb^Olia in AU bulit 

Radia which thca iuchiikd T^evislOd also. This uutial 
dispariiy/Biia iiaiy in the case of iht appiicaiits is the root 
cBuuoftheir tntesimidnig^ievaDcesfotdolpiicsim^ 
it c Bcailea for Ihem imte \arimu sttvefrunehi 
ofdoiBswell as for dot neiliiie the iHonitrtkHU] avenues 
vis-a-vis Dtbe f sti^ arthax Bf^nlHl Initially hi ibesanie 
fee scales as 1 he applicants. 

That in view of the afoeeuid bsxl hactsiDuiid. the 
associatioii t mntdy requests this Hoo'blc Tribunal to 
imerveoe aiK dcteiiluiie the paefluA InhlSlrial Ditpule 
between the « nrkcrs and the lUatAffUKiit b] Bccnre ibr the 
cJ ainaiTls fm Icneo helued jiEticc imi>T pu ]aw. 

I 

That Cttpenlers ind Paintera joined TelcvisiEni 


Broadcastings ibe admniEimtivc Min Idly fortiie said media 
units. 

TKaidunng the develcpmciitnf TV in Tpriia the posis 
of Set Supervisors fPiodunticxn A os is tints'Sets) u^re 
crcalcd in Bk Scenic Section of TV Cemres* Alft. The Ekwr 
Assistants were given the proinntiaiial avenues fbr the 
Said posts of set Eupcrviscira. This was done ^hitiarily 
ipHEing die daim of CVpenterS and puub^ ntn vne 
having practical expcjiciiicc of the job relating to sets 
□ondruction^erection etc. and wero also haviiig btcNlKai 
qualificaiion/expcjlisc beii^ Ekilled/hlghly sVilled 3S 
Carpeuteis/Faiutcis. On the other haod^ the Floor 
Aasidints had DO SUCb ledtnical quali^calhia ndcKp^tiiie 
for the above said jnba, besides the f^ that they 
usisKd the carperlers and pliuterS in then jobs viz. sets 
erection, sets decoiaEiOn etc. Thb was a dear case of 
diflc rirtiiratio n under the La'w whereby the senior and bens 
cpulified^petkrKed Sldlled cnAloyecs^ficidiDfiBaiea who 
made junior and submdinate to their own juniors earlier 
providiiig them hdpv’isEisianee in their above *jid jobs 
relating to sets erectian. 

That dua to such discriAinaiofy bealincnt to the 
claiinaiita/ai^lkaivls itt the matter of iniliail fLulkin of 
uppmpfiate fee scales and ueatiDnof |s«natuinBi mnu» 


Coflne in the cadie of Staff Aitiiii in die early days its offered both horizontal and venical inter-sc 

inccptioii I9J i, whidi was then partarid parcel of AlUndia relatives vis-a-vis OLhers in the cadre of Staff Artists BS 

Radio, to cJiiy out tbe work caunectod with sets well iS Suffered Riee of earexf pro«qi«cts. advifKetlfKflfl in 


constiuctwn, Iscis erection, sets painting and decoration 
etc. IS per Ih^ sExnk dcsip given to them id mtxt the 
rcquirnmGnti of variuuz dramaiv dances and Other 
pro^wnmes tp be leccndcd and tdocaat by TV Centre, Ail 
India Radio. 

Thst pa 1 gxno [he BfnRsaid duties. the applicants 
were also ik uicDd to ptiepife wood carvii^fi, paintings 
w^J bngiqgf etc. as well aiS carry out other highly skit ted 
and special^ d tUhHe of jobs aBuudied with htslcricai 
plsys/proeij mmcR and oulside hroadicBEts/li ve 
trenaniaa ions from different parts of die cfty. 

Thet ihte being DO distinct posts with disLinci pay 
scales Or sial t structure differenl distinct from the one 
ciistil^ for Staff Artists, TelevisiOD Staff Artists 
including thctapplicmis were apponded end granted the 
same fee see ts IS applicable in the CHC of equivaJenl 
pofis ia All Udia Radio. Als4\ IhAobcdiig no staff artists 
posts for Such Ekilled and specnlized utuTE uf jobs in Ant 
Staff Stiuctnr!, TdcvisionSiBifArtiA&v^fe appointed in 
the SUM fbc E^Bs^ im^ as prescribed for piodiiction 
staff in AIR Ibndiiction Assistants, ^odiKtrs etc. is 
prcvBuliog in J tIR then. 

That Ea* or to 1964, the Staff Artists including tbe 
applicants wc pc paid consolidated fees in the prescribed 
fee ianges, w| ich were repdaced witii Tegular UKKiuedial 
fee Scales as iie&crihed for all sti^ artists of All India 
Radkwz^.f.l 10^ 1964 by the Ministry of Information and 


ctueer, sodal status and nonsctpicntvl intemil differeodals, 
Bs well as suffered nutty other Sneh disaibititiH for no fanlt 
of tbcdci and dne b> dLscrlmi natiofy trealmeillt UMled Out lo 
thcfn. 

That die rn^tugeihent set up a oommitMc in the ycao' 
1966‘^lo go into the question ofrevijkffl of fitt SCtks tdr 
Staff Anisis eogaged un TV side of AIR and Id mke 
sgiubk iccofnntcndBltiniis in this iegard. TIk oommiltee 
eMmincd various aspects of the probkih including uduouS 
nature of work in TV E rnemioned intlic oominitAe'sicpcift 
The ctHnnuHEC txrsidcncd ernoLumentS of OOmpuaMe ur 
analngoua categories of ]Mt$0iuKJ On souiid brwdcastiug 
side of AIR and Films UivuLonelD Thdnqxm the scales 
of a few comparable CDKgorles viz. producers, mncnniBai 
etc. ^ere revised upward with creation of promotioiial 
avenucE fbrtbem. ThcdaLmoflhe carpenters ind paintcis 
was completely overlooked uod ignored Bohiliarity i^idi 
ftirthcr increased the IfUenul reLativts, idter-se lelativcs 
and inlEnial differentials in pay sealer of 5tlff Iftists in TV. 
Tbe committee did not even recOmnimdcaiTBCtiDn of their 
CKisiingfec scaEcoFRa. ] J3-1 to Iving it Bt par with the 
then eitis^LngfeejcalciEi.AlRvj'f. Rs. 133-340. 

That w.e.f I -4 -1911 the fee Scales of stiff irtists of 
AIR were rational i}^d. Ibe ratiumlizaitiDa was undcrtalren 
to leplace [he esistLng non-rccognized itx SCbIk of Staff 
artists with the recogntzed/SEUddaid fee saks of regular 
OovemnKnl servants employed in AIR v^ich irtcluded TV 
also. In the process of raiioiHliitaliOn, the scales of AIR 










^Rlff TT UVn : 28^ 6, HfflS 
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Sulf Attisb wCn [EvucdupwBnl Acofry DfMmidiT of 
IA B ocdcriJiAfiTthT^tn^, 1973 is nuKwd Imwilh 
■nJ nurlqt AS Ameonm W-II. 

17111 pHuil of AatHunt W-Q would Eeval thit 
cvEii duq^ TV WAS ppit v)d ihiihI of AIR nid DiiKtDT 
ten), AIR wu the Adiuiiiffiiiirt Ueid, Tct tfac soles 
of Stiff Aitiats of TV mcludiiie dme of Bic CkopciADS 
lod Ptiidas woe not ratiiBAlmd ir^T. I-4-1071 iriridi 
WAS ID ictiDHKitiie lo oul ud out dlttdittiiilioa 

Stlfl IrtEdS of TV+ incTmlmg ftc cIaaduAl ITib Ut IHlilt 

of Itus disEzimdiiitkra was duttiu kiIas of b ippliciiitA 
bccBmc lowix Ihsn Bwa dxw Stiff lltuts of AIR 
were iailiiUy pfcscribed io 1964 die «mr kbIe bs the 
■|]|]licKiti Bod Ads father wklenedt^ iofter^st leUtlvei 
■nd inioiiBl Affwitlils- ClHrly ibeA the loioa of the 
i n i iapiiTiffir was tHiJiir, ubHncyiad dlsaiiuiMHHy mud 
vlolitive of Ac wcH lEcogHind prisc^ts of oquili^ 
cndwimid ii Alticls 141^ 16 of the CodStiliifioa of 
India. 

Thll w.cJ. 1-1-1973 A£{vKA 1» of staff Htis&ol 
ADWooftlinhaa we» RicAcr Kvliecl od Ac idkifiy of 
3rd fty CofflUittkiiL Sake the kbIeb of the if^iliciilts 
weKVOCIltlODBJued w.cJl 1-4-1971+Aey ncerwl i Igwvr 
revised sole wjc.f^ 1-1-1973 vii-A-vii Ac Jdaff artiitt of 
AJR wdio were mitiiUy prescribed in 1464 Ae gn*-- Ac 
sciles IS the ipidicAiiis io Am legAid ■ ooihpirative 
uiKiueats IB nmexed bacwitli aod iiuriceil as Amexiure 
W-II1+ which wodld briqjoiit the ai»nia|y vividfy. 

Tliat the mioagenKiit idoiiiiEd the caiflAiioe of 
aDomily in Ae duttcr of rcvitiaii of £h scales and 
icoordhi^ A cooniiiiAc iw-ndwi by Et. Istwar Dtts wis 
ODOSiitiiicd ID July, 1977. lb its report Ac comiuiiifie 
ooflckidcd All: 

''While Ab KBles of the AalT mlEli ia AtR nCie 
nitiiHiAlind wj.f. 1-4-1971, the stiff Utisu nf 
lltHidBrdiiD were left out firom Ae eoopc of Ais 
mifTMlnjri Qo.: (pape 3 of A« repoiO.'' 

Thatdeifdlecleir idtuiSAkAt nf nmoiAly iriBiDg ont 
of uhltticy ud discriDiniahiry Ktioa of the miBipHiHnt, 
Ae op noAtH did not apply the ortlerii for twinii^izstinii 
u per ordciB of Ac MmL^ of 1 and R dated Ttb February, 
1972 caddcxdie w-iti and as weta did not uke my 
Doinctive action to Kmove the uoruily m the icvision of 
fee scales of Ac appHcmiB and Ads Ae miQef relating to 
pi^ parity ODder the rules md law lus icamiBcd in limbo 
since Aek 

nut^dboequady Aainp Ae dovdopoHlt of TV 
Ac DUipeiKDt OODStitUied umc more coimnittccs h> 
SDCtmliiiq Ac BDvioc ooaditiiniB of staff lltists of TV 
inciudiiig pnovidiap Acm pronotionil ivcdues after 
declaring Aem Ooveraneal servants md Acrcaftcr 
iDcrg^ Acir poqts Ac posts of regblir OoveroBieiti 

servants la Aimnoo nfartiiwi. TtBa^goricG of cafpeoteis 
ami psinlna me ODce agfm totally tfoored and left out 


JI»I tl»i« artiM! rtagrWtW t ditf ritHijUiwt 

at Ac hands of the 

T^[ for certain ciiepDfks A TV, Seketion Ondes 
VAC prescribed ou Ac mHofy of the scales prescribed 
for TCfidv Oovenniciiit sernots. Bat niceAcKakanf 
the qipdicBim wsc not broq^ at |im wiA Ac SCaJcs of 
npgiibr Gownmicitf BauAE wxT. 1-4-197J, AcSdccAm 
Qvks pmenbed foriheoatesiwy of iqiptfoaDtawm lonTr 
tbanoAoE md InccBotqipiiJiaMA whidi fndiDaicaAd 
internal dificreatial n Ae matter of pqy parity to focBi inder 
the Oovenunent orders and kWr 

TSt! jin j B hull, tilwl uff Tttm- jB Jh jmjil In Ac 

wrlttea suteneot it has been stated that the ODveranenft 
of fodiB liavE CHcfiiUy oonodoed Ac pidblm of such 
CadicB of All MhuBtiicsTDqitlE. ■nd a seAeoic called 
A*&medC>nerno|pHixHi5cbeiDebaGbcew Tnsedod 
rniAj wtueb. two finaBEiial an: 

iq the hvher scaJes to those efl^foyecG who have 
not rwived aay promolloa even after putting 12 years 
and 34 yens at service. The CkipciaDa mdfkkitEn bic 
ebpt^for ACPandliavc been ipiotal Istind 2ai aoucM 
npffadationwjJ.^J-lMft 

The Hoo'Ue Si^remc Cbratki Ac ^idynwt 
in Ac ciK of Undon of bidu Vs. Hsiharai'j has given an 
orderoutbe Eul|jectofpay scales wfaocii bci: ib under ^— 

^3cforep«iit£wiA Ah q^icil, wefed iiqiailcd A 
Stake a fow obBmvBtiiioB. pist few wveim, we 
hne come acroas. several sutten docMed Ac 
Aduilistrative TyibuDBlB on Ac qL^Etkn of pay 
aCakfi. WchBic noliocd Aat qmAoher. AcTtibunals 
ociiAaArinB wiA pay acales wdheut proper reasons 
and without being consdoiH of the fact Alt riudm 
Olpayknot Acarfnnction. U IS foe Ifoncdon of Ae 
GovcmDient which normally acA on the 
nxcmmendatfoin of thepiy comiuiiDim. Cfaan^cf 
pay scales of a cah^^xy haE camading effect on 
sewni nAeroategories slfflllaily ritiiaKd as wcD BE 
Aobc situated above and belnw; put forwanlBd Aah 
datots on the basiB of euA chaq^ ThcTrfosHls 
akifild realize that iiileiforiqg wM Ac pracribed 
pay scales iB a BtaionE Dut^. "The pay commlsiioflr 
wfaiiA BDCB inm Ac problems at great dqrih and 
happciB A liave a foil pkture before it is Ac pio|n 
aulbarity lo decide upon Ais iBsue”- Very aften, the 
doctrine of “equal pay for equal wtab*'is abo being 
miSuideiSImd anl nuE Bfqilied. fnely reviling ud 
eabancktE Ac pay BcaJe amw Ae board. We hope 
and font tbattbe Tribonal will eusdScdnciEBtianit 
inilAiiHiAr;' 

Tbxl Ary have raisod foe Issue datntgbacii'b 1964 
and 1971 when Doordatshan wbb not oovmed under Ae 
Indnstrial Disputes Act. They catmoi raise Ac buko 
peitaiaiqg lo Ac pexiod whoi Dqaqfaiiihan was not covered 
undn Ac hufnmrial Dnputs Act 
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TTiat frey hive next djsckBed wtiedicr tlitse issues 
wacesriief |«E«] criHt Hid in \iinli feruns. Bi (be llbscnoc 
of nefa disikisiiiici it is pn&unicd Huf Qitff miglit have 
Hised diaeJissues in different Icmss end file uine must 
bive teen i^ccfcd £>n (oedls. 

itied that OiE iBime raised by be Aesoebtkid 
ud annnt be Alldiiwd in be raised 
jjcafBr Muncover ibur pay coinintssions WCte 
tbe Govenuneu of IbdiL TSe ASSociatioii 
tekcniiplhe hUincTwifli die duty constituted 
as lespoddcniE me cnicened m disparicy in 
and iatcmal diftanHiale penuting overthe 
l-IO-1964 IE fm as pfonotioful avcniKS iie 


llis 

is tiaic hHri4d 
^ of 40 
uHstinued 
sboiildhavei 
body. As 
itcpaysadfc 



years W.e.f. 
concemsd. 

The eiiumtioiifl] aod oUn (fuaiificatiiQiiii irquiced 
for the pf CupcntEis aie u liaHtr :— 

“nojid have passed Middle School^Sth Class 
land accrtiTicab; or diploflu in 4]mpcn(ry 
. reODgnized lnsliOlUOrnoit Ib$s than 3 years 
in Woodcraft ia a fimi nr Government 

Ibc o lucatiodal and other iiiiali&stiiDDs required 
fordKpostsadFaiaterapetlKfolhiinnt >- 

Abititi to read and write in. any lan^jlta^ and a 
meiiniuin of 3 yeat^ experidiocof paJiUirg sets in 
stasis Film of TeJftviBinn, It ni^ be ineDiioned in 
this re gaid that in GovCmiuBl of India a person 
havini these tfuJificatioiifi are nranialfycatejoriaed 
as Gid ip "ly" Ebnpdayeea and given the pay scale of 
Ke. 25!i>J5"266Q^tiO-3200, HjftwewTDciriiidarAan k 

. previd|iig them the pay BCflJe of Rs. 4000-10(^6000 

Whichfe sniJicahlc to Gfoup 'XT posts. They hiric 

alu be m ^uitBd fuat/^eoMd &uicial uffgndatiniiE 
under be ACP in the hd^KT Ecaie of Rs. 4300-] 25- 
7000 i first upgradatipn) aod Ra. 5000-150-6000 
(swoo I iqigradatiofli). They were ett^yrd to dn 
die WD rk of narpeoiiy and pwDliq^ 

Thai tt c. Floor Assdsiants have bigber iptalifi cations 
ihm die Cat (Kntcfs and PsinCcn. The eduuiiDnal and 
other at»ns fttr tbepoafi of FludrAasidant are the 

Mkwerg^— 

jlatioD Or iti oquivaleoi and three years' 
^in bandliiigciicctieii of sets hi Eiaec, Film 

^islod and Good PtiysdipK and CSpacily for 
; atrenooua phyiical work.'* 

The Fl^ AfisUtaols have a varied Bitbere of duties 
ranged himi fivtiing HI die fleer in the studio^ ^ erect] «i 

and dSamanUJipg and working in dufi fiy recordhr^cljocHsL 

It TMMlkl tfatnferE be WHMgtD OOHipiM thfeFIntif 

10 tbe Cnpctiftim and Painters. As stadd in Para f5) the 
FIoh AssisbwilE are betti^ qualified than [be Carpenters 
and I^mtoTE Mve a varied sphere of dntis. The duties 
Mid rEEptinsi(ilijliEB bcin^ performed by Floor AsBiEtfliits 
are bi^et tli^n Carpealfts and T^ioten. The CatpenterE 



and paitiKrs have knowilcdge t^nfined to Iheir lEapectiva 
fklds- Tbe incumbents nr posts of CaipcnKiyE^dnteF wtui 
are less quaJified cattnOL be expected to perform the dulies 
of bigjier posts ELkePtodnetinn AssistantEn Floor Mana^, 
PiiXt TKEK dc. Tberefdn;, it was tbundjust and ap pfopiatc 
to give prcuncUkual avennes to the Floor Asslstams and 
ool to the Carpentets and Painters. Il is (knied that ttv 
PIdh AsskstsnlS wWe junior to the Carpenttf* aikf ^intois. 
Both the Floor Assistants and the OarpenlEn and I^nteri! 
have .Always bad the same fee scale even, now they 
have the same pay StaJe even though the educational 
ifnlifiCatHnis posEcsflod by [he floor Assistants are higliet. 

Thai already stated Ln tbe above pmas hemnf. tbcrc 
is no discrimination Lu the fee scale of CarpefUerTPainter 
are tmicEmed. Howe'.'ftr, il is not denied that ttert is no 
promotional avenues for them. In this cnoncction it is slated 
[hat the cadre of Garpcnier Ie an isoiatod one having no 
promotkinB] avenoest. Go^iernmcnt of India hav* oareliilly 
considered the problems of such tains of all Ministries/ 
Depirtmcntj and a scheme called ASEUred Career 
Frogresskn Scheme has been devised unri implananted 
under which two financial upgradaiioiiE aie gramed in the 
hishet soilcE to those einpJoyiees who have not received 
nny prtunotion even after putting 13 yenn arid 24 years of 
service. The CarjxMiters and Faijiiers are eligible for ACF 
and have been gyanred iEland 2nd financial upgradalinn 
w^.f. 9-8-1999. 

That the COmminec gave its recoituilljeiijdiitioii after 
due CDDsideraLiun ^nd the managanem bas no cnmmciits 
toofferin the matter dating back to 1964. in the absence of 
stteb disclosures Et is preiu mod ihai they might have raised 
these issues ib difleFeiit fbnrnis and ihft Same miKt hayc 
been re^Mcd on merits. Mnreovft i'burth PUy Conunissinn 
WM constituted for the puipove by the Govcmmenl of 
India in beftieer and ihe Association should luve taken 
up their grievances with the Cornmisaioji. 

Tbe workmen • aj^l icants have filed regoinder. lu the 
rrjobideT they have reileTalcd the a^ertneuis of this claiin 
staKhioni and have denied mostof the paras of the wrineu 
statcfneri. The management has also dcoied moat of ttv 
paras of tbe cLiim statoment. 

Evidence of both the parties has been taken. 

Heard argumenfti from both the sides Mid pOTuSed 
the papers on the teoond. 

Jt was submitted from the side of the workmen thnt 
die Catpcnicfs and PainKts were inhialLy employed ag^insi 
the same taiegorics of posts and in the same fee ranges/ 
fee scales as then prevaUed Ln All bkia EUdk. In other 
words, distinct promotional avenues for Ihosc in the 
specdalized categories of staff aitisL posts OH TV of All 
India Radio had not beer provided then. 

It was further subniiiied that no tecniitment rtiJea 
Were framed ft?f the alaif aitisLs then. The assignments 
^Lven to them by their soperiHS were vcrhal, chaugang 
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BHid scrmrdim [jver-lopping. U wa& in iiudi drCUnslaTKCS 
thst Uic anplicnntE wcfc recruited and peribnued ^klilrd/ 
bi^Ly &lci!1cd ond speciaLized nature of Jobs is wetc 
!Lisisr»ed » them to meef Hie immedtaie nequincmenti of 
aev/ nnd ^nnyir^ oudio-visiifll incdta in Ihdiai.f. Telcvisioil. 

U ^as submiuixl that thu indliid dii^arily/arwuialy Jn 
tbe CBSC (if Ibc ippLicoolE is tbe iekH cause uf their iODg 
standing grievances for not pnescrihinf apftrnpriiiE fee 
scales fur them under vaiioiis Govemmeut nnders as I 
asfm' DDL (7eat]ng the promotional avenues vis-a-vis nthier 
staff aitis'^ appointed initially In the same fee sealca as the 
applicants. 

It mas suhmifled tliw dwin&ttiedeveJopmcntnfTV 
iit Indian [he posts of Scl Supervisors ^Protltrction 
Assistamv Sets] iveie created in Ibe Scenic Section of TV 
Centres, AIR. The Floor Assistants were given ihc 
pfomoliona] avemm fur the said posts of set siipervisors- 
Ttiis was [loiie arbitrarily ignoring the claim of corpenlcrs 
and pabrtees who were having printical ca^pcricnce of [be 
job relating In sd^ con&lnictioil'crection etc. and weir 
al$0 Jlavnig tecbnical qualifkatiiijr^expcTtisc being skilled/ 
hi^y skJIcd as Carpcntcrs/Paintcrs. On the ober bands 
the Floor Assistants bad no such technJnal quaUfieaden 
aodexpariE« for tbt above said >obs, besides the fact that 
they belpcd/assisted the caspeuKra and painters in their 
jobs sets erection, sets decoration aie. 

It wa.s further suhtnifted that [he mana^mentf 
respoodems taveniulc discrinrinalion. The junior to bcuer 
qualified/experienced stilled employand furuttionarics 
were made jurrinr in subotxMnifte n their own juniors earlier 
providing them help/asflsUuoe in [bcLr above said fibs 
rdalmg to sets erection. 

It ^vls further submitted that a cnnunillee was 
constilulnl and thexeaftcr the scales of afcweauipardjle 
carngorics vt^ Ftpducers, Camemmari etc. wore revised 
Upward with ueationcfpminnllnnBt avenues iertbean and 
the claim of Carpenters and Tainters was overinnked and 
ignored arhltrarily. 

It was fnrllKr submitted that ratinrulization was 
Linderlal«h » Rplia ibeeusinig Duu-iEuoguirrd fee sc^ 
ol staff artisls wib IIk recegruzed/standard fee scales of 
regular Govemmeut servants employed in AIR which 
included TV alsa In the pioccss ufraiiomlEaikni, the scaks 
nf AIR staff artists wero revised upward but IheF'C Is no 
revjjbpp i>f [he scales of carpcirtcrs and painters we.f. 
I -4-1^1. Tbe fee scailes of staff artists of AIR/Doordarshan 
was hrlhcr revised on the Mitogy of 3rd Pay Cortunjssion 
but the Carpenters and Raintcm received the lower revised 
scales w.e.f t-1-1973 v/j u-vii the staff arrlsis of AIR 
whereas the inllially prescribed f« scales in 196*there is 
anomaly. Tbe scales nf the staff artists in AIR were 
rationalLscd w.e.f. I-4-1971 but the staff artisls nf 
npofdarttan were ttf[ oul. - 


1[ was submitted bum the side of the marra^ment 
that tbe woitmcn hart raised the issue datir^ back to J %4 
and 1971 when Doordarabon was not covered under the 
Industrial Disputes Acl. They cannot raise the issues 
pertaniiitg 10 the pcrkjd when Deurdarshm was not covered 
under the Industrial Disputes Act. 

U wuE further submitted that they have not disclosed 
whether theac iEGixs weacfttflief taised or not and b which 
fuRjnL In the absence of such dbekiSures it i^ presumed 
[hat they mL^ have laiscd (htw issues in different foTUms 
und the same must have been rejected on merits. 

U was fudbor submirted that the issue laised by the 
Aisociatlon is time barred and cannrrt be allowed to hc 
raised after the gap of 40 years. MoiMvcr four pay 
comnitssioiis wise conslilined by die Gavenrmcnl of India.' 

It vras ftntber submiHed that there is diffnenco in 
oducatiLuval qiwJification of Carpenters; and Palotcrs. The 
minimum qiialificalkin for tiK Carpenters and l^riiiltf S i^ 
gth class pass whereas J'ur Floor Assistants it k'. 
Mfluiculaie- 

Agc and qualification .^re nofto he cunsidcred aftor 
Ctgiqtenvni. Edskatunal qualification is a/ways considered 
at thetiitleof Ihc mbitruijn L^oal ifreation for 

Carpenters add Painters was Ath class pass and ih ree years 
pmfessionfll mperiente whereas for Floor .AssistaiiL!; it 
was raised 10 Malriculateor its equEvalttil. The qualificatian 
irgordrag cjipfirience remained the some, sO nO distinction 
can be made on the basis of odneaticmal qualification of 
Bth class p^ and matriculam. The Carpenlm and Pabrtos 
wime found suitable for crgagf ment after Btb cla 2 ;S pass at 
the relevant time. Raising of 'the qnalifiicatlon thbnStfIcr 
ewmot mean that the Carpenters arid Painters are ilOt 
properly qualified The plea of otucaldunal qualificHtinn 
ClDilOt be traated at Ihk stage. 

ll was furtiKr subruiltnd by the rpanegeincnt that 
indeed there is no promotion&l avenues Icr ihfc Carperrters 
and Rltdurt wberesa Fhmr AaEiataiioe.,bava prermEmnal 
avenues. 

Tt is settled law thii creation nf posts irt the 
prerogative of the (lovcnuncut. The OoitHs cairaol abolish 
and cricalc fioslB. U is 'the. duty of the Gcvemmerlt W make 
polky decision regaidu^ prainofiOiltE avenues. The policy 
also caimirt be niWfferied with. 

My attefUion was drawn to the d3.se of Unkm of 
Ii»di3 Vs. H^ana of Ihc Jkifl'ble Supteme Court. However, 
ciuiion is not made availBbliCL 

"'Before parting willl (his appeal, we feel imperiled b 
make a few obserrttioiis. Over paSl few weeks, wc havO 
Dome across several mspers deeided by the AdfnioisnatLvc 
Tribunals on the question of pay scale. Wc have noticed 
hart qjLie often (he Tihnnals are bnerferihg ^fih pay.scales 
wiihouL proper reasons and wiUwuf being (MisdfiUS of 
[he fact that fixatinn of pay is not their functiODr It is the 
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fun acticHifi^ [he Ot'vwnmcnt ivliict HOnnatLy a^L'i c;r. th^ 
racflmmeDdttionK of [l>epa> tommisior;.'" 

lit ifi nf cflursr uuc that Hue pf y scaJes me tictideQ hy 
the Goi'tniii»cnt and there CM be no inEcrfcrerce Iflit liuere 
arc cases w>toe ihicre is disparity ti pay salea. Ihc persnns 
dischar^gj same duties ane enitksf Id get cqiiaJ pay in 
view of lit ^uaJity daaise of (he constiliitiDn arid wheievpr 
[heje is ano^ly Thf. CouTx can mderfiere, The Govcmincnl 
dicMalttbtf^ in setinn. Whereveiliicrc is urfeirrress Ttic 
Courts arc [^ty IrjounLi to indicate die disparity and to give 
dErectiofi ae^i'iTdiDgly. 

Ihc T^atffi- of Ciupenten; and PaiiUei has not been 
taten hy ihejFay Commission. I'eitiap'i the Carpcnitis aixl 
riainCftTS do fnot c^nme inuJer aiiy category of Opvttnmcnt 
emfrioycK. ^wever, on Itac basis of 3rd Pay Cemmission 
the Cirpaitrs and PsiiderS have been granted 1st and 
^ finanei J tipgFudaticD w.e.f. 09-08- i 999'. 

It bei^mcs further vivid from the memo dated 
5-3-1977 that the Floor AssisUms were given the pay 
scale of Rs. 3.10-8'370-10-400 EB-1[>.4'S0. Similar is the 
ffBdation oJCaipcntEOi, Painters and Taitois, so in i977 
Floor Assrs^na and Cafpenlcrb and Painter? vt^ci placed 
in Lhc same ^vised pay scales in wtiid) (he Floor Aiiastairts 
were placsdj It implies Chatiheduidcsaaaigoed to |}ie Rckit 
A ssistance, jCarpenJera and PaintefS was The Ramc and 
same pay wiia applicable W thrm. It appears dsaj 
there are nf promotional avenues for Carpen(ers and 
K^nlcni. ThJ Floor AstistarK have been given promniions 
and pay rev^ton after ptCtmotinn. Sncii feclHlici have not 
hfen pwovid^ lo the Carpcnicn ai^ PliruerS hut Ihe matter 
should havp IhSmi raised earlier. il is no dnubt. he 
prerogaiLvc inf the Gouemment to create ptomwicinal 
avenues and courts cannot create promofiniial avenue? 
but there tlK|jld not be any discrepaaicirs aa-discriniinaLioTi 
regjtrdilig er4tdumen{s. 

There s no substaiicc in the argument thai die Floor 
As^isianls piseharge more onemu? dulies that the 
Carpenters ^nd Pdinicrs. The tnanajemcnl has (□ assign 
job. There l^no assertin a that the Carpenters and Pa iejei'l 
lifuBcd tfi jdischirge the dpteis isscsgncd bv the 
nunrigetaeni 

It has lieen held in ATR J 9fti5 SC T^i Sc-liquel Pay for 
Equal Wart-lcorwtlhitioii of India, Articles l4aodl'9(d)- 
FjIflllPay fo^ Etfial wwk-Daily rated employees perfonrung 
lhc rame du^sis if cirtidcd to he paid [he same salary and 
allowitjccE at are paid to regular and permanenC emptoyees ? 

—PrifIpipJes nf "equalpayfof «lual wort" if no: an 
absliatt or ifital and vigurtnrs docteintf?—Uinaliniii to 
Public Secio( flniicTtalcirjgs to comply with the principle. 

Held E. Article 14 of the C-’nnstiliilipn of Tndia dctlarei 
that dKfe sho lid he equality before law and equal ptoceciion 
uflhcla'warv . irapJioil in his Che further prirKriplc that there 
inriat he equ 1 pay for work of equal value. It ma|«i no 
difference w icthcrthey Preappointed in sautliuncdposts 


OT not. So Inn^, ihr^ ;uc perlermlng the same duties, 
they must tetjelve the Fame salai \ aiul ixirvliliuns of service 

Tnc Cc ntra I Oo ^emnen: like all cirgaiLS of lhc Stare 
IS Lummitted in the Disf ei i IVinoipJes of Stale policy and 
Article 36 enshrines the prifciples til "equal puy fur equal 
WTork”. tn Randhir Sin^K V7 L'nion of India f 1932) 3 SCR 
29S ihe Supreme Court haK oocaRion to explain tkf 
observarion? in Kishoii MaJmtdaJ lialshi Vs. Union of India 
f;AlK 1962 SC 1139; and rn jioi-n oul how ihe pnndples of 
eoTial ^y for c(|o.il vvik is rjot an abstract dtxHfiiie and 
how It is vital and vj jjmv.u? d;a itluc thruughc'ul aocepted 
iJie world particularly by secialisi connlries. 

II has been held of SC H.R 19fi2 ^44) 299 (.>. 
thinnapppa Reddy, A.P. Jjev md iJtiarual Islam, JJ- 
CoilslLlulion of India-Art-s If, lft£.39ldf Cord il ioni of 
Scale of Fay-piinclple of "equal pay for eqiMl 
WDrf—Applieahliiy of Whclhcr constitutiDtial goal- 

PtmoEis doinJt^hlr,^s^ne worhds was done by □rherpcmrins 
bdonging to different departments Noi to he pul on 
different scaJes cf pay-Drivers '^loiklng in Police Force 
held to he eni i i M n i iinne scale of pay as drivers in nrher 
tlepartmerUs same employer. 

Tl hue Ihu: the principle nf "etpial pay for equal 
work’' is noi eaptessLy dcLlared by our Constimtion to be a 
loud amenta I rigfo. But irccnainly is a eunstitotionirl goal 
.Antele 39 (d) of jhe ConstUotiun fnuolaima "equal pay for 
equal work" for both ^qoEil work fca both men and women" 
Ha a Direotis'c Principle of Siate Pn lity "Equal pay fur equal 
work ’ for bodi iiij£:i ai's: wijrnen mcana equal pay for equal 
work fur everyone and ui between the scies. Directive 
Principles, hato be. read itdome fundamental ri^tsa.s a 
matter of inicrpreiarin;:. Aiiicle |4 uf the ConatiluIron 
cqjr^i^L^ Ike .*3tale not Ic- deny any person equality before 
Ihe Law or (he equal protect imt nf (he Uws and /Article 16 
dcctarei rhat there shall be equality uf opportunity for all 
ciiirens in mulleri relutinu tu empLoymenr or appcinimem 
lo any office under ihc Stioc f "oni^ruing AnicLes 14 Jt 16 
in the light of the Pteamble and Article 39 (dj, we am nf the 
view Tha; (he prim iple cl' equal pay firr equal wnrk" is 
dcducihic frem inf-rles and may be peeper I y applied 

tn casts s’f onequu I scales oi pay based on no classification 
ur irratinnal elasfinch:iOil Lhough ihuse drawing (he 
differenl scales of pay Jo identical wort under the same 
cm pipy et. 

!tha.s been held i e .'VlR j9S6SC^S4. Soricidtr Siiigti 
and arjothcT Fetnroners Vs. 7bc hngincer in Chief CPWD 
and Olhcrs KEipondeuts-Constitution nf Irsdla, Am 39 ■■ 
"Fqyiat Ray ftir Ei[:i ji Work " - i\xtnne o!, is required to be 
applied tu persons employed on a daily wage ba^is (bey 
are eoritlKl lo same wajjes us arc nari to similarly cmplpyed 
employees. 

Thfl persnns eoipioyE,-! on a daJy wage basis in the 
Central Publiu Works rjepartniencarc cmiTltd iwr Oidy [<i 
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WE^ges but anc oitiiticd to Uic same w^cs bs oilier 
pcnmncjil cmpliTYeen in Uk dcfurUiunt employed lO dri 
tbe idei^tbal work lu tins coiuiscliDiE, it o&nnoL bo said 
llul tbc doctriiie of^oquat p^ay for equal worf" ia a nacre 
absjact doelFine aitd Hut ll iii tkil 

Ln Sr. cniiTt of law. Tli^ CerbLil CjovcnuneiU, tlic Stair- 
[jovomriKiils and Mkewee, all Piihlie Sector Undi^taldfi^^ 
arc c3fjiEcl£d to funclior libc nnoilcl and culightcncd 
tiKHJojfi IS and aipwTwnls Ihat Etc principle of equal pay 
for e^Lihl w^rk is an abstract doctrine wtiich cannot be 
enfineed in a court of law should ill eijnv ftom tltaita>b1h& 
01 He S ale and Stale Undertakings. 

lE Iu5 been held in ATR 1936 SC 7£-£quBl tbr 
Lqna] lA'oai^-Constititfion ofIndia^ Art. 14 ^ 29 (d>-KqU3l 
Play ibr Rqual Wirit i>ai^ rated employees pcrfbinring 
Lire sam<^ duties if entided bo be paid Uie saioa sabry ^flI 
HEI[hwances as are paid to regular and peTnisnent 
ennploytes'.' — Frinciplc of “^equal pay for equal work'' if 
uol art abstract ijr vita] and vigonnis doctrine ? - Uirections 
bu Public Sector Uadertaldng tn comply uHlh tha ptiodple. 

Hfjwever, in the iiKlant ci-ie dirspaTEiy in mnldnj; 
payincn-. to similarly pbced cuqjtoyees is uivtilved. Ibc 
flarpeuL^, Painters and Floor Assislants were placed in 
tbc saint; pay scale as Ji; avidem Tnym the documents citrd 
by die managcmcni. Tlicy druw jnmiLjir'puy sculesin II^TT 
Bs incntloocd altove. 'TlicFe wita no disparity in the pay 
scale of Carpenters, Faimersand Floor .4^suuttsin 1977, 
It ajipcais that jirouioiioiiul avenues were given to (be Floor 
Asfiislarts and ;icctwdirgdy diey got reviacd pay scales. 
No sucli pfomolpona: avenues have been nude available 
to the Ciupenters and Painters. They have iKUp plo/ccd in u 
separati; catagory whereas they possessed requisite 
quail fcctitii in at die time of dteir en^gemcDt. They were 
^ngnged prim (o the Floor AssLatanu;. 

Tlic cause of thr wuikmen regarduig enEitiemcnl ol 
Liu; oencfiis from 1964/1971 is liiue barred in viewof lonji 
JeJ;iy. I'he nulteis regarding disparity in pay scales from 
1971 onwards caiiool be tOJKltlered as il has become u 
stile ma Iter. 

All has heart held in Surinder Singh's case Ihal equal 
pay shirjld be given fur equal work, the ChrperieiH and 
Jliuteis have been tiHirkLag prior In the angagenKni of LK 
Floor Assljiants Ihey possessed requisite quaiifieslion 
at the bate of theJr [artlal et^a^ntaitL Tluy cannot be 
deprivctl of the prlrteiplc of equal pay for equal work in as 
hua:h as the riiueir Assistants are lUtb pass. If onee the pay 
scaic W 1 S equalized in 19-77 there should not he any 
d iscriiiu nation subsequently. TIk principle of equal |iay 
for equal WCrll is rccognt/cd by Llur frL-HirJitijLiyn. ITi^rt; 
sho-.ild no! be iiny deviatuon from LhlsTule. I'he Carpenters 
and PairiEers are also cmldcd lo gel equal pay fm equal 
worrit atlusl from the date of raising the dispute and the 
mBTiBgcmcnt should give anvious conitldcraiion ii> thlit 
effect. ITie case of ihe wurkrueu should be considered 
atlcisl nom the date of riusing of Ihe (lii^JuLe.. 


This dispute has been raiacd after Bdelnyof35 - 441 
ye.ar$. f^elay d«fcab< equity. No premium can be paid for 
delay. 

I( was stibmidesl froin the side of th.; mana^ment 
Ehal there is no unplaualiiun of (t^lay. Nut to jperak of 
plausible or satisfacEory cxplaualion. rfaere is no 
CaplaMliOnatallwha] pi^wntid the wijikincn h> approach 
Ihis forum after a long period of 35-441 years. U isscllled 
law that slale claim made after nu inordinsle and 
uncoqdained period could ool be ennertflined. 

My atLcntion was drawn to 20415 (5) ifCC pqge 91 
parss \2 and 13. The Hnn'hlc Apex Court has hdd that 
iLtn^ delay IniptHle jt Eh« mnlniwtanw of llu nscotds. Belated 
claim should nol be considered. 

Tthas hetn held Frt{2O01)^ SOC 222 as under 

"i.aw doeii lUii prescribe arty time limii for iha 
appicprijue govemraen: lo exercise ils ptiwrer^s under 
Section 141 of the Acl It is not that Ihns power can l>c 
exercised id any point of lime and lo revive inatteTS which 
had sint^e been setlled. Power is lo l>c exerci&ed reasonably 
and in a ralkmaL manner. There appears to ue (o Ik no 
rational hasfa on which the 47cntraE rroverement hn-s 
cxerctsed pc^vns in lHes case afler a lapse of aboul seven 
years of the order dismissing ihe respoiMlcrU irem service-” 

In the instant case reference has been made atlera 
delay of Intig 40 years. 1 i Ulitatioh Act is not applicable in 
ID cosea but stale eases should not he considered. Delay 
in (he [nstanl case is inordinate. 

In Ehe facts and cJrcunudances (he managcnicnt 
should consider the fai4iim of Gnancial disparily in regard 
to the payruent to the Chrpenters and Painters atbcaaE &aai 
the date of raising of the dispute. The Carpeulcrs & 
FaJrtters i^hould he ]daced in the pay scale of Floor 
AssisLanls. J'he Uarpenters and Painters are-Do4 enbtled 
to ^et any arrears la view ^;f the fact tlksl the dispute hB.s 
bei:rt rrtiKcd after :t IOn|; dt^lay. IlLwi^vi^r, lIil reference IS 
nol barred by Limt;. su far as consideration of eqinl pEiy fot 
equal work is eoocerned from the date of rai^ng of the 
dispute. 

The reference is replied thus:— 

TTi^ aCtkon of ihc management of Prsisar Bbarji, 
BroBidcastinj^ florporabon of India fDoordirshan) is ml 
compleleJy jiKiiifled hy nui giving promOLiimal avenues 
ami ra bona 1 iza t Uju berK ills Id the Carpenters and Painter^ 
which was given to other categories of worltmcn. I'he 
Carpenters and PaiDters are entitled lo tbc some pay scale 
whieli Is H-pplivith-li: iHi (he: FLoor AssisLanCs from 
21-02 2005ami iky are entpikd cu gel arreSTiialso.Their 
eJairo for revision from iiutial dale uf employment is mt 
rmiinlainable in view uf iheir In-urdiiuib; delay. The 
manageuKnt should consider Ihc case of the Carpenters 
ard Painter^ and should by to plact them on Uk pdy scale 
of the FToct Assistants hfl.scd on seniority w.c.f. 2 1.4J'2JCKJ5 
WLtJvin Ewo muntbs from the date of ihc publrcaliun uf Lk 
rtw;ird. 
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Tbe ^ward is given accoridn\g|yr 

■ R.N.RAl.PKSddingOnkcr 

^ 2^ 2007 

2099.—L^f47 EL047 

m li^ 3fr jjT L"^ 4, ^hTI*! i 

^ Jl^iT Tl% 4-McMiT ^ 

Mih i fr i e i 

^Rrfl t, ^ mn:\i ^ 29-6-2007 ^ TT^ ^31l 'll I 

[¥. T^rT-22DL2745/200J-^«R{^ft-il>] 
<5+HK ’ftl, 

! New rtelhi, ihw29111 JaiK,2(Kn 

SZl, [2090, In puisuancc nf Sccliora 17 of Urt 
Ti'.dus[rij! Dispute!: .4ct. 1947 {14 of 1047>, tiicCciitral 
(Jt'^■CTnlTl^Ml [ hLifhv pnihLiiJici the Aivard fRcf. No. ^ of 
iL-'Oi ^c:ftlu C£i:i-[i I [jL^vifrnmjcntlndiiBn-ia] Tribunal norn- 
I.ahiniif Coi tIl as shown in [lie Anntxiuc in Hue 

Industrial E ispiuio between Hit cmpljoym Lii rolarion loihe 
nr:aj’jpfnii?.| I of bt'L and thetf uajfkcnitn, ^hiib wan 
o-^eiv^tl by tbc Ccnnral Govieowneot on 29-06-2007. 

[Nn. L-22012A[5/3000-n?fO-nX 
A2AY KUMAROAbU, Tusk Offitcf 
AhHEXUKE: 

flhltlRF'IHE CENTRALiXlVEHNMErfr 
INnrJSTlliLTIlMmTA^^XBOCJftOOU^ 

I ASANSOL 

Prvscal t Md. 

[Prtsidme Onicfr. 

Htfi^occ Hov 03 of lOOA 

I 

F.4RTIES \ Ihe Chon CoUiery, Kciidii Area of 

j E.C.T.., Uidnila, Burdwan 


,Tnc General Si^frelary, KoyaLa Majdoor 
; Sobtia. Congress, AssiHol, Buidwan. 

KmuSSET^AmTS; 

For the raan^^naertl ; Sri P. K. Das, Advocaie. 

l'or±ff nnin|i (Worlonan) : Sii Rakicdi KuniJif, Oenerul 

S^iJrelaiy, Koyala Mazdoof 
Oungress, .AsaiLsol. 

irdnstry ; CniiJ State ; WesIlwivgaJ 

Dated the 22-W -2(Xr? 

Aw.uin 

[n enercise of powers crinfcned by eUuSe(d) ofSub- 
ieetioii f]i pod Sut seotton 2fA) of Seciioo 1(1 of the 
indu-sff iai TJ| ^pu^es Aft. L 9471 ] 4 ofl 947), Govt, of India 


throu^ the Ministiy of Labour s ide its letlcf No. L-220] 2/ 
45m03-IR<CM-I!)daiKi 33 -12-2003 tiis been pJeaifid to 
refer the foibwiag dispuip fur adjudiatiMi by this Tribunal. 

saffiDU^ 

‘'Wticlhcr the aeibn c<f il^e jn^nugcmeiil! of Chora 
Colliery iireler licnJfl r\reunfM/s. EaEtcmCcalfields 
Limited in dismissing Sri Pini BouFi, Dresser front 
service is legal and jtuTifi^tf^ If pot tti what relief the 
Said workman is cnbtiLed? " 

Aflw buying received the OrderNn. 1^-2203 2v4,Sf2001 
IH(CM-I1> dated .3CE-12-2000 of rljt said reference Erym the 
0&v[. of India, .Ministry of Ijhour. New Delhi, for 
adjudicatLor of a rt feiditid ouse No. 03 of 2tM)4 was 
regisicned na 1.3-01 2IH)4 nud iieoordingLy an nrdcr id that 
effect was piiiicd 1o issue notices thnougb Ihe regisieitd 
post (n the parties eonoirned ditecliEig them Do appear in 
theeoujion the date fixed and fiEc the ir written stateaicni.-, 
along w:ih Ihe relevant documents and a lisi of wiiiidsse-, 
in support of their caso. ]r. con pliflnce of the said otder 
nniiess hy the registered post were issued to iht pal[ie^ 
Luncerned. Sri P.K. Das. Advoojiteiind SriRakeaJiKumar. 
General Secretary of Ms? onion ^rppeared in theCoumn 
nepresenr the Muniigcment and the union ncspcetivel y. 

1 If brief coin7,iss the case of the uninn as set forth 
in irswTiticn stniemeut is that Shri Plm Bouri, Under Onmnd 
Dresser wlis u pcrmiincn: employee of ilte Ohorj Colliery 
lender Kcnria Ar^a of H's. liiistcm CoaLticlds Limited. The 
main cutse of the unior. is that the mana^emaLi issued the 
ohijjge sheet dated b-11-97 to the del i nijupnt -etuplyy-te for 
his ubsenec from duties. In this r^^^ol the e^plimution to 
the charge sheet itiued to him were given stating thcncin. 
that he was sieV and his neatnienl was done by 
Dr. E.N. Pal. Dm irv;iiinent mipers were also submitted to 
the inanagxonent. 

1 It is also the oas^ of Uie union that during the 
enquiry prcaieetling he had eolively participared and Itad 
staned rhe faol uK'u I his sickness and the Medical can irioaie 
along with die treaUnent oapers were Submitted It' the 
Enquiry Officer for oc'osideration. The pcricid nf ahsetice is 
claimed to he w.c.f. 2S-10-97 in fi 1^ only one mcnlh 
and eight days and that run wss due lo his sickness. So the 
managernens siKuiLd not have taken this harsh dceiskin of 
dismissal. The pnnislirnent is claimed tn be always 
propertionate to die nature of offence hui in ttiis issue 
management awarded the iiunlsJimenl oL dismia^] iurthe 
absersce nf such a shor: perind of unly unc month eight 
days which is dispropnniisiia'e 10 the nature of (he offence 
The dfilinijoent w'.-.rkmen being fac member nf SehftioJKl 
Casie is rhe weaker section nf the snciciy and oi 

India has also taken knien- i iuw in the case of EiC.'VST 
wnrktrs. .As such the ininn haj sought reJiff for his 
rcinstaiemccii in ili^ service with iiill baelc wages with rha 
enniiruiity of the service. 
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Oit iti« olher the defence cue nf ttac 

TM(iasitrr»ttH a* per i(S Wrilien swtemend m short ts that 
Ihc inaluH iefETCDt;e is bad b [be eye of bv^ dMi the 
clisfHMe r«t»d hy the unkn over the diwissel ofPim Eouri. 
£^n-DrcsKT ia cUumed h> be cutiiely ibsccrnceived t>ae. 

S The msin dcfcikzc is dist the woifunan CDOocmcd 
^h&etif b^ ^luC] tua duly &ofii 3A-10-97 ^iihoot pennia&ios> 
and li'ithoLit satisfaetoT^' cause for more than 10 days aib 
as siKh he ivsfl thar^ sheeied hy (he Tirinasernrent for 
uoaiidKrrrwd nbacuee ihnn diMy cai ^1^97. TheexpliiDaiiOn 
aLibmiUed by the workman is feuul uiualiEbctcry and 
accHirdin^ly a domesiit; ertquiry was beld into [be aaid 
eharf c sheet by an indcpeodicnt enquiry offHxr. The 
workmaii cunuemed bid panicipated iu the enquiiy 
proL'ced. and ab reasonable opportunjly were j;^ven by 
tbc enquiry uflker lo delencc hunsc^f. The enquiry offioeT 
having concluded the ciuiuiry proceeding suivnitted iLs 
report to the charge sheet Authority after holding the 
delinquent employee guilty for tbecbargies framed against 
hnri 

6. The nextdefenee case of the manajicment is thac 
the workman conMined *sts issited setoitd show cause 
notice before imposing punishment and also sent a copy 
ofdnqui-y njpori 10 ihe ca-workmiin. The management has 
alsr elni^Hl thal 1 he-punishment impusKl tiu the wuikman 
COhCeTTXid is quite juslilied and imsonabie and [hr union 
has no right to dispute the «itl order of dtsipiisal by 

legrhg ibe punishment Iu be unjuslilied or unfair or banih 
in any niamiET. It Is denied that the worionan CDficcjiied 
was absenl from duty due te skJoicss and Fie had produced 
the Medical certifcaie or [tcaimeni papers before [be 
management. The management has prayed that the 
reference may he dismissed s.s the wotkmtih COhC^hCd is 
nor ini il led (0 get uny relief or reliefs as claimed for. 

7. In view of lha pleaduigs of the parties and the 
maLenaJ i avaiLabbe on tbc record I find certain facts wfaJch 
ttre admitted one by the respective parties. Sn, before 
entering into the disc iLvti on of the merit nrihe case f wpuM 
like [0 itnenliiCai Lbusc facts which air admitted one. 

3. It is the admitted f^ that Piru Bout! Unckr Tuuund 
Dresser, was t permanart enipkiyee of the company posted 
at Chora foliiciy of M/s. Stem Coalfields LiniMd. 

^ It IE the further admitted fact that the workman 
coDocmed was absent from his duty w.e.f 2S. 10 97 k 
6-111-97 withniL any leave, pier perm issinn and informatinn 
uf Uk nunngemEnt. 

iC. It is also the sKJmirtied fact that the delinquent 
crapLuyee was charge shecled on 6-12-97 for his 
ona JtltOiiied Ubsence from duly w,e.f. 2^ 10-07 and lie bad 
subnitted his cxplaaaCion to the ehatge sbaet. 

11 h islhenetl admlllicd fact that a dumestit; enquiry 
was conluctcd by an ciujuiry officer and (he workman had 


duly paa1ici|iBlBd in tbc enquby pbOCtedit^ ud sufficieiit 
opportunity was given to defend himseif Utd ifl the 
domestic enquiry ttw woikman ooBDcmed vbs held gniffy 
fnr the nnly charge of in mautfaunzed abSHlK for the 
iele:viim period anwuptmg to mboGrebict tHidcr ciaiBC 
of the Model Standing O^.It is also clear hem tbc leotsd 
that there is no diar^ sheet against the worfemin fpr b«D( 
hahiiual atvsenlee- 

12. It is futihc]' admitted fact that tire dcliaqucDt 
employee wsts under the medical tnentment. of cnlliay 
dispcasaiy since ^ 10-97 to 29-10-97 aad he was also widP 
the private treatment from 26-10-EW to ,V 12-97 anddedand 
fit for duty since4- L2-97. 

L3. It is the settled principle of Law that ibc fidl 
admitted need not be proved. Sbtt dKSe lU aforesaid 1^ 
are admitted one, so 1 do net think proper te disciiss these 
faeb in detail. 

14. Tbc record to show that od 7-114>4a liearir^ 

oc the preliminaiy point was made. Tbc vilidi^ and fairness 
ofthe enquiry proeeeding was not challen^d by theuukia 
as he had duly pariicipated in Iheenquity prooeedtogs-So 
the enquiry proceeding wis held to be fair and valid and 
accordingly iho date fur fuial hearing 6f the dispute was 
fixed. Tbc final healing waa nude on 22r-5-07 and tbc awnd 
was kept reserved for order. 

16. The managemeci in paras i & 2 of its written 
statemern has taken the plea that the inuirt referEnue is 
bad in the eye of law as the same is not Le^lly imintainaible. 
ft is also elaimed that in view of the facts and circiHRStaiicc 
of Ibe case the dispute is mtsconexaved one. Uul tbc 
aforesaid is.sue wae neither rai^^ed nor pressed hy the 
rnanagemcPI during the cUursO of bearmg of the said 
lefcTEODC. Tbc managemenr bas neither examined any oral 
witness nUr tertdered even a chil of paper id support uf ilS 
plea. As mcFi I do not find any defect in the maintaioability 
of the refenence and the facLS of the ease very well come 
under rhe purview of Industf iai fTi^utes Act. The GovL nf 
India through the Minisdy of Labour has rightly re&ned 
the rILspule to this Trihunul for its adjudication and as 
judi dths issue is decided iigainsi tbc oumagoitteiil. 

16 On perusal of the neootid it bare^rc!; that none of 
the patties has exemined any oral witness in support of its 
ease. The managemenl has filad fha Xqnox copies nf the 
chargie sbttt dated IS-12-97, tetter Mihewodonan by way 
nf cipfanation to the charge sttoCt, copiffi of the eoipniy 
proccedii^ together with the finding, icib of disnusil 
dated iS-^ ^SissttedfromdteofriaudlheOHKnilManitget, 
copy of tbc reply aguinat letter dated copy of the 

erquity notice sdit to the woriumn, Iclier of appoiotmeDi 
nf die eisquiry officer. These all documents are admiltod 
cm iib they have been kisued uffidally by Lbe ndidtgOitienir 
The union bas not obalicngcd the correctness ur 
genuiiteJtes^ uf these documents. Mo chit of p«jKf fm 
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iKen fikal i>f iJie (ipiort liK ri^quir^d 

chxumciUla ud already betn SLibniiltHl bebnc tbr eiujuii^ 

dffficer duriji^ IIk course ofeitquii^. 

f 17. It is obviDLis frnii] the eaquiry proceedings iind 
its rc^rt t!i Bi due workman cnnccmcd had noccived the 
sh^cl and bad parlLcipatcd in ibe 
proceeding . Heha.H $j?eotfitaJly admitted ir bis statement 
beifioK the e neialry oiTicer ihai 1^ did txn send any wrinen 
tnfonnatioii lo lIk itunagedieitL about his illneivs. He has 
ftir ttirr alal ;d that he was sudr^idy attached with high 
tevier p«h; nd and be hid leponed his sichress 

berwe the (uELicr>- dispensorj 6ooi 22-lV-5^ to 27-1 U-97 
and as sticlihc was not in a position to attend his duly. He 
has also seated ibat be b*d tequesbed (he colLiet>' PKdit:!il 
depaotiDciit for better treatment as he was ihH ieclitig betto' 
but nobody referred him m any company's hospilaL for 
further Deaf nen|. Finding no alKTualive be was cc^ipehcd 
to tzkepriv^ medreaf h^catmerit iinda Dr. AJtJBanciyi bom 
1^I0'?7 ti 3-12-97 and was declared fii (or doty oit 
a- ] 2^97r 'Hi eieaher be reported to (he colLiisy aotbonty tor 
io b in g hi s iu t y but the a u (hority d id not a I bo w h im to J o m 
his duty. T c enquiry officer blua findings hnsadmiped 
[be wuifcnUiuoonoemcd was under the medical tieatiurut 
□f ooliicfy itspensary since 12^10-97 to 27-10-97 and he 
wias also Wider Ibe pri^alc utaimeot w.e.f. 2i^-]0 97 to 
3-12-97 am declared ^ (hr duty since 4- [ Z-97. .As such his 
period of a ''serKe from duties tuduthofuedty oonilnued 
ftwh 2S-10< 97 onwartb. 


but nobody 


] find (hat I 

w.c.f 2S-] 
cofUinuDLU 
to tbe null 
him^ihy 
Of the Mod 
and in uiev 
employee 
alleged pr 
Model Stai 


[aviug gone through the entire facts and 
ss, enquiry E^Ooeedbgs along wilh its Ibdbgs, 
ie workman concerned wia adrbitcdly absent 
D-97 to 6-12-97 i.c. marc thao aoc month 
y wlihoul any prior permission and mformatioii 
igCineuL. Ibe enquiry offker hia rightly held 
or an unau|tkxi?ed ahtence under d^use ^ I ^n) 
1 Standbg Order apfdicable lo ibc estabh^hniieriL 
uf tbe aforesBld prevailbg facia be delbquent 
^ neserves ^me suitable punisluncnt for the 
pidvcii mEsounducI aa per the provision of the 
taddiiig Order. 


19. How dKonty main point in issue foreoflsideraJion 
bcfdie lecHirt is to see as |o how far the pubshiueut 
awarded In (he ouocemcd wurJciiun by tbe managemeiil is 
jiisltpmpcl and propcotiuDBle ta the aiUeged pm veil nature 
of irisoonc ucr. 


20. the represeutfilives of both be parties in 
dciad on (tK aforesaid pobt oti t)uesi>on. II wsj^ argued by 
the side Of the union Ihal it is a simpLc case of an 
unaulboriiG id abscDoe frOEU duty fof one tnopilL and e ig|ii 
days and Itic ahsenca from duty during be relevant period 
is fully explained isnd the reaexms uf absence $upporr«il 
with mcdidal certificate have been found to be sufficienl 
and relevait one by tbe enquriiy officer and that is why the 
enquiry u^iicer has not even whispered a word Lu his 


findings tha: the cnaalhoriicd abscmie wiilioiJi lioy 
sirfficiftiH cause. The enquiry officer in his lindings has 
opined that tbe cnnocrried charge sheeted worJiUian was 
anOer the ma±iical rrcatoicnr nf colliery dispenEaiy since 
22-10-97 to 27- LU-f7.' ai-.J hi: wap also under the private 
treatment hnm 26-1 ('-9" lo o- L2-!:7 t. So it is dear [hat the 
managicmenl bui gOE ihe ki^wled^ about the sidcneisot 
the employee CDnccmed during the relevuni period. 

2l. Tt was further submitted that the deLinqueiil 
emptnyec has gul rnblcmtsh rfiOrd during his entire 
SHviee tenure and thera has not been ^y eumpliuiil of uny 
sods of miw;i iryli iLi a^aijist rhe workman conocined. The 
management has also nol t hnrge sheeied him for babiluil 
abseilteeisiiCr nor soy ehir of pajxr has been filed in this 
regard by the managemenl indie uotm eilit there, is speciFe 
pleadinj; in this regard it can he easily oomduded thul it 
ia (he fifsl offeoo: of I he wou koLan eoncemed whkh hoi 
been suffieiently cspluined and siippurted by ihe medical 
ocrtificale indica I ing Hi^ i \soi|W 11 iog eiicninsEanec beyond 
Ihe control oL Ihe 'vorkinan injnctrupd. In course of 
orguraenL i1 was strongh submitted I hat ti simple case .if 
unsuJfllOfed ahsenco "or one mnnih and eight days ean- 
nnt be said to be a gross nniscumduet. Jhe atlentbnsif U^e 
court was drawn tewaius the provision of the Model 
bhind ing f kde' wM^ie ilw risuesne [lunisbiineirt pncicribcd 
is dismissal a^ per 1iie gravity ci'Lbe iri[sc'undifi:l ami il was 
claimed iha; thee.Mreirid pai^aliy tannoi be awarded m the 
wioikrnain in sik si j mir-tv i iis^ n I arkgeti Fnistvnduei of an 
uruuthtjrizcd absence f.v amenlh. 1 litid murh force in the 
argil nnetll of ihe u n ion. The vital po int submitted by the 
union is that before imposing the pemiJly uJ dismiiWlH nO 
second show cause nonce was ever lervcd upon the 
workman coneerned which is direct violatijon of Ihe mandate 
oflhcApeoLCoufI wJliLi- arnOUrHS TO denial of ihcprtiKipIcs 
of natural jnsticc. 

1!2- it tus ln^:i .-^lOvb ial I i lines clearly observed by the 
dincrcnlHon’hJe ]lignCourts tuiJ the Ape* Ccitit S--^ wc.ll 
diar before Imfosmg pi. nl Cimenr of dismissal it is neceasary 
for the disdpJinory aulhonSy to eemsider socio wiynfiniie 
background of the delinquent cn^loyee, hU family Iviek. 
f;round, bis past records and other suiTuunding 
cireumstances including the nature uf the miurOndua and 
hslLy the cuOLpellliiy, eireunnstaoees tn commit the 
misoonduol. iliesc iur lekvani faeiOrs which most have 
to he kept in mind by ihc authority at tbe time of imposing 
the pimishment 'vbiLh of course has tioi been done by die 
disei pi inary authority n Ihis case. 

23. Ferusetl the pu^is^'U of rhe Model iltanding 
Order laid do^ri under clause 27(1 1 ipage IfiJ where vanons 
minor pamlEhmer.ti have been pnesmbed to be awLutleJ 
aeeording io the giaviry of the oiLscondnct. 1 fail Lo 
undbr^iami St tu why only masiiniLni pnnishmentavailable 
undeT the said clause should he awarded in Lhc preaenL 
facts and ououmsLanc?; uf lhc casc. ll hSiS bsen observed 
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by the Apa Cmiit duft ju&lite hheI be IcmfisEd with ciiacy 

that [hic dclbqifmE cmpln^ce stlduld 1 k givch In 
opportunify to rcrorEn hiniscEf uid tn be lo^^l end 
JiBCipl irkuy CDQtkiyicccrdic [nnna£enien[. 

24. [however 1 ^ uf tbc DoatidEned view that the 
pUdiahniitiit of dieitai-Mjl for en umilhanz«l abseaux i(s 
one uiontb cUly^ undEX [bn campclEiDg ein: jmstancei! 

nod witfiratt tay OiaLii Eidc intcntiDn is not jusL uid proper 
rathe; it l!$ tuu hoiEh a punishment which lutally 
djspf[ipnrdoiHUe to the AUcgpd pmvEJi uiisconducl. ^uch 
a simple sbouM have been dca^t with letliOnLlyhy the 

manu^^cinenL In the view of the itfblkr I thirfc it just uul 
prupo- to modify uid substitute ihc same by cimcisinB the 
power unkrllfAJofdicD.D. Ad, 1947 iciMdratoinEct 
the ends of justice and as such the impu^icd order of 
distnixsaL is berehy set aside and be ia dbccted to he 
FCLastalcd with continuity uf tbc service and in the of 

tbc prevailing ^racis and cirvumsta'iLce and proven 
itusumduct for which the punishanent of dixmixsnJ was 
awarded to the worhnmn ooiicemed, I tbiiik it appropriate 
that die dt1itU)iicnt worlanan be imposed a pubishiucnt ol' 
Stoppage of two iucrenJMtS with the cumLdative cfiects. It 
ix fhrdier diieclied Hut the woikman concerued will be 
entitbed |i> ^ only 40% of dv baci iva^ whkh wiJI serve 
the citds C \ justice. Acconiin^Ly it is hereby. 

Gsussiy 

Ibat let an " "Award" be and the same is passed on 
contest in favour of tbe wnrkman concerned. Send the 
CCrpiei of tbc award tn Uk Oovenunfint of India. Mirioliy 
of Labour, bfew Delhi ter nfomutinn mid needful. Ihc 
icfanence is accordin^y dispose of. * 

MD. SARFARAZ KHAN, hs^iiyg Officer. 
^,2007 

W.3*. 21«L—4nPl+ 1^7 f 13(7 

^ 14) ift Urn 17 ^ atgwTui 

^ ti'a* sJtr aiiri 

^ ^ shiPm ^ 

athrtPiT ^ fftnrmi ifstn 

29 - 6-2007 I 

[TEt ^-420l2/144>2aO4-3ri3fR<lfl-r)] 

fits, 

New Delhi, the 29th JwK, 2007 

S/X 2100,—In lanaiancc of ScetiOh ]7 of ttlh 
Industrial Disputes Act, 1947 fH of 1947), the Central 
Ooverimeai hereby publishci the Award fComplahnt Iflo. 
NTli-Zof 2nid >(if ttw N^nsl Tndvstn^ Tribin^, Mundui 
as shown in ibc Anoexure in tbc fradustridl Dispute 
between the employees in retalicn tu the managcmEnt of 


BajaJ Rlactriods Limited and Ihcir workman which was 
leceivcd by the Cendal Crovenmerton 29'0l6-20(f7. 

[Nn.L-t30l2/l44/30(M-IR(C-II>] 

AJAYKUMARffAUR, Desk Offictr 

AlVlOaSE 

BEFTIHE THE NATIONA] ^TWliSntlALTIUBUNAU 
IVKMK4I 

vteuM : JtisdceGbiiashykuiDtA 
hrsadmg Officer. 

COMRAINT NTH 2 OF 2005 
CArJsirtgout of oomplaim baii -9 nf2003 -) 

FAKTIE^ : V.^utmn&niiU : Camplainant 

VA. 

M/Sl B^j EEectricalx Ltd. : Opponent 

AppHtnm; 

For the Cbmplainant : Shri Chidambaram, 

Piesidmt 

For tbc Opponent : .Shri Tawast V, Adv. 

£hri M. Fkrhiijpe, Adv. 

Slate Maharashtra 

MumbaU dated this 2iid da(y of Match, 2006 

AWARD 

f. JbcCoiiipJaiiiaiitShfi. V. Suhr aemMiUi, [g miBiMt 

employee of MAl Bajaj Hdarkals Ltd- OKieiiufiler tefbred 
10 as Company!! has moved the instant ^tplicilkm for a 
dcclanlion that the oetinn of dw Compaity fur dhmissat of 
the complainant vpdir order dated 12-^-2005 is ille^, in- 
bpenlive, and vnid obnilio and also to issue a dtrcminnlo 
tbe Company to nrbastate him on his orrgieal post olnitE 
with a ooatnf R.S. Z^jOOO. 

2. Jt ix aOeged that the Ootoplainanl was ebarge- 
shectadon 9-2-2000 making a falxe and hivolous aHepHtion 
that Onejfiiri RampraEod who in fut, not a Manager as per 
Ibe Stoning orders applicable lo ibe wnrtnan cinplnyed 
in the Company. The Complainant chlUeneedJbe issuance 
nfthc char^ sheer vide ComplaiDt Hn. 9 of 2003 bethra 
this Trihuml and tbe same is still pending fbrmljiulication. 
The Cbmpony did not obtain any prior permission of Ihix 
Tribuaal as ret)uired undET Section 33(1} of the Aft 
fharieLFiafter refecred to as the Act) and proceeded with the 
char^-shcct and finally dLunijsed. The Order of dianKsoi 
is nonest. 

2. Tlie reply las been filed by the Company and the 
allegations have been ^nied. 

4. J have hesid Shri P. Chidamharam, PienJ dent of 
Alt India Rt^J ElectricoJs Fetkraitiun fra the wcakman and 
Shri M.S. POranjpe for the Company. 
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Si' Tb^ pajlLKt Jiiivie IhI iiny evident^ uioh; tbe 7. In this ^irtuinstLirKJSL iht C^mplstint hcrchv 

]cj^1 podnl invH'Ivcd in this coinplahil. Heclinn nf 

lh.AnLrt4<-uT,-E,T: JUi-|lCl'. (.il IA^Hl I FrLSidL,ft Officer 


33. {Yli'diLiOns swvi«;^ tit., tn remuiTi i™^angicd 
under cerl^iu ciicuniFitancci; durinj; pendency nf 
proceedi [!)!■;< (1) During the ii^ndenuy ihf »ny cnnctlljitLiin 
proccfdLrt^ ^Jorci ;■ L<irtil iatstm yffiws ui u IJuard ul iiny 
proceeding tKiorc ^bh Bihitmtnr orj a Labour Guurt or 
Tribunal ur ^4i1it>na] a Trilbuuiil in respeCI of an LmlusLriikl 
dispute, no ^rnploycT shall.— 

(a) U [cgsid Lo any matter conecticd witii the 
iispidSj ahejAo Ihe prejudice oJ ihtw^irkmen 
interned in such di^Hite, Ebc conditions of 
icrvicc applicaMc Id them immediately )>elQnc 
[he eoinincnccinenc of Such prooecOin^^ Or 

(b) |:'or any misdOnduet connected with the 
plispute. dlschatjtc or punish, whether hy 
^L^issalot nihery^i'^e any xvothenpn otik^^mcd 
|n t^ucli dispule, save wiLli ibc eapiess 
pemiissinn in writing of the snlhority hcfiuc 
IwhiLh ihi: prucetding is pending. 

j\iiTtii|itd)yL llie cumplaniiinl vias churge-sheclcd and 
issuance erf the AuthorlD' of the person who issued the 
dinr^-sJiau if. fjeiiig chaltenged by fiLinrj; die tXunpl^Lni 
Ni I. ^ of nXp. Auhniltcilly, the domeslit Hutuiiy cmilinucd 
uu the afuretaid diargc-shcet and it led to the linaL order of 
JisrnibSal uJ the ^wipbiinauL by Ihe OjmfKLenl Authurlly. 
Tbe Coiupa ny has alncady Rled an Approval application 
for its aciii^ of dismissal and the same is pending for 
adjudicatinri vifstNTB-lfl of2finS in Ralar tnce No. NTIl-2 
uf^OlK I 


^ Kf^, 20(17 

^,3m, 2101 ,—\^7 (|(H' 
Vi\ Nl iptrmi I? 4 -alTiMtnt Tit.TJj?.^ 

uq^fr ^ 2'H-()-2yo7 ^ w?i^3n ni i 

[N. i(^-:20i2.'5J.']9ys-«ni-5iRt7rr-jL>j 
^-Hll. ‘'fe, SW srftpfTl^ 

New nellii, die 20-Ji June. 2007 

S.O. 21U1.—In pnisuanee of Ei«[iun 17 of the 
Industrial Disputes Act. 1047 (14 of 1547), the Central 
frovernment licithy publishes ili^ Award (Ref No. OR.' 
T21W} of Ibc CcuLraJ Gevemment Industiia] riibunaJ-eum- 
Lahour Court. Asansnl as shown in rhe Annerfurc in the 
Indu-vriaL Dispure herwccn the eitipinyccs in relation to the 
uwcnjtgement (jI LCL unU theu v-trtnian whicJi wj^ rv^;i;ivied 
by the Central C^'n'crnnienton 25-6-2007. 

[Ml 1.1. ^t:'j.jl 1 kfC- LijJ 

A.AYKCM.ARCnAlJR, Dcit Oilker 

.AMVLXUKt 

BEFORE IHE CENTRALi^VOLNHENl’ 
INDtSTRIALTRniljNAI,-f’[IH-lAB«JR COURIh 
ASANSO l 


6. I ii^e] that the instant DOmplaint is t»t maintadnable 
in law. The cnlire controversy would be adjudicated upon 
wldJc Jispoiing of (he Approval D^hcatioii- Tbe dtsmissal 
order cannnr he declared to be void abruliu by meairs ui 
the inslann eompLaint in the form as alleged by ihe 
Ci'hmplama^L a1 tliis juiuHure. It may farrher be observed 
that it wtn^d be seen a1 proper stage in the alurcviiid 
Approval rjppiicaLion a$ eo whether Ibc Company was 
required toiobtain a prior pcnnission before passing ibc 
□rderef disjnissalin viewofpendciteyeirQiiiiplainLNu. 5 
of 2003 wiich is slil] pending stnd the panics have not 
come prepared to ar^ue the aforesaid complaint. It may 
lirrthcT be lireervcd ibaL mere pendency tj f (be ^oinplamt, 
leferred tuj above, may thU amount to pendency of a 
Industrial Dispnlc as rtCJiiired ursdtt Section 33(1) of the 
Ael. After jt is concluded thal pendency of a oompLaint 
jimounl lo Ipendirnuy of pr^nccedings ui rcsjiccr of aa 
Indusirial Ipispute, the Lbmpiny wuuUl be required by 
law ro ohciilji prior permission in writing from this Ttihunal 
before pas^ng tbe order of dismmal. 1 luE that hds point 
may hcduc^lvd finally 1lic timeof d^diug LIh; .Approval 
appliciUiunJ 


Fresent ; Sh. .Md. baifaraz KhaiiLPmidiQgUfEetx. 

RefmneeNo.flS of IW9, 

Fartirs : The Agent. HaripurColliery'. E.C.L. 

V>.v 

■fhe Jt. Ueneral ieecetaiy. Cultleiy Hardour 
Toioi', Cii-.erna Road: Uhhm, Rtirdwau. 

Hepirscalaliyes: 

For live oLariagtitu i.i Sri P. K. Da&, Advocate. 

Feir Ihe Jlniorl (Wii:kn;.in> : Sri bf. M iLkheiJCfi, 

Advouuk 

Todusrry C/ia! Siati: . WestRcogal 

D.dieti .V-(j-2)7(17. 

ArtARl> 

Incaeirise cl out ers eunlened by eLausc f d) ol Sub- 
sccLiori and Sijli-.^ec[.-ini 2(A^ ol S^uiiou 10 uf ilic 
Inilustrial Ib^piiic;^ .Aei. 1547 f 14 uJ ;y47>, tlovt. of India 
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llmoi^ the Minialiy nfLainnr b leUer Hd. L-2201^ 
S4/I99S-IR <CM-I]> 21 - L-1W hK been pk»cd to 

neiartjK (i^kwingdi^uftc iH H^udUcalkn lihbTn>^ 

STMWIJt 

Wlinbcr ihc flictinn o F tlic HiBH^DCid o r 
CoIJierr of BCL Jn (arminatin^ du j^rvicca of 
SlHiSuR^Sii^ U.G. LoMkx e k^nljidlbd 7 If 
Pd 10 t^hdH Klkribe swi wbikmal is Hailkd to 

Aficr luvii^ FEXxived the 1^Q9E- 

IRCCM-UV, £btBd21-1-lWQfldKsfbnsiklidi»uai&^ 
ihe Gtivl. ut Indian MinifiliT of Lalwiir, Hc4 DrSiii foi 
udicalion of [be difipute. a rcfcimce case No. DSof 1 W$ 
•vta lE^gisIcnd DO Z-2-1999 and aoooiditi^y an order to 
[bat affteoi was passed to issue notKcs to [be respedive 
parties d1loug^ Ibe [t^Lcied pOSI direoipg Lbcoi to anicar 
■n Ihe CDtirt on tbe dale so Gxed and file dieir miden 
siatcAKnci alOngwidi tbe lelicvmi docninrHts and ■ list of 
wiiliije55C.R ir Huppo#t ctF tJKir dkiitu. Itt paiSvarKO of (be 
said order ncXices Lbe regisleTed poSI were S«rl (0 [be 
parlies eOnoeroed. bri F.K. Das^ Advocalc and' Sri M. 
MkJrhierie^, Advocate appeared in (be Court lo repreSeuE 
tbe Mau^mont xti (he Union cubcemed respKtrvely. 
Both the partia filed (beir written slatement ir support of 
their ola inn ^ 

I'jPin [be pcnisal of tbe record it tranqnies (hat (be 
ease waA fTiurt for fitul beariilg in (be ibeiiE of the ose. ft is 
furLbvj cieBir Erom (be record (bat oo 5-6-2[Xf7 the dale was 
fixed for beaiiog on irurLt of the case. TIk karjicd ^swya 
for the workman anbmitted that be has got IW iwtfuction 
from ihe side of the nndoi] or the woitnwi hiinself so be 
does t»i waol do pursue the record ir-ab^enoe of tbe 
iiiBtniotion of the Urior. lo [be prttffliJitte- ftcts ard 
circumstance uf (be case it is □□! jusl and proper to keep 
this old record penddns any more as dc useful purpose e 
to be served. As sudh it is hereby 

CniffiBH) 

dun k[ i *^0 Di^Lile Awarded'’ be and the same is passed. 
Send the copies of lha ^w^t4 lo (be Gt)v(, of India, Ministry 
of Labour, New Uelbi for infbrmatian and needfuL The 
reference is accofdingly disposed otf, 

Md. SARFARAZ KHAN, Presiding Officer 
fevft, 29 2007 

ilOi— j 1W*>|+ StdK 3(Pqi^, JP47 (l?47 
^ ]4) ^ tIRI 17 ^ Stief^'l 4, ift. T?^ ^ 

jwrifla ^ ^ 

sihriH^ ^ s^Hlfh* 


4|fiw^, ^ iMIK TteTT 12(WJ999).^ 

ir ^ ^ 19-d-2m7 ^ TTtT 

fwd r 

15n-22012/42/1399-3^3in: n>] 

dlqftl t^Hlf ’Ae, 

Mewl>ellH,llK! 29tb June, 2007 

&0, 31tl^—Itt piifsuatwcof Section 17 uribe 
Industrial DispotES Act, I'M? (14 of 19^7), the Ccrrtial 
Govemoicnt beicby publubeS (be Awiud (Itef. No. ITBf 
J9W >of Ibe Cbirbal GoverraneUE Irrtodrtal Traiaiiai-ciun- 
LhbOfer Coan, AuittOl K shown in the Annexure in tbe 
InAiEf^DispalclKlwHatbeoiOplovar^inrelxtiiin to the 
Ti mjjj i m t of £CL md tlHtrwoikinao sAidiwBE reociwd 
by (be Oeatral Otwtmrunt on 29-06-2007. 

INol L‘2M2^9W-1R(CM1)1 

AJAY JOJMAR GAUR, Disk Officer 

AFWEXUKE 

BEPOKE CETfTRAL GOVEnHMDfT 

INI>DSniIALTHllllJHAlXlM4AB0^ 
ASANia^ 

PrmtSt : Sih. Md-SarfuazKhamPiEsidiiigOfTioer. 
REbrUttNa,12«ef]9W 

FAKIIES : The Agciil,(^tiiiiiikuri-1 pit Colliery, E.C.L., 

Vti. 

The TrcaaHrrr, CoUifcry Maidoor (Jntotr, 
[ItfTUQ, 27,0.T. RiOfli^ Asansol, Eurdwan, 

RmieSENIiVnVES; 

Ftw the manaacmEat : Sn P. K. Da^ Advocate, 

For tlK (Ution (Workinab) : Sri ?. Mendal, Trcasiirer 
Industry (^bal Slate : West Bengal 
Daled 0«415-2OD7 

AWARD 

1 □ ciEiciBC of pow ere COnfemod b y duu se (^ of S nh- 

section (l) md Sub-section 2(A) of SectioD 10 of tbe 
luduStrialDispulEsAEt, 1947 (14 of 1947), GovE. of India 
ttir migti the MniiSlry of l-ubour radic ilS letter No. L,-22Ul2/ 
42/19W-nttC-II> dsifid 29fl7jtl3-tB-l'999 has bean ^deassd 
EO reffli (be fhllowiitE dispute for adjuihcaiian by this 
TriNipil 


31ST Qb^DOT^ 
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I BLUtUULE 

“WhtlhcrthcaLiiDn of ihc manugcmHU ufChinLiliiiH 
Cftilifjry nf Pn 111 tu'n paying Uk due leave with 

Hi iht LLnii: aibd tlC^uKe rent 

[■rumiMov. 1o Junc^VT loSL JJiuiKi Klijt: ts kyHl 
and ^sTifieri ? If not tn what relief is £he worVitian 
eiFlIlivd 

fill having received IbeOtdetMo. L-22til 
[R(C-I1). tl^ed 2'9-fl'^Yl.^-OS- 19W of He said icfe reroe fmen 
the GovL. India, Minislr^' (xf Labour, Mew i>t:ltij. Ibr 
adjiufiicatidn of ilie dispute, a jeferejtee case Nd. 110 af 
1099 wiK rrj^lML :efl On 1 fi-flS-10WAW-lfl-fll and accnrdLn^- 

at. urdet lb tha: eiicet was pasiied tu Laaue ituLiL'e^ Lo 
r^s^eilvi; |J>H^l|v^ ili.rL»iLi;bi ihe registered po^i direeiin^ 
Ihimi to iipi^ar I be ctmtl on Ihetfcih; fi>cd nnti iixfile itieir 
wriner BiJilemeiilis riloirj; wi di Ltie relevant dwumcnlis nnd 
a list t>f w^nennes in sopfmit t>f tbeJr claims. Piitsuont lo 
]lie sidd lulLlces by the re^atered post wete tssoed Lu iJie 
nenpedive Sanies. Sri P.K. I>as, Advocate and Sri P. Mandal. 
TrviHSirrer ff ibe Uinuni iuppi^iTIld Ptl thn COnrL tn rnjireser.l 
the MaiiB^mciit ard the Union TC5(KctivcLy and hied Lbtnr 
reipe\;tivf. fnitLeiL sLu IcctkjiI in suppotl of I Ireir elni n; s. 

Fror^ the petusal of Ihe recoid Lt ttanafnres thal she 

ca. se was f^d for the Gnoas-exaroi nation of the wiloess by 

the MonawroeotL but Ihe witness did ikH Lirni op for ih^ 
eroao-exjujiinatton and tbc uniion left latiiig aoy step oo 
J fHl7-fM. 'I and 17-11 -(IS. The onion appeared in the 

iXiiin on I^Cil fKi ^nd pray^ for lioH to piodnee thewLlocss 
for ctcfifi-ciaminatinn which was allowed and 2 1 -(13^ it was 
Ihe ne KI ilrje fi^eil fyr truss-e^iimiriaiiow of i In- w irni-.ss bm 
the jccoidigocs to show LbaL again the irnrun lefi uieing 
ary slops i^'.e.f. 2 Jto I R-tB-fn. These all i ocii go to 
IndEcaLe iHal Lbe vjnoo bus lost its uilereSI and di^$ nOr 
wane to pursue the ease ojiy farmer. In the prevailing tacts 
iLihdeiFCur^stancc of this case it is not profKt and advisable 
tu keep ilfv old record pending any more as no useful 
purpose i^to be served. As jnreh it is hereby 

UKUliKhU 

rhal let a "ifo Dispute Awarded'' be and the sanic is passed. 
Send the topics of the award to the Govt uf India, Minisltj 
of Liiboor; Mew nf.|!n fsv PoformiHioo mid necdfiLl. 

The'refeienec is accordingLy dispt.i«ed oil' 

MU. SAJtrARAZ KilAN, Presiding Officer 

IT? 2 ■^tii.'^, iJtlll? 

2103.—3Jiiirf|4 RrfK SlfiqiW, 1M7 '1!M7 
3;r uj ^UjTI L7^-ili’HI''|-^f^+-st4| nHt±K ^ 7f 

iRwi? ^ ^ 

^ Pri5*2 flf «P?9ii wm 


HTTT^d 'hftTl f.. -il 02-07-2007 ^ w 

VI I 

[¥. p7r-i2n-7.-7^4.'-‘j‘jh lit] 

>. liH-c Jiftrsfiit 

Kew Del id. die L’otlJuJy. ^<lfl7 

Sr O. 21 fkL - - i ;i puf suance of Section 17 oi' ;be 
LodvsbLaJ Disputes Ad Ida - f14 af 1947y the CenttaS 
OnverYonear Ikceeh^ [V.iblishes the Award ttef. ZlCi.'20O4 v'l 
Hie Central GcwfinTinU ll■■ll^l^.■'inl frill iLiial-eain-Tjhoiu 
Cour. AbmcdnJbad (Guiara I) as shsiwn in Ihe A itna i urc. in 
die iiidiLSlrinl dis|i'Jle between rhe tnanagetncnL uf Indian 
Bank and theit wniKmen, reociveJ by Ihe Ccniral 
CiLweriin-niiliiri 11' 2007. 

fNc. D j 201 l wrt-1 klfHT)] 

JC\J ■ M DEeK KUMAF, ffcslt Officej 
.AY>L\Li(E 

BEFORE lilt: L tMlHAL OOVERXMIvNT 
INIJUSmiAf .TRIBI Al .^TiM-LABUUK OOlfRf AT 
.AlLMEUtAftAD 
I'RK.SFNT : 

A.A. 1..\D, Piasiding Oilicer^ htunilHU 

Hvtf.M-.tmf. f.f i.T.T..-C No. 226)2fm 

FJWPfjOlFRK I.S KELATIOM IV llll’. 
MAh'Af^EMFNTOF INDLAN BA-MK^AHMEUAFlAD 

Tbe Chief %faii:iEi i, 

[ndian bank. 

Navraiig Btildirtt. 

Savrvrigj^iLiiL. 

Ahmedabatl tCu-atJli ....First Party 

THETRTA'OEUC^-LAN 

Sh. .Anilkuriiiu K. Suklivasis, 

11, Mangal MamlL Kuw 1 louse. 

Mr. Hahtushukii S^^l:i^ ly. 

Jivrajpajit. 

AliiiKdahad-.3!^;l ti-.T I .,.3^ennd PaAy 

.APPEsAkAACES 

I'S'r the t ri-.p iiyc I Sbri K.V. tiadhiys, 

Advocate 

tor the ^uriotk.ii Sbri D.N. Vyas, 

k^presmlitlive 

AW.Akft 

1. L Jie GuvectuL^td uf JntlLii, Ministry af labour, 
antlleniploiint.iii li> isOidei hfa. 1 .-l2m2:'274.''yti-ltyB- 
liy dated i)o-J l-j'.h7i> in exertise of Ihe powers eanfcried 
|;y clause I'di af S.d)-seelica {I) and Sub-sect Lon 2(A) t'i 
.Secnian 10 of the IndLslrial Dispules Act 
rcfcried the fcLiawinu dispjLe lo ihii Tribunal far 
atljtidiciUiijii. 


I 
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''Weedier SL Aril Kjunmr Sukhvasia i$ a woriaium 
S^ciiMi of die IndiiEtiiat Disptile Aci, 
1^7 ? If s 4 , whether kiJn ciii|riaiyniieDi in Indian 
Ear It from OH] l-199l> ami hes Mrrtliraticm fr4>ni the 
ser^ itc of ihe bauk 27-05-lWK is IcfiaJ ami 
juElificd and lu ^hal relwjf ihe aiiittfrKd person is 
enidllcd to amJ Ikm whkJ» dale 7’’ 

2. To Hifrport the suhjcct maacj refcnicd in ihe 
TEfcnmcc. -second party lUrd Claim Sraiemiat at Ej- 5 
stating diat, he was engaged by Ihc iinsl party a 
parannal driver of Assistant General ManagifT (in hlioi4 
AGM) bim 01 -01-1990l I lie was paid Bs. 2nf)0- per tnomh, 
and he was having duty fion 9.DU am io 1^.00 p id- fie w3a 
^□■ 11 ^ overttma allowances 25/- per day. He worked for 
7 ymS- He was dOr re^Larize and bereftt regular 
employment were net givui Ic trim, lie re^tiestcd to 
ahsorli in rha emplpy-tnanl of the first party. No nltieddanCe 
wn¥ hy cha FirL party nti the demand of the second 
party wo~kudar- He need of ^inplnymcnL There is woiL 
widi finl party. Etch dietc is a vai^asucy ak$0. Bii1 due in 
adnuui appxOacii GrsL parly did not absorb hidi add igpnre 
bis demand. 5n be prayed to legulitiise services of the 
First parly a.s its employee. 

3. Tbii is oln|baed by (be firsl party by Filiiig 
wriiten statement at Ex-£, mating dlifletedl case dial, 
diere is so employer-employee lelntionatiip bciw^ii the 
secorid party and first party. Ccdocrncd workman Sb. 
Anil Kumar ^nkhv^ua was dever edgiSged by the first 
parly. Kt interviews w» taken and no appoinlmenL Order 
given by [be lir^ P^tty. Kie was not permitted (o ^Tgn 
muster mil like employee of the rcras party and as SHcb 
be CUUHt be permit tu eztxlralc bis relatkin with firsi 
party as ils employee. Sint* second party Sh. Ajid Komar 
SuUivasia was never appoint tor (be first party by the 
Frst party and was never paid by il mighi of irs own 
tunds. Seumd parly moim claim absorplkm and dami 
relstino vith Frst party. Since second pnrly Sb. Anil 
Kumm Svkbvasla was personal driver of the AGM Jind 
work in pcrvonnl ftifwciiy on rhe AGM is not entitle to 
cl^in abwrptJon id dw service oFttiefirsI parly. So it ts 
snbmittcil that claim of the sccnml party i£ n0[ wordi to 
conaidcr and be lejeCled. 

4. Tn view of die above pleadii^ foilowin^ issues 
arise for determination whkli are adswetcd against iL 

(i) WhdVr Sii. Anil Kumar Snkhvasia is en^rloycf 
of the k^t parly ? 

(ii) WhcTlKt be can be albsotbcd j 
(iii} What order 7 

My answered to the above issues Jire under ns 
per Teasiius given Itelow : 

ft'J Nb 

(iii Yes. 

(nil As per order below. 


Rcaswii 

iHDO Nol L 

5. Seowk) party Sh. Anil Kumar Sakbvasia clninKd 
ibaL bis services with first party as a lirive Irtim 9(K91 Sdd 
same fur 7 ycarSr He was not Tcgulariice ihoagb^ there is 
a vacancy and work. Where as case eit (be fimt parly is 
that, he was never engaged by [he firSi parly nor 
mlcrvieweJ and appoiiUcd. He wuS driver of the AGM 
and he cannot claim lelalioo wilb Ihc fiisL party. 

(j. As far as this iclnricmsliip of SH. Anilk Kumw 
Suthvasda wilb first party is ooncemet) HO dnubi be was 
(VOt engaged by the firsl party and no mlerview was 
taken, lie worked with AGM as his driver. It is also 
matter on teCOrtl tliai, Sh. .Anil Kuamr Snkhvasia was 
engaged by the ACM aS it driver where he worltod for 
7 yCntS as a driver of AGM. 

7. To support (IhL second parly icd cvidciM by 
proeliiicing number of docimu-nts with Ex-7 and lead 
cvldeaKe ^t Fj- IS. Whereas linit parly examine SJiri Surest 
Nayat circle ofDccr el Es-oft. Second party wurkimn in 
bis depOsitiod made oui case Itaat, he w^ taken by AGM 
OQ U1-U1 -1990. Ha was geduig salary Ks^ 2001^^- per unndL 
He served 7 ycarS- He wa.s praying to rcgulnrize, hut he 
wii£ nut regularized. In the eiOsS hc admits that he wUS 
not appuLnl by dia bank nor inletviewed add posted by 
the bunk. Me wlmlts thai, he was driver uf the AGM same 
story is given by (he first partyk wilncSS. Shri Smeah 
Naynk. TbisShri Suresh Nayak mtmls (hat, second party 
WM apply for regulanESitOd in the employiiKdl (lf die 
first party. He was working as a driver of the AGM. 

h. SeCWUJ party Snhmiti written aiguldam al Bi-59 
OHd by first party al □\-43. 

9. .Ai sUUe iiliovs, second party Sh. Anil Knmar 
Sukhvasia was servifig as driver of AGM and served for 
7 years. He was nto appointed'by the Frsi party. So this 
reveals thal, he wus nOL engaged by the first party and 
he was not employee of the fifSl party- Even second 
purly udahic lo show that, he was engaged by the fiiSI 
party as its employee. When this is the admilled silUftioB 
ones as m observe ihaf, diC second parly was ncK engaged 
by (he fir^t party and was no( employee of il. So, I 
answer this esuC occondingly. 

laneNOrl] 

]&. The donimcnl produced hy Jhe second parly 
at fjx-7, ate iKit saiinusly dispnted by (he Hrsi partyi 
witness. To the emsit wKliess of Hk firsl party admits 
ttial, letter in Ex'7(S), was written by RegUsnal Office. He 
is not denying thai, Ll was !.igried by Sh. Vt Shridivssaa. 
J iv admlis Ihae Icrtej produced S( FK-7(fi>^ is wrillel by 
Regional office. He admits tbal, letter produced at 
Es-7(R',, ncfenied to absCub the second parly id the 
empInvmenL. He admits lhat, leUer pnoduCSd al Ex-7( lUk 
was written by Regional Manager to Ihe Zonal Office 
reCOinioe iulmg second party lo altfiOlh in the emplOyidebt 
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of Lbc fiistj ]>aTT}'. iidmilE IbHL bank Sllar? of 

lIk didvicri nlaffs. lie ba& ihH denied lba[, vcliulc on 
which sec^d paity w»s dfjvft was of tlic bank. He 
iiu[ denied produoed al Ex-7(1^^ He also aoE 

dcnyiH£ ki t«r inodaccd at He admib tbal, IcdBf 

at Ei-7(1 9 s™d by Rcgunal OIHk of itc Cfentral OIGcc. 
AH Ihis 0 ntiEEpondanoea bro^glit m r«unl by The 
ScAnd reveals that, aqgnnjil OlfiCe pnuse the 
caao cvf ^ i^iptioa of scooDd^tily and Ccnlial Offitze ^ 
on tetu£ui|! il on the ^TOiEld llnL Iberc ia no nanctiH), 
Even Ihe t Oft of second party IS ^{>itCnlcd first parly 
by kller d) led 3H-O9-015. Even be waa raoODtrtKitded by 
Irttiera daUd ?-l2-94, 1-02-05, 10-02-9'5, Z3-fM-95 and 
15-06-95. Aii Ebese rcveala ttut, MCOod party waa 
contpeUnl ID work. Even he whIhI with AOM. Ho 
Enovutoe ire there about (tv nofic of Second party of 
the firti pirty. Ia (he sotrnrio one aa to conaJckied 
wbeEhci sw di an honesi pcTBoa ia not gening re^ jlarione 
only beam e he was rnit appainted by Ihe first psrty and 
h Can not w an etiOr of tbe Bccoiid party. Number of 
caaea are jrudneed by die fWl pirty^ Advccale moK 
proSssly (*sc law of Civi\ Appeoh 3595 of 2n0fi (SQ 
case between, Secteury Slate of Karnataka & Ors. V/S. 
Uiindevi aj id Qm and whvcb. reveala rti* t said 
On diSerc^t footing 3!^ in dat ciae, appo^nlTncnt rrf 
od-hoc ein uloyee was in dupotc. But in these case, 
actual secoj kJ ptarty wnitunn worked with offner of the 
firA party and Case law prodnoe by The first poity^ 
Advocate p hltfibcd io 2ni5-n.LIJ (SQ Pap no. 475 v 3 a 
on litt poiil of demand made by Ibe employee OD 
omrfiletionlof 240da(ya widiempkiyer. HhwcvcT, in die 
irtstaut OBS^ second pony ia not employee of the fiiat 
party aed do question arise; to pay by the first party. 
Even there is no question ad»S h> oonnit 240 daya since 
be never w|nt with the firsl parly. 

11. Htiwaver, tbe lecommeiidalion of the first pHrty, 
virkHia correspondcncca broufbt on rccord'by the 
second psDly and il ia admits by the first party reveala 
Lhal, there was as vacancy in the employnKTIft of the fiisl 
party and fiM party was achial id need of liisemploymentL 
Even it rew^s that, enqdoyec like thb wu absodKCt by 
the first pof y and first party was actul lo need of hb 
employment Even it revCah dial, cn^loyec like this was 
absorbed bt tbe first party. Second party worked for 
7 years and was havir^g gtibd recordand no Uame wa^ 
inviled by Hjiu. In dus situatum in my considered view, 
he miiEi be iTo^arlze by the first party on humarloty 

Scl I answer this tMirt 10 that effected an 
damcludc ma^ second pairly is cnlillc for ahsgr]i[loo 
within threa moodis &ir diis order. 

12. fnkiew of die discussiOD made above, I passes 
the fbUowirw order. 


First patty i^ Oireded to absorb the second 
party Anil Kjnui Sukhvasia from the date of t>rdvr 
ii5 its regulaj employer. 

fll^ Prayer of back wageii and otlur, teliel^ SOo^L 
are noi CPfisditlered and second party I; not enlilled for 
lhe some, 

(iv) Ho Costs. 

A. A. 1AU, I'ccsiding Ofiocr 
J 2007 

Vif.Ht, n &4,-r x^eilr'|4i 1947 

Pit 14) ^ WI IT Sf arjHTnr ^TRPtTT VTRiftp ^ 
ft*rtT ^ 7TTO fftfu+T afri *4*nT ^ 

qiTTftf, 4 *<li| m+ll ^3-7-2007 4^ TIM 

New Delhi, the ^rd July, 2007 

a. 0. 2HMr - ■ Jn pursuance of Section 17 of tlie 
Industrial Disrpute* Act, 1947 ^ ] 4 of 1947), tbe OerHrai 
fjovertunem heichy publisher the Awjlrd (Ref. Hu. 1252.^ 
2005) of the CenliuJ Goveniniciit 1 ndu-slrial TriUiuabCum 
T..^b4nr Court No 2. Chandigarh asslicnvn in the Aimcxiiiie, 
in lhe indnslrial dispute between Ihe muiiiigement of Food 
Corporation of India, and tbch workmen, received by the 
Cenlrail Goveruntert Oil 3-7-2U[|T. 

fh'OL -T. -2301 i‘H,5.^e-IK(tM-ll>| 
AJ.AY 1CT.JMAR OAUR, l>Kt Officer 
ANNEX! !RF 

OHTHAI^GOTTJRMMENTINDUSIIUALTRIBL'KAI,- 

0lIM4^kB0l'AC0LiRr-UO1ANIHr:AIlH 

PRESIDING OFFICER- SILRl KULDtPSINCiH 
CA5E I.D.NO;1352i'2fW5 
Re^-i^ic;™) on; 3U-1-Z006 
DatcnfDeasioil; 114-20(17 

Mohan Singh c..'n 5hri Amarjii Sin^h Jnttnn A 
Sh. Sanjeev Kumar Eawa, Authorised leprcsenlalive 
R/o H.H. 2782, Phirsc 7. MubuJli. DisU. Ropar, Ropai. 

—PETTFIONFR 

District Mano^gei, TCJ, DisUict San^mr, ,Sangnrr. 

—RRSPONnFNT 

AJTEAHANCli 


OKKR 


^ JUfercnce IS portly alhnved. 


For the SVnrkman 
For tbe Mana^emcnl 


Mr. S. K. Bsuisal, Advuciitc 
Mr. H. K. Zukhmi, Advocate 





[*tFin--a^ 3<u)J 


2Wy7/m^6, lflI9 


4775 


AWARD 

The wof kmHn cootiiiiics In be atr^etit. Mr. I^aml 
who lt;ij been eppeaoiiis for hirn si^leS llut iic lias no 
ifiAjr^CLvnis (e appear in Hu The iec«H of Ibc Gk 
diews dial die wvrlijmd has never appeared in the C»e. 
OdI^ his cuDDsel appealed and thol UM willwut BudHril^. 
Ihc appearance of (Ik Ooumcl for turn was rccerded on 
bds filii^ tbe mamo of Appearance. He has henvovar, filled 
tn xubmil Ihe aulbernly iencr frinm tlu workman tu appear 
in the case. It was in Hiese diniEiEtartccs that MunmHls lA 
die workman were issued under rejtister cover Iwke vid^ 
pcfltal neeeipl No. 51dated l^di of Oddher, ZUK and 
3304 Jaicd 3lJth of Februajy, 2007.3be nolioca bcdI hav^ 
net been raceivnl bock unserved even lil| dale. Thus ttacic 
IS SlrOn^ presumption dial die nuices have been ircctved 
dir wurlmian but he ha$ ohusen not to appear. It is fn 
Ifacsc dremnstances dial Ihe matter is hein^ disposed oft 
in die absence of die woiktma. 

The fullowHng teicieDce was received h^ the (his 
Tribunal fti>m Govemment of India, Minisitr uf Lalwur 
aitd EnrpJDymeiit: 

Whether (he adkin erf the Vanagenicnt of Food 
t^rjruraliun of India in tenninatriig the services of 
Sli MohaaiSiii^^Reldarw.c.LGubbcr, 
and justified? if not, to what relief llw COnCemed 
weifcman is endtied krafid frttm which date? 

As staled above even after geding the nndee Hu 
wrrrIrmaM hos uOI chosen to appear. Ho has illso ntH filwl 
the ciaint Petition. There is no evidence on reennd to 
support I he claim of the workman that ha was engaged by 
the hf^ragement and they had tcnninaiad his servEces in 
Ociober, Id92 in violations of pruvisioiis of Industrial 
Hispnies Aci, 1947 and the principles of iHLural juslice. 
I hc workman is therefore, no! entitled to any relief. The 
rehuenoc is aesweied against him. Let a mpy of this award 
he sent lo die appropiialc Government for nocossary action 
and the file be consigned to records after due completion. 

KLTLDIP STNCI 1 , I^esidiiigOffiDcr 
^ 3 tpif ^ 2007 

^94. JIOS.—3947 UM7 
4n 14j 17 ^ aiifpq ^434 yft. Hvl 

^ 114^ ^ r-itiiHiT ^ 4 .MiwJ ^ 

^ 4^kiir'i+ 4 bi^tt 
sfRnfTpvi, 14/2000 > 4^ 

t, ‘4 ^^5^4 4ii 3-7-2007 ^ TIM ^■311 ^fl 
[^1 T^?r 220]2/|S9™d-31lt31F<4hpi-ll>] 
^fUT -SlftRirft 

New Tielhi, ibe 3rd July, 2UU7 

S.O. 2I0S^—la pufsuatict of SeCliim 17 of die 
liKtiistridllEpiias Act, lW^I4nr]447)LlheCenfaidGovuinixit 
hnetjy pobltdics Ihe auard (Ret Nul 34rf2D0l)l) o^ 


GnvemriKlt InduSLiial 'Jiibunal-cnin-Labaur Conn, 
Hhubmiawar as shown in the Annexuiu in Ibt lodnfilrkl 
Dispute heiwecn the cmploycta in teladon to (he 
non^nKni O'f MCL and theit workman, which was 
received by the Chutial Govemmeatofl 3-7^2Q0?r 

[No. T.-22ai2/]SRaC0(bIR(qil4q] 
AIA\ KUMAR GAUR^De^Qffkar 

ANHexunE 

CEMItAL GOVERNHIHF IND(l!nmi^ 
nDBtlNAUrUhUADOlIRCO^^ 
BEHJBANESWUt 

Fmnt: FhriN.K.R. Mohttpdta, 

Riesidiiig Officer. CTjLLT.^mn-labniif 
Court, Bbubaneiiwar. 

INDfU.'rnUAL DISFVI£CAS£ Na3V!n 
Dvilc of PKSkg Awotd - 22Dd Jw, 2flf7 
Bctiiwn; 

The Manascrueni of the Chief General Monp^, 
Ja^nnalh Area of MCL, F.O., Dcra, Talchor, Anp;ul, 
fh-nsa. 

— I si Par^-ManogcmHiL 

AM 

■ Their Wofkmeu r^presenled ihrortgh Ibe General 
Secrotary, Muhanadi CualSelds Mizdoor Sabha, AL/PO. 
Gtirvian& Via: Taktier, DisL Angul. 

—2nd Party-Union. 

Appmudccp; 

Shri R. $. MohiipalriL, Pcisoimcl Manager. 

—For the I st Rarty MonogpuicnL 
Shrf Arun Kr. Fand. General Scczetary. 

—For dw 2nd PartyUuion. 

AWAim 

TheGovenuncntirf Indiain die Mifidstry ofLabOur, 
in cxeietsc of power^oonferreef by dmse (d) of sub-scctioR 
(1) odd sub-section 2(A) of Section If) of the Industrial 
Disunites Ad, 1947 (14 of 1947) have rcfcTTEd the fbllowing 
depute ftw adjudication vjifc Iheir Order No. L-230l2/l^97 
TflftOHR (CM-UJ, dated 16rZ3-11 -2000 :— 

“Whelhar the OonIrUct work awarded to Shri 
Biswambar Pal by the Chief General Maoager, 
Jugaimalh Area of MCU Takhcr is sham? If yes, 
whsl lehef (he JI woikers involved in the dispute 
are entitled Eo'' 7 

2. The Manajement is adtuiTledly running a 
speeiali^Ad Hospital called Nehru batabdi Cenlral Hospilal 
m Talcher since 1994. Il b alleged by Ihe Uniou that ueder 
Uoai Wa^jf Agpocmciit-V than shaD be A Slaluloty OoUKeu 
in each ouUiEry/bstiblblinicnt and i| is to be rnointailKd by 
the Management Ihicnigh a ManaginE Cominiliee by 
providing utensib, fuels, electricity cte. free of cost besides 
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jirovidi^g j»i&taiiicc tio enable the canleea tn 

suppljf ftKid artieleFi at a eticafwr rale and nailer 
eiri:ijiiu1aiic4 Fiueh canteen if; to he run h^ a cnitirracior. 
With the ah^ve hacVgrOjnd it is liutber atleEcd by the 
Lliiion that kil vioLatkin of theabiTve Wa^e Agreement the 
MaDascmcnl is turnlitg a eanieer] itself allattlwd lo the 
abcjvc Hnsp laL engaginig LabiHirer; iJiraigh a sham 
contraaor nitned Mji- Biswaihbar Fal. ^ince neither the 
Managcme r t nor ih^ ?aid SO tailed txmtrnetei have 
nhiabne<) tie Ltense as Inquired midcf tbe Contraet Lahnur 
(Re^iilalienJ & Frohibilion} Aet and as the hospital 
ajthofitycs(|iuRivcly cjtetcise StdmiflhLraLiire tontculovej 
ihe marker pay theii wa;^s they are to be treated aa 
cmploycca ojthe Managfimem jind regtiliiti^jrd iKvurdingJy 
under its ealahlishinpnt us iJicy have been cn^ged since 
1994 under t|ir guise of diflcrcnJ contractors. 

Thi Managemeni on the filter hand ci^iHeriLl^Ll 
that since there wjs no spucialiacd hospilul Jur Us 
ciuployecR ihe JislTitt of Angut und DhcnhnnaL. i1 
established fine such speeiatLzed hotspital called Nehrti 
Satahdl Osn^l I iospitul at TuklKT both far its cmpkoyces 
nnri mibidei^ US a part nf its welfare measure. The hospital 
nut being a batutory hospital it engaged comractois lo 
supply diet ^nd ftxidsttiff 10 ihe patienls subject to the 
satisfaulion ioid day to day need of the hospital authority. 
The establislmenl of the contracior M/S- Riswjriihar Eb!, 
which heha^sai np iHiniit: hiuopital, ttan uut be lJt^t]led us 
41 canteen ol'' whatsoever nature. Denying the further 
allegation oi^iw Union it is coutended by the Management 
Ihiil bolb t|e Management and the contractor M/s. 
mswambar ^al had necessary liccrise issued under the 
Goniraetor tjabour (EeguiaLian & AbuJition) Act and us 
such the cn^gpment of stich coniraCTOr can neithei he 
held hmtl iic| tontrnry lo Uoul Wage Agreement-V, the 
huspilaL in dueslion not being a stafutoiy hospital, it Ls 
further averred hy 1ha Muii^genn^iirtiisl the active 
cootraLliur hiving been EMigaged under a tender procedure 
arkd Ibe ooou^roi conem eed hautg lha imuk^diare e mploye r 
of those whri{wci e uiiLl^d for dov eiwoniori of thu couithci, 
the cslablisliinent of the said contiacliaj can neither be 
called as a sferglory Cimiecn nfli ils worlcecsOan be Stjid tu 
have been engaged undci a sbsm oontmtaor io so far as 
the rehefs clilmcd by the Union. 

4 Elhijthe btisis of above plcadiogs ol the parties Ihe 
following issues ware friiined: 


ISSUES 


1. ^'liether ibere is leiationship between the 
cmplojeT ;iin1 the rniplyy«;? 

Z. Whrthei the dispute is coming under the 
pnA isLons of industrial Disputes Act? 

wdethor the reference isunaintairahle? 

4 Whether the contracr work awarded to Shri 
bi4varr.har FaL by the Chief General Managci, 
Ja^iiiEalli Area of MCL TuUdicr is sham^ 


To w hat I c I icf rht wnrVcr.s involved in the dispuie 

;iTf f ii I ii Ifc: n'^' 

d! [Jestdes reLymc ci; some tlewiments eath pariy 
has adduced oral e’/ioc nee. From Ihc side sif the Union two 
wiEnesset itvltidiug the !>rcrs;iary or ihe Thtion liava ksjti-. 
rsainLnrd. Kiom Ihc sicc tjl'lhc Management cqust numher 
of witiKsseR have been amined besides producrac some 
docoincii's- 
[SNUE Ma2£:3 

fl. Thc:£ i':ii sabsiaiilial ehallcogc uv these 

ISSUES by ciltijcr party, the same are auswtjeduflirrnalivtly 

ISSliE NO-1 * 4 

"lliese issues urv takan up togetbej as they ice 
inier-depcndar.t. 

To justify that the Map.Qgenicni is running a Larttcrn 
[hrough a sham enntiaci.'.i Ms. Hi.swiniibar Pal, rhe Union 
lias lehed o:i the frilk'iwi-ia t iTCiiiiisi.'iJieLS. 

(al A canreen close to the Satahdi Hospital is bring 
rail ■"}' I'lE k-la'iacErne;il Itiruagh a sham 
coniTU f I trr in ^itrlation t'f Fata 10.7 of I hr 
Naticniil Wuge Agreement-V. 

Thai ■ h^ M aiiagntH'iiE i& tKcrcising 
adminisliative control uvr: the cmpltrycE^ ol 
thai oanieen through 1he HospilaL nuihority. 

(cl IhiU tu IllE CUIllECn workcrs art Ijcing 

paid di.“ctly hv the Management. 

(d) Ill4il the ilvptisil ol prciviilEUI iuiiLLeLViitribuLiOi: 

ul thesE Einpli.-y Ecs I'Eipig ^tiituigh lii^; atfCuLiu 
nu tuheis of [he M anageme nf, the same suggest 
that the so-called cor.tTucfoi is ithant tu untoie 

^CE FSoth ih; k5anac;cmeri and the io-eatled 
^■t^^'.r^L■lo^ M Hiswaipiinai Pal had tso liccLisc 
under f’ontrac: E.abLiur fRcEulalton ^ 
AbulitiojO ,\f; iuic diErKfOrE i[ is to Ik cotKlrucd 
ihat the EUgiigemEnl tiJ n CUllltactUT was only a 
paper work on 1he part of the Maniigcracni. 

B. Et Ls::ue thal uncE: Fare. LU 7 ut ^' 1 e Naiioi.al Cnal 
Wage Agree mom-V:hc oanieens.MovidMtolhccoliieriev 
E-nmEhlisLurioiii sEionki m:' :un iliioagh any eontractoj. 
Rather it is to be tun throuca a munagtng coniiviiice. Flin 
from ihe evitlunt^ ^laircl i apjaiais Shat She hospital in 
question is nni a siaiulorv hospkal attached to unyoolliEry. 
I'runri iis vc;rv iiaiiic a-iil ilii' LivadLiai. adduced by 1he parties 
it is clear that it was a specLalieEd hospital estabtishEd in 

to provide Iree spetuali^ed :rE4UmEj]t tolhr worV^rs 
iiiilI io the general puhllc na paymenr basis. The evidence 
ul Ihc Uniu-l! lurisir-r sh '.'a s Mm IIh- s;i;lI hnSpilal iS uildcr 
the M anagenr.cni n1 C. (i M of rhe hi auagement compiioy 
hut not unde r an y CO Ih; ry marLagetne nt. ■I'bETeiorE, even ii 
It li believed tu-T a '■nii[ri;'ii ■i:-.i m i:ariiae':i has hcen artaehed 
to thal hospital the s^me cun nc: ecoie under the purview 
of Para IO.T^tf[he Va!ii>;al rcsi! W'af.e At;teement-V, rhe 
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hoFip[Lal [n quc^slioD not being uniter iinj^ collii^ry 

D, Sow ih^ Ix^ils down tlic dctcrmiiuEHin 

b; whether there wsi any oanleen attadied 1 l» Ihi; above 
hiVn|iitaE aitd Ef so whether Jl was run b>' the MBiugenKnl 
Eis^ir In iHt n^iTirt of a fiLEilioLis eontractor by nsme 
MV^ l^iiF^Enbar l^id. 

10. ^ptuking on ihe '^ubjeet the Management 
WiimMsii No.l haa Uepe'sed ih^i ihi:™ was eo eaatcea 
attached Id the hospita] in (lueslion- Ksiher for simply of 
diei and food naaterfals to the indnar patients difTeieot 
oontiBthnE were en^ged Itura linw lo linw srtJ aceotdinfily 
M.''s. Biawambar Pal was given Ihe contrwei on lIk Iwisas of 
a tender. For execution of Ihe nbove e-ontraet. 
M/s. Riswamhar Pal, the eonlraetor, had opened his own 
cstabtishment neai the hospital and enoept Ihe s^id 
cslablialuncnlofthic eontractoi there were no oEbci canteen 
neaiby. £xt.-B the tender notice and Ext.-E3^''l the work 
orJi^ is^HKtt to the above ounltadOr shi>w thal he was 
given Hue contraet of supplying did and food malcrials to 
the [odiiot patienis of the hospitaJ on several eondilions 
and SLihji^eL to neeessaiy verification by Ehc hospital 
aulhority. Tht; diet sdjKdjh: attached lo Hk eonlraetna] 
agreement shows that the concerned contractor was 
required to supply frk>d artietes of a partEcdlar standard. 
He was alno required to engage persons free from 
oon'.agtoifc diseaiH^K and of good behaviour. IFoder the 
agroement the hospital authority were also empowered lo 
have regular inspeeLinn of Ehe quality of the food prepared 
by ilw Loriraelor- Ondur Ihe Agraemem lEie eontraetor 
oonjcmed WHS further rainired Id engage reqEiired mimbfir 
of w^tl b^havad, smart, axpetieoeed and disciplined staff, 
hlie CDD.s, suppliers, cleaners ctf- I'he Wortmair Witness 
No. 2 has ealcgoricalty admilted at Fara^b of hisevideaet 
Ehat having eonu tn know that one MA. Riswasiibar Fai 
has lalcen the crmlTael. he had approached liint for a job 
and was aceonlEngly engaged by him as a labourer, ile 
furcher slalas chat ihe alvwc onn(factor had also appointed 
a Manager and tbal, in every two lo Ihrcfl days the 
eorirraetor himself used tooomc for inspcctinn of Ihe vwirJc 
perlbmttd by Mid and odieis. Towards the eiHl of each 
monlh aJ] (he worlcers weneheing infarmed by tbe Manager 
OiS Id iht: dale and place dI paynKitt of tike if wfges. The 
willBSS has futllKr deposed lh*E they were being paid 
wages ei ther personally by M^ Biswainbnr Pal or by any 
of Ins igerk(.s irk presenee of a representative of the 
ManpgeiDcnL litis cvkdcncx of tbe WlW. 2 IhiiS Cuts at 
ibe very root of I he case of I he (miuit lhai the coMf actor in 
qkiestion was a fretiiinus person. Exl-C (be regiSIcr of wages 
carries tbe naoke t>f M/s. Biswambar Pal as the empdiDyer 
and IfxL-U a le|lcr addrtrmcd lu ihe AsSf. CtMVmssloner, 
CM.r.P'. indicales that Lhe Said M/t Biswambar Pal tisod 
(r> make eorrespoikdences wi(h the above aiilburity in re^ud 


to the PJ-'. oontribulionS nukda by hisvwiifciciE, Piwn all (heae 
it can very well be concluded (hat M/s. Biswaanbai' Pal wiS 
nDt a sham eontraclnr. Likewise on the basis of the tender 
notice £at.-B and (he Ag/etraeirt ExL-B/1 il can Fufther be 
errneiuded (hat the Management was absolnteiy not 
Tuaning any caDteen near the ho^lai in quastina but (he 
so-called caHaOk was nothing but the efiabJlahmeiri of 
(he conUaetor. 

11. lire doOnmenb: and Ihe oral evidence adduced 
from the side of the Uriun no dmibt shows that the C,P.I'. 
ccMitiibntinns of the workers wen; being deposited uuder 
Ihe aoxnmt numbet of the Managcnkcnl but on Lhe basis 
of the same it cannot be said thui (hnre was no eomractor 
as under tbe pnovisdons (jf Ihe CrM.P.F. scheme HWfl no 
separate registration nuuiber is alloLahle lo M contraclor for 
(iliugof statutory returns in teSped of hiswoTtets. A letler 
Lifihe rnal Mines Provident CoEnmiffiijuneriDiirked Evt-E 
mukes it furl Iwr cLl^e that the contraclors are crnly required 
to make deposit ollht IVF. (qntributinn of their employees 
using lhe account number of the principal eiqrLoySt apd as 
such Ihe engagemuuL inf M/^ Biswambar Pal can not be 
ruled ouc E^uilienni m I Lyl.. A shows that (he CL G.M. of the 
Managcmcnl has btwn issued with ikacassary 1 icense under 
(he Contract labour (ReguLation arkd AbuliLion) Act to 
errg^ge conlruct labuioSTS and as such it earukot be said, 
as claiciKd by ihe [/nion tikal the management could no! 
have engaged M.^s. hnifwiiiiibaf Pal as the contractor'L in 
view ot the above and considering all tilher aepecti 
discussed earlier I am of 1he conflrnkcd view that (he 
euntract work awarded Lu M/s. Biswambar Pal by Ihe 
Manageukcut was uol al all shism in nature. 

1S£U£ Nm V 

12. In view of the above findings given in the fore-, 
going paras the workers of the tslablisEiment of M/s. 
Biswambar Pal are ni>1 enlitlod for aoy relief including 
regoMri^atinn under the estabtishmenl of lhe Managitounl. 

13. Acwrilin^y the tiefercriee isarkswiMod. 

Dictated and corneoled by me. 

N.KLILMOHAFAJRA, Presiding Officer 

USTOFWrmESSFS EXAMINED ON BEHALF OF 
THE WORKMAN 

Wurimitii WUfKgsNo.J—Aruri Kuitkar PanL. 

Wotkman WitiKSsNo.2—Namsh Bhutia. 

USTOF WITNFJiSF.S EXAMINED ON liEllALFOF 
lliliMANAGliMENT 

Management Witness No.!—Stui V. HferakiUOar, 
Management Witness No. 2 —Dr. Aswitu Kiimik' D*sh 
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USTOFEXHIHTTS 0(N BEHALF OF THE 2NfJ FAKTY- 
WORKMAW 

E*L-1 —of KiJkroflG tJmG A^iferancnt-V. 

E*t-2—Cy^ onctter Ncl 2.W, 4alvd ] 2- ] 1-1W7 of Shri 
Biftwartibiiri Fa!, Co^t^at[^>^^ addressed to clui As^c. 
Commiiisidner of Coal Mires Frowidert Fund, 
RhobaocEwt- 

F?(l.-3—Co(y of wori (jrdcr issued lothc roirtraiior. 

USTOFRX^rrS oh BEHATPOFTEIE ISI FARTY- 
MANACjE(v|eNT 

EjtL- A-^e^- of ILL. No. dated 33-3-1 yS7. 

E!i[. - Et --Cijpy of Tffldtr Holiced^ 13- 31 -1W9. 
Fxt.'B/l —dopy ofthe TeadcrNolicc dated 2fi-7-20W. 

—Ah|iLe*a of tbc Wage Rcgiater for the year ZOOO. 
EsL-D—Co^ of F.F. SlatemcriL 
Eat.-EM —Oopy of F.l'. Stafement for the year 19?7-93. 
ExL-R—t'ojfy of ledcrdaa^ 2 1 -^2003. 


^ KtvTl, 3 2M7 

2106 ,—jfliir'Hi siRlPm, 1^47(1 iw? 

Ifil 14> ^ 37 ^ aiJETTW 

^ ^ 4t ^ 

■ "i- u, T|^ ( 7n5!r 

] IZSnOK 3 ^iHilftliH *td11 ^ 4*^4 nOM 3-7-2007 
^Tira ^iaiTI 

^ 7t T?rf-40012/3/91-31I^ ) 

! Now Delhi, tlK3id July, 20(77 

& Ol 2106,— Tn puftwiiix of Section 17 of the 
industrial D Spates Act. J 947 (34 of 1947), t)K CemiLil 
Goveraiocnl harehy poWishes tbe awaid (Ref. No. L I2fl,/ 
2005) Gove ruieni IrdiEtrial Tiibiuial-cum Labour Toun 
No. 2, Thai^igarli as shown ir the AnnexLre, In the 
bduSbizl dil pute between [tie etUpliDyefS in relation to the 
m&raglStlfKn of TcJiecuinDcpaTtnierl,ardltaeir WOfkiSiin, 
which was received by the CciUial Govemincrt on 
^'7-2017, 

[NolI.-4W12^MR(DU)] 
SUREMJRA STNGFJ, DestOfGccr 


AN1«:K[|KE 


CENtHAL<»JfV1 

'nanjNAL-oj 


f^J'VEKNME^n: IMHlSnUAL 
kI>CXJH-L4BO^CXIiiri?r-JE 
CHANEUGAim 


SHRl KULE^ SINGH, PieSiiliiigOfiSaT 


CASK TrD. Ho E 
HegjslcnKl or . 22 9 
LfeteofDeeisioa: 3-1-2^1(17 

^TJilE :ilNGUS7a,SHRI HTRA r,AT, VH LAOE SL'BA 
SHliIU,F(l NANGAL TEJU, TEUSIL KAWAL, 
DlSlHlUl KEWARI 

... Petitioner 


VcrjNj 

TELECOM DEFAlflMI3VT THR01XHI DIVISIONAL 
ITfGlNEFR TELEORAFHf^ GDHl^AON 

.. .Efjpurden I 

ATFEAHANCt 


Fct the Workman; Shri J letnedar GtKwajiti 

t.AE) 

For the Manugfircnt: MR. Dinesh Nagar 

.AdvouiLf 


.AWARD 


I'hc foLloivLrg rcfcrcncii rtLeivtd I'totfi 
G i>venin»en.t of India, Ministry of ] abouritidc their order 
No. I.-40012/3^1 .|R{lJU-l]J)(^[cd9tliOclrfKr, IW1; 

“WheihfiT the aednn nfitic MiinaBemeiil ofldccom. 
licpamiicnt in n^laiingtollies Sub-DivbicnatOffice. 
Rewaiiin terrntnatmj; the Mtviccs nf Shri Sahe Sirgji 
S.'Ci Shri Hi m T a] Ciisuai worker w.c.F. 3 3 Rt January. 
1969 iv just, fair and Legal. If not, tnwhar relief ih^ 
wLirker wmermed Lr entitled toT' 


I'ht nnlicjc of the refenenee waS given to the partiEi 
who appeared. The workman filed his Rfatcment of clai ir 
and iJie Managcnicnl theii Wriiten SmiarrivTii dnied ]6l]i 
September, 3992. They aif,o fiJed amended Written 
Statcmerlou ]6iJi Odubcr,1993 and 2fith Hay, L993.Thc 
wnrloiLan filed Ihe rejiliLimior dated 22nd Maicb, lW3aiid 
than 27th Hsneh, lyVb. He also filed his affidavit dated 
22ud Hao-li, 1993 and 27lhMarch, L996. The Mana^mcm 
ftled the aifidavit of Shri Rishi Pfl], iheir SDE, bcKklcsthal 
of G.l., HamJfl the LT-enitive Engineer. He filed two affidavits 
one daled 6th October, L993 and iJie nthtr dated Jfjih April, 
1994.Tbe MarugementaLsn filed the affidavits oi/ircllier 
Shri T.D.M. Rcwari, Shri K.D Singh doled 14th Dee., 3994 
and l2lh Feb., 1996. Ainon^ the (vitneSSes who lUcd the 
affidavi 1^ aitd the workman Subc Singh and Shri Rishipal 
Singh, the witness of the Mauag^menl appeared os 
witnesses for iheir respective parties. 

In sfiurL the etaim nf Ihe workman is Thld he wfi^ 
engaged a.s Casual Mayilix'r on u permsnerU job on daily 
wages in March, 19S2 to work under SDO Tcfcconn, Rewaii 
ond Jie served (he Managciiucnl up to 3tlLh January, 19S9; 
that the Management Icrminaled his s&rvioes Oh 31si 
January, 39S9. withnul giving hirn notice ond witbnul any 
inquiry, charge-sliiiK I Or compen soli on. They also reiained 
his junkrrs in service, whereas disc n..gfigecl Itiidjn viulotiun 
of the pfovisioiig of Industrial Itisputes Act, hereinafter tn 
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be leferrcfL afi Ael; that ttic diFienjiajtcmerit of the wertnuB 
was illeguL, unjusliiird und jb im^r kitKiur piKliCe. T}k 
wofkiaaa has lemaiiKd without wort bJI ttiroi^ tlib period 
and i^ fully depeudorl upon his parontir for TlYclibood he 
hKjirayed for psssidg ad aMvaid ut his favovt holclirgthal 
the disengagcmculofthe workman was hod iu lawandtbc 
warkman Js cfitJlIad ti> laiiHutamedl in sarvit:^ with hdl 
bat* waj;f;s, MSIS of Liligaliun aiiJ intertJSl oo Uia aniourl 
so found due. 

anted earlier tbe ManagcEneuI Tiled Wriiien 
Slalentem and amended il twice. Tbe amended !$taieoKn1 
of tbe Vlanasemcul dated TbUi May, is the fuia] 
Written St^temthE. AccordEdg to tlu£, iUt pLaa of ibe 
bfanasen ent fs Ehat eIio workman was not employed 
throu.^h F. nployrneni agtiiilM !* ^pil^r vacnocy. 

Ha liftd regularly worked on muster nulls nguinsl I he pOfl 
of an absentee rosual I.atKnirer. The workman was nut 
^en a rf^ilar appoinlment. l^enyiug lhal iJk workrtun 
w»s in TebuniHiy. 1E)S0 or relieved on 3Ulb lannory, 

il is slated by (hem (bat tbe workman had served the 
Manajicincnt for 207 dsy^bodn Feh., 1 lb January, 
ClainiEng dial (he muster rolls for. tbe period Feb., lo 
Mny, 198G was not available with them, Ji Es slaicd by them 
(hal the wicirtman bad not conUnuoLiiily worked for the 
Martagemenl nur be bad served (he Maoagenient for 
240 days preoedin^ 12 Enonths pnaeadin^ the date of bis 
dison^i^einent. AobOrdibg 10 l|i« Matia^emant tbe 
workman had Screed them for only 207 d»yS. Tb« 
Maoa^eirool thus did not violate (he provisions ol 
SeciEOn 2ii-r of the Act wbile dBengagiiig the workman 
nur tliey V iolalcd (he principlea of natural jnslioe or rules. 
They denied the contents of para 5 of the dllim Fetilkm 
and have ^iTiiyed (Or dismissal of the reference. 

It is 00 record Ihat [be wOrkmati also filed Iwo 
replrCatiooSt presnmably inrnKdiately after Ihe filinv uf the 
Wiilleo Slaleoicrrt by the Mana^ment and then after the 
filing of Ihe amended Wrillen SlalemenES. Bolh the 
applicaljoeH bave rnerj^d in the final replication doted 
27[b March, 1 Wfi. According to rhal the workiTion denied 
The claim oT ihe Man^Betnenl Su made in tbe Wiilien 
Statemeirt. He leilenied [but he lud beguD (be service 
with (he Managcmerrt Jn March, lfHil2 under SfXJ Tcicccnn, 
Rewa.'i as a (^oal Maxdoor, oh musler tolls. According (o 
him [be workman had ^rved (be Manage mem for 470 day;. 
He further cLainned (Ital he had served tbe Management for 
rnoie (hac 240 days 12 months precediog 1he date of 
rerminalio a of his ;ervice^. Ha disputed the detaiis of the 
working days given by the MunugemenE stated ibat ihe 
Managetncnt has gives different versions of their case in 
the WriiOcTj Slatemcirt aod in tbe afiidavil of tbeir wilncscs. 
Ke aJIeged (hat (tu Management has violated the proviuona 
of Seciioil '15-F of the Aa and thus lhe lemiiiiiaiioD of The 
services of the wcirkman rs bud in law, 

Tlu workman, in bi; ;tamnnant, admitted Ebc conEcnls 
of the affidavit exMbit W-l und Stuled tbul he hhd served 


the Manageritenl from March, iyii2 to Jariuary, in 

[oral few 47[ldays. He denied Hul he hfid served only up(a 
1^K8 ind Slated [hat he bad nor left the Job u I his ^iwn noi 
the cljiira of the Management (bat ho had serveil s’nly for 
i 90 days is nut corrud. 1 It udltiHed [o have been raarrieJ, 
bul (datOKd tlrat he is dependent upun his pttr^nts for 
Irvcbbood. Rrsbi Fal ^flF. wiu appeared as a wilness for 
tbe ManagetnerU stated (hat lhe workman had served the 
Ma]^gerTKnl from June LySH igrto January, Juid denied 

his claim thal he Jiud served litem frewn Marcli, iy!i2 (o 
January 19S9. Ho admitted ilUinhe Maiiagemcjrt docs oot 
posse;; the iniEtcr rolls for a periotl prior tn 19SS. He 
denied that the wOckman had served the Managpmeni from 
lamrary, 19SS (0 Pcc., 19?® ie. for mure Ltum 240 days. He 
failed to sboww here the miFster rolls for that period are us 
[hey wc[c beepiag the muslcr notls only for 5 years only. 
He adoiilled ibat no notice was issued lb die workman nor 
be was served with any eburge sitecr before rbe termdnulKin 
of liift services. He further denied iJwl uuy junior of the 
workman was retsioed Ln service. 

I have ccmsidcncd the sobmission made by the parties 
and bave also gone Ihrcmgb the recoTti. "lhe pleadings ef 
tbe pailiies muket inierasring reading. Jn the TAriirEcn 
Statement dated 16th October, 1993, the Maoagcmeri] 
rlaimwl duL iJk worfonsn bad served the Munagcnncnl 
from March, 19b6 to Novemhet, lySS-i.c. only 1^ ll^fJiiiy; 
during the span of two year; ^tui eight mootbs. Keply iiig 
10 Ihe satlK averment of tbe woikmuii lhe Management io 
their Written Statemeot dated Ibih (October, 1993 SlUied 
that lire workman bad served the Munagemeiit from Feb., 
lEWB to Jiinirury, I9fi9. According eo Jbem iu l2 mootbs 
precedii^ Ibe dale uf tcrtni nalJon of the service^ of the 
workman he hwl served the Manugemenl for 215 days, 
thus they gave difteicnl vensioo; without reconciling ilic 
lwh figtiMS and wrthoul giving [he basis for their vpntid 
slatemcnts. Shri 0.1. Handa to hds affidavit daled 3Lh 
Ovfotoer, 199.3 and the uOe filed on I9(h May, 199R> he 
cilaimwl I ha t lJk workman bad served Ihe Managcinetil 
from Ftb^ 1988 to January, 19fi9, for 236 days. ,Shri K. B. 
Sbjgll anfflttrwilness of [lie Management in hisuffiLlavii 

14th Eteo, lim give lhe immbei ef days, tk workman 
served Ibe Msi|ag^mcntas23bdiiy'< but in his tubseyii^m 
affidavit dated l2lh February, 1996 he g 3 vc the nomberol' 
days during which Lire workman had served [hem as 207 
days, in the caiEicr affidavii he sliowcd [hut the woifcmati 
had worked for lhe ManagemcoL in Feb., 1988, bul m Ihc 
subsequeni atfidavii he claLoied thal he docs not poswSfi 
the rilitSicr rolls of FebruLuy, 1938, so was nW m a posKruo 
to ;ay a.s to for bow ilisny days the workman bad served 
the htiuiagement duiii(g l%b., 19R3. The workman has 
claimed that during the month of October, 1988, he Itad 
served for 2S days, io Decennher 1988 fur 19 days whereas 
the Managemenl claioMd Thai ific wOrlimaji bad lieived for 
I7daysin0ctol)er,and23daytsrii Tycccmbcr. In any case 
[Jie sum Eotal comes to rbe same. Although, ihc 
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M^Lij^eindnl dirt nnr pF^nlntt Ihc mjstcj mllK cn sup^iori 
[heir ebtni^ I'hf-y iiJso JLd nal pnodticc S/’Sliri K.IS Sinijh 
aiulStiri (j^fdiindirci ciocoiKilc dteir BMPrliuii milk in IJk 
alFMlflviL'iVf irh vien Sllri RiahL FiJ, SDtwIm finally apjiimei I 
j ib: -jic Maia^tinent. 

Aftct ^Kl ii^iiif: ih- plcjnlings uf Ihe panics a;id ihc 
srj lenTCnL=:|c:f 1ir ] fjnd iliat ihc ManLigtiih!;ii| 

ii.is rii;ml? k-jntd arid diffcreni si^Lemcnts rebulldn^ the 
claim tlic >iiikrn;»n Lit disctisscd abcwc. Ai ctrrain 
:licy ailrniucd thar rhe wnikiumi lud ¥B.ivcd Ihc 
far 25 days lib If'chfunTy. iySS and at cHhcr 
place liicyicianjiieiJ iha; ihcy do nol hava rpustf-T lylli 
F'bbruaiy. |%?i, so they are imablc In ahaw aa ‘n for tinw 
many daysj ilie ^cirkriwiii had served in Fch., FIrev 
further failed [n product Ihc ro«Hd penainirtg iw dw munlha 
uf tkhciK^ and DKember lySK. aEthoufili [he rcsidr rhrii 
variaiiiyib have noi hrcni;^li[ any difftjreni ^JualLun, 

a¥ I he Mui^ScnKtit claimed one day :e¥« Ihar tb? woitman. 
rn Ociubed. lySJfi, bur they g^ve ihe uirnibci uf Jays, [he 
wcflcman sprvrij daiiiig l>fcemiKrj 1one day I li;n; 

I he woiknan claimed in his siatemcni il' vc leak at the 
ciise fEont ^hc aiijile <\f die wyTkinam I fuid that he by hi^ 
e^ ii admiision he huv IhUcd la piuve thal he liad \erveii 
[he .Mana_qcTTieii1 for 7if[d;iy? 12 lULiirihs preceding :he 
dale bhf letrnithUiun of his services. He aLlmitied ii^ hts 
replicaiiuEl and Eu ^hc affidavii iliai had served the 
^ta^ilBeIn^^[ uplo Januaiy. 1^5. If \ne count btickwaid 
frnm Jaiintry, T5J4V. ht served the Maraajeme.ui for 2Sb 
Jays. bia*tierc Fn his pkadiryjs tie claimed thal the 
Manafieuitni li;nl riol given him (he eredit nf fi,ii’d;bys 
Nathinibl tlLilirlayscrpaid holidays. Er isloFit: iaLen [hul.he 
.nas mcEnd^d nil (hesf Jays iit the days; duiinfl which he 
had served the hfana_gc men. ThLS by l(is fiw:i spying he 
haii ncH seifi'ed rlieMaiLa^mesn fvr?>!(?Jays. Elecloims tn 
bsvtitrvcd [hen; fioiv \1areh, 1In January. 1'JB5 Tnatins 
’in- i^iiaJ rhnn'u'j nf days as 47ft. The hia]iayt;rTir]i I iias 
titMiTver di. ■■ jdhlselniiFi liven if that cl aim of the workman 
is taken lo'-s inic. tils servIccs before Feb., 1canmK 
b-.: en^iiiki.J I'nr 1he simple jcascms tliai in teTrn^ uf Srtiinn 
7 h -IE nf -M .4c t. the 'yn\ kEii^ tkny^ lo be taken into accouat. 
should ihi|i un beyemd 12 months, fioni lire Jinr oL 
letminaLiuTi ef servi ces nf i Ire w^irkman. I n ray opinion the 
workman llias failed In show Lha( he had served the 
Wanaj 5 erra|n 1 for 24(1 day? prtCedii^ Jie date nf tciminalinn 
■-.■■f Jtis services thus he is noUiuiiled tu the bcnefiis under 
5ec(:n<i .2^ ihe rVl. The cntEtlcntcnl of ilbC IjMirifii? 

.. ihiihseclinr cnuld cmly lie t emsyidered ;ff(CT il was 

fnuad rhaiTlio iv^irkniau had served the Managtiiiicm for a 
year as de|ined li> SiLiiiori 2i-H nf (he Arl. Ihc elaim of 
the Aiukriim is. ibeceinrc. not maintainablb;. Tire rekrctice'n 
is ar,swerAl aaa inst h i ei holdiiu; |hai he is uol entEllcd to 
any re! ief [ rei ^ enpy nl this award be .sent 1o rlt apprt^taLe 
ticivt. for heoissan ueiiyu and (he flic be cnnsis.ncd tn 
records afici Jhh: ^aKrapl^tinn 

KLLDIF SiNC-H, Pfttsi^lJr^g Olfiner 


^ k--^l 2 ID07 

110T,--#rTT^ttjqFCiT^irfFtra, 1347 ( L347 
^ 14 j ^ ffRi ■v^jirrvi ^irrahr ^ni: 

4 H^’rn tHTT H-4I-4*T ^ 3^ ^ ^ 

aqftqrpTvi.-Ji. ]| ^.ap t#Tf^ (tpert wp 1241.'2006) ^ir 
F^eilvin 3f ^ 3-7-IMT ^ TIR] 

STT' 

fp- ny^i .'.ti|-2.T2-2[Hl:^-?TT^ ?niXl3hTF- LJ) ] 
sm ■'its, srtii^i^l 
New Delhi.the.2rd July. 2tTi7 

N.fT 2L07.—li- in.isi.ariCc; of SeClioP T7 it\ lire 
[tiJuvIrtul Dispjles AlI. 134“ (14 of 1^7>, the f'catral 
(iovcrnnieiii hcicl'y jwlihstif.’ Ure awytJ (Kef, No. 1241.' 
20ntijof tire CiKniTal (.11 ;v eninrent Irdnslrifli L'ribunui-ttura- 
l^sai fAiLri, N^■.. SK.'handigiiThEis shnwii in the Annexutc 
ht the induitrial Dispetc herween the mana^emcnl of Fcutd 

f’oret^vi ;li ioi' nf ... belt WLvkmen. nM-teivcd by the 

f 'enlral (.invrTnrr^iU.. -! .i-7-2LI1J7. 

iN-.f. I .-22012'c2.’2finS-IR/™-ll^| 
.A'.A^' Kl.'M.AR flAUR, T>csk Officer 

vnn™ (Ih. 

rFNTRM.W^T. INlJlJSflkLAL IKllHJNAlXJlhl- 
1A1K>T;H tH>T R1 N(l. -If, rHAMJlfl\RH 

STIRlKl.iUnrSlMJIL FrT!;klin£OfBtTr 
LnscTD.NOt il4l;200& 

Rc^sietctloi:: l'LI-l-2LIUb 
Date of Dccisie.n 11 -1-2007 

IVfnhiilder fviiL:':i f' ... Sim Amaijil Siil^li Jatlaii and 
Shrt ‘ianjeev Kamai Ba'.va. AuLhnriHcd Representative 
R..'hiiTT.N. 27;<7, Fliass .'. Mntiiilli, flisl Sevpar. Kngwr 

Feiilinner 

'. C'T.S.T 

TJifjriei Mananet. i (.1 l.itsLtinl iuiignit. ‘Sanginr. 

—Respondent 

Afd=iiAk.k.'*:it& 

i nrlhe ^sirkinan Me. S. K. liansal, .Advmule 

i nr the .yantLgsractil Mr. N.K. ZathraL, ^Vivniealr 

AW.AKD 

Ine warkn-.an c.-inttnues to be absent. .Mr. Bansal 
whn haU been acpeaeinn Jnr him stales Thai he bus nn 
instructions to appear ir. the case. The record of the file 
shows thal liie workinnii 'ms nevet yppeureti in (hti Oasc. 
f>nly his cnunsel appeated and that too wilhont authority. 
I Ji^ appea-iinsT ■.'.I' 'h.* t. onnsel I'yr him was T¥s;nTLiwl nn 
his liiragtthe reeran i.J appraeancT. i Lr hashowesretj lailetl 
Lu submit the auihtniLy Idler from ihc wnrtman tn appear 
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in tbc case. Il was in ihesa eiiCirttSlarCw I IkiI s^iirniOris 1« 
[liv workman 1 ¥CJ 1 ^ issued under icgisler cover twice iridie 
postal receipt ^ 192 dalad 1 ] Ih of Onol>«T, 20(yi Ntd 

3304 dic&l 2rrth of FalinisTy, 2007. iTic notices sen! Jhvc 
nor hcen niCeived hitek uriserved even till date. TbusEhecf 
is strong presumption that the notices have been received 
by the wn.'lioui; hut he has ciioscii not to appear. It is in 
these Hret mstances that the inanea is beJos disposed of in 
the atscuLC of the wortmsn. 

The fcillciwing teferenc* rccciv-ij by this 
Tribunal I tom GoYemtnent of India, Ministry of f.abour 
and Emplcyment: 

Whclhei the action of tbe Mana^nicut of Food 
CotjVh A :1 iori oJ Indui in lennioaling the services of 
Sh. .vltihioder Singh, Bc]darwjc.f. Oeiohcr, 1992 is 
k|^ I aod justified? If not, to what relief tiu eoncerned 
wuFjctnan is entitled to and from whiebdale? 

As Jitaied atK^e even after Bcttirg the ncrtioc the 
wortman hai noi chcwji to appear. He has aJso not filed 
the claim l^ctition. ITieie is no evidence on record to 
support tJi; claim of the worltniflU th&l be wte eitguged by 
tbe Mfiiu^^ment and 1jiey bad terminated bis services in 
0 cM 992 m vidEalions of provisJons of Indastiial nispuic 
/\c1,1947 Eoid the Principks of hfatuni Justiee. The workntan 
is tbcrcficwc, nor emiiJetl to any relief. Ibc lefercuDe is 
iinerweted against him. li^t aeop^ of tbis rwrrd be, stut [0 
the approjiriaic Cov-mmenl for necessity action and the 
fiie he consigned lo recunts after doc coniplctioo. 

KULDIF SINGH, Presiding (JfficcT 
Rwrl, 3 2007 

^.Ml. 21 (ML—TcMK iW 

^ ]4> ^ tqFI 17 ^ 4, T1T5FF *nT!fi*l 35 

fllTT ^ ^ 44s ^ 

< II, tt-sl'is ^f 412 (4444^ 12M720(H> 
WPlftlT- flTTlti, ifr ^lihr ^IWIT^ 3-7-2M7 ^ TM 
^511 tiJll 

L^i t^rr-220 L2;433720(H-«J SflR f 4 I 44 -IT ) 1 

am thrift 4 ft: 

New Delhi, Ihe^td July, 2007 

S,0. 2108,—lu pmsuauDe of SccHou 17 uf the 
Ttidustrial Dilutes Act, 1947 fl4 of 1947J, die Central 
Oovenuncnl hereby publishes the Awaid fRcf. No. 1204/ 
2HlL'5)of tit GcrdTal Government IndifSlrialTrihuCiel-ewrH' 
Labour Ccsirt, Nu. Z, (Ihanchgarb as shown in the Aiuu^tire 
in the IndrSfrial DJtpute lietween the rnanagemrut of 
Feh kI Coipofalion of India and their workmen, received by 
the CenLral GoverameiU cm 03-07-3007. 

pw 1.^23012/d3J/2004 (RCCMn>l 

ATAY KUMAR GAUR, Desk Offiocr 


ANNEXURE 

rTKTRAL GOVn |^]IST1I1A1-TIUB|JHAL,4^^ 
LUfOl'R OOUKl'a dlANDK^AllH 

ni£SlDINGOFH)CER: SHRIKJULUIF SLNGI I 

CASElJ>,Nd: 12M/2W)t5 
Rcfisfiered no: 3-10-2005 
DateafDecUnaj 11.4-2007 

Efaidev Singh C.'u Slirt AildrjJl Siogll Jaitan A Sh. 
Sanjeev Kumar Rawa, Authorised rc|uescntativc r/o H.N. 
Z7S2, Phase 7, MohalJi. Dist Ropar, Rupor. 

PETTHONIiR 

Fftr.-UiS 

District Manager. PCI, Distiiet Saugrur, Eiangnir. 

RESfdMDEHT 

AITEARAMX 

Forihe Workman Mr. S. K. Bansal, Advocate 

For the Management M?. N.K. F^lthml, Advocate 

AWAKU 

The u'orknun coniimm^ to be ah$en]. Mr. Ransal 
wlrn had been apptsiring idr him stales ibni be bas no 
instrtidiuns M appear in the case. Ilie. record of llx file 
shows that the worlunan has never appeared in the case. 
Only bis cuunsel appeared and that luo wil boul auLbOf ify. 
The appearance of rhe Counsel for him was recorded on 
bis filiug the mciuo of appearance. He has buwever, failed 
LO Snbmil ibe atilhority Idler from Ihe wothtlfWO to appear 
tn theca-sc. Ttwas in these cirennistances that summoiis lt> 
the workman were issued umler itgiSflCr cover rwice vide 
postal receipl No 3194 dated lilh of Ool, 200b and 3304 
dated 2lUth uf Fbb, 2(X]T. The noticeH seal have not been 
receivml back uhServed even till date. Thus there is srrong 
presumption that tbe noEiceE have been received hy Ihe 
workman but he has ebusen nut to appear. It is in the;* 
dradiKlancesihsl rbe inatter Is beiEig disposed off m the 
ahscnce of the workman. 

'iTie fuHowiirg reference wws iftMived by the this 
Tribunal from Guveimsent of India, Ministry of \ 4 hour 
and Fmploymeur; 

Wbctbcf the action of the ManagetneuE of Food 
OirpOTUliun uT India in Icntiiriining the sersdecs of 
Sh. Boldcv Sii^ Bcldar w.e.f. October, 199^ iS leg^ 
and justified ? If not, lo whal relief tbe OOtiCffTied 
workman is euEitted 10 aod fi Ofll wfi icii date ? 

As slated above even after getting Eh*: notice 
II 1 C workrmm hv rot cbosen to appear. He has iLso not 
filed tbe claim Petition. There is no evidence unircurd 10 
strprpOri ib^eialm of I bt workman ihai he was eng^igcdby 
the Management amJ they had leTTrtinaied his services tn 
(Ic^ 1992 in violations of provisions of Indusliial ITispulC 
Acl, 1947 add Ibe. prtUCipks of Natural justicz. The 
workmaris tberefbie, not endlkd Id ai^ lelicL Thcieffmce is 
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I 

an^^wereJ i^giiiniil him. ] iir ^ copj of thu award be sent Cci 
Lhc approfiri>i[t; Guvcrrimciit for ncccRsaiy acrion JiiiJ iJic 
fik he n£.in^ign-rd to jcccwds afi^r ddc tompiclioii. 

M JJ .DIf SlHtill, Phsidini; (Mficcj 

i 

^.3t. 2109, ■ SlfffpRq, 1917 0!WT 

*T 14 j ^iFT J7 ^-slij 

feqni ^ T^rrf^ •i ^tws. f^Rirai^ aJir is 

#q, t^f fiigiij jiSeijfqili 

Slfif^l"4 -■■ll'-IIH'J ■^- ll.TW^S 

rr.i A*\\m ttiT' ^ 

ti?-ci7-ifjf.(t 'Ff eiri * 

N. ^-4oy]2/7.'i?>j-iiri ari 

^5^7? Riet, t5t<i: arfawr- 
Kavr- DeJIii. the 3i d Jul y, 211117 

I 

S.O. HMD,—Ln PjrsujiiiCF ul ISetlLon J7 of the 
linlusijia] (pispin^s ,Vt, 1^47 (14 nf IW7>, \\k CmLral 
{lovtirnrifdt hereby puHislies itic uwiud (Hicf No. L]2<i.'' 
2fHVS^ Oov^iuont Tiidusrn;i I Irilhmal-CTim-Laltyiui Fonn, 
N^^. U, (JhtridJp.aTh ms stw'vn ir Hue Anrexuro in Hie 
Irditstnal (jispuie between rti& tinpluyeis in rclaJion to 
llie inajia^emtuiL ut I'cicccur Dtparlilitiit and tiicii 
wortniasi, ^ hLoli ivai rcoeived Iny | k C«iLraL Govenuiient 
<M .V?-2tmjj. 

JNo. L-iOOl^.^J]-JR{riJ>] 
^iORLNDHA SINGH, Desk OlVKya: 
ANNEXUHE 

fTxraAi covT. rNiJUsmALTRiBWNAj j:um. 

1 j|lBOLlKtX)L'Kr-n, rHANmOARU 

PSF.STTJlN^:|OIHtIR. SMRl KULDIP SINGH 

CASRLD.Not 

I 

Rej^Slttitioa : IZ-9-IKS 
nato of becisHK r 

S] imt Mt pH Ss'lO SI [R] PARUHATr RAW, FX ■[>AJLy 
L. MAZDOOft. SDO IlILECOM 
i: >1.FARTMF_NT OF' 

RJiVeARI 

PEirnnNFR 

W?«tLT 

TFLLOOIVl UFPARFNCILNl- IHROUGH DIVTSIONAL 
FNtLNLHR, TFT FCBAPHS, GURtpAfiN 

I lyiSTONtiliNT 

APPliARANCE 

Kor the Woriraon JSHRl N.P WITT/AL 

I AR 

Fcirlhe Majti^incm : isHEU ARUN WALL A 

.Advoeait 


AU.AHD 

The Gover-irnem oL' India vide their order 
No.L-lOOl Vv^Pl r^^(l7ll:.^ly|K) lOihDce.. m]: 

‘'^li-!;[Lierthciieti(mo£'[he Muka^emeor of T-sIfeum 
DcfranoKoi rt latLiij; Snb-DivLiinnaJ CHficc, Rewr^i i, 
in Icnninating the ser^'Jees of Skri Slier bin^h S-o 
Sbri Pialtati Ram, fasual wn-iAerw.c,!, ?] at January, 
]?!W isju.l1 Fed, if nut wtuit rcl icf he is entitled 

rhe notice of eIil -sfsTrjure given to the panies 
whoappiared tlirungli ineT rcpteKnlativcR. The woikroan 
Fled his s:ait;ini?ni ot cliiinn and the Marafieoiem iheir 
Written SlaLcmeots daied I^mI' Ssp.. J hcv aliH) filed 
aincoded Wriuen itn:emen: on Id Oerolicrj 1 untl ^6ln 
Miiy, ]?Jy5. Loeworkma.T fiko il n: -e[4'L:;iiiona duled 22nd 
MiiToh. HJ'Jj and tieii .1 rik iVlurr h. J ‘■1^6. lie also Tiled ni.s 
affldaviis ikileil 22rd Mareh. 19'l^ and 27[h 
The Wanafyemcn: fik ri ihe nffidiivi; L'l Shri Rishi Pal. iheiV 
SDE, besides I l-.a: ('I'G I. J Lane a, the Execuiive P.i^jpuiur-. 
who filed iwii iil lidiisi-.y. one dated .'ih OcioLy::, :;nil 
iJic olJwr daied 2;qh .Aju i'., '.13^34. J he .^lana^emeni aiso 
Fled ilw ;lf^i^lav■i1ao^anoLh.erT.D.M Rcwari^Shri K..D binieh 
ibied 14Lh Dee.. I'J'^ L aiid L2::i]'eh , P>Pb. Among Ihe 
wilnessea who filed the ;l^fi^lJ^vi:'l only I he workman Shri 
Shcr Singh nnd Soil RiahipaL Singh^ llie wimess uf the 
.'rfanagennent. apj^sair.;! oa wEtneites for iJieir lesiyere’ivt 
paities. 

In ahuiL :de clain of ihe w-orJiTiian ia Lhul he was 
enga^d as Casiml Mu^dt'^n on a perinaLieo: ioh on ilaile 
w iLgess., in E eb.. L'JHb a id he servcjil ihe Wunugement npio 
30lh January. ',i ill: inidirniiieni. breakidueio eoLorahie 
cxcroiRC by thcoi: ilia' die Mimagemcnt lenninaied his 
service^on MaLJunnari.. 19HS. wiiliooi giving him noliee 
and withcHii any lOijinri. Uiarge sheet or compensai io u. 
They also iKt.ained his Juniors in nervier, wlierens 
disengaged Lnm, in violaiio.i of tlie oiovisiiinsof IndualTiiiJ 
Dispute Ace, hcieiuafler n.' be icl'errcd aa .Aci, rhal ihe 
disengjigicment of the work mao ivas i I le.ga k unyustilitd and 
;in onlaLj labour pracriee. rlie wi^rknian baa temaLned 
witbuuE work all tliresigli il-.i^pericnJand iifnllydcpeodeoi 
niKi n Jiii paienli fui Livel ihes^d. F ly hn S piaycd fur piisiin g 
an award ie. his luvudr holding LhaL the disen^.a^oicoi of 
the workman was bu J inkw and the WOrVinan iseninkil Io 
iLiitsimt.rw]ii in seniec wiili full liayk wages, ousts ui 
liiigation and note real uj; .he amount .wa T'oiird due. 

-As noted eailin du: .yariEigement filed Wriilen 
Siatcmcrir ami aincnUeU il twite. Tne amended sraiemt i;| 
of the hdoiiagemenl da-erl 2(>lli Muy, 11^135, lk the Foal 
Wriiieii Stulemenl. Aeeoidiog ihi |l:is, the plea of liie 
Management is ihai i is workman was not emploserl 
thrtxugh Employrni'i-.i tAfhiingc againsi a regulai vikCaney. 
He had regularly worked on omsmt nolk agjtinst iJir post 
of an ahse.ntec Gcsnul J.ahourei. Tlic worltiiiiin was nut 
given a regular ap|Viiniii eiii. i'Jenylng that the workniao 
wai engaged ii; J eb.. or relieved on ilrTih Jmujurv. 
1^SI3. It ii slated by [hen- ihm ihe worJtmun had serv'ed the 
nia iiage iriei -1 jyi 1 7k days T'l ooi Fel i., 1 to January. ] 'JMU. 
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CtaimLn.^ Ilut Uk musicT rolU fflr lIi« pvjHiJ i'ctmiary, l^fSS 
aiid St^Lunbcr, IWES^ WEfle iio< ;KViiilabtc wi;h Ihcm, it Es 
stalfd hj' tliEm Tlwi itie wnirtiiiaii had ncn contiiiucuisly 
worked fur Ibc Managfim^tn o&r he had served Ihc 
MaD^cment fot 240 rtaysprcMding 12 maiiths frewm the 
dale of lu& dEsHiga^j^ilKrl. Arxutdii^ to the Maru^nujtl 
the ■■ifnrJ ilUiii had served them fo' only 176 days. The 
MauBBcmcni thus did nOI violate the provisicniH ofSediOii 
25-F nf the Ad whdle disciigBsLj^ ilu tvorkmhir ror Ihey 
violated iii« piineiplea of namral ju$(ioe or rules. They 
denied die UHitcrits of paras 3 lO i of the tladm Petilior 
Snd have pttiyed for dismissal of the rtfecent;^. 

It s on. recod'd that the workmao also filed two 
teptitiLiiroK, presnmabiv inirtKdiately after the fTlinfi of the 
Wiittcn StatEmeni hy the Management ajtd ihen after Ihc 
filing i>t the amended Wriii^n Slalements. Hotli the 
Jipplicateras have merged in ih; lioal repiKadon dated 27ih 
MjirdiK IWi. According lo ibat Ihc wortman denied Hie 
claim of the Managcmcirl so made in the Writie n Stalemcnt. 
He rtiieralcd that he had hegjEi ihc service with the 
MaoLignncirt in Kchnery^ iPSktimilcr SDO Tdeeong Rewan 
as a Casual Maxdoctr, on muster rolls. According to him 
the work]dim had served die MajngeoietJ for 31^3 days. He 
further claijncd that he bad served die ManageitiCnl fur 
more Ihan 2T3 days 12 months ptbcudiiig the date of 
lenuinatinn of his services. He dtspoicd the f^cail^ oftbe 
wocidi^ days given by the MaflaEPtDMit slated that the 
ManagcrKiil has gjveo different versions of their case in 
(Ik. VVriltcn !ftatcment and in ihc affidavit of tbeii witnesses. 
13e alkged that the Managemenl bas violalcd the provblons 
□f SicciLCin I^-F of the Art and duis the tcrmiikaiion of the 
servictsef the workman is bad in Jaw. 

Tbir wofkntar, in hds stalemeirt, admiticd the coaieitis 
of die affidavii cshitdl W-1 and stated thal he had served 
the MsiiJLigeinent frum Fehryary, 1990 and 2441 days 12 
incn±s precedidg die date of tciminalion of hjj services. 
He denied that be had served only vpio hiovembcr^l 998. 
Pie admitted to have been married, dainicd that he is 
dependent upon his parents for livclihiacd. Rishi Pal SHF 
who appeared as a wrtii«a few the Miinaecnicnt staled 
diHt rtic workman had Served the Manaj^ment from June 
]91ii9 upto January, 1989 andderiiad dia cl^im tbal hebad 
Scaved them from Janiiary, 1&S8 to l>scenibcr, 1999 for 240 
days. He admitted (hat the MamigcmeTit docs not possess 
the nniSler rolfe for a period prior lo l^hmery, 1989 as they 
keep the lauslcj loUs ordy for five years, lie denied that the 
workman had served ihe Management from January 1999 
lu December, 1999 i.e. for motii iban 240 days. He failed to 
shon' wh^ the muster roUs for that pericid ar«, ihey 
w^ru Leepuig the muster mils for 5 yeans, fie iMlmillcd that 
no notice was issued To [be wOrkinao nor he was served 
with jioy iliar;ge sbCet held re du termination uf his services. 
He further denied that jijpy jjnior of the werkraan was 
retained Eo service. 

I hm^e considered die yihDfidssion made by the paities 
eiHj have also gooe through the IKOrd. Tbe pleadings uf 
the parties malic interesting leadEog. In the Written 
Statement dated idth Octoh^r, 1993, the Management 


claifned that ihi; workmum bad served the Management 
from Fehniory, 1999 lu Jannary, 1689 Le. only for 236 days. 
Replying to the same averment of the workman dK 
Managemeol 10 their Written Statemeol dated 26tb May, 
l99f! stLtled tbal the workman had served the Management 
frum Ivbniary, 1E188 to Jaimary, L939. Aceording lo that in 
] 2 months prec$dL|g the dale of temunaden of itc services 
of Ibe workmao he had served the Management for t76 
days. Thus they gave diffenjia versions wiIhout recondiidg 
die two figures aiut wLiitout giviag the basis for their varied 
Slatemenls. Stir! tJ.L. Handa Jn bis affidavit dated .Sth 
Odoher, 1993 ^hd the one filed on JEhh May, 1694, he 
ebimed Hul the workman bad served the Management 
frOie February, 1688 lo January, 1699, for 215 days. Shri 
K.H. Singh another witness df Ihe Manageiiunl in Jtis 
affidavii dulcd ]4lh Deoember, J 994 gave Ihc nnmbcr of 
days the workman served the Management as 2l5 days 
but in his subsequent affidas'it dated 12di February, 1996> 
he gave the number of dityi during whkh Ibe workman 
Served them as 176 days. .In the subsequent affidavit he 
uUiiuHd that he docs not possess the muster rolls of 
February, I93E, so was not in a pi»EliUn losay as to for 
bow many daySihe workman bad served die Management 
dmii^ February, 1999. The Mui^gemeni did nut piudncc 
the muslet mils ili sopporl Ihcir claim. They abo did not 
produce JvShri K.H. Sirif^i imd Shri U.l^ Handa, torcooncdle 
their assertbUnS made in the affidavits with that nf Shri 
Rishi Pal, 9I3F who fmaJly appeared as a witness for the 
Managerwrl. 

Afler pcinsing the pleadings of Uk parties and ilw 
statements of their wi[nKS«& I fniid il the Mauagcmenl 
has made varied and dEficrent statements. They further 
failed to produee the ceeord penalning lu the mOnlJiS of 
February, and September, 19^, altbongh the result ofthat 
variation COnJd nut have hroi|gbl any striking difference, 
as the Management etaimH) OiK -day iesS ilnn daiined by 
the workman, in Oduher, 1988. but they gave tbe number 
of days, the .wurkmau served during Dccemher, 19fl9 as 
One day more Ibao die workman clainKd tJ) his SlaKruenl. 

If we look at the ease from the angle of the workman 
I End tbal be by bis owry adm isslon has failed to prove tbal 
he bad served [he Management fur 24(1 days. He cladmed 
to have served the Mauageioenl Jar 29 days in FcbonniyT 
19b8, a fact which was adm iUed by Shri K.B. Singh in his 
affidavit dalad 14(h DvAirriber. 16^ and by !dui GX. Handa 
in his affidavit dal«f 3lh October', 1663. Similarly both Shri 
Handa and Shri K.H. Sif^ ^Iso Mbuhied llol the wenkman 
had served the Managemcnl for tO daiys in May, 26 days 
in June, but tbe diird witness for Ihe ManagcAKUt Sirri 
Rishi Pal, d^ni^d the workman having served the 
Mau^ement in the months of March, April, Mky and 
February. He fudher diiiilied that Ibe raiElcr lulfc of Fchniary. 

iKH uva Untile wbh (hcnL Mr. Riahi Fait daimed lb at ibcy 
do not preserve the tmister rolls for mote than ^ years. |f lha| 
is SO llien ibe Management was in poGBCssion of the muster 
robs in the yiAr 1963 and 1994 since the iniiidEr rollEfar the 
year 1688 were within the period of five yean^ as isHaimed. 
It is noted earlier thal the Management has 001 given any 
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corral n!£94it for having withdrawn the Edmission lhal 
the worJema^ had fJte MaiiBgFtiieiil for 2‘i in 

Fehrtiary, for 1(1 daya in May and inf 2^ days in ^onc. 

[he wi1n45sca of Ihic Mana^^aitt mainliiined lhal 
the worknia^ had nn1 atrvi^ ihem. in September, 
wtieKaslhc ^liuiian haa olainud that he had ^fvad ihein 
far SOdaya iij Sc pie in her, ^ flSg, Jle tdaimnl inJns repheatioa 
and in the anidavii ihm he had served the Manafieincn! 
upon JanuarJ, \ 9&4t, If we UMint back from January^ 1 
he served tht Mana^ineiu ior 2l^ days he has tailed tn 
stow, hy aifr evidence, iruicti Lck en^ent cvldaitc:^ liml 
he had servetl the ManaKentent far 24f> rkiy^. M^iwhere in 
his pleading he ntaimed that ihe ManasemenC bad twe 
^ ivan hid! if e credit of Sunday^ Natinnal Hnlid^y;^ i>r 
paid hoLda]jis. It ia eo l>e laken dial he has LncLudcd all 
these days [he lucrl days during which he had served 
the Msnaga^nl. lliiia by his own admiRaiMi and failure 
to prove dial he had worked in Scpteniber, also. He 
daipts 10 faan^ served tticEn firwn Febniaty, in January, 

tnakirig the toEal numhar of days an i'be 
HanageraerJ has hou'ever, denied his cluim. Even it (hat 
daipi of [he i^Orkman is talccn to be tme, hh senriees before 
Febranry, canitOt he courted far the simple leasons 
that in rennslof Seclion Z5-Bofthc Ac% rhewortirjt days 
fa he lakicn i^to acoouEii, should not ^ heyord 1- months, 
Stun the daw of rerhlination of services of the warlfman. 1 n 
my oprnirm jhe woikmao has tailed [0 shi>w (hiiL hf hitJ 
served the h^ara^maoi far 24(1 dayTS preceding the dale 
of [enninarLdn of his services. ITins he is nor entitled to 
(he bencftl^ under Section 2S'F of Iho Acl. ‘ The 
entitknem tf the benefits nndcj that section could only 
be consHfai^ after Lt was found that lha workman had 


served Ihe Management for a y«ar jts dofmeid hv 
Sccfkltl 25-^ of the AioL Ibe claim of the workman is, 
therefore, naE maintainahle. Tlie leftrencc is unswerrJ 
against him tjoldin^ (hat he is nut entillcd to any relief. Let 
i copy u( thi^ award be sent to the appropriate (rovemnient 
for ticecHsar^ action and [he file be iansigned to TcuorJs 
after dne (xu^pletLun. 

JtLI LriF SfNUI i, Presiding [JUker 
bl'fTfl', 4 2007 

10.—1947 CWT 
Tfl 14>'^ (JfT 17'^ cn-sfl-t( ilblf 

Tl.-I], ^ TT^ 

1113^3005J ? it H*Uirflr1 tHril «l'l ^ 4-7-2002 

^ KTII 

:"k T^rPl [2(]ll'l3.1.'^l-3n| ilR(^ )]Ey'^ T] 
apira TifrqR, -eyr JrfyJbHf 
NewIielJii, line 4[h July, 2000 
S-Or NlQr—In pursuance of SeCCtOn 17 ol (he 
Indusirial D^rpritcs Act, 1947 ^14 of 1947), Ihe Central 
(favetmoentj hareby publishes the Award (Kef. Mu, 1L !7.' 
2005) uf the Lenbal ticvemETrturt Industrial Trihunal-cum- 
laibour CoudTE, Chandigarh as shown in IbeAonexure Ln 


the likdusrnal I>ispi;le between Ihe mauaccmenl uf 4i1ale 
Rant of Platiah and rhf i: worlimer. reoeivsd by iheCeilLrul 
(jovemmeni cn 4-'-20()7. 

[No. [.-12f.' 12-1 M'9 \-IR fR-llT)'TS-l] 

.AJAY KUMAR. [>csl(L>ftirer 
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Rantesh Siitgh S'u Slir- U;inar!;i LjiJ, Eit iweeper, ilafi 
I riiningtcnljr R. C ! 7.31. ETiase Vll. Mohali 


The Rcgiuual Maiiuger. itule Elanh uf Patiala 

.. liespot^Uent 

AFPFAHA-NCt 

For [he ^''irktr^uii: Shti liardlal Singh flundaJ. 

Advocaic 

For the Manapemeo: : Mr. N.R. Takhrni, 

.^dvocaiL- 


.yWARF} 


■fhe fullDwLag rctercr.c; was reerrived from 
CoveriltriS]il uf IjK'ia Mii:iilry ^i[ Luhuiir viJelJieir OrOet 
Nu. L-12012i33.'’i:-lR^D-ll[) dated lUthJuly, fWl: 

"l^bethcT The acti,'Mi of fic Management of State 
Bank uf f'aLiuta in LeimLuaLLT.g the servktcs uf Shri 
Ramerb Singh S'V' Sliri liiriarsi iJil, Rs-Swccpci of 
ihe hlairr LtiinU uf i^aLialu. Piinch^u la w .e .1.4Lh v\prLI. 
IVEb is legally villi and justified ? If uol, Lu what 
rciicflhf worV maj's cm li hri >i and fhjm w hlch oaicT' 

The oo-hO^ ff ih:^ iL-'crcocr was ^ivoo 1o ihc parties 
who Lipperired (hrt'ugh iheir f.kiunSei Ehe w^irkman filed 
his RtaicriKnl nf claitr by vhieh he claimed that he was 
jppuinled as u Sw^^^per un lOth AugusI, 1985, in ihe SCule 
Of4?09nd he s^^^■t;f| ihe MooiLgei’itor upto 4(h Ajiril, I9fih 
on which day his services were irrminaied by Ibe 
Managfincm with .tjuJu and by an action which was 
arbitrary, discriminaiur.' and tmjastiiled.'lbe Mun^igcmenl 
violated (he provLiions oL oetliuii ^.'i-T uf [he Imhis'rijii 
Dispures Act. 14r47. bciei.n after to be reicrned. for brevity, 
as Aci. TItCv furi'iMr ci in iroilcd violation of the jnovisioos 
of Ihc Ac: by appoirtiog Shr- tihandcr Mohan, atic: 
[cnninating the serr iecs tif the wurtman. Ibe ManagejnenL 
further vi^ihited ihr previsions of Model Standing Or.iir 
as he wBsnul regularkerJ in service allhuughhe hiid pm o' 
240d4iyS Sfjvir'e lo lli^ MaiiagOriiem wharcasas |>cr Model 



^ wra 2S, 2007/im 


4785 


[ v n IT ggg 3 ^iij j 

StaitdinirOnlen^ hf wasmbc re^tilsriiiStl inservitx, after 
be pul in riml^ Kr^ icc. 'I'bc wnflcrnan placed for 
£mii] ul lelicf of rcin^l^tenitnL, badr w^gp& and cnDliniut^ 
in sendee. 

Aik r the Management ftied the Wriikn SraledKdln 
tiH i^Or^an tiled the repticaLiCai by svbiich he EnbimOed 
that siihx lh£ MaDagemeDt vinlaled the pryt^isions rnf 
Section 2,S-ft jin J F yf Ibe Act, therefcne, ihe reference is 
maJntjJruiblc. He fujtbcr denied Hue etaim of the 
Mjuisf^iTicjit th^L the lefeTcncc b; not main^atKiMe lur noo- 
jninder id necessniy ponies and Submitted that du Chief 
irispt;t;tyr Lind the RcjtinnA.1 M^tiuger, wcic the cmplayecs 
of the hdanfl^jennenl Hank, Iherefnie, the pedtinn against 
the Manjlgemcjit is niaintarnfiblie, lie a ban denied that tbe 
wi-yrnnaii is late in rising the dianiL In lepty m the avtrrrfcnls 
made in he U'jiiien Slatemeot, die wnckntaiL reiier^Licd the 
iheti already $ii*ted in the ClaJni Petition and snbmittcd 
dial sii.iw he was wnrting jigainsl a pennarert pcKt^ 
theieFnre, hii^ claim is maintainable. He dciinl other 
BBserticteft mjidc by [he Maita^cnheni in Ihe Written 
^lenui^. 

The Maiujgcment has pur up ihtjir tiise through Ihcir 
Wniicn Statcmenc. They Juve lafccn preliminary objections 

10 I he mr intainabil ily of rhcTcffTenee Btating rhat sirce die 
woiiman did not sfr^c Ibe Manage me nt for 24[ldays jinJ 
therihy iljd qw fulfill die condliioge su as to be called a.s a 
wLirkmait (Jicrcfore, lie hiisi no i^t to maintain die elaim. It 
is kIsu their suhmissjun Ihat the lefcicjKC is bad feu non¬ 
joinder Lifid mis-jotnder of the ncr^sairy parties as the 
w-orkmaiL shonlfl have made the rJadm thmujh die priiia[fll 
emplniycr. wbicb be has failed to doL On mriil it is their 
stibmissi On I hat Ihe ivcirkman wis only a purl timer, purely 
on loniponiry basis. He served the ManL^emcriE only, for 
22y dayfi. He wa^, ihercfnrc, not a wtyrkinoh and w nol 
eotil led t j the bcncFt under Sed ioi-Zd-U und F nf the Act. 

11 IS hIki their claim that the acliur of the Manage mem, tn 
thsen^ge him wa.s justified, Ibcy denied diat they have 
engaged any pun time sivccpcr in ibeir scrvtiT. 

Th ^ isorlcnao IlJcd Jus allidavil in suppoi i of his didm 
wbcncis be ManLigement filed die affidav it yf Shri AnurpE 
Sarectr, Cbcir Thief Mtinager. Ihcy have also placed Cut 
record Ihe pbnto enpy of iJk office memo. Berth, the 
workman and Shii Anurag Sarecn wiioess of Ibe 
Managemeni, appuMoed as witness lit ibv uise for dieir 
n;S[Kctivc panics. 

1 Juivegome through the file and tutvu id so con side red 
ihe opposing claims nl the pLirties. rhe slatcments made 
by tbewnrlinian and ihe witness for the Manag^jirw iil have 
also beer perused by lue. 

1 he hasde.■cooditiofl, mijuJiied to be fuJitUed. by the 
wi irkmitT so as to gel Ibe relief is that he was a workman as 
deflrtcd by the Act. In bis own pleadings be Slated thul he 
had served the Management inira 4th Apfi], I uplo lOlIt 
.Augusi, , on a salary of R.s.4,S0 per month. If we count 
thiKse day s the worltniaii did nol serve the Man age me nl for 
Z4d tlay^ AecnrdLig to the Managemen Ihc w cuk ntan bad 


Bcrvcd only (br 23^ d*ys. They have given Ibe drlsik in Ihc 
afCdnvil of their witness Ami rag Sarsn. Acccfdil^tio Ibcm 
iho workman did not serve fiom lUh Dcto4xT En 14di OcL, 
IW5 and tbcnfeoni 1st E^_ to 5tti Fc8^ 1986^ Even if we do 
nol accept their Ibis daim yet when takewhok of tlu period, 
during which the workrUun cbdnis Id have served Ibc 
Management it comes nul to be 2/18. This period induik^ 
all Sundays, Natinuial flolidays and olher paid bufalays. 
Thus the wnrlinian hns fuUcd H> show llul he had served 
the Management fnr 24[l days and (tial Ibey violated tiK 
provisions of Sijaion 35-F of the Act before tenoinating 
his Eervlcvs, 'Hk adliiussioi] of the Management that Ibey 
hiid not paid any oompeiisation to the wnrlmian hefoee 
terminating hts services POr had held an inquiry against 
him OF iiejvcd any charge sheet nn him, is also not Ikipful 
to the workman since he ban failed ly prove the basic 
leqnirement of luvLng servail ihe Maiu^mvill for^^ffdays., 
twelve monihs pceCedinj' ihe date of termination of his 
services. 

The I^aoud Counsel for Ibe workman then argued 
ihal the Management resoricd to nniair labour praetice 3 a 
they did nntaltow Ibe wOrtmsm iDconipIcte Ihe serviec of 
24ndiiy.s. In support ofhis claim he has not produced any 
avIJanee. I'o presume Ihat since the Mafiagenmai 
dwen^gpd the workman, therefore, they did i^it allow him 
to wort to con»]ileie the service of 2441 days so as to be 
Culled iis workman. The workman has produced no evidaoee 
Id show that be was forced lr> leave the job. This pka i$, 
thcHfocie,notavaikhle to the workman. 

The other claim made h'y ifte wDckmim is under 
Sccikm 25-G & H. Aecyndiipg to himnifler Iciminatiiig his 
services cite MjuMgpmenl ei^jaged Shri C’hander Mohan 
who has been nnw recommended for regularizal iO'Jl. The 
Management has denied llus cliiim of the workman. The 
workpijiii tuis not produced any evidence to show that 
ChaniJpr Mohiin wbe engaged by the Management that 
too aflcr terminating the services of tbe workmurJ. in his 
sr^lehKiil he did nol refer to this claim nf bis and, as stated 
earlier he has rroi produced any avidtnice lu sl»ow ihiit 
Chandcj Moltau was augugeJ by (he ManagHneirt aflcr 
Ihe termination of his services. There a Obpy of Ibe office 
note marked A, on repord which reads that nnc Chander 
Mohan was working witb the coituaciOT, who was 
providing the work foi ce for sweeprpg Ihe premisen lo the 
Management and who had offered tn work fnr the 
Manageaicni on half of rhs wage$ the Munugemenl was 
paying Id iJk conlTiictur. There is. however, no proof lo 
show that the nok submitled by Ihe Chief Inspcelnr in the 
Management ou lOth May, 1990, wjis ap^oved by the 
higher anlhorities and 8hri Chander Mnhan wa$ eilgfiged. 
Thus ] find iJiai all ihn elaiais marie by the workman are nm 
proved by him. therefore, he is not entiUed to any relief. 
The lefeience is answarad against him. Let a copy of this 
award be sent to the appropriale gnvt for nace^ry aaiob 
and the fik be eontsignail i u TecDrds after due complelion. 

KULDIF SINCiK, Presiding Officer 
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Ihd frurn whilL tlil'C.'' 

■ LtiC Tivojkmaa ap|i;ia;Liii hat J1 ltd ucalcmciit of claim. 
In (he sia'cmcnrt nf cLii n iL Jioh been slated tlac the wOrJunLin 
Shn Nuj^nd^r Kumar, Sliri J'lrangi Lai is wortiriji as 
f’ump Oporaccr nu Ltji ira^- Inboair wil!i [he ics^jondani..' 
rmii^mcjil [liinu^i l: vn |-^h;1ot M/'s. Anandand rjonijrany, 
E^.'jZ Rasl r^mjahi Uagh- Ncv^Mhi- ^TOOCb.lTie^-uriaiiflii 
hiii been working wiiJi :ht rcupoiidcTit manageniaal wiih 
effect from M a v. L 4 Ej6 lj esecure llie nuiinrtupnH; wuika in 
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the csLablisliTTicnt ol the respnndeaf.Tnanaj^incnt atlAKl. 
hiSa,.New Delhi. 


; New Tie lliijlie 4th July, 3007 

S.O. tin.-In pnisuance of Sfclion 17 of the 
Lndiwlrrfl) [Kspulcs Acr, m7 (14 of 1^471, tke CfJiLral 
Guvcnunenl hereby publiRticR the AwjuJ (Ref. No. ]2it! 
20047of th^fciiLral Govctnnteai Irdusliial Tnbunal-eum- 
Labonr On^. No. 2, New Del hi a® stiown in [he Aisok ^np; 
1(1 ihe Indnftrial Dispute between the inanaiicnKTit of 
f.eritral TYitilic WorkR T^pRirlmenl, and their AOrkmcn, 
•cwivKl by pK Ce uiTal Govcmmejia on 4^7-2007. 

I |No. r^20l2^5fcraiJD3-[R{rM-Tn] 

AJbW KUMAR GAD K, Dei Officer 


Thai lilt wurkiran ha.s p.ii i|- rriLirir thiin 240 daj-R in 
ye^ir in Rcrrice in ner ihc rc!;p(]ndcii(t''nnanafieni4;:i'. 
and also in :he 1 1 i-i^ii llLsprcccedirftihc [cnuiiiaiKm ufhis 
scrs'icds. 

Thar rlr; ^^^lr^.^:an haH been lih rijn i in kohr 
cmpinymLiii will- .he lespjndcnr.'niaiiajreinent ever since 
his EnilinS uppoLnrmcn:. Thai allhueelr the respondent 
manafyMncnr has cl lujtj^d lLr contractors scveru UtTncR since 
rhep ihe scfL'iccs nf fie ^lirkman have been eon tin anus 

That [ill dari: nn sentennly liai has been sriainijuncd 
by the resiinadt-n.mar.ujiement or even fur that maticr by 
I he ountracioT. 


ANNEVf^tE Thai tl-ib; wurkman has heeii (a-rfcirTrung all rhedatieR 


BETORljmiltESSrfCHGOtolC^ CESTBAL 
Ca1VFRKME^^:lNDLISTIUALTRIBtl^^ 
LjABOlIRGOLm’-II, NEWDFlJir 

PRj^Sll'JINUUH'lL’ER : R. N, RAJ. 

! l.D.No.l^di^M 

INTHFMAjriiiROF: 

Shri Nj^eiiiJ erKnraaj (Pump Opcraturl, 

C.'u. All Lm [la CPWD (HRM^ Karajmehari Sangarhan 
41 23, Balhij Nagar lisleiiRioo, Gall No. 13, 
SkiliLMlInuDjlhi - lir>r>32. 

I'crscjs 

1. IhtUiTcdtnfCiemjriiJofWoikR, 

GPWDjNintiao Bbawan, 

New DtEhi. ' 

2. The Fjiee^nivt iingjoncr, 

EtecfDivLsijta- II, CIMVD, 1AR[, Pusa, 
NcwDelhil{iyU]2. 

AWAKD 

Tlie h^niRtrv' of f atoar by its hsttcr NG.T .43012i'T367 
2003 fIR (^JM-I1> CENTRAI. GOVERNMENT Dated 
^-2004 ha^ Tcfcined cht following point for' adjudica 1 iun. 
IIk pnini nj^ii ns hereunder:— 

’■^Vhe^ici- ihc contract between llie managenKnt nf 
CPWD and their cnotnitlcT is aham? If nn, tlii depnaiul 
ultbc India t:l'WD (MRh1> K»ana;hjiii Sungalhan 
for rt;*iJarisatirin,^absnfpLicnofllic Rcrviccs of Shri 
Nagci^dcr Kumar. Pump Gpersior is Legal and 


nf npcra[iir..'pump opcrakir as hus littii riescribed in rhe 
rPU'D workman. The Limits peife-Ttncd by the workman 
are CRRcnri.ifK ihe same an art bsinjr peiformcd by the 
I t|;ijlai emplcycfR nr rht 11. 

Thnr the woik limir ■■■1 ;he wcikman iR nf an tssai-iial 
and [leiiriaiienl nuluie and r-n: L^siablrshmcnt of the 
irianagemicn: cannnr ii[>.:rnie eJiretively nr a: all withnni 
trie serviee of painji npnrotor.'operator. Tlte wnrh nl ilw 
werkman :s dirr.L-ly cenneeted with rha Llay-ty-s1ay 
f iLiKtiOrunE of the eleeirica 1 1 livtsion m which Ihe workman 
is empinyed ural essential fnr its enfsre iLft. 

'Iliai ;hu’jgh or. pa^:el it is Lkipreie.d asif [hcwnrkjnan 
liercii] is the empinyet nf -be ri.-iLtra-eloi but in reality the 
contractor is ^ mere sham enri tv lTis iEned to deny the Htains 
of permanency m 1 hr; wrirkmiei; and other s imibrl v s.i[oa led 
contract labihiir. I h^n con:raer berwctn :5ic; conliactor and 
tilt iiiaimgcment is nn: i>.cmiii:s hot jusi u vntuke screen to 
defeat the f^rovi^iiins of v^rioas hnncfioial LegLstalicns 
designed ro piartcr ih^ : me re sis tif workers. 

That In ilay-.o-day wcrkJn^^ iiisintfiioit!; lo do unL 
injk ts given oythe cngiiv'crs ol the fTWDfls rn whai task 
is lo hb. bloiie iind htMv \- is 10 ho Llone. At no point of lime 
during his emiilnsriieiii 0 .he wt^rk of rhe wnrkmai) ever 
Rupervised by the cenLraern.'' nr any nf his employee but at 
iilL points of tiiiit ihe workinuu was und^r llle direc' 
Supervision and cnmj-nl nf :in; Cl'WD. 

Thai Ihc; mimacenicrr has been contirining the 
wnrliniiin as u conrraciu.ii labuer since yearn even rhnti^b 
vai'ant sancrioiiCtl posts Jte available willi the manaiiemcnt 
hill ihe nuiragemeii insmatl ol emplcyin^ the wnrlinian 
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and nllur siAtiLiTl]^ siluaLv^l wortmai (flr work which is 
ol -n pemuiKiH nalur? bas been suuEndeiiog lIk 

Fiaine. 

llie nLaiugeiBcnt hu filedwriUen Elnticincnt. lathe 
writter statement it h£.R heea stiud that the claiir petitnci 
[[utrtuted claimaai is ahsodulety wring, uni sconce ivied 
^ilJ is filed in abuse to the pioccs of law. 

Tbat the cleim peiitLi^n is liable to be dismissed as 
dainunt does rot have arj boov-s sbardi tn file Hie same 
a^inst thit jnSweriog reapondentx. 

That the pKseri claim pclitiion is Inbte 10 bt; disndsscd 
a.s an iiaiL^e yf jiclLon have ever betr arisen ir favrrar uf 
the claimanl agiiiiKit the answering respondents. 

Hiat the cleim petitiori is liable lo he (tisiinissed iti 
view nf tht. CtHilJiiia LabeniF (Regoiation &. Abolition] Act, 
19'7[> aixl aho there is no relatioasbip of empLoyeos and 
emplHjyer between the manageruent and the alleged 
woriman. 

Ihal the daiio of theafiftlicafii is liable io he dismissed 
in view ul the Hon'hle Soprente Cmur's judg^neot 44«d 
April IU,2DO(5 inCA No. 3SI?5 ^Jbl2,'W with CA No. iSbl - 
2063i':C(ll, :iSAf}f2SJIt}l,353iy3^:i\-\^lA/2ima^ CA Nh.1 %R; 
2006 arenngoui of SI P No. 910:^-^105 of 2001 in the case of 
Sccictaty, Slate uf Karnulaka and Ots. Vi. Uma Devi and 
Ors. wherein I Ton' bic (Jnurt has held that contract'easuai 
worker; h.ivo nn lighl of regMlariKation iwt'auSe iJwy are 
nol engaged hy ty| luwinp proper praccdiuc of nccmUrncnt 

It Ls lurihcr aubrndHed Hut the alleged woricman has 
never hecii employed by the CPWD. The wcirkniaji was 
admittedly c agageO hy the urntrador ttt whnm the eoabajct 
was jiwjird si {reBislcrcd eoiiiractor) hj jheCPWHon work 
basis. 

Ilia farther sahmilled that tbc alleged workman bas 
itCvci been employed hy the tetipondCrtJ, bCaCe 
oomplction of 240 days tjrf servit* as dLiiroed by Hie alleged 
wortmar does not ariiw. ‘fhe provision of 24C days is 
applicahle-jji isse nfcBsaal workers of CPWn. The etaimMl 
is not oven Ji CiiSjal woricT of tT*WD rather he is a 
COnIractor's worioer. 

Lt is further suhnniierl ihat alleged workman is 
employee i>f COnLmdorartd Hierc is nodireol relatrObSllip 
of emplnyoc and employer between Hie respondents and 
workman, Tlien^fnrc, the workman is rut entitled for any 
ireoefits and pcoteclina provided under I.U. .Acl, 1^7. 
Hence qircrtion does nCd arise for mam taini tig seniority of 
the appticanl hy the answcriiig tespnndenl. 

Il r& further submilted that the res|;>ondctits arc 
aci]iHiin1cd with the works as per Hie lenns r>f the contract 
which were awarded to the ountmclor. There is no dipeci 
Snperviaiion and cnntrnl of the rniurugement over the 
cnntraet taheuir. 

Ir Ira nerpires from pcmsal of the order sheet tlut the 
case was fi;<ed Oik 1 -3-2007 for igcdndcr and affidavit. The 
wOrtmandid not him upon 1-.1-2007,5-4-2fW7,3-5-2007, 
30-5-2D07 and 2fi-6-2Cl07. kejoindcr and affidavit has not 


been fried. The opportunity of filing rejoinder und affidavit 
dosed on 23-6-20(17. 

The workmati applicant has filed this cast for 
tegulBirimtluii/absotptlOn cf^lic was a enntract wnrker. The 
ciaim does not disclose the tcrurt of scrvicca of the. 
workman Hunnj^ tbc Donbnclior. 

The workman baS d0( filed any document ora^rlavrl 
to prove that he worked under Ihe coninyl and supervision 
of rhe managemenE. He has failed lO prova the claim 
sEulemenE. 

The reference is replied thus: 

The ^'onlrrwt between the uianagcment of (JFWD 
and Ihcir ccmlraclor is not shun. The demand nf the AH 
India CPWD (MRhf) Karamchari ^angathan for 
rcgnlarisatioiv'absnrplion ctf ihe servicts of Shri Npgeudcr 
Kumar, Pump Operator is neither legal uor justified. The 
workman appl leant is nol entiHcd to get anv leJiefas^nyed 
fur. 

The award is given'acoordir^y. 

Hate; 29-6-20(17 R.N. RAJ, Pnsidij^ OLTH^er 

M 4 , TIMVf 

W.3R. 2111.—arfferf^, 1947 (1947 

^ 14) ^ urn 17 1^ yi*it ^ 

51|tr{h ^ ^ 

70/1W4J ^ 5l4^(ft|H ^JTrfT 
■^1 ■^-sjNr Hi! ^ 7 2007 ^ Wei ^311 m\ 

[7ilireI-22H12^42b/l^ anj (^-11)] 

apjj^ ^i(n 1^1 ^rtiwFtr 

Sew Delhi,Ihe 4th July,2nn7 
S.O. 2112.—In pnrsuance of hectioh 17 nf the 
Induslrtal Disputes Act, 1^7 fH of 1547), the OcPLiial 
(iovemment hereby pubiisheS Hw award (Ref. No. 7tk' 
19999 of eIk Cerlpal Tiovemmcnl indiistriul TribufUl-cum- 
Labmir (lonit, Asansnl as shown in llie Atinciurc in the 
Industrial Dispute between the employers hi rtlaiinn to 
the marttgiemeot of FjCT. and ibeir workmim, which was 
received hy the t jCEibnl Government 00 4 -7-2007. 

[No, |.-22ni2^Ty9ti-lR(C:-ir)] 
AJAY KUMAR GAUR, [Jeak Offker 
ANNEXURE 

BDTIHETHEIJHflllAlLGOAT. INDUbTlUAL 
TRIBtJNALr4.TJM-LABaTlR 
COURT, ASANSOL 

niESEivrT 

Sri Md. Sarfaraz Kbai^ Presiding Officer. 

RITQCEMCENOl 70OF1999, 

PARTIES: 

TIk A^nt, Bqdih-Mjetbini Collieries, nf L.C.L., Melhani. 
Rurdwfn. 
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\Va!.-\ JL SaL-.jtiiil 


. VVi. 

rhcA-ssfl Genera] Stci crjtry^ kuyaLa Maralonr Gi^iijirtss. 

A;!>iJIiroL, ;Bui 

kEPRE!i?HTATlVliST 

PcirllieidunascTiijcrl :■ Sri P. K. G^^f.■*^■;l]Li. 

Advotiile. 

fortlicu(iiLjn(WoTkinan> : Sri RJCTripalhj. Gliit;r 

OrganinEn^ Sfcr^ijir^, 
Koy^lu Mairdcinr 
CanjjrcKK. Asan^o!, 

I^JI>USI15V: GOAT. STATE. WEST FibNGAL. 

l>aljf d thi^ L9’Cj-X^ 

.AWARD 

In iitrnse of po^L'iJn cruLitrrfJ ty clause {dj of !miI>- 
socticui m fiod Sub-Reciioii 2(A^ of Scrlion IfJ of ’Jiu 
Jrtdus!ria Dispi.r^iAoL, 1V47 f[i ofTD47 )^Gijv 1. uf India 
thrmigh [ k Hinisity of T aboui vide Lis Icttc r No. 1 2.' 

1 dared hF-7-J EJ99 has been jileased 1u cefej 

iht fpJln^Logdi.sjiglc furadjndicatinn hy lids Tribiina]. 

SCnEDtlLlL 

■'WTicihei ihe aerLon of Ihe managcnaenl s^f 
PafcMobmiu Gnllkiy of IVbs, liCL in dismis^Le^ 
fjliJ Bndtijnj Majhi,T.iifc Mazdmr ffom rv'icf isjus- 
lifi :d7 If nor lo rrvhnt relief irr theuoriinan cnlirLed?" 
Afi er liavii^ rcocivtd [lt« Omfcr No. L-2301. 
1II(TM .J dated 9-7-1999 of iIk aibnKaid pcferEnw ftcvni 
liieGuvt. of India, MijFistry of Labour, Npw [Jnlhi, iur adiu- 
dicitionj kIktcjmi case No. 70uf IViWwas rc^isiereJ m; 
2,^-y7-9i4 L y-09-0' and accordingly an order loiJi^n eilecL 
was pasH d lo rssuK niotijtes ITuolj^Ii Ihf legis-lcred post lo 
Ihc parhcts(;uni;emcd dined idgiiiera to appear in iTio ooorl 
(HI thr; d^te fited und file their wtiflsD ttntcincotH aloiifi 
withibe It levant docomcoLS and a lisi of'witnesKts i.i sap 
port of thtir ciaimi. In compliamic of tbc said ondet jioi iets 
by Ire rutolcrcd pnst were isiHied to the partits coticEToed. 
Sri P.i;. toiwainL, Advocale add Sri K.K_Tripa(hi, Chief 
OrEsnisLift Sceteiary of Ihe union ap^>iared in the t'oor 
repnesenEfn^ iIh' Managcmcrl and rha; ifoior TcspcciLvcIy. 

2 - ^ brief comjMss the case uf tbc iinLon as [(irth 
in its writran ,-,pi:enK:r.l is that Sh. EudJiraj Maihi. ■J^-as o 
re^ulnr employee of Painmhaoa UoHiniy harviii^ hKilsai^. 
nalionnspnc Ma/door of Pstmohana Tol hery. The main 
«SC ohli union is lhai the Siiid delinquent cnip-lovae was 
abseri fi^di Iiijt duty with effect IrOin 2 ] -B-97 lo i -11 ’97 
und aoco^in^ly a eJiiirgc sheet was issued dri 1-11-97 to 
which Ihrj workjuju concerned had replied sluling therein 
That his 4^sciiec was dire lo physical unrfitne.ss, The fur¬ 
ther case;of the union is that the worhinan had pleaded 
doting tht enquiry proceeding that he had lieflu undergo¬ 
ing the m^diciil Lrealracnt due lo his illness und in supposr 
tbeitol Jid bad al ready ^ubonlled irtcdical ctTfilrCutr gr^intEd 
hy hisati^ndiiifiphysdcrafl fb, V .S.Verma, GAMS Regn. 
No. 34J65t. The dalijiqoent cmployct was absent finm his 
duly for (jcrLod of less than Ihret ntorrlhs and in ittany 
ca.seji riHtitiJgcittem has considered lelnstatcnoc nr of ihe 


worhiaen woe; were j'rscnt for itnoii- rnao srs rnonlhs loor.e 
year. 

15. ll is r.is.'i fie ease of il-:; union ihsl ihe punish- 
rnenr of disirtissal is :!ie eji'-eina orre iiini Ico harsh and 
JispTop(;rtionaie re. ■■il. gravih of ulJeqcd misconoom. 

Jl is further cIsTiicd -'ijit nti secuird show cause 
nthiec was seree^; oii nr. worl;Tnan and he was o jl riglitL 
dismissed w It iel: is .i^a i: isr ■ he s crJia of the Supreme G^VJ i r 
The abscircb of .lie workman ctmeerned front Ids duty w:-.-, 
tine lo his sickness- w liich ■■( as lieytiud his cunlini and ir. 
suppori of his ‘■aiil f-'fienlion required riacdieal ecitiiiea;^ 
had heei; p-otloced. '['tie poor atte.ndarree of rlia w\>rk-nai'. 
tl-.riLnc Itie pneejo js (l.i- ■■va’. also tiue lo his SLLtmrss and 
raniil > caia si rocJi r and he r.cc heyo nd li is lyuu rol h r^JieJ 
IsH his leinsiatenicni in li:s ■v:;-vire wiih full bad wages 
and bU conseq-jeoilal Ivnir-hiis arising there iranr wllI: 
cffcirt from Ihe cate el .his dismissal has hacn sou^lti fen. 

On the Cl Iter i;. 1 n^! thr celVnee case of the niana^e- 
rnenr as ]k;t : ir avornen: a: the pleadiodis in sliort hnt 
the work rr an concetned comririned misoonLlnct absenlirg 
himseli itombiF dun w iilititn leJve lor which he was cltarpe 
shtsetf’d and Ihe munaocmem decided fo ctmdocl a depar- 
merialenquiry at ei il:.: rnar:rr nml aceordingly art enquiry 
oflkerwas ap|ioin:L;l LsmilMet ihe enquiry or the basis 
of the charge Mi^ei. iiuJfioieni opportnriry was ^ivco iii 
I Ik; workman :o defend Iriius^lf for ihe sake oi' nalural 
justice. 

i'\ The fiirlhi'.r ccJcnCC ODSC of ihc inarlaueminl is 
llrar r lie otui u iiy oii'icer h ad scnl oci ioes of entpj ity uud Lhc 
workrTiBn nad p'eailr.:l lus gLilt. Attcj eoncluding tlie cn- 
quiiy llir eniioiri oLfiocr feund rllt eliary:aS prsweO .anil 
fii'jiliy schmiMed his report to ilie aurlioriiy ciinLiETnedwho 
dfler pcrjsinj. the nuj.ii:;. repurl, pusL pcrfnimanec and 
oilter docementi. apprtwed dismissal of iJk dcJinquen: 
employee and accol^illl>■.l^ ■ir' wa'. Llisittisscd .Absentee¬ 
ism wiihoLi pcrmLssi:iii -.s sans (II ho the habit of Lhc work- 
men i n cssa'. iodiistry ■.■.trioh is required to l>e resUa ired hsi 
the sake of national i nr ;r^:sr as welJ fur the interEst nd'Ihe 
public SKL-tiir, rmnn ■"■Lcht ic have lakcn part hy disedurg- 
iii^ ilieir Icwl'cil du1ic= and in no eireuiusrauci; rhf nnisin 
should cncoura^.e nij ef its workmen lo utkipt any such 
w;iy which may cc harniTLl to the eooipans. 

7. ll is alsii i ir- L:a;^ ol tine managicmcni than cn rxr- 
taJri occasions Ihe ocncetncd weirknian wa.s charge shceit e! 
fcT the same aet .;f -iiiscoiul jct and punishnijcnt trt' stop¬ 
ping increments wcie iiifl.orcal. fi is tulso eJaimed that the 
plea of sickness la.sjen tr. tlneir written statement is a Lame 
e xLtuse Isu Ihe purpiise .if Cssodon ins. u nauilio: i^td uhsenCs 
The maragemt i;i has urrsnged many dticiLirs. hospitals to 
pruvisic proper mcdiriLl .di'il m its etnpJoyees btrt the cun- 
ecroed wiirkroai! tlibi r.ot rcporl to any of the doeiors or 
Irospilul. 'ITte story of i re aimt itr llLa^t; in | Id > wiii len stu le- 
merii :s corrCOr.etl urtJ :rt l Injstworihy. the union is pin ic 
prove Ifrc same strin y I knee it is pruyed thal ynui honour 
may ItK pka-rfri isi hold thal dinrioissal of fiudlrraj Majiri 
was j II si i Lied aud lectil and the woiVnraH eoiieenien is mji 
entitled to any lelief t.i rrlie''^ sought lor. 
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.TpiU-are j(ii)l 

)[] of |he of both tbi: parties and 

Ihe nuleritls availabh ui> iht; I find certain faeis 

wkueb arc admiUed one. So bedbre CDlcdog into Uk <)n- 
t:iJte>iua of ibe dienL ol [fae case T would like to incntioD 
those fads which are diiedly or imbrectljf julmit^d h>' the 
paiti«. 

1>. it is the Hlmitted bci liiat Ibe delinqtient cni[rit)yisc 
FEudhr^ M:^hp was a permaruntemployee of the company 
wortmi; us Line Murboor ai Fatiiuhaaa Colliery of 
M/s. fLiisieiD OoalCekls Umiied. 

lO. I is ihe firHber admitted fact that tbc warkman 
coDocmed was absent burn his duty with effect fronn 21 -fl- 
97 h] 13-11 -97 whhoHl any leave, prior peimiiiiiiun or irfor. 
fljarron loi te msiBssemcnL 

IL 11 is also the adfniOed faet that a domestH; en¬ 
quiry was ooQjthicled by an enquity officer and the woiic- 
Tnan bad d'ily parlidpaled io tbe enquiry procaediLig and 
sufficient eppornmity was ^en lo defend bimsetf jlful in 
the domes'ic enK|uiiy the worlunar cwnccrncd was held 
^ilty for the only charKcnfan imautbnrized absence for 
tlv relevaei period aiitauntii^tG mtscondLict under clause 
l7<u> of tbs Model Staoding Onder. it is apparently clear 
from Ebc record that there is no ctiar;ge sheet agaiiifil IlK 
worLmanlor being habilufd absetll^e- 

I2.1i ts also dear bom the sialemcIII ufibe workman 
hefOK the enquiry officer that he was seriously itl and was 
under the treatmenL of a privaie prOCtilioner Dr. Vijay 
Shankar Verma during the relevant period of absence from 
his duly und the Medical Certificate of treatment aatd Ct- 
□cm bud iKcn filed during the course of enquiry. 

13. It is tbe scUled prirMdplie of law that the 

admitted need not be proved. Since all the afutesaul fiiCLS 
ar^ ad mined one, f do not diinik proper to discuss these 

fa^tn detail. 

14. The record further goes !0 show that nn 
23-tM-2[KI 2 a hcarta^ on the prelinunaiy point of validiry 
and faimets of tbe enquiry proceeding was made. Smee 
Ihe faitness ^ validity of the enquiry prottediiqs .was 
not chnileaged and the then Presiding Officer did iHE find 
arryiuvilidily oriiiifainies«intlH enquiry proceeding, Uie 
enquiry proceeding was held Lu be fair Ahd valid and the 
case was fmed for fitisl hearing on the merit of tbe case. 
The ftiuL bearing of Itv case was made on 31-8-200^ find 
the aw aid was kept reserved fd oirkt. 

. Cbl pAUHl of ItK record it transpires that dUiK of 
Lhc padKS ba^ examined any oral witness in Support cf it-s 
ease. The tuan^gement baS filed the Xaim copirs cf the 
charge shef rt dated 1.11.97 with (be exphnatiun of the work¬ 
man ccocemed, ocpies of the enquiry pioDcxdii^ tugelber 
wjlb the enquiry repon with its fmdm^. letter of d is ITIRSkl 
dated l7.''lii-2-98. These all diocnmedts Jire admitted one as 
the COrredness Of genuineness of these dncumculs huvc 
not bcejt challenged by tbe side ot ifae union and these 
docnrrmnts have ^en ofiTcdatly issued in course cf dayTo 


day fuiHlion. T jLewiso the union has filed the Xerox copy 
nfltaeMedKaiCerlitii^re of the waakniaii con ce rued show¬ 
ing his filness to juLn his iluly. The manageineal luS 
pJeiuled liul tbe plea of sickness taken by the unioa Ls a 
lame excuse and the MOry of treatment is said to b* con¬ 
cocted and ncH IrustwLjrihy. 

1 $. Il IS quite clear Crom 'Jie Enquiry Proceedings and 
iLs irrpnrt that the delinquent employee had retiEved tbe 
charge sheet and had participared in the enquiry 
pn>ceedings. He has calegoruully admided in hia staEe- 
mcnL before the enquiry officer that he tbd not send any 
Infornration En the ifianagenieut about his illncs and dnr- 
bg (be Said relevant period he was ab«n1 fnum bis duty as 
be undergoing the treatment by 4 privaro 
doctor for which the nredkal ocftiflcaic was produced. 

17. Hiivirtg gsnt through the entire facts, cinctuii- 
Htancc. enquiry procwdiorgs and the finding of the en¬ 
quiry offkxr 1 find that Ehe delinquent employee was ad' 
milledlv sdsent from hLs duly wjc.!. 21 -S-97 w 1 -11 -97 enn- 
rinuoiLsly withnnl bj^ leawe, prior permission and infeutnu- 
lioir 10 the managcoient. Tbe enquiry officer has rightly 
held him guilty for an unairthoiizcd abscuir'e undet danse 
17{1 Mnlof the Model Stiutdieg Order applicable K the 
esUihlishmenl aud in view of the aforesaid prevailing fads 
the delkuqnent employee deserves some suitable pufiJah- 
menl firr the ulle^ed pn>ven m Lscondncl ns picvpded in Ihc 
Model Standing f hder. 

IS. Now the only main point in isSuC for 
considcTation before the tmin is (O flee as to how far ihe 
puuishitienl awarded to the ccnccnKd worrtman by the 
management is just, proper ^.-nd penpiortinnate lo the al¬ 
leged nature of the proved uiisoonduCI. 

lit, Itervrii tbe learned lawyer for tbe managentent 
and the union representative in detail nit tbe ufoteseid 
points id issue. U was submitted by the union that il is a 
simple case of BJiunaulboriHed absence for more than EwO 
months only and (be absence from duly duHqg the rel¬ 
evant period is dniy explaired and the reasons of absence 
Eupponed wilb ibe tnalica:! certificaiE e iclcvant aod sbtis- 
faOiOry. Il wjs'furthcr Hubmitlcd that the workman con¬ 
cerned hrageU unbleinish record during tbe service lenure 
and there is no charge uf habituiiJ absence against Jihn and 
tha t i^ wby no 4 ny cbit of paper has been filed 10 show that 
previously lu was punished or charge sbS 4 led for [he same 
□Cencc. Jilt; enquiry officoi hasalsn nolwhiSpertd aword 
in tbh regard in his find mg S. Tbe bc all pieviiiiing tiflS and 
cmrumBLanct gO 10 Indicare Ihar it Li the first affcnee of die 
workman crwiccmcd which haibuen sufficiently explainsd 
and auppurlKl by (be medical ccrtificalc indicrating the com¬ 
pelling drcamslance beyond rhe control of the workman 
concerned. El was vehfmfintly argued IhaE a simplf case of 
unuu ihoriuett absence for two months can not be said lo 
he a gross miscutidu*.'l. Th.a attention nf the court was 
drawn towards the pravisinns of the Modei ^S^aIldinB Oi- 
tter where the extreme punishment brescrihed is difioiissal 






f 


O AZhlTE OFJNT^JULY 2S. 2™7 /SRaVA^A (j. 1^29 |FAffr il—S e:. 

LIS pc[ ttic of [ho ini^MmJuct BJtd it was ohbimcd any ttmia inicnJion is nn( fusE aiui pixvpfT. laliifr i: is; 

[hfl!LjKiyiLi^Tino;'#]L^lLyumiiL^lKiinposedi^lhc™ [oo hanJi a ptini-^liiiir^n: ■^hkh is [alally disjirtnpOriiyiiLitc 
Euan in h minor casi* alleged miBcnnd,iCL v( an tn [he alkgcd proven mi^ooiiduii. Snth a sLnipLe case o? 
unauihoriz4dahs^ti^:t. Jliepcinta of afganwrl appears to rtiiw^-ymlucL sJioitld haM; t;c;erj eIhiJe wilh Icnicncly hy lI- 
he rensonailo (.ijnvincLng. ntanastiYKsn. In ihis viev' oi [ho macMi T iJiinJt ii j jst and 


2iy JlJias bocrLStv^ral Limes clearly ohstrvpd by the 
dilTcrent iijjn’hk ITi^ Courts and tlic A pcx tloiirt as well 
llial beford rnl|JOs^r^g a panishmeni yf dismissal it is 
ncccasary [pi ilic disciplinary auUwrily m consider sckLo- 
frumomic tirck ground nf th< wftrlnian, has family biit;l( 
gjonrd, of scrs'ioc pm i n by the cmpInyEC, his pnsi 
rcoorrts jin^ cuinor sitrTCuntdmg cincumstaJKcs LuoliidLng 
the nature iiiisLonduct a nd laaUy die crunpcll eiroiuii- 
■Lraiice. lo cdruniiT ilie mistorditcL Thase ate the rolcvani 
[Lidors whr^li iinist have to bo kepi iu mind by the aiiLlirir 
iJy at the ti nje of Imposing the ponishraent whicli of rae 
has not bcc^ dnao by the eumpotcrl aoihority in this ease. 

i^l ■ MinLLIodly tlio (Je linqiienl employee is, an illitcr- 
at; aian ofi'caicr seeiiyn of the society why is undoubt- 
esHy fi uancHly weaSt and poor whu has suflfcrtid ji lot lur 
iiinrc (Han cjf^l ycam for a Diinor naiscofiduct of unatidio- 
ri/rd iibscice for more than two months under the 
S L;mpc!Ling|:iT^;4jmslanDC heyrmd Jns control. It is apparent 
troni ihc record thai there is no charge of habicual 
■jlisenteeiHnt agaiii.-,| him and il is iln; lii^i offence. .Apari 
Jrem this ilit wnjrkmLm has ^en mp unbieraish rcenrd as no 
os idf mre or^cumti"! bus been produced by the manafic- 
mont in rlirS|regLird. The an en lion of the coun was dfLiwr 
hy I he imiorj toward', i N; prevision of the Model Standing 
Ordf r iaid. d^wi i a ndcr clause 27f 1 )(^ge 15J where vari¬ 
ous mirwif pjntshmoncliave been prescri hod to be uwLirdcd 
acLordinf, ihe gravity of the misconduct. F fail to umler- 
stand as iLijwtiy onis tnajLimuui ptuiishmeni available 
uikder ihe s^Ld clause shuuJd be awarded in the present 


prciper lomtxtLfy and sulisriieLS the same by cxorcisin|i 111^ 
power under clause U vAjthe L D. Act, tnotdcrcu 
meet [ho ends ul juvlit ;; and a.s sioch this ir^ugned order 
of dismissal ijfLhe ccncorncd worimari is hereby set aside 
und he is direcicd nj be reinslatcd wuth Ihe contiouily of 
[he strvice. in the lighi of facts, druumstarKC and the 
proven miscojidncl finr wtmih ihe pnniBbracnc nf dismissitl 
was awarded m ihc wdrkman LonDcrncd, I think i| appro¬ 
priate [hul the delinqucnl employee In; unpused a punish¬ 
ment of Ktoppa|rs 1 if Lhree increments wiilpngt anyoumnla- 
tivc cffeci. It i^ Jbnher di.'ccud thai ihc workman Lon- 
cernad witl he cntilled te gei nnly iU'^■ of the back wages 
whicb wilJ serve the eads of juHticc. Accnrdtrlglv Jl is 
hereby. 

Oftf>ti(LD 

IhuL let an "Award'’ lie aftd [tie smrre is passed on 
Doutcit in favour i^f the workman cemcaruetJ, Send tbe 
topics of tlia award lo the Goveimncrit or Indiaf Ministry 
of libnur, New fklhi for iitfcirrtaiiyn Lind needful. The 
reference is accvn d i tUsposed af. 

MLl. SARFaRaZ l<rrAN, RresidingOfficer 
■Lti 

^.■MT. ini,—akrmrltrar: ?irF#l3in. ( iq^y 
■^q M; tjfr sjnr I ■ ^ q, 

^ rp b-aai I ■- 4i --i-^i u-.-^otvio 

■3^3^ ^ fw^. 4 

rf. T ^ ^ I 

y*ir!JW TT ■*-;iq ^ q--? SpftT m RTRT 


Jufts and ci(jeumatariccK of the case. It ha.s been observed 


I ly I he rApex fVicrt i tiLil jiEtioc must he lempccMl wLih mercy 
ard that (hejflKlmijLicnr workman shouJd be given an oj:- 
pnruiriuy tu (cform himself and tu be loyal and disdpJinary 
employee o( the managcmtni, ]| is further dear frum 'he 
record I hat rio sceoiul she™ cause notice Ijad been issued 
10 Ihe worllmaii lieJure imposing ihe punLshmcnl of 
dismifisnl uPthc nmeerord workmaii which is the direct 
V io lulion (jf ait laaruk.te uilhc Apev CuurL In (his regaid a 
circulai wa^ uLvo iiiutdbj ilic rnLuiagemcnt for implemcn- 
laiiiiri of the ^aiidau; oL Ihc Apex Court birt the diseiplin- 
Bry aurhorttyj violcrcd rile dirertiou as see|[ und denied the 
principle of ^iiLural ji.siicre. 


fq'. w q'l'i: am (Tfn^R- in] 

.New r>tlii'.Llie4|JiJuJy.2fXJ7 

5.0. Hi.A. In pursuance of Stciiori ]7 ui the 
indiLSlrial Hispalts Aci. fl4 of R47), the Central 
Guvernmeot liereht pui'lii^hca rbe awaid (Ref. .No. ]b6 
2004J uf IbeCenlraL Govliu.iil i i IndustriLil TrLbunal-cniii- 
1 ^boTir Court. No. INtw Delhi ns shc'wn in the Aooexure 
in the ToduMrial Dtspute btiwtcri the maiiagem[:m of 
LTWO and :Jtetr '^orkntn, rccetveJ by Lhc fkntral 
Gnvcniniciii (iii4-7-JlKI7. 


22. 11 Jwevtr. 1 am of i he vkw (hat tht ptm ishmem uf 
ilesmIHsaI frir Lin unauthorimd abicacc uiidcr lhc 
L'iOriipeJJing (iieurnsLunre for a short period and wirlituil 


I .Nc. L430 Lll^:i.2rK13-|R (CM-[I)J 
.AJ.A’;- Kl .'M.-A R G AUR, Ucst Offirer 
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ANNEXURE 

BEFfIRE VOK PRESIDING OFFIC]^: CENTRAI. 
GOVEKNMB/riHDlJSIIlW.llimJNAUnJM- 
tAROURCOUKT-n, NEWUEUII 

E.N. HA.T^ Presidiiis OfTioej 

L Dl No, I6V2K4 
LNIHE ti< Al'IliR OF: 

Sim Sunil ICunnr (Omcrfllar ri^qHa:]i, 
tyo. All ru:tiaCPWD(MRM>, 

Karjrndjri Sai^atlifiii 
4HZ3, Balbiif Najjijr fin tens im, 

OailiNa.'.^, Stiflhsdlni, 

Wt^wj 

Tbc Ej£Mii[ivie liqgiDccr ED-iV 
CFWD, l.P'BlDiwimrTO, 

New Del'll. 

AWARD 

'Flu; MiiiiEli>- of Lahrtur by il& fcmer No.L-d2ni 2/1^2/ 
21J(H (111 (CM-U) Central finvi^nlciKul dt. 3-11-2100*1 luis 
raffcirwJ ibe f[i]l[Pfctn^ poiM for adjiiiicatinii. 
fti: poirt mns jij hcneLuidcr:— 

■‘^'helficr die demand of All India CPWD 
K;»raracliaji San^liaFi fi;ir re in static me at jnd rega- 
JaniHtion of Shri ^nil Kumar, S/o- ^Slir i IVn Kumar, 
Gt ncjatar pjicjaicw in lIk Organization of CP WD is 
Ipgul and justified ? If jius, lo whait lelief eslhe woit- 
man ettcii |«f and from wliicb dale." 

Tl|.; WfKjrtnmii applicant has filed stalcuicnc of ctaim. 
In tbe- slLJcmcnl of elaim ii Jms been Waited dial the wurkniau 
Siini I Kutnar Singh, Shri Ptem Stpsh had l>een n-octing 

as 0[ieraur on eondaet lahcau v.c.L 1st November, 
fis WiLlniel labour at lire premises of tlie 3bovc said 
inanagcmcnt for the ivort of maintenarct mid ruruuna of 
gcneraior sets at CaC oakc. New Delhi thmjugli contracior. 

ThiLt the services of Ihc wnrkman were icnniiiated 
w.e.i. 1 lit n February, 20n2 ii iTimpIctc vioJatinn ofthcprio- 
visi0rSul'Scclinr25F, GiuidHofthcTD Act. 1^7. 

That Ih^ wurkman had been In nintinunns employ- 
men: with tire respondent mansgeinent ever since 
his irtltial appoinimcnt. Tliat although the respnndcni 
managcmeni haa ebainffcd its cwntrittMirs several times space 
di£^ the services of the wioriman have heen continuous. 

ihat till date ito seniority im has hccrp nuinlmncd 
by the responde nf fflunagcmcnl or even for that matter hy 
the o-DntraclOr. 

Thi:l the workman has then performing ull the 
duiiesi of operator as has bren cnuiEcratcd in the CrWD 
work nuinuid. TIk duties perfonned by the wnrktibiii are 
esse ana |(y the same as ate being perfnnned hj the regular 
employees of the CFWD. 

■fhar the worlt done by the workruan is O'f an cssen- 
linl ttnd pcrtnancnl lunure and the cstablislnucnl of die 
nwimgemint caauot operate effectively or at all withnnl 
the. RtrviCES of a wireman. The work of the worknpdu is 
direci ly ixmnccted with day Jo day fiinctionij^ of the eJeo- 
irieal divjiiioii in which die worhman Is employed find are 
csiciitial fop its ciislcnoe and fanClionii^. 


'Hut tbnn^ on paper it is being tlepddcd as if the 
woitman herein is the epnpduyee of the eon tractor but in 
reality iIk eoetmaor is a mere sham entity danigt^d lo 
deny The Status nf pcimaneney to The WOrktUml and Other 
siiiidlarly situated COnuact latxmr. The onntract barweett 
the eon I laC tor and the management is nol^nuinc but just 
a smoke screen to defeat tbc provisions of vanwH benelr- 
da] Legislations designed 1o protect the interests of 
work CIS. 

lhat the day to day working, instructions to do any 
E»$k is beipg given hy the engineers of the CFWD aa Id 
what task is to be done and how it is to be dooe. At hO 
poinl of thne during his ernployment was the worlr of du 
workman ever supcrvii^ed by the cnntraclor or any of his 
employees but at all ponils of time the workman is under 
the direct Supervision and control of the CPWD. 

Thai the very fact thul tiic workman dnrii^tha COurSe 
of bis employment since November, 1994 Ih& been cun- 
tinunusly woriing under the same Olanagenicnt but under 
dibbrent contractors shows ihal Ibcio Ls an adnal employer- 
cmjiloyee uriatiunship between (he CJWD. and tbc work- 
miin bcicin and ihe coniiacrer is a nicrc sham entity so thai 
Ibcworlonan is denied iIk flatus and privileges of regular 
employment and remain as contragtual labour for hs 
entire life. 

That the maitagement has been continuing ibe work¬ 
man as a contractual Labour since years even (hough 
vacant sn oc dune d posts arc available with iLBnl the man- 
^gernem instead of Cdipluyiitg tbe workman hene in regular 
employmeiPi uguinsl (hose vacancies Ids b«en suirender- 
inglhc same. 

That, tfaerefoie, it is abundant^ clear tbattJiewnrt- 
rnan bad been directly wcrlung undH-the CPWD itself as 
well as other similar esiablistimHrts regnJar employees am 
appointed to work as Cfxratur. 

Ibat by its action the nranagement is also gtitlty of 
Dcnunissiou of unfuir labour practices as enunieruted iu 
schedule 5 oftJie ID Act, 1^47. 

Ific management bati fiJed written statemenr. In [bo 
wrilled statement il has been Stated that the services of the 
woctman were termhulcd oi! 2th February, -SOOG is a sub¬ 
ject mailer between the conttaefOr and the upplicant. This 
ofTicc docs rod know anything about it. Howtvfir, the work 
is nut of permanent nature. 

Thai the workman had been engaged by the eoo- 
Pacior oiP work to work basis and is a corUracI labour of 
ihecontractnr. The empfoynHmt of the worker with vsrionS 
cnnItacrorisapnrobusincssThlipkinguf the workman and 
this department do not have any record for this. 

That no Seniority is maintflined by the CPWD man¬ 
agement for the worker uf contractors and worker was un¬ 
der tbc employment of difTereuI conUactiHS as has heed 
staled by him under hica 4 and liuis questmo of his Senior¬ 
ity docs ncii srbe wilh the oodiractor/coinraclor!;. 
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'Ihjl Ihi upplitiml is wniTsti knl’rtur mid iu'jc 
tlLic^ tL^ engaged by maragpiiKid; bciKX □[> cvcnciKrls il 
he made £ hem ^ the dutie^i perfctf nacd hy him. However, the 
twnrtiutt raadei ftJi opemlitra cif IXJ set at C'AG tiiiildiii|r 
during iy9EI-3K)ft^iinits the wort to operation of tlO set 
uciiy n'heren.'i jhe operator (E £ U) as per CPWD manual 
Vol.-fll is Tc^jontifel* lo taicyOuL duties not limittid to 
DO set as e^n he neen from Ihe extract attached 
(AaocKurt- A j. 

The applbcaid Shri SunU Kumar has stated under Fura 
2 {sttHemeOt qif tltum du behalf of worbrnnn) Jts having 
worked as operator whereas he is referring about the scr- 
vitiefirtf wirei^an iiinItJT I hits i-S- Para?. 

Thar rh^ ui^nagenient do^s nut have anv dircet 
employer-emFiDyce re I a ticHisliip with the applicant. CFWD 
Ikas 1 ^ woflt 4f its ihwri. It Only ukos worts fm iiiainte- 
nanec;OfhuibdjiigSeie.orCiov(;nnrpl| lW fildij. Ttlri CPlfr'D 
irwurnte iIk wetk lo Itw cuntnictors, who arc fouiirl Jii in lIo 
the job. It is u|i to the eoniraetor, how Ihe job is executed. 

dy nuf umJenakc direct supervision of the wnrk 
rind do not m^ntam any records of contract workers 

Cf "WD ^us no wort of Jiis own. ft only UiVes works 
for maintenanJia of huildi ngs etc. of tVivernmenr of India. 
■|lic CFWD ii^ards; the work to the contruclors. whu is 
found fit lo d? the joh. It is up to the contractor, how thr 
juh is exceuti^. <'PAVD dn not underlakc direct supervi¬ 
sion of the wdrk und db not ihaintnin uny reCOrt^ of COn 
tract wortem.! 

It trunsiiires from perusal of the order sheet Ihiit llie 
workman woj: given opportunity to file rejoinder and 
affidavit un ^5 -Uj-:OU 7, 03-05-21X17, 05-Ub-2lX)7 und 
2fk-0(]-2IXlr7. T^e wnclt mail was nni present. On all the dates 
■neiiiioiivHl at^ivc hc (aitetf Id file nqyintler und affidavii 
after sulTiciejit opportunity giver. The opportunity o| 
filing r.t:ji>ilid^r mul affiLljivit waS CldS^d. 

Tilt: Oust iht lliti wyrkmun Ik iha] hi: waS eiiy^agCLl aS 
eonlraet IilIt^ut. Hi; 'ivypk.t;'it und^r Ehu COiiLrOl anil 
supervision ot the Tnanagcmcnt. The tnanageuKnl did not 
T^gutarue the! w^riciiuin. TIk cate of (be ntadiig^nvui i^ 
that the worhj niin may have wnrlccd under the contraclcr. 
He worked under the eontroL and supervision of the 
eontracinr. Tie duties werie assigt^d 1n him hy the enn- 
traclor. He wk cuntFaictor's workman. The workman has 
net filed any iyttiUicpn iu StippOrl of hc clsim staiemenc. 

The rcf+etiice is ftplied (hus ;— 

The dei|iiiiid ul'AIL India Cl'PWD (MKhI j KiirumcJiari 
Saeg^huilfDr.^ii£lateme]il und legiulaiuciituC^L t>f Shri SilijII 
Kumar, S.''o Shri Ftem Kumar. Generator Gperatcr in Ihe 
organLzation of fTPWD is neither Icg^ nor justified. The 
werkman appjicaint is nor entitled to ^ any relief as prayed 
lor. I 

I 

'Hie aw^rJ is given acmrdingly. 

l>ME: 2 ?fflfi- 3 nn 7 . 

R. H. RAi, Presiding CHfiK-r 


i TFT?, 21107 

?;r.3r. 2114 .—isj? 

W\ 14) ^ mn 17 ^ R. 

^ Tra'ricf^ ^ Iho’i jI'-hT .?-r-* 4.iS+ifT ^ 

^ 4Jt?ftngr t 

iffvUiiTJb'JHiLf JJlilHd] 4. : . ^ 

7fi7/2DCijl ^ 3ichiTif- -r.-Ti' nji' --s^j'r +ii.«t'iv 
Cij-07-2niT TT RTHTTil r^n 

[H. TT?i- '.:u!: '3:' ':0ii2--s4T^-MT it}] 

Jii'.Tl-s TRTT, aiTitiSiltl 


New Dr 


.11:; e'h Iii3v,2i.j<17 


S,0. 2ll4. ill p-.irs.i.in'r: of Scetion 17 nf the 
riiLl:isiiial r)is|i.iles Aei, i'i’7 (14 ni 1(^7), the fcntcal 
fFiivciriinieiil Imt;:ci -:i:Ii!isI',lS rllC aivard^Rcf. Nc. 7ti7'' 
Zi.'kl?! u I' '.hv t.'^.iiiral CiOv^ininieiii End iLSifial Trihuital-cum- 
Eahour ("nun. No. 2 f^ndinarh iis shown in the FVmiexgrf 
in Ihe InOostnal l7i\piiii' ■>::-iveeii rlic management of 
Syndicate Rank and '.heir w cuk me’i. ma-iwai Iny ilnsrentTal 
Gnvtrp.mem Dn(j2-(17-3')!J”. 

jNo. L-13Hi'J3'aJ02-lEt(l^ rni 
Fi-VJ LKDL K K U MAR, l>sl! Offiter 
AMVEXITiF 

CEMTB.AI . FRNNtFNT IMXIS'TKIAL 
TRIBl rNAl^lJM-l AliOL KCOUlfl-iLCUANDlGAlUl 
Fresading OlficcT: ihri k i :l di p Si ngh 

f.TASF T.n. Nf) i 7tl7,''2le5 

Registered on: i-M-2t,'D.‘; 

Date nfDeeJsion: . 0 - 1 -20117 

RimlaD cm C.'oihr. R l<,irD, I louse Ny .'70^ 
Siir'n; ■ ^?i-r. fnandigarh 

.Petitioner 


■fheAssistunl Geneiiii Mt nageT. 5y iitlLyirL- FtanV. SamiJiii 
Tin.isi, <j-Rliaj-;waii Hass Rnad. Ne w Delhi 

... .Rcspoiiileu: 

AJI^AJIANCT 


Forrhe Wortinan 


Mr. R. F. Rdtiii, AilvcH-ate 


For the Managcioent bhri GopaL Muhajun aud 

Vipir. Stahajan, Advocates. 

AWARD 

■fhe workmun con .'.ntirv lo be iit:^ii|. Maiiagenicnr 
appears through couasel. fhe iiarkman has remained 
ubsejlt since 4ll; July, ll was in [hpec gireumstanees 
tlial ihe (Ijre.clidriin won- 'SsiLcri lo issue notice to the 
worVman and a noiiee under R tl was issued (o the work- 
inan iiilde r PiVnlal R, Cl ii>l N n. .l.^S9 (111 1 Olh Ociohcr, ^OOfi. 
■['he notice issued lo the workmun hits ntsi hecn reteivipj 
htitiuiiserveil.riithe: Ihe orkrntU' uppenrfd in the Tribunal 
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Olt 3rJ Novcrabcr and a fresh iwlitc waa served upnnhci, 
efieiiBthej Ri^acumes, ur llic intciini sheet on 3rd Ncivem- 
ber, 2firKk fkSfiLle llul she did not appear nr llie next d^l« 
fiaed fof 12 LJi Jannaj^, 20fl7. 'Rioni this ihe TiitiiiiiJ is satis- 
lied that the workman is □□! intciesied In pro^cate her 
ease fiai is why she has jemaijud atMe-n all these 
dales. 

The Govenjinert of India vidt their OrJei No. 
L ] 20LZ'33^U(E-IH{R’IT> dinled l!kh June, 2002 idemcd the 
Icllnvfinfi .maucr for the censidcralLnr sif titix 
Tribunal:— 

■‘Whether the Action of the Management of AsaIs- 
iMUGcDCTa] Manager, SyikWculr.BnrLt, New Delhi in 
imposing the panishircnl of oompnlsoiy ictircment 
irom BcrviecH on Sml-BimlaDcvtisjusI andlcg^l? If 
ikol lotbhal relief the wnrlrman is entitled to?” 

The roticeof the reference wa.s jiivcn In The pSrlicS 
The w nrkmail appeared in pemon and filed her stalctacnt 
of olalm, Ihc Man^eincnt appeared ihningb Counsel and 
[Ued the Wriden SlAiemenl. Jhey also placed cm newrt) 
photo copies of charjjc sheets served upon the workman, 
the reply of the workman, eopy of Ihe additional charge 
shptUs Ibe proceedings the intiuiry, raaitcd as Anneittirc 
D-l to D-^. They have also filed the affidavit of SJi. T.R 
RiijilglCpal, their Manager, w iih a dupy lot the Trarkman, 
hut allied earlier rhe wrrtkinan slopped appearing in (he 
cese right from 4th July, 200^ 

"^c,wurlanan has daimed that lihc had joined ser¬ 
vice with the Management in the year IQ^fi and iiset) 10 
perform duties fur 2lj hours and five daysa w^k. Shews 
placed under suspension on 1flh Sep., and was 
charge sheeted on 30[h October, 1999 and CMKlTh Jaituflfy, 
2000- .\n irtqniry was held against her, that the cJinrgcs 
fi^imed against the wotiotkan were v^guc and not nrinnwjrj-l 
with herworkiD^ However, the Managprucru woiloed against 
the workmAh and played partisan rnit thereby vitU imiyg d 
the workman. Her plea wai nm tunadered and the icpnrl 
of the Lm^udry was bod. Even Dtbrrrwisc the arrehange of 
wrtrds Hitributed to the worlcman were nOI retried to the 
aE'adjs of the Bank and cuuld be at the best a pervala affaif- 
Neilher it was alleged nor proved ihut the workman had 
oomtntiDcd ihe mrS Conducl while working lor the Manr^, 
natnt, like Managcincnt did not^low [be workman to en- 
the Ootinsel and ifae Trade Union worked rtSuitEt 
her. Even otharwise the charge was framed by a Dapnly 
Gencnl ManaBeT, whereas the piinishmenr was awarded 
by AfSjStant Oerreial Manager. The report made was nrM. 
based npon the fans iHr the charges were proved against 
her sin^ all the witnesses had sraiCki lhal the workman 
has nol misbehaved on any uCc^siuel Her appeal wa.s abo 
dismissed in a Bimniuiry maimer. The action ef the hfar- 
agepteritwas unjiistificc^ iHcgal and arbitraiy. 

The Management denied th« elairU of [be wurtman. 
Th;;y raised preliminary nhi^ions lo [he maiiitainability 
of [he lefererKC. According 10 [hem the workman was cu- 


if, ^wcirper w i(h ] iDUA and worked as a part limeiL 
for the Maiiiigemen[. Sbe erdiibited the same behaviour on 
5lh June, 1993 artd was charge sheeted and susperukd 
from service. However, a leiheoi vitw was taken agaiilSI 
her in terms of CllarLsc 19.12f Ej of the Bipartite ScUlement. 
Sbe was again suspended and clrar^ sheaind for having 
nnaullijnriscd signed ihc aiiendanc« iCgISkr against ilie 
orders roid for using nbutlve longiizge against her htghicr 
authorities. She stopped the temporary Sweeper froinpei- 
lomiiog [he dmies and sprend ihe entire garbage in the 
Branch. She wasgivert iJk punisbtneni nl'dismissal but on 
her tendering apology, she was reinstalod En services. 

On 14th hep.. 1999 shr: again misbehaved, on being 
tnuEfemed, and created embarrassing Futnatfon in the main 
hall of the Bank. She used foul language in Hindi and also 
disoheyed Ihe dir^Eions issued by the Supertors. There¬ 
upon the charge sheet was served upon her a flome^' 
tic inquiry was held lor having eommitled the acts invjudi- 
cial lo the ifvler<$i lOfhe ManugTmciit. A fnli Qedgcd in¬ 
quiry was held against the workman in which she was gyveu 
fuli chance In dcferhl herself. She was represenled aguinst 
■he reptvKntulive. After the inquiry, all the charges lev¬ 
el led against the workman were proved Despite the notice 
Bod service of inquiry report on (Iw workman, she did not 
make any repi«sanalion. Jhe DiscipUnary Auftmti^ agreed 
with ihc fincLirigs of the inquiry officer and the workman 
waa compuISorily retired. The workman filed an 
appeal. She was given chance to appe^ in person huE sV 
did not appear. The Appellate Authority after going 
ibrougb tberecord did not find any merit in the appeal and 
dismissed the same upheld the order of lha DiselpEiuairy 
Antboriry. Tlte workrOiin was ^veu all the benefits in terms 
uf pcnsicio. Snpporting their deeision rl sidled by the 
Managemcnit ihat aince ilta worltitijin hrd become a nui¬ 
sance for the Managent^m, therefore, the order of her 
OonuptllsorUy reitreoKnl was not improper. 

In reply to the iwannenhi made in the flladm 21lBtc- 
tnenr, I Ik Momigemeut denied the facts in the manner the 
sanK are alleged by the workman. 1| instated h>' them [bAl 
the workman was not working for 2G horns a week ralher 
she was a part ti mcr. TlKy further claimed lhal Ihe inquiiy 
SgaihSI ihe wurkman was cunducted m accordance with 
die principle of natural jusfke and she was given fall 
oppotinniiy to defend herself. They denied Ibat Ihe durges 
ware not COOneded with the anlhiDritics of thr; Bank The 
workman had no business to go lo the hense of her sope- 
riursand to rise abusive laagjuge sg^insl Iham.They also 
denied Ih^t ihe reply given by Ihc workman was not cem- 
sidcied. According to them lha workman wi^S Supposed lo 
bebave properly wilh her seniors Lmd was not to shonl at 
them or lo use fOuUurtgu^ge ur manhartdied them. Dnring 
the inquiry the workman was gjveu full Chantc Id put up 
iKr dfSt , She had cross uamiitcd the witncsAcs. She was 
provided with the copy of the irtquiry nepnn. Khawas also 
given personal hearing by the Disciplinary ApUlDrily, She 







fPwr !l -. 5 ri:.’kii:| 


THK f 3 . 4 ZFTTBOr INDIA: JLTLY :a. ^(KhT.^iRAVANA n. 


Oklnot AppearbcfciK [li£ Ajiptjllnic ajLtiorily.Ttie ptniisJi- 
mcDl awarded the ^orkraan was iiot nrly projwi hue 
Icaienl ai t(ic ctiar^cs were proved Lisairtt her. Ihc 
puaishmerti Iwas also awarded by a crwmpclenc mulHiniy, 
lIiertf[>T¥, I li: Bcdofi of cbo Maaajteatetn -wxf justified 

Aa ata(cd above, after filing 1l^ SdHemml ul' ola:m 
and aettian 1 fOpy of ibc Written StaCcmcrl, the woi V - 
(oait sioprpu appcBiinj^ in tlu ease. She did nol aappoit 
tier oLaiio by her own affidavic or by any other evidence, 
■fI k pcnisal of tbc pholo OOpy of Anne^tiie D- f to I>-9, 
^ive jlidple teason [□ believe that the Map^genfent bad 
cemdneted a fcif aijd proper inquiry againnt the worlrnan. 
Theae dnca^ienl:$ furiber showed that she |nar[iel|iaEi:ri lij 
ibe inquiry p xteceduij^'; on alt tbc daie^ alon^ith bei rep¬ 
resentative. ^ Cross oxaiained the wdlness during [he 
inquiry at la igth. Tix record of iJte file furllicr shows that 
the allcgadafi of the workraan that her appesJ was dJs- 
misscd in a Fquruinary m^nnerK is nut justified. Tbc order of 
(he Appe JaU Authority comprise^ of six pirges. TJk lead¬ 
ing of the ir^ juir^ repori shows bow rainntely the irtquir'y 
officer brd i^unsidered every aspeel of Lite inquiry irnd 
HnK to aju!| coneJuaioa. The conduct of ibv w^^rfonanL 
dnrii^ [nqnJ y showed llul sbe did nut appear before rhe 
Appellate At IburiEy. Sbe abci failed in her duty 10 produce 
cvidctK;c in ^pport of her claim. The proceeding's uf the 
inquiry dflicJ 29ih Feb,, 20M, show that Ibc wurkman was 
^etl Oppor .unity to produce evidence lU her defence. 
Both tbc wo kfUtid and her defence represcnative siatcd 
thai they huv t DO evidence to produce, ^hc ap|>ejraJ :i 
witness ^irul pnaidc all suu^ of aLk^tloos ftg^iuSI one 
DaJwara Siqilin art ertipJciyee uf Ibc Bank. She did nol ratu 
a sdnek wortl against any o[hsr official uf the Manage- 
ineul. Sbe a^ that the said Dalwara Singh had 

conruvedwil r her leliitions so as tu lake poRscssion of her 
property. Hlciivicvcr,wheri the said Da I w Ira Sin gh appeared 
as a wbnes&i she uouLd not tafre out from his month aoy- 
Ihurg to supp m her claim, as made ui tlie Cl^im StatemenI. 

ft has 1 cer ^ted above [bat Ihe worlciuan disasso- 
dnletl wilb I le proceedings in Ihis Tribunal. Shii has irol 
Htq^ttod h« r plwidin^s by any evidenjoe csteu by her own 
affidavit. 

Considering the fac h andcircumsianecs of [be chsc 
and the OdtiwCt of [be v I'rkmun f bold (hat (he woilcinan 
has bllcd IG Rhow that :'ix »Ctioit of the ManagicrminL in 
imposing [bt punisbruent uf urmpiilsorily lotircmenc on 
her was j ist and Ic^l.Thc rcfcrenes is, [bcrefore, an¬ 
swered ^gablst her bolcing that she is not entitled EO ftjty 
relief. Let n fopy uf l.iis nwand bc^ent lo tbe approprlarc 
guvt. fuj ne^Rsary jcticin and (he file bc consigned 10 
rccttfds aflerldue coEopJetiou. 

j KULDfPSfNCjH, Presiding CHfiocr 

^ J '2007 

^.w. piis,—NritF? aifefera, iiw i iii47 

^ l‘ ^njtlTvr -Stfr 
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^ y*if!^id tirrfrt ^ 02-7 07 Vi sriui 

^ill *tll 

:f'. —-::(ii:^S'04-NrJ iiR<Ti-]L)j 
Tpn'. '31^ aiftj^nn 

N«v. l)eh-.'.he4ltiJuly.ZUU7 

F.O. 2115. In puriSiinue o! iicuLLun 17 ul [he 
E]i(lii'$irir;| l>ii.pnles /Ut. 1047 {J4 of Lb47). rhe f’cntral 
[joveiumenL hereby ryubLiRhes the award (Ref. No. SO.' 
2flfln)(?f lire Centra I Co^■eT^meo I Jnduslriid l-iibtutal-ciirri- 
Labuuj {JoTirt. Nagper aRsliOM'. In ibe Aune^iure In itu; 
InduKtrial rjisfnik: iWhMirn .ht; crupluyeri in reLiiliun lu 
tbc managfiiritni n;' (iai k ui Uarudn and Iheir wurkmen. 
which was icceitcd by the Central Governmenr on 

frz-n7-2fKr7. 

[No. [.-L30ll'R.^t-IR{B-Tri] 
RAirSDF.R KfrtVfAR. l>esk Offiit.r 
A.NNIi\lJKi; 

BbT^lRESKRl AN. V.ADAV PRFSOJCVGOTFIClilC 
CGIT^XM-LAHOL'K L t>Llf l\ NAfU’UK. 

Case No. CCll'.'HOP.'St'TfMlU 

Dated: 25-M-2(»7 

Pctilioncf,' : Si r ! M.\. Chaj^Jurh^ir 

Party No, J [llrOcH'i ll;-' Oener;;! beurclaTV 
IS.O.H Frnptuyces;\s!in. fafJ. Lu 
.Al BL .A '/ Dank of Daroda, Gajidbtbag, 
Nagpu:. 

"if 

Rcspundcnl.'' : The }legi^^nal hTmiagcr, 

Party N{k2 BanV Of Raroda, Wr.yi Fligb Coitrr 
Re■a^l, Dli.irjirripcih, Nugpiii. 

.AW.AHD 

|DaLed:25[h June, 2(!i)7] 

1. The Cfirirr.i' Cu^err.merL after sulisjying Lire es- 
Lstcuee (jfdisjmlc^ herween S'nri N-l N. Cha|ldur^J 1 r^lIl 0 Tug|■. 
the treitersl bccretary. Hack of Bainda Fmployecs Asso 
ciatkin, RaiLh nf Baruil?. E^liindiiibag, Nagpur. Party No. L 
iinO I he treneral Manager. Bar.k of haroda. Wcsl High 
Court R(wcl, ^>llr^ 1 rl]pelJ■J. Naepur. Party No. 2 refcrricd the 
same foradjudifafioil Oils IribunaL vide its Letter No. L- 
12(J]2t)fi'?4-]R(B-[E) Dt. livOP l9M[iridejduuSeCd)ufuut;- 
scclion fl^iiriLl sul> >euiii.-'i; f2A>of becLlon 10 of Industrial 
Disputes Ael. |[J-t7 11 I of 1^47] wiih ihe following 
SCheiluk 
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2 ‘Whcdicrflic actiHiufthcmanBeemcntofBink 
lianjda, Nagpur in not paying liie 3calE-wlgM t« po" 
ndea to Shri M. CbonJurkar, paA-tiiiH SwiKpCr is ju&Ii- 
fiud ? If fiiiL, wlial icjkf is the snicf ivOrlunan cntillcd b and 
ffoni, Tvhi didadc 

3. ][ :dppcar¥ ttat tbc case 4as pendiDg bvfoTe 
C.G.l.T. J absi^ur and it was ban^nwt lo ttiE coiut comc- 
guraiL upon the estahMalmicnt of h. f) was pending bcfoie 
C.G.l.T, Jabatpiir far filing; ar Af^dont. On nansfef tl»e 
jwtFCi^s wiie bsucd lo the parlies; however, ndltody ap¬ 
peared on behalf of ibe pclilkinEF. The pefilioner did not 
attciul tlte eoint right from ItK Servioeof the redioe. ]■ waa 
fijicd for the filing of (he aOdavil and w.e.f. 30-1 l-'2O05 rm 
afOdavil Li Tied.by Ihe petitioner. Totbiy ilBoil was fixed 
for fil ing of the adfidavit and «indSicaled above, the petir 
tiOber is not attandidg Ehe Ccniit and today also he s ab^ 
licnt Thus he has not adduced Any evidence in support of 
hb claim ihou^ a auffieieni lime has been elap^. On 
behalf of the managemeni ilsremnsel appeared, hurwcvei, 
(Ik pedtioncT remiuned absent and dO evidence in addutxd 
hy til rti, J eo not think h proper (o cendnue tht ease llantEh 
■he prlidojier is laking imeresL Hence ii h disiius&ed 
for defaull of the petiikmcr. 

Henoe itiiE award lhal he h; not entided fur aby relief- 
rjaie(lr35-(tfr-2n07 

A. N. yADAV,Prcadiiig Officer 
^ 4 2«t7. 

2116,—jfcilPl* 3lR#[»iq, 1EM7 C IM7 

^ L4) ^ 17 ^ arj^pTir ^ aipp 

^ fwiwf ^ 

fiRte siwlPi-fi 1^3ir^ ^ ^h+k, 

^-2, Tp TTHqi 

76Jr2[ifJS>^lHilftld46i7SIf^,#^^^?n4iR^2 7 7[ig7 

^ Kfl 

[Ti Ilia-tail7/192/1993-fliJ m. i]>] 

New Delhi, the 4th JnJy, 20(17 
.iO. 2(1h,—In pursuance of section 17 of (he 
IndiEtrial fJispulcB Act, 1947 (14 rf ia47>, the C^nlrel 
CTDveftiincit hereby pubitsbes the award (Reh Nu. 761; 
2(Kf^)rif (he Ccrdal Government fnduatrial Trihu(ial-aun- 
Jjfcour Cojfl, Nu.2, (liandigjrh AisJiown in the Armexunf 
in the Irduiuial DL'qmte lie (ween the emplnycrs in r^ladun 
to ilte manugcmeni of Uanit eif India AJWJ (heir woitmcn, 
which was received llv the GcntraF Coverdnitnl or 
^7-2()[l7. 

[No. l.-12l>1229^1W.V[Rfll-[ri] 
RAJIHDER KOMAR, iJtstOfliccr 

CtMTKAI. GOVEKHMEHT INIKUSnUAL 
TI1IBIINAI>(JIJM-1JUI01JR<X)1^ 
aUNDlHURH 

PbesUinctMlIoer: ShriKaldtpSiHgh 


LDLNa,74lflh5 
Begisticiisd on: 5-9-20(13 
Ode of Decision; 7-S-2007 

Mukeah Knitlar, Staff (Tierk. Bank of h)di^, Abotvir 

... PetidniKr 

rcmcT 

The Hegaunl kfaaager bank of India, Rpgamai] Gtffioc, 579, 
Model Town, Lndhtaila 

.. .RespOodent 

AmAJWHd 

FDrlhaWofknin Hr. Sameer Sochdev, 

Advocate 

h'nrthc Mana^ment : Mr. R. N. LDbUd, 

Advocate 

AWARD 

The folTowing refeienoc was received from 
Govemincnt of [ndia, Mlnfstry of I.abour v^ilieir Order 
NaLL-12fll2;292«>3.;RB-lldiil«19thrcbnHry, 1994: 

'‘nhethee die Wrlion of the Managmicnt of Baidt of 
India in ingXning pnni^ment of Filoi^ai^ of one 
incmmcnl withcunitJaJiv# effca [tod wrniiqgon Sitiri 
Multesh Kgmitrtlejk isjuslifKd'f If not,whffl relief 
the wnrLman isvnitided to?'’ 

After the notice of The Kfcjeiioe was received by Ihe 
parties [bey appeared ttarouBb tbeir tepicBenlativea. The 
workman filed his Claim Statement to which the 
Management filed the Written Slareinent. The workman 
rt1$0 placed on record the photo copies of a number nf 
documcnL'i marked as Annexure W-2 Ici W-ri. also filed 
the replication, contesllog rite el^rm made liy Ihe 
Management Lit i Ite w rii len SM Icment, besides his affulavtt 
duly atlesled. The Management also placed on record 
docnmenls ntch AS inquiry pnKeedings Comprising uf 67 
inges. The ManagcnKiU lendered (he affidavit of tbeir 
Gbiel'OBicer Shri M. M. Desbpandey in support ef their 
elatm. Both ihe parlies have SubmiLledwrilleitArgumeiilS., 
for and againsl the neferenee. ft may he noted here that 
although the workman proved bis iiffidiwii aahiL»i( W d 
9rd the documeoLs W-2 lo W-64 bul the Management did 
not get oppoTtunily to cross exAjnijK bim, Lherefore, Gie 
affidavit and document have ro he eonsidcred as if those 
are nm pit^ved order Iaw, 

In tbeir plcarlings the parties have the claim thal (he 
punishtneni to lire worktoitn was AWAided Aflei hoidii|g a 
domestle iiu)utry. The Trihunal a1 this stage i^r required tei 
examine witetiter dte Mao^oieni liad held a fair and proper 
inquiry AgAiiist iJie wOiknmu ajiJ liul ihe puni^ntcitt 
awarded to him was not dtspnoporlionale lo the miss 
cumluet alleged against him and winch mccuidiog tu the 
Management was proved against him. 

The ciAiiQ of (he worluiKr is Ihar rhe inquiry held 
agai nst hi m was not fair and pnojier since (he Management 
appointed Shri D. F. Bhoteja as Ibe Inquiry Olfiicer who hnd 
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hiiiujeJ AllilTiiSc iLi'iVaids Uic worltmari. The i^virkmati 

TMauj^hc fae: tn :hc Maim^menc Tyr 

^:h;Lllg^^g^ hir. bu: .It ■a :i^ not changed. The inquiry held 

d;ei n^: rllO m '-•■ liirU *illL H rriinLl. Thf 

hlniaj Oilei'l ha.''.I l :'i'i ■ III-'ulaim. Allpr gyi'ng thrt'ijgjl 
ihit r'.''L''irti ! I :.id ihar iiie i knian kaii pi^i pTi.iUu(;ir'E jin^- 
iIknCe i-.^iiii!!.^ SJiri ilhatcya nor he tia^ Rhnwn any 
inMante (.unipiw^rr h if. eilaim LliiH Sliri Dh^ltju biatsd 
a^iainfiT h]m, Any evidence documciiiary Of oral in iuppoTt 
uT I hi' L'lrim !h^t Mr. Bhateja wan- having any hian a^iusr 
■he wcirkf.ian ha-^rn ho yudged On ihe husis oL'hii conduct 
while holding the inquiry. 1 have ^cmk through l!ib^ iinjuiTy 
prcoccdipKJ arid have failed ii> ncnire jny of I he ricLion oT 
'he Inquiry Cffficer n-j shi>T*- ihaL he was bdasrd asainsl llie 
wokmiuh 

Thie iuijiiiry agiiinsL Ibe workman stalled on 
.WhJi January. ^ . p^iiciicallv E 10 pffocecdmfi could be held 
On thni dl y 5U i1 was ndjoumed to I ] (h Fe:b., 1992. On Ihc 
date fisej next, die inquiry idnceT Jedaird the. Enquiry open 
antt pel iime qucsuufLS to 1he workman. Tie ^aw io 11 dia: 
the cbai^e sh[:e[ Ls aersed ujhio itie workman imd a copy 
thereof iHjprm'ided to him. Tf*; workmiin denird the chaises. 
The UKjiiiy Oftkerrhen inquired from the iworknmn whether 
be wouU( defend h:s eiufo hi neself or sv.\ the same done by 
his nepneientative. The wcfikmim suujdn b month’s lime to 
engaae k defenee repncswilalivc though the Hant’R 
presentnig ufticcr slron^ly opposed the grain O-I lurthe: 
op|>ortu]|iiy spying tha1 [he workruan had suffieienr li.ne 
to ergiigt a tkl'eitoe lepreRcntalrve as he had racvived ih^ 
charge s^erM on AihlXceinher, 1991. Che iiKtuiry oLTUcr, 
howeverj dk- liut yteJd and ailuwcd the workman ro engsgo 
a defena- rcpfcsentaiiva uml srudy Ihc documents irpto 
24ltio-f Ffoliraary. 1992. P he wurkroBU WHS also provided 
wilti iliL li^i ^if ducomenls the Managemrmt prcpriRed to 
ptoJuce gainst him. The inquiry offiKr asIiKiihe workniJiri 
lo give I |ie I ijq u f ducumcnls and wiUKSseR he dcKired to 
^friKliKp jin his suppurt of his cast. The inquiry ^^f^iiL■^ 
J'urlJicr aflced 1lie workmaji if he liasanylliing more, lo sns. 
The ieqt^ry w^is then adjoumed to 5(h of f cbmary. 1992. 

Ot^ .nrd April. 1942 the inquiry wlis Tunlncr he id Shri 
S.S. SidJfL, Ltv; re]:refnKninLivc uf the wurkmnn didnol attend 
the ipH|uty priK'eediiigH till Hl.tM] a.m. The ii'.quirv officer 
showed indupEcnCc and asked the ivortTnan lo conlaol 
hi s reprejientative. On relum Hit worknmn rvpurled 1o the 
inquiry cpiccr rhal his TCurefsenlative is not ir. a posilion ic 
appear pit itiut day. Despite the ohjeclicfiis of iht 
Mana^^icul ili^ inquiry ulTicer L'iicd the inquiry for tlic 
tiestdayjThe inquiry offieor ;ilso lOok notcot another(acl 
that Sh ri p. li. ] >Oilej;i * lio wus m appear as a witness in rhe 
ttuSe wttarhe lypist for recordingrhe irujuiiy prttesdtnus. 
He diiecied llta'. Shri Uodeja Mialt not he preseiit in 
Lapaoityjat the time ilic evidence un charge no. 4 is taken. 
He fuith^i notejl ihat Ihc inquiry oould rot he held on Jiii 
Itchniaryj, ] HyZ as some mis.s happening iliid talten place in 
the JaiYii^ ijf Dank's representing oftiecr. Heal.voiK'icd tlie 
bfhavicur nf the woikroaii and advised him to be calm 
during c(ic Jtiaujty [ini::r.cding;t as the making of loud 


speeches eaused teu'lou. indiscipline and iossof decomm 
during the inqiury prucecilitigs. 

Oir Jih AfUiL. I ^192 tlie inquiry proceeded further and 
Stiri A. ii. Driir w:is e^iamined us u wimetfs uf ihr; 
Managcmenl Aper his issamimHion iri cthici |J«; dEtKno; 
representative cress e^umincd him and put searching 
qiLCStLoiis. Tli^ liefeiici' n-uiescnrativeihen elosed the crasH 
cxaminatLDU. After the re-examination the statement oT the 
wjinesft waR el.iscd ai.d the fuoecedings were signed by 
|li<; inquiry officer iul^l me wiirkriiflji Bud his reprcsenlative. 

The Manaeeniem rlieo |iroduced Shri Thatur Ram 
us witness who was aisu cross examined hy ihr 
reprrsieDitativc uf the workman and the inquiries were signed 
by the wiineKS besides hy the workman, hirt defence 
reprrsentaliv e and the Bank’s reprtscnlaIive TJll: 
Managenienr rhen produced Shri .A. K. Gogia as rheir 3rd 
witness who was cins^.L^aiiiined by rhe defence 
rcpTfis^n'aiive ;n Icn^ili. W il-.e dose r>f rlia suuenKni of 
aLL the witnesses the inquiry officer inquired frum the 
empluyer prwerert ugiiinsl whciher hr ha.^ any ruorc 
quesiiur to pu:. Duriitc ihe course of statenwnis ol lhe 
witnesses there arose no -iispuie nor any nbjetlicn was 
raised I'y the wor.sDiUL ut .tis reprewntative hut any 
grievance was aisci agaaisr die behavior or rhe cenduet 
of [he inquiry e^ffieer m shew rhai he was biased againsl 
Ihe workmao. The niqai. i (officer at the elosc of die 
proceedings on 4th .-ApriJ. ibbZmade it eJeur tu the parties 
lliat lIlK ii II pi 1 1 ', \llal. p^'X'e4t^l Oil ^bly m day liasis till It Is 
CLuicluderl. Itie i'lqiii'i wa\ .hen helrl on ^ih August^ 1992. 
on which day ihri Mohan La: was pr-oduc^id as a witness. 
w1|ls was e^Mri'iiifd !:■. ERO iiFid Ll^^v>s examined hy the 
defe nec r-rpit'sc ntal ivc. 

The record of ilie proceedingfunhershnw that since 
one of me w imt ss e.f; Ik M a n a^.c.iicni Shri J. K. Dudeja 
was not avuilabic or. "^tb of August. due lo rnarri^^L 
01 liiscSosL icl.itimi T!ic iii.ubi officer asked the defence 
reprjj.'t'ii aio'L ■wll^■|l:■^ Iil w;;S l^:;dL^y 10 produce his 
evidence pending the statement .Jt Shri J. k, I'Juilcja ai-.d 
I Iw tie fejnOc; | in iili ilv;i I M i . C . H . ri;.ilir j as iticir Ejnsi witness, 
■fhe liunk's presemini; oLtioercross-exummetl him ;n;d I'lc 
proceedings were signed by the Inquiry Ofiioer, the deJenoe 
iCJSiCSCrllaliir: and "ic wiriKSS, Oil filll Au^USl, I 992, tJte 
inquiry oftieer ornvided rhe cooies oi the pruoecdiugs tu 
bcih the Manucenien; auc :he delVnite. On tliai day the 
statemem ef Shri J. K. Dudeja was also lecurded. Hi; was 
OIOSS ex ami lied liv ilie dereiirc representative. On tha: date, 
hetone the close of the evidmoe by both ibe Munugemen I 
and Ihc defener tbe workm^.n wus iisk-ed by the FnCjuiiv 
Officer w'liefnci he warns to make the siatereicm. He rfpl^e^l 
that the snnie s:i.ail I'.tmi [s-.n qf ilic Written .Arf^umcnis. 
TI'ijs rlie ttiooeediii^s w.ve closed. 

.As stated eanier. during the recording c: the 
rviile.niMj :>y Mr- iiiij:i!'i officer [here arose asiruationto 
show that th-e ft r.quirt tJifiLtracted in ubiniicd ttnti purlial 
manner urhe ei er inec lo ung llic voice of lha woikmaii oi' 
eondacted io a ntanuer to show that he had a biased mind 
against iIk worVitiaii. ihciefore, the inquiry cutiducicd was 






in 1^^'. T, tticrffore, flo not ftnfl evid^itcf or 
juSLliii^^iLkm given by (be weekman to be Id eve ttiait the iiujiiiiy 
[tflCiocj vtaa biased ajtaJjKt him aad, the^efnie, (be ir^niry 
fonducted Alas bad in law. jud^^neitt ci(>td by 1h« 
mad in sjpiKirl ol his <:Jaini lepuned aa 1 !fti4 (3> Stf 
is of no helji tn him. After goin^ Ihrnj^h tbe 
Fxnceedi nj^ s 1 am bitisf li^ii chai (he; t^nguiry OffkvT^aiCLr in 
E. mnFii. judit'Lous ntaitni^raiid pr-uvideti fciil ufTpoeluniLy 1o 
[he worlumin tu defend Jiis case. There never arose an 
ocoasif.n to show (hat he aclet) irt a biassed manner aguiniH 
I he wurbmuji. ] do nol agree wJlh [fac submtssinn thac the 
comments made by the Inquiry officer about the conditcl 
of thedcparttMirtal wilitcSMS show [he bnStrf mind of the 
lid qirin'Off Leer. Itiscxpcclcdafcvcrycfficiallohe iifwi^ht 
tJid slraigb' forward while ouJtin^ ihe elements anci when 
in offieiai cf flnaneraE insiiruEion lookii lu:re and Ihei^, lw 
[loes injustice to the panics as wv.|1 aS LO the syElem us a 

The next cl^ni loade by ilia wLhrkmiLn ibiso uf no 
rnerit. Aecerdin^ to hini thc olTieerwho had signed the 
[locument, rcLtimiiij'the cheque, for insufficiency of furids 
v.-as nnt proixcded ariosi by (be HarHgcmeiit I amabaid 
E thief caoi'rti elaim itvn uinoe hes oo-(hicf has been not 
ticen jMoectdcLl againsl him, Ihetefbte. he should also be 
l^( oiT On tnat accniirtt. Tt is well tnown tha] the bii^Lo 
record is held by lin; incnmbenl who is supposed to hold 
ibarjte thcoiol. Thr supervising officer is notercpccted to 
t erif y every entry in the ledgers and chcct other documenLs 
('erore putting bis signatures. No donbt a SupervisJr^ 
f.ftlcer iitxpetJed lo check up to at lca.sl Id'S of ibe cases 
1 0 see 1 ^'hethcr the suhordiiiate w/ork Injr him is oetir^ 

Ijopcrty. The basic rtsporisrlriJiLy sliLl icmaiiis of iJie person 
S'bo holds i he reouEd 1o say whether the e ndor^incnt, he 
matinfi is based Ob fads or not. 

T ly:.u orkman baa clniEiied that since Dofinaneiai loss 
ijai-Lsrd to the Bank as a result of the na^li^oL^CI 
alleged against 'be workman, iherefote. the punishment 
awnnet?:! wut diaptopoTtionatc artd cannoj he maiamined. 
In support of his claim he has jeferredto Clause I !).3(J)eir 
the Bi-partil 1 Scltlciucru wJdch reudb I hi L grtrea neglige noe 
rtSanS duinp any act prejudicial tq the inlf of (be Biuik... 

IFwe loot ai the promsioiiH the ciaim nude by the workman 
eOi^S it^iL stTod. As per this clause any act prejadudaE lo 
Lie intc rest Hif the Tia Ilk wbsu grasE negfigciKe. 'ihe other 
jirOss ucglijiencc would he involving the Dank wi(h a 
serious loss it is an admitted fact Ihat an individuiL Or in 
Listitiition ij. known nor only by I he fininciul rersonrccs i( 
has hu( also by rhp r^fuLulion it enjoys. The act of an 
employee, by which he rcrurus thf cheque of ihe cusLomcr 
saying ih»i ibereJs nobulanDC in the account against wh ich 
lori cbeqiu is issued wheicas liicrc is halanca iLvaikthfen 
v'hitl impression the drawee of ib« ehv({[K would hive 
shout the winking uf Ibe mstitirtion andwbcthci it would 
not have atfcct the rt^igCbiian ,if the Dank and ultimaleLy 
prove prejiiC iaa I to Ihe inlerest of (he Bank. Nobody wouEd 
, li ke 10 bave an aicociunt or dealing with sucli a B^dk where 
(he elaims are returned wilhout jdSlifiable Ciuse and the 
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payrrwrus are acting caiaftELy. Therefore, allhoBgb m 
finasKial loss was involved in the act ccnnmiEtHl ^ lh4 
workman by his ncf^i^nce hut the aaroe definitely emrsed 
lOA^ 10 (be repulat^n cff (he htsti(utitui and so the ad of 
Ihe workman was piefudicM lo (be interesi pf (fie Bank. 

The nexl pki of Ihe workman is that ihc niher 
charges agairrel Ihe woEknun wtn: proved on Ihe wroi^ 
assumptions, therefuie, Ihe ponLshmerri based Lhaienn 
should he aside, He has referred tn charge No. 3. 
However be ha.H nut supported hia cLaim by any evidence 
EoslkOw (lu: be was notahsanl from bis scat from 12 noon 
(t» 1 p.m. on 3id May, and that as a result of hh 
absence the vouchers cmild not be posted in (he cuncemed 
ledgers whioJi ullimsitely iffecletl ihe working of the hank 
and caused iuconveiiiencc to Ihe mstomcfs. In support uf 
'his aUegalion the hianagcmenl produced (he wimesseS 
who testifiE^ the ahunce of the workman and thewerkaiian 
hiS fai led to disprove Liris lad by any evidence. Tlit cbisrge 
Ibereruie, was righlly proved by the Enquiry OBieex. 

After ^iujt through (be pmecedin^s of the domestic 
inquby and (be evidemt^ cullccted theiEin I am of Ibe updnion 
Cbai (be Management had held a very fair and proper 
enquiry a^iost ih£ wLirkinaa, in wLiich lie was ^iven fnll 
oij]ionviniy 10 tkltnd llirrBt;l/'. Fie wis served wiib Ibe 
dinrgcshect and h'hs provided with the list nf tfic witnesses 
which the Mana^temcnl desired (o produce a^inst him. 
He was also pioviiicd wbh the docunwid.^ Likely to be 
pfodiiced agipnsl him and w;;s fan her giv^n opporiimity 
to pnidiiicc his evidence in defence. He was represented 
by 1 defeELOt reprcseuLalivt. T'rom the.day to diy 
ptoeecdings if Js clear that fbe Enqui ry (Dfficej'condneted 
himself in a [utire judicious manner perhaps like a jndiciaE 
oflker 1 iuve found no basis for the workman (O alleged 
that Hu Inquiry Officii was bjE^^d against him. Tha inquiiy 
fl ft ten r gave Felt oonskieralion lo the snbiiEissionS of the 
woikmini ind more than once adjoumed (he proceeding 
on hisreqfucsl. He aeled in a verydisc^linary manucrand 
did [101 gel unduly eadted by the cuinduct of tiie wurkman 
during the inquiry proceedings- He however did not fail in 
eautioning (he workman that he should he ealm during the 
procsediiq^ end should nut create disorderly atmoSpdieR;. 
Thus Ihe inquiry officer acEed iil S very nuEtired naanner 
and 1 do nut find any Eapsc ai weakness in- the inquiry 
proceedings. The workman wa.^ etiaijfte-Rheotcd with unre 
iban tHic aLLegation which were pinvcd and rfghlly so in 
view ctTlhe cvcdencc. The punisttment awarded, lo my mind, 
was justified and cannot be said to he disproportionate to 
the mtsconduct alleged against him. 

In view of the disens^ion made above 1 am of llu 
opinion ihit tJk idiOnoFtbc Managemeiil in imposipg llie 
punishment uf sloppagc of nne increment with cumulslive 
effect and a warning on the workman was Justified. 
TlierefOrC, the workman is nul entilJed to any relief. 
However, I feel that (ha workman has suffered (ha 
]iunishrtien] for mute Ihin 15 years.. In case, in Ibds between 
Lhcre has come nothing to the notice of (be Management 
Lliiil Ihe conduct of the wurionan was noL up lo (be mark 
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llie ojnipe^nc aullioricy , fiu ihe icpicseiilatLon ofUic 
wortniaji, ^iSiUcr Lo TEvdciv thcirondfif ai least in Oe tvcen] 
of fii:iJi£i yl Hue Mine. In the yonnj a |Mirson 
iMjy a>[nii^l bnine ntLstaJees hn| with [ht ^v^nCemejiL uL' 
aj^e nn^ rlm lured and Balizca hEs mEstahns. Tlic 

award 1^ a^Binst hEm. Let a nopy nf iliis :Lw:ir[l be 

sent in ihp hipprupiEalc GovenrinctK for JKC^ss-ir^y aniiyn 
and ihe filJ be ronsi^acd to records sifter Juetsmpljftkm. 

KIJLDIP STNCII, Preiidij^!;Ofikei 

^ -1 a> 0 T 

^.sjr. 2117.—JtfijfTOrr, I^MT {I'M; 
'T^l I4J J7 '4 arJWT^^, 3l4 

■311^ ^ y^'sjefa ^ # 

-H f^[^ ailalfri* 1^ ^ 4igifrW 

^-2, ^ 7fe>n 

1 ^ ifiRTtlt, ^^;?3^Tn3;TT^ir ?-7-2007 
^ ^,^11 ^tri 

[¥. ^^-l7m2/7/]9yS-51Ti-3tR t^-LI)l 

I 

TlftlR^ 'ir^f l/l 

i jNcw Delhi, the 4lh July, 3007 

SlO.i 2| t 7.—Eti PutMianct nf Seflidit 17 ul the 
][>dusEri;il disputes .^t, 1flf7 (14 yf 1947^ the Central 
C^yvenuDcii hereby pgtilishcs the award (Hcf. Nn. i/jS; 
ZEXHJofthe CeiitTiilCkivcTiiinejrtladiBtrialTribiJiiaL-ciJin- 
Libouj foicL, Nn.2, Oiwnlipirt] aa rfnwn in the Aaaevure 
in the iiMfu^ial I>ispule between the mana^mem id J..EC 
□f India a^d iheit wortmen, nceeived by ihe CcrliaL 
GovcranKC^ on 2-7-2IXy7, 

(NtiL I .-17012/7/l!«ti-IR (B-ll>] 
RAJIMEJhR KL’MAR, DesfcOffioer 
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^nktr; Sikn Ksldip Sli^li 

CjiSf: Ho. I.A. No. 66a/2«H 
Regjsiccei] on: 25 -fi- 20 flS 
Dade of Decision: 3EM-3[Kr7 


G. S. Jolly, Ko. 7+J, Dera SlahJIi^ MohftUs, Maniiiiajra. 
Oiandipirb (U.T.J 
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LErollsidij, The SciiioT Div 
Je«van Part ash BnJIdirg, St 


IE nr the Wo^man 


jiioT DivisennaJ ManjiBcr, LltJ of India, 

Iding, SeaOF 17, Uiandi^rh 

.. .Respondecit 

APraARANGES 

Mr. H.B.Sin^h ArlOra, 
jVJvyCiiic and 
S. JC Veima, AR 


Fnr the Mana^ieint in Mt U. J.Stnob. 

Advocate and 
Brijiii Siuftb-AR 

award 

ilie loJIowine referenoo was received by this 
TribunaJ from GovtrniifLeni t>f E.ndia foi adjudieatLnn and 
award within a period nf I'nie-i ninmlis. 

‘ Whelhcr ^britn. S. Jolly. Es-Dcvelojiineni QfficT;i, 
T.ECof Endia is:i wnriinan uiHfer Ihc L.D. Act, ]y47 Ea 
viaw (f thf. legijiL pusitton held by the Apex tnurt ia 
S. K. Vcrma Vs. ^fahesh Ciiandeti and OilOllier 
jiySJ (J i isCR "iJyi ano K. R. .Adhaathaya etc. V?,. 
Sandni (I odia) [.id. EAlR l’A'4. SiJfirt;nic;Cijnr| iJbti^j'.' 
If yes wIiLiliCi iliL aeriiui nf ihf. Senior Divisnmal 
Mana^tr, I IC uf India, thiuidifiarh in icnninalitiji 
the sendees of G. b Jnlly w.e.f. 7S 1 i^jnsi and 

lethal? Ifnn:. wn.ii rv'i?J i> thr individual conettned 
entitled lo;" 

Tlic notice nf the .'ofei^ncc was uiven lo the parties 
who appeared Ihrim^h their counsel and repiesenraiivt, 
frorntirno lotEnie. Tne a m Virian Etlajj Ids Mnlemeni oi daim 
through cnunsel, the Mana^roucjiii JiLcd ihcEt written 
Rialenienl. The wyrhnian tiled hii alfidavEt whereas Ihe 
Manaficraent tendered ihe uffliliwii oI Shri A. H. Atura, 
their AdtriEiiLSiraiisa OHner, En support of Iheitclaim. The 
parties have ^iLso placet! on record copies of a aiLiiibci of 
docutnrmli. The Manaf.enienr J^^ctl^n■^;^l Shri A. D Aroru, 
llieir wiiiitjss who slood it! rhe nross eitamirarinn of ihe 
wnthinnii. The wortmaii also a]:]'ici;LraLl as wiirvjss iii soppon 
of bis claim. 

The dsLtn ui the wor!man is rhar he was rippoimt-d 
as anapfuenlice ^evL-l^'J^^lfl^lKHlicrr by the Miinagcmenr 
if January, h-ilI w as placed on probationfotone year. 
After ilie etsmpl e I ism ol' apprentEceship period he was 
uppoimedas Repolai DevelopmeiLi Offisret auO posled in 
lEnir No i of LJC. Ludhiana in Kchtuary, 19W1. In view nf hks 
stiliEfacttrty performance he was ermflnned in servict in 
Feb. 1991. En DcccimIsli, he wits Iransrccrcd io 
hfauiTtiaj re fUT C handiearti) whene desjiite his besr effnris 
hr; CDuld nnr enme In ilw ^ood I'duJcs of Senior .Manai;er, 
Mrs. Gardesp kaur. 11i^-Jjrviccs wcrc tcrminared on JSlth 
nfrjeeeniliflr. 1 yy?, Lhrorderof[ennitiatinnofhia services 
was bad in law fnr nnn-ajijd ip.i iori Ot mtiid by the oomptMent 
iiulhority for falling 1o hold en^luFry, rn find oor ilie ribJi 
cnopcralinn (if bnSs sT :.ie w orhmun, for non-incLusEon of 
work done by ManjEl Kaur a^etrr undei ilie workman, for 
non-supply of (Jocume ets such as Icrret nf Tonal Manage r 
dated 2nd nf ScjiieiiiliL r. 19ds ■j'b(; \jLurkmai! has prayed 
fnr sciiiiLg asiilr. ihfl order oi his Iccniinaiinn dated I si nf 
Januury, lyyb, for reinslaiEnit him in serviee with full tsaek 
wages, COillijtui'y of service and nihcT cnnscqucatEsI 
benefiLs. 

ihe .Mnnngemer.i Lias nppnsed rha eltom of Ihe 
workman. It is stated hi ihem thal the claimant is tiol a 
wfirknian u!s .ne was war it ins. as DcvalnfuriKni Officet iH ife 
lime of his dJseiigagmriL m ihk" >o wtia nol a workman as 
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dufini^ I'y ihe liulustiial I>Lsputc^ J947, 
rrfvTTct] lu B£ Act. Even oihcfwls^ ilte wL^rknun W 4 J& 
gcvcTOMl b>- the [inivisicrfiS at LIC (SliU) KcgiiJatiDiii 1960 
UC thvelDpiiKiil nfficen; (RevJsicir of C^rUiin 
I'enns nnd Candilians of Ik, 19S9 ^lucli have 

^TvcfTiding effccc ever ilie pcovl^Oiv^ rpr i >k Ait. rtKiefoie, 
line liispLlc rained iii»det ]h« ACI isnut muinlainabk. He 
jtso raitnl to avail of the lemcdies of appeal, revi^ 
iitd memoiial, Iherefora atso his application is not 
mfldr.tainablc. 

Oa mjerilsilisthenr nohmission that the petilioneT in 
notnwfH^ttnffl in tans of jiidgmcnl ofthe Hon'hic RupeettK 
Ci>iKrl of indii in the enne Adli^arlha and in iIk face of 
Suitr i^cJ^l■ti□Il& uid Rules. The post of ] ^velupnucnt 
tHfiocr being; ^UpCrvisoiy in nature as the incinnihcnt is 
^^ukred lu develop snd incfuse the prodvCLiOn uf new 
life Lnsuianec bu-iinass in n planned manner. Ute ageots 
wort under bia supsrvisioEi lo whom he guides and 
supervises [heir activities. He enjoy^t the powers of 
recniiliDcntaird training of new aecnls. He also rep res cats 
the LJC in the area Jk Epu^ed. Adiiiittio^that IhepetiliniHr 
was appointed as appreutiee Dcvclopnicnt Offieer who wia 
cunfinned as such w.e.f. 'JOth of Fehnniry, l99l Bfler he 
suoKSSfoLly Ooruplcled tbc probation period. According 
1o Iberu Lie pctiliancr was Iransfatred to hlanimiijara as a 
special ase. Denying thal the petiiioner hwl done his best 
to aotiicvHr the ^otil Or [hal Mrs Ourdip Kaur was prejudiced 
agaiiKt hjD and did not cooperale, i1 is Staled by LhemlhaE 
in fact Ihit jicfiiioaier dtd nut shuw interest in bis working 
and failed to adiieve Ibe busioe^ target despite repeated 
advices oraJ and in writing hy the BtfUlch Sdld Divisional 
f>fTiccrS- His wUrt was evaluated for three years ending 
with Zi93, ^94 and 2^9^ arul in view of hi$ performance bis 
sersiecs were liable to he lemiiiisned in lecms sub ralefd) of 
rale 7nf3dwi(h luie 8 uf UCof India Dcveiupmcrc Officers 
(Revision of Certain KmiSaildturtditkrEofserviDeJRuleR. 
1989. iJc was thcrefoTe, served upon with Jhttice^ d»ied 
Hjth of-April and 6di of June, 199.S. The pelitrOntr did give 
satisfaelory repJy lU ibusc notices nor an]' faetuat in 
accuiaeics were poitHed Out by ItiiU iu ihe figures of his 
hLsiucss. TiKiefure, be was given three lutmlhs tcrmioalion 
of bis sen ices nolioc by the Zonal Office which wa.s served 
upon the petitioner ou 29Lh of SeplembH, 1995 thrungb 
the eoneorped brancll. In view of ihat the services uf 
wurJeman came to end wx.f. 2Mi of Deeoinli^r', 1995.TtK:y 
denied the claim of workniiui nude in puros 4 and 5 of his 
slatcrucnt of claim and submitted thaf the order temnib^tiflg 
ibe services uf the pcEitiuuer was perfectly in accordance 
with die rgles and [he Criteria fised there under and in the 
light of lenns and cundilitirE uf his appuiutmenL They 
aubmittec lhal the workman has no claim id mairilain 
[henrg'Ure, the referertee be answered against him. 

The werkmau appeared a in the ease 10 

support his daiin. He proved hrS alUddvit cahltdl WW L He 
admitted iliat he had KMJved [he cotnmunicaljon by wtiidi 
the appraisal of his work for the year ending 2Kth of Feb, 
199li was conveyed lu hiin vide letter daited Hlh of June, 


1994 and by remiuder dated Stb of July, 1994. He bad also 
leecivcd the appraisal of his work report fur the year ending 
2Jith of February, 1994 and reminder daled l9[h/26(hof 
August, 1994. He further admitted to have received letter 
dated 2fith of February, 199,S about his woritrug and Slaird 
that the apiiraisal of hiA wording for the year ending 38lb of 
Rihmary, 1995 was conveyed lu him vide leLticr (bled 18lh 
uf April, 1995 and by reminder dated ^ of Jtuia, 1995 and 
he had made rcptestniation dated 7thof Oclober+1995. He 
also admillad 10 have lendved IcIIets exlulbits Jri-19 Id M- 
26. 'Ihc Mun^getDCfUcouiruDcd Rhri A. D. Ama, their Adm. 
f^fftcer in support of ibeir daini whoprovied bbafiidnvit 
arul documents marked as M-l to M,2^. He admitted that 
the workman was posted under Lh^ Supervisury conliol uf 
Ms. Gurdeep Ksur, Senior Diundi Manager but dcndisd the 
kouwlHfge tbal the workman had pDinlad out omissrons 
done hy Maitjii Kaur, AgenI No l80b but Ms. Unrdeep 
Kauc bad noj held emiuiiy in that matter or that the salary 
of the woikman was slopped for oite year during 1994. 

T have gone EhrOugh ihe file and luve alsocousidcficd 
ihe submissiuua made by ttu Representative of the patties. 

The (fucstion which has fallen for the ennsideiaiion 
of this Trihunal is whelher Shri C, S.JoUy, M-Ucvelopniciil 
OfGeer, LiC of India is a workman under TD Acr^ 1947 in 
view of the legal posllioit heU by the Apex Cunrt in S. 
K.Verma Vs. Mabesh Chandra ^itd Aiunhcr 1198J fJ) SCK 
799] aild If. K. Adhyanthayaetc. Vs. Soaidoz (India) Ltd. 
{AIR 1994 Supreme CounieOfll. flOflTjle Court of India 
coTLsidened the Jiid^unHlI of H. X. Vcnna's case (si^ma) while 
deciding lJk latter case Bind their Lordsbips observed as 
under: 

In S.X_ Verma Vs. Mahesh Chandra (19S3) 
SCR 799 the dispute was whether O^velopmenl 
Officers of titc J ifc IdiurauCe Curporalioin of India 
were workmen. The di j^te arose cm account of the 
disiliissiil of ihe uppeilanl-DevcIupnient Udeer w.e.f. 
8th February, 1969. The Court noticed that the 
change In the definition O'f workman htOugfu iibocrt 
by the Ameodiog Act (»f J6 of 1956 which, as stated 
above, added [0 Ihe Origuully eiuctcd Jelinilion Iwo 
oidtc DaCegortes of cmployccE vie those doing 
"‘Supervisory" and'beetuueal'’work. The three Jiulge 
Bench of [his Conn did not refer io the earlier 
deosiDtis ib May and BakerfAlR 1967 Supreme Court 
678)1, WimeofAIR 1964 Supreme Court 472) and 
Burmah Shell ca.ses (AfR 1971 Supreme Ccmn 922) 
(supra). Ibc Bench only ncfecred to the decdsinn of 
[bit 0>ur[ in Workmen of Indian Standard Laslilnlioo 
Vs. Management of Indian Standards Inalitutiuo 
(1976 ^uprciYK Court 145)w|Ke$ while CDfl-^idkrlng 
whetbcT ISl was an “indusliy” or not il was hdd that 
since the l-D Act wa^ a legislolioit iotejided to bring 
jibuul peace Jiud harmony between mamgement and 
Jabour in im ''industry" tbc teat must be so applied 
as 10 give the widest possible oounolatkiu lo Dw 
(erm “indtisiry" and iherefoK, a broad and libera) 
Bind not a rigid artd doctrinaire aippmaiit should be 
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adofrtcd ici nleiermiiie whtUicr s panjcubr tT>nft;ni 
wut an nduAtrr or nof. The Court; Ihcrefonc, held 
ciJr ‘lie (jUKldan wticIlKr Ehe Tle^eldpriir-JiL 
OffiwrTs tr tbr LlCwcre w^orkmen or pyi should adopt 
n pnigmiLie and not a pedantic Eqgrroatb and tousidcr 
Uic bmaf ijuKliou at on wluch aide of the line the 
ftflrliinij fi fell viz labeaiT cif nwnagpnient and then to 
OOnsidei 'WllCEllCr then: W|^ nny good loaffOOFi for 
jEEivdita thciYi nvbT rrom ouc aide to the other. The 
CCHlTt Uieit nolijtcd that the l.|C Stflff ReguEalliDra 
dassifiq I Ihf suft into four catc^onea vi^ (i) Officer?, 
f 1^ I>r.vo [upfDcitl OtTiocra(Eii>Sn|wr?isotimnd tdcrical 
Staff LuW fit ) iabrwdinitle staff, ITic Court pointed 
out thai Die vclupincnt fifFiccrs wrere da&sificJ 
scparntio \y both ffom OfTioers ou the one band and 
snpcrh'M ciK and ekneal staff on the other and iha i 
they as t -e l] ns class f !I and cEH-ri!! TV Muff ncher Ihan 
SUpeciun ikJculs were placed on par iuiraituch is their 
appoiiiE lEg and disuLpLinary authorily us^s ihe 
nivtsiodal Manager whereas ihiU of OflkBcs was 
/^nal M luugf r. The Court afso releiTed lo Iheii scaJes 
of pay land pointed uut that the appelkilon 
‘^Dcvcli^menl Offioers no motv (him a gluriited 
tlcstgnafcu. The Couri then rTfcired la (lie nature sof 
daldcs oq che licve lupmcnt Officers and pninicd nui 
rhat a D| ^eJopment OtlficcT was tn be a whole time 
cniplo 3 fii: and Ihar his uperitlicin.s were to he nedq iui^i I 
to a Lle|lr)e(l urea and that he wres to be 

transfer . lie had no autitorlly wh:iiso«ver1obLnd 
the ;ar^aration li^ utiy way. His piineipal dury 
ibppcaiei lo be to nr^iii?e and Jevclup (he business 
of the edrfWhmi ioi: in (he aiea allotted to hi ni and FOr 
that puri^se. 10 rierTyit active and ccLiatde ay,eii!s, m 
train rhan, to conva.ss new htuiness and tu tender 
pusi saJqferviecs lo pol icy buldeiy. He was CKpeeied 
to asAisi Lnni inspire the aj^ents. Fven lie h;nJ nut 
the aiitHsiriry either to appoim ttit^m or to take 
disdpLiijaiy autiou agajiist ibem. He did not e\'cn 
suporvi*; the wort of Ihe ag^ms ihough he was 
rcqnirctq to train ihem untl assist them. He was to he 
a fTifod,^ilosophKrap(l guide oflhe agents w rut iuji 
with! n Ilk juriidiftion and no more. He was ojepctlei 
to tilimdate and e^iciie’' tire scents to work whiJe 
txerdsiig no adriinislialivc contno] over them. Tha 
agents ware not his sabordinates. He had no 
?ulJO[idiiule staff working uodcr him. I he Court 
Thetefur^, he Id that it was eJtar (hat (he Llociuprnent 
Officer ^ultl nut, by any stretch of itiiuginiLiion, be 
Sikt (u bq engaged in any adminisinitivc or managerial 
work anp Hier^fore, he was a wortmarr wiihin ihe 
meunind uf 1hc 1.0 Act. As Jiiis been pointed titil 
above, tlis (JeeiKion did not refer to the earlier lliree 
decrsjonl in May and Eater fAlE 1^67 Supreme Cbur: 
67S) WEtfCO fAIH 1 y64 SC:47Z> and B(i rntjih SheJJ 
Cases ( .AIR 1971 Sitpreme Court ^72) fsupraj and 
ohvicnisir pruceeded on the basis iJwit LI'an employee 
did nol jcume within tlit: four ezeeptitjns to the 
deliniLHip, he shoirld be held (obc a wortmao. Th i ^ 


basis was i n re i lus eoiisi darci I ;iid ri^jejed in UunuaJi, 
Shctl ease ^supri) by a eo-OTdinaie Bench t>f three 
Judges. Furihei no fii'ihrij^ given by (he Court 
whclhar the IJev-^Lipmenl Officer was doing d erica I 
Or leehnLeaJ wurt. lie was admittedly not doing 
munualwork 

Ihe HtvTi’ble tinprenic f’ourt funhci held that 
the deebiens in the ^ater S. 'K. Vernta (AIR 1^(14 
Oxiri ■ 4b2; iXJI l'h Cuth ^AIR ]'JS4 Supccinc 
Court 71 -I j and f ilia t ielgv (AiR. (TRy Supreme Oourl 
7S.S) did riiit iioi i^ e. I he earlier de^■ision£ in May and 
HSaJrtr (A I Et ] bu prer.ie i ioiirt fi78) WTMm'{AIR 

ITM Supreme Co mi d '''.'l n i; d tiu rmuh Shell (177 ] 
Supreme L'ourl 722 1 . Aeeoiding :o Ihci: TjOnltliljt, 
the opexCaurt in case .A. Sundaratnhal ( AItt JMlJb sc 
] 7(IU] has held thai ihe l.iw hni ;'uwn in .May and 
Rat^rCaw (AJK ]irh7 Supretne Court(:7Rlwas stiII 
good and was iiei i i iL-im'-, Ji-juwricd. IhcE riicn 
held: We 1 1; 11 ^ .(i^te three judge Bench decisions 

which have laken Ihe vi^w ’.bar a person lo he 
qualLfrcd m be a we'i'sumn iiilis: la-. Ruing !he work 
wii ieh fal k In eny uJ liie loLr calegories v ii. manual, 
clKriL;ak super? iscry or lech.iical aod two iwojuLlgc 
IJench Jeeisions wh eli have h^ iclLirlng Mnne or 
the other of said l iret lierisiuni nave tcileratcd ihc 
suid law. As apalnsr ihk w;- Imvia ihree liuee judge 

Bench ... l ic-i n^ivc wirhau t referring lo the 

decisLnns In Mat ana l.taker. 'WjMCO and Bunmah 
SheJ] ciises (sjnraj 'nave rake;i ihi- ■;iiher view which 
w;Lse.spT??sJy neuuiivcd vi?.. .t'a person docs noi fall 
within the foui oreeptoos m diL salil drifiiLliinu he ts 

n wcfJonan with In il>e i i>e;Li il i.g of ■ I} Asr.! Jentv; 

the posirlnn In !aw as .t tih'.uuis loduy iilhai u person 
lobe u worisTian under the IfJ .Act must l^i; ^mpRiyed 
lo da fhe wort nf ui v '^1 :ac; ^■;^legs■'r^es vi^. niiimiii] 
unskilled, skill.-.:, iei-!irnuaI. operulioiwl, clerical or 
Suprrvisurj. Jl Ls rs'.r enough that te is nni ee.v^q;d 
by c illic^r I if I hr-1 u .1 r v.vcepl lore, Ic- Lhe defisiiiian. 

■('he IJun'nle tiuprs-me <-.rLin, alter discussing the 
jHisLlLon uf law has coire :a t'ne coiii-lusjnris ihar ihp |^w 
laiddmvTiby R K.‘V'cnriu - ^.iirf isupral was nut a uood 
law ihcir Jurdship-i in tr.a: case did iini mnt Inii; 
cunsiderDttun die earilci' LdgaiLi,! oi. ihr: pnlm ami 7.;:lt:rred 
lo above. They have heli! iha. iri i.Tder lo bs called JiLmaelf 
lo be a workman unticr f i,^ If) .-^Ct. iJie petiLioncr wius tn 
sh.uw Lhal he was empIf.e-.i lo ,k' ihe work of ^inv of 
oaregory vif. inaa-.ial. .iwiiiled. skiJtcd. lechnkial, opcrallrm. 
clorii^l or supervisury fuf: ing into-rocisidcraiinn rite naiuT^ 
ofdurynf nfVi-lopri:eiii OffiLer uL Lie LK.'nf India as dclaiied 
the h. K. Vernes s esse ;s i;--i;li ir i:intnu[ be suiJ by amv 
sircrch of argt. u'^n .s thul the workman falls in the category 
uf workman as defined b; lU.-Acr 

Aisumir.g foi rhe sske uf iiruumenls that itie 
liciliinri^r wMs a warkmuL or. the day his ser-vlcus wcn; 
irin-iintued by the Mmage;uei!i. yei 1 fiml ihar ihe urper u: 
lermination of s.-:rt i'ci s of ihe w -ji.krnan wus justified and 
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r'tF1]|-gqE ?(ij)J 

art 4aa legjtl, 'Hk uf ihc 'workiiHr tkvk gOvertitJ 

by line tcjuvi aihI candhiDnb af appraiUmcnt and die nikii 
by whi.:li ih« sameivert gi&vcrrtwJ. TKtap(Hitrtintr( l&ttifr 
dialed Ii vI Januaiy, J!J9i whdiclimerged inunhr daled 
Kll!i uf Maicb, 11>!:I1 cLcsrIy stipulated the lerms and 
amdlticTiF; grtvemirj^ the appoindnent of the petitioner. 
He wa.'; also gavertied by the Life luSuruort; QtrpOmliOiL 
uf Indii {Staff) RegiilatitKis, 196(1, UC? of India Development 
Olfieers (Itevision and certain terms arid eonditionn of 
Sctvicfj Rules, Aocoidthg toniieSof die lalerfnIesK 
lL'Hk U cv cl opme r l OfTicor fa Hod to conform lo the rMqxiuFie 
limjijtiie 7xinatMjiTW|5cr4iHild Icmipralc hiis sei^ wts n Her 
^tvLn^ niritllH^c nuinths nutiw or HilDiy in lieu thereyf. Oi 
i rim] ii nuiuber ulf ludkes wtiidi libce^ lJul Ibe 
Manajemeirthid told tothe peTiliontr that hi s perform a iice 
w;iS nol uplu tutnark and in accordamec ^ith the leitns and 
ounditLtms'of tus service. In hb; slatcioent rbe petitioner 
admittlcd that he had received Icitem exhibits M19 to 
hf (uitberaidiiiiltcd that appiabal of his work for Ihe 

period ending 2flth of February, 1993 was conveyed Co him 
vide letter dated 3th of June, 1994 followed by rennlrdar 
da'jdSth of July, 1994, Hu fudbar vdmiir^d loha^ r^CUivud 
lelt«j dated 3l st of July, 1994 pertalitiiig la appraisal of bis 
worldrE for period ending 23lh of February, 1994 and the 
leCter tegardiilg appt^sal of his work for rha i^^rlrtd ending 
2ath of February, 1995 and rumtuder duwd 61 It of Juiii, 
199f. ] k furlhei admitlsd lu liavc made the lepirsenation 
agalrsl the letler dated hJh of JtiUc, 1995. .Ml this shovfl 
thal Uk hlanaj^inenl lind notified to tbe woikioan Ibathis 
purfoirntinoe was not opto to mark in th.e light of hLs 
appoinliucnt ordc:. The periliouft however, faiktl 10 give 
Sattskelory explanation to his poor perfartr.ancc. It was in 
I hose viroumstances that his services were terminated by 
ll"; MEuagement. As It appears from the record and rhe 
statement of tha workiiiiiu Ite wjis given proper buticc uf 
iJv proposed adinn against and the rea.sorLS there for. He 
wts also given full opportunity lo^vplalu Ills poAliinn. The 
rules gevunil](g the Hirvioes uf IJk wurtoun aulhorizied 
the Manaperumtt to terminate h is services. Thus the aelron 
of Ihu hfnimgenKnl lu krnuoulclbciicrviiccsofthleworfciiian 
wjis j ml and Ipgal. In view cf this the wntfcman is noientithxl 
lo any tciicf. Tbe reference is answered ag^l nsi him iKnlding 
lli;it be ur rtnC entitled to any re lief. Let a copy of this award 
he sent ro Ibe uf^rttprialc guverament for neocssary aotiun 
and iIk file be consigned to rersndsafter due completion. 

Kin.DIP STNTtH, Presiding Officer 

5 2007 
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New DeEhu the 5diJnly, 2007 

S.O. 2118,— In putSuatlCt of Section 17 of the 
Industrial Disputes Ae^ 1947 (14 of 1947), iJk {jenflmi 
Liuvcmuienl hereby publishes the award fRef. No. 29/ 
2fH>4)uL tbe Ceniral Oov 4 ntaifk;ni IrrJustrial TiiiniDal-cuin- 
Laltour (lonr^ Lucknow as shown io tbe AiuKnuK in the 
InduslriijJ Dispute belw^u the employers in relation to 
the management of Chntonmenl Huiinl tiiul ihuir workman, 
which wa.s received by the Central Coveruinenl Ott 
2007. 

[No. H3l)l^l.™i(3-IR<lHJ)i 
SI :RFNDRA SINGH, Desk Officer 
ANNEXURE 

CXNTRAIh GOVnimifiKriNIKJhTfUAL 
llUBlJNAI>CUM4AB04!RC04Fin; 
UlUkNOlV 

T1{ESEtJr iSHEIKAOTSElUKIA 

Presiding Officer 

29/1104 

Ret. Nfr. l^J3«12/l/2*03-IRa>V) ■>!- 34-2-Z004 

BETWEEN 

Sri kfangai Sen 

S/oSri Loom Singh 
Rv'o Village Alia 
PO Rtibulu 
Meerut {U.r.> 

AND 

Tbe Executive OJScer 
Canlonment Board. 

Meerut Canrt. Board. 

Meerut (D.P.) 

AWARD 

Tha Covanim^nj of India, M inistry of Lalnnr, New 
Delhi referred tbe lulluwiiig dispute vide No. L-J 3fll 2/1 / 
2001)- iR(DD) dt. 24-2-04 for adjndJcatinn tn the Prrsiding 
Officer, CGfl'-cum-La hour CuutL Lucknow, 

‘‘^Whether the action of the martagement uf Execulive 
Officer, CiolOnmenI Boded, MeefUt in termiiating 
[be services of Sri Sen 5/o Sri Lonm Singh, 

MaEdour w.e.f. 23-i-2tf0U e just and Icg^t? If nnd, to 
what EelkcftlK wvjikman is entitled^"" 

WurJtw's Case is (hat he was woiltirg as laJwur in 
Oi^tnnma m Board, Meerut si nee I - E-96 and tbe employer 
made him lu work as labour till 22-3-2000 and when the 
wcrkrir appeared on 23-3-20011 Fur wurJt he was llOt allowed 
lowurk. 'itius this services wtre lerminatied by oral order. 
Ii i$ alleged that workei' was terminared witboul any 
oppurlunily ol being henril and he was cvcd rot given 
notice, notice pay or ceioipensaUun, thus, lha Carpoomeot 
Buard Meerut viiOlansd Section 25F of I.D. Act, L947. It Es 
further alleged that worker wa.s krtninaled whereas juniors 
tu him were reUiiiicd st;rvi« iird ibuS'iht management of 
[he Board vioLatixl the provisiun ol'bee limn 25 G of the I.D. 





^ ^ the GA ZFTTb O K ]NDiA:JmY 7^.'SRAVAN.A ^.-.93^ II—Spr. 

Atl. It is ^ls£> hltcjcd thal the CoifflanniciiL Bevard is its. vr luicHH. Ft was-yili^vr d i hut ■J^'urtter dcKR not tn pmdeft 

puhlisJiLDEbtherlisiiments Ibf employing thp workEiii. anytvidenu; Un theopfii>s.itppuiiy examined bri 

Worker has IhEr^rore prayed for rtin-stalcmciit with MK, Shanna and ”-1-n.'ihr^ npjmsiLr party examined SrL 

ConliEdiy c[fflervi«and bactwaji^s. Kxj Krimir. 5iiiKrvis.ji iif<: ;:nuinmcnL Goard. 


On hlaf yf the appositt parly wriLlrn Htatcmcni 

has hesn TlIk 1 by-the ratitOilrnenL liKcniirvc OffictFj ^^e<;nI(. 

f^posilc pirty has tieried (he alkj^ioiirS m;iL|e in the 
Slulcmcirt ef etalin ILnstly it is alle^d Hiat Carlonmcjn 
Board is ny an iEidaiRtry and ii not cr^gfd any irnde ot 
bnsineRR ani ilhJitlurc it does I'ltx witiiiji the perview of 
indLsJiyaii etmeiindei l.TJ. Asn, VM7. In cjincr>it:n lsi^cs 
the laheniTs ate cnAa^csl pdrcLy on tcirifWrajy basis as 
tasnaL Eahenr for specific period of approved ram of 
Goi^srinracn L for speeifis^ wort and on coiia]ik-iLiEi ofliie 
ssitl work (b c servie-Es sif such temporary anti msnal Lahonr 
;iTE disdisprsed with, it is bIbo alle^ lhat the warker 

was never i ppumted a^insi any peimBiierJ ... he 

was cnfiBj^ei purely temporary capacity us casual lahmii 
andtheiefnf; he docs rot eonm widiin the definiiioirof 3 '> 
Aet. I( is fu thcr aticjited Hi^t iJwrcis noviobiidn til ID. 
Ael. It is fun her pointed out that wnther Jias FaiJ to disclose 
ncocasary.'d ;iaib;A)ndcrs as lo when he was emptoyeLl what 
we™ IhelennsardcmkliiiLmsof iheappoiiiniiKni und who 


The wLirher huir.Ji f!^eJ diictirnentury evLacnce 
losiippun his ease uor Mr. uppe^.red to prove his alle^siiyus 
in the court. Qn the mfier hand Sri R. K. Shamia !iii]x;rvistir 
of CanEoaiiiurit Lic^ird appeared ia wiincs^hux ui»d slated 
that Sri Manu.al workec [or 2f) days in .April, 13 dsys in 
May anil ISJ days in Jure ;i^. rastial labour. He has 
also slalcd that S-ii Maii^sl Sen was engaEed in the 
emergent cordiiious ii: eJeanin]; of Sahid Sinatk. Fie Inis 
also Slated that Sri Sf u w;js no1 engasf d a^airst 

any post. He has a: so s .ihmilled that prescribed procetiticc 
W3S nol applicil lie lure his er.caficniem. Sir k.K. Shurma 
has slated ih:i| woritcr has not woi kail 3d0 thiys thcietbre 
there was no nceil ui ^tve any noliec, nnlicc pay or 
conijiens.atis'in to the rwirVer. Sri lOij Ktiraarhas also stated 
I lull no nolice o: .loiice lI.iv or compensation was j^iveu. 

None afn^iirrd Ic- :orward the ai^iniicnis ttamJcHh 
I^niiudr iippeared hni he sail I iha. he has no authority knci 
|o represent the w nrke-. 


Was Ihc au(liority of issaie Ihc ordei. ]i is also submitted 


Perused I he e\ idenc on recoi d. W'or kiar nut nude 


(hat worker, has no-1 suhmilled aiiy tlocumcirlaiy proof ip 
siihstaEiliat ^ his aUpyiittons. The opjsnsrtc party has 
specifically pbaded that wnrlici lia^ mn worked for ihc 
fierind nf 3^ thiys in Ihc calajideT year belbrc Ihc dale of 
kTininutior tsfliis aikjy^d corlTBCt. Easily ii iijiJieEcd thai 
the worker (lus worked only for Vh days. In view of be 


oata etbSc ihii; he worked f.snv I 1 -^tb lo 22-d-2rKKI. He has 
oiso not heed ahle lo pr-t'ce that he was lermtnaled on 
2 . 3 -fj.- 3 fh^J. .■VbiforJiriE. 11 the e--. iLleiiL-e ii-| record as state-e 
ahnvL- wiiTke: has only '.voikLiJ i.:r kss thaii HXl days in the 
year IWH. In Ike e r\titns.ances it is nnr proved Ihat the 
mana^ionent nas viol.iti: ; iiy pro-. isionof the l.n. Acl 


nbovt the o i|>osiiE ptirly has requested ihai the slatemeni 
of claim sho aliJ hp rejccicd. 

Opjvi! I lb; puity JiiLS fikd works .suiicliur book, m asior 
roll and pay tolc. 

Wijrkh filed rcjoiiidar. Ii Ls ulloEcd that it is uoi 
neeassary Idr ary industry ihui it should earn profit. The 
case wort obJte oppoRitc party i& [hal of a locuJ body the 
rCSpwisLbitLly of whieh is to cnRorc water sujTpty, street 
Ir^ht apdsai iiatiiin eic. to Ihc residem of ihe [.Hirlonmcnt 
Board as suth Lt is a industry since i( Lnvnlvea the 
eooperation jctweeo snipJoyer and employee ami iJk wort 
tsof regular lalirre. Worker ha-ssmted that he was working 
al iht pernit nent post wiili (tie opposite parly and he ilnl 
nOI work on daily wayes. !t is also alle^erl ih^l he 
contifliroiivl^ worked with (he opposile party and ifie 
lecminatirin >f ihesc scrviecs is vrolulivc of provision of 
T.D. Aol. Worker has also alleged that he eoniiouL^ibsly 
worked for' ^fi days in pretedinE 32 caleodnr monihs of 
his [citnLnuiim. 

Wnrki r last attended the court on .^-1 lOti ihereuilcr 
the worker r id nut turned up. 

One S i Kamlesh KuuJaj the trade union leftdfr Ott 
4-L-fl(] attetded the eonrt ttud Jie too did not file apv 
aulhanty letl :r. On^Z-h-Ofi Sri Kanilash Kjimar stated thai 
worker has r ot authorised li iiti. In the urcomsiarsces thari; 
wars t» opiit n to procueJ under rule in B(D)c.f the E.U. 
Art, 1947 jitid the oppnsik party was directed lo examine 


So fji I-' r-K' coTiLcmifii' of iijifios-iic parly ihc 
C.ariuiiinIKi -1 tiuurd b noi iiidboiry, ■■i is poinled eait that 
line CariLonmenL Bneid i-, siimLar thai of MunieipisL Eomed 
and has Iil-km ahjt ste-e m be a i I'H.I-.is.iTy and nc-ceo'dinEly 
ran1onii'.i;iii lEoarbl is aK.i e i.nn.-iirt. 

Oti the diicussioi s .ihovf | cc'ine Lo the cnnciusin-i 
lhat worker 'nii lat: :■:) “nne lhai rlie crapio-ycr has 

.led him on .Midi} iJlegalLy without any 

jnililicalion. Thorefoib o-,iie is decided afiainsnhc worsiar 
and thewoikor i^-ioi eeiiiJed lo any leliaf. AwaiU passed 
aecurdtneJy. 

Lucknnw 

F^HRIK.-WJ JilJLKI A.Prcfidii^Offioer 
a 2IJIJ7 

2119.—j-^THfiirJ, ‘VtiTT L-747 [ 1947 

W] \i/ i-T 17 T iiifjy'T Mtih 

^ TiiJ'iTi H'Ii^ ibS.'i' # 

iq flf^ -^ISl'p'qrf lTC(Fr 

■i3fVimTr.'5rT -i-HIj-q ^ t^R'l R5T 

lOOt'IOOfi) ^ yohrr^ tfTrT ^^ ^5-7-3007 

^TIRl ^iir fir 

!b'. T^-i-Li.:.'?!ir3(ifi.i ); 

75 ^ l-He-, ^7?^ lO 
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in wm j u, 6 ,1929 



New Delhi, itic 3Ui jHiy, 2007 

1119,^11 pursuance of Scctkm 17 of the 
Industrial Dispulea Act^ 1947 (J4 of 1947^, Ibc Centrail 
GovcrDcneaE heivhy fiuMisba [be award No. 1 (MV 
2006i> Oemlial G^^vcnuiciMlpdBsddalTiibuiial-ciiiii-LBlKiiir 
Covil, I'TimVii lBin IS EtHHm III tlK AnfHjnire in the 
Imtiisiiul Pis{>ule bciween Ibe emiidioryCTaiarebinato 
ilK iTB i iq g pTii ^ of GamvHi Rngjoeer utd theirworkmii, 
wtueb wn recelv>eit by ibe Central Govemmciit on 
5-7-3007. 

[Nn. ^r^4m Sm^WKlR (DU)] 
SUAtNDRA SSNOU, Diafc Dfiiocr 
AivraiuHi: 

IN lUfe CBVIltAL C(yVEE(NMB4T INDUSntlAL 
TRIBW(NAlAllJM^LAW>Un OOVI^^ . 
EKMUOIAM 

PtHBit: SKW P, L, NDRHliRr^fiJ^u, LJ-&, 
Preadii^ CUiiccr 

(TliiLradiy (he 28Lhdqruf JieKh Z(MJ7> 
PD,1M^20M 

(I.D. KV^OmufLaluiaCaiii^&iiHkulHiin) 

Workman P-Manoj, 

SiecNi^am, 

Tbodiymi P.D, Karvn^ganwlly, 
KofittoDiurKt 

Adv.SMT.Saji 

ManagpiDHit The OanisOEi Engideer E/M 

NaviI Base, 

CZbdiin 

Adv. Slbri K.S. Dilip 

AWARD 

TbE is > leftrenK nsde by (Iluiird Gevcrnrixuit indcT 
SeciiOd lll(IMd) of JndnstTial Di^ules Act, 1947 fior 
adjudiralioiL lofcrGDce is ^ 

"Whether the denuud of SIl P, Manoj frooi the 
mna^cnciiinf GarisHi Ehgiiieer(E^ MES, Naval 
Base, PO CodnD furrendatemciit and nfj iihriBHti np 
of hit Service u just and Dir? If so, to wlul n lief is 
tbe woflcman entitled 7 

3. The worker claims to have been wortiiyg as 
Generator OperaHr in Naval Base commumely aince 
1 -4-1995 Id 3(^2-30[17. Hie was at^tgedduoiifth a cxntiactor. 
But the conftract was sbam. WIm (be worker demanded 
reBulansalinB and apfimaohed Ceninl Adminlxtralivc 
Tribunal die nunaBenKnL leimimtcd (be service of (be 
worker and similarly placed peiacBE. Hence (be iednstiial 
dispute was raised. He seeks roioslatement And 
refulatlsaiiian in acrvice. The management denica Ihe 
cmploycr-craploycc rdatiDiialii|i, According (o them (he 
worker was workiiy^ under varkus Cnnlractors. The 
man^geinciit had no (xmiml over the worketr His salsry 
WAS paid ty ibc cuzUmetor. The canlnctar was looking 
after the service conditions of WDikoi. The contractor 


snpcrvisul the work ol the worker and similaily placed 
persons. The question of COntinuOieS service In tha 
mamgemeht 4o« not Arise as tbe worker was employed 
by the contractor. The worker is no! entitled for 
reinstatement or i^gnlArESAtion Or aoy Other reliefr 

3r When the EDBlter came up for cviiknce the leoincd 
coiuiscl appearing for the worker reported ttnlhe had no 
iiBlruClioiE bom his party. The worker icmaincd absenL 
Hence I find that there is no existing dlsputa fnr 
adjuidicalioi]. 

4. la the lesuh, an award is passed fmdhtg tbal the 
demand of Shri ?. Manoj lot reinstatement and 
t^gubrisatiHl is AOt and bm. The worker ia oot entitled 
for any itbrL Nu uosL The award will take cDcct one Hionth 
after its pubIkatiHi in the Offlcnl Cazefle. 

fDiictalEd lo the Feisnnal A^istant, traiHcribed and 
typed by her, coneoted and passed by nv OB this the 2ftth 
day of Juoe^ 3007.) 

P. L. NQRBERT, Fmakliif Officer 

A?reNDTX;Na 

S 2007 

Vfsn 2110,—aAeMin* infWiw. i(M 7 (iw 

14) ^ *uv 17 ^ siJRT'l m-iln -wtnrn 

3^^ ■U'ini J 

3rfbli^?ItT ^TPO^ni ^ (TRTf TTWl 

IQ5>300e) ^ It+IRW ^«ll t, 4K«H iS 3-7-3007 

^ pir Hfi 

[U Ija-14012/S0/20^^-3a^ 3F )j 

. 1^, iwt 

New Delhi, the 5th July, 31107 

SrOr 211d,^In pBrsuancc of Seabm 17 of (be 
Induatihal Disputes Act, 1947 (14 of 1947), the Ccnlnl 
Gnverament hereby publishes thcawiid (Rff. Nol 105/ 
2006) Cedill Government IndiEtrHl Dibmal-CiBn-LhbOur 
Conji, BrBaku)&nn as ihowa ia Ihe Aaieuiie in iha 
Industtiai Dispnie between the enqiloyciA in relation lo 
(he m&i^gemeut of GarnsonQigEiecrBiid (heirwHkmal, 
which WA4 received by the Ceotral OovenuKiift on 
€S-a7-3r7. 

D140l2«iraW2-lR(nilJ)] 
SURENDRA 3INGH, Dc^ Officer 
AhTffiXUS 

IN IHE t£HISAL ODVERNHENT DOOSnOAL 
IIOBVKALClJhHAOaORCOlia; 
QINAKLILAM 

Fnscal: SiilIU F. L NOJI(££Kr. LL£,, 

Presding Officer 

(Thursrby Itu 3&bdayof Jnne, 2007) 
LDLltS/lOH 
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TtFE GAZETTE OF IKTJIA:;ULY2S, 2O07^RAVAN/^ 


Sue. X'i)1 


WurkmBn 




[T. i>. L5;2fin.l irf IBmaikiilajii) 

IBll M. MotiBiu 

MjwlhciModliMqjtJFMn, 
Funiduil F.O.k 
K u nyik □ in on ObI lin 
Adv-ShriT. Saji 

cjiH^t The CjBrnsofi Eii}[inccT 

Ccithin 

Adv.SliriK.S. Dilip 


AWARD 

This Is 3 leienncE mnide by CbiilrBj OwcfiHntatl imler 
Section j4 { LM^} of Industrial Act, 1447 for 

adjiidicaiic^i. TU; jeferenCt; li; 

"Wh^lhiCT line demand oFSh. M. Mohan Ethu line 
lYian tonwrii of Gmrrisoit EI^ginee^{&M> MBS, N^val 
DoiicJ PO Cochin ibriEdnstHtcnicU and legnlaiisatiofi 
of hif service is Just and fair 7 Ifsc.tD whal iclief is 
the ^nrkmancnli]!^ 7 

2. Ttc tsvirhcr ctsinns tn havi$ Hen worhin^ as PUmp 
OfHnunr Njvil atniiiniOiisly sinOi: lt>‘3-l 44-7 |i> 

'1 ■^O02J lie ^iS cn^ieed itum^ a cdnUBCItif. Bid lIk 
oonLract was sham. WInen the vorkei demanded 
legju^iuiajqDi] and approaefaed Ccntnai Admintstraitive 
Tnbuaa] tk mana^rvfd (ermlnabed the service of the 
wofkar and siittilarly plac^ pcisodS. ] [enoe the indifSlrUI 
dispute uas raised. He scela reinslatcmcnl and 
ieguliuiSaaOsi in service. The man^eniHit denies the 
empioycr-aniployce rclaticnship. According to them the 
worker working under various contractors. The 
IKUm^getiKht hud no cOnlrol Over the wurker. Llis ^]ury 
V3S paid hy the wntractof.The contractor wis looking 
afifr the service condilions of worker. The CDnlTnCIOr 
supervised 1 1 he work of the worter and similarly pJaCed 
persons. The question of continnons service in the 
maulBsciDelit docs nnl arise as Ibc worker wa£ employed 
by rhe coptraclor. The worker Es nnt entitled fnr 
retnstatenn^nl or regularisAlion oranyothifr relief. 

3. When the matter cairic up for evidence [he Icairrai 
CDunscI apicaripg for the workcrrcpcncd tfaal he bad no 
inairuetiont front his party. TH worker temaiiied ahsenL 
lience i i^nd that there is no enisling dispute for 
Mjudicaiio^. 

i. E^lhe result, an a-wyntl tS passed finding lhar Ihe 
demand □):' 2jbr[ M. Mohau far reinsEatemeot and 
ncgulajisatipfi is nof just and fair. The worker h ucf cmitlcd 
fior any neli^. No cost- The award will take efiher one month 
after its pulilication in the (Micial fjazede. 

{Dic^lid to tike Pervonal Assislant. trenscrihed and 
typed by tii^, corrected and paassd hy me on this tbe 2Kth 
day of June; 2007.) 

P. NORBERT, Piesidiiifi Officer 


.■\PFElNLJiX:Nil 


W,5W, llJl,.n tarr 1^7 V1447 

UT i4i tif trm n T atprivr trspr 

flfiRtTTiwT ^ TW 

] 01/21000 J ^ irhifvid air TRUilT ^ 5- 7-2007 

m! uivi "^^IT ^1 

I40l2''7ji.'7002 3|t^ 

Rl?, 

New DeJiii. :he 5 Lh July, 2007 
SlO. 2121.—In liorsnancc of ^Sccti£)^ 17 of the 
lodusiria! LlisputE^ Atl. 1^/4" Il4 of the Cenlnjl 

tkivcmmcnr hereby publishes the award fUcf. Nu lOli 
2t)0(i) Central f rn-rtnuiient 1 adastrial Tiihunal-aim-Labojj 
f'tnirl, Emakuiam as shown In ihe Anueanre Jjk the 
TudtLstiial Dispute beTween ihe employers En relation to 
[he mauagaiiieot of Cm i Ison Fjijtl nee r and their workman, 
which wuS ceCewtJ by llae Central Goveninwui OK 
S-7-2nn7. 

iNo. J. 14<lU.'7fi/2l)02-IR(Dl.;jJ 
FIIJRENDRA SINGH. Desk Offkci 
ANNBillRf; 

IN THE CEVUtAL GOVERNMEWT INDUSTRIAL 
TRIHLNALrCThALAHlUR OtXJRT, 
ERNAKUTAM 

Pkwenl; SEIRf V. L. SOttDERT, B.A., LL.B., 

, Presiding Officer 

(Thursday the ISth day uf June. 2007i 
I. D.JOS.'lMK 

(T, D. I^.'^flfn^ of laooiLr G^un, Eraakulam) 
Workman K. N. fsatheesh, 

Knihamangalathuehira, 
tTieramaneabnr, Ayilhaju f .0., 

OlE.TlhahL 

.Adv iiliri f. Saji 

Manageimcnl Ibe G arris u n lingineer L'M 

Navai Base, 

Coehii'i 

Adv. Stiri K. S. Ibitp 

aw.ard 

Thii is a refenJnCL maLiebv Central CovcrnrYicrYt under 
Section ]B(l)(d) of industrial Disputes Act, 1^7 fur 
adj udieation. Tha refereoec is: 

"Whclher ihe (lerrjrnl of Sh. K.N. Sath&ish froill the 
maiMEprnenl ul Garrisun Engineer CE'1.1) MES, Naval 
Base, PO Cocli in for reirLsiatemcrU and reguiarisation 
fif his ssrvbue isjuSI atld fuir 7 \{ so, to what relief is 
■Ihe workman eniitltd 7 

2. Ihe worker fliiims lo .have Hen working as Piunp 
Operator in Naval Base i'unlinaously sinte 10-7.14^2 kh 
2n-2-2nn2. He was engaged through ^ oontraolor. But the 
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r^m-g^ 3(ii)l 

cnnlrjtcl was sbair. Wh^r the worker dcrBaridcd 
regularinatkHi and appmached CciitraJ Adminrscrllivt; 
Tiibun^l the ntmagcmcrit IcimiDatcd Uie Eunice of Itic 
worlccr n nd sdmdlarly plaiccd petsotK, HerKi the indistiia] 
dispute was raia^dr He Seeks rcEnatatemcrl ^nd 
tejliilariharror in service. The marka^eTrcn t denies Uic 
cmployer-^empkiyec relaiUntish^ Aixurdipg In them Itlc 
worker was wcrkiD^ unrier various c on tractors. The 
manaHcmcrl hfid no ountro] over the worlwr. Jlis salary 
was jiaijl by Ihe coirtractnr. TV ounlractor ^aa looking 
after ihc service nondicieiiQ of woikxr. The conir^OT 
supervise Hie wcwk of the worker and similarly plated 
perjons The question of couLitiuuns service in the 
mansjierfieni dOeS not arise as Ihe worker was empEoyed 
hy thf .:ortractor. The ■worker -I? not cnlillcd for 
rcinsLiiierncnt nr tegularFsalioo or any olher relief. 

3. When Ihc msrtercinlei^ for evidence the tamed 
anmscl nppearjpig for liie worker reprwtd th^l he hnd no 
instnoctioua from bis party. The wcirker remsiined absent. 
Hence 1 find that there is no OKiSting dispute for 
adjudiiCBdcn. 

4. En the result, an award i^ passed Emlinf. that the 
itmand of Shri K. H. Satheesh for teinstaleracnt and 
repilarisation isnoljuStand ^r. The worker is oottniitled 
for fl(iy rvlicL No cost. The Kwjrd wiL take cBectore month 
alter its publiealioo in the UQinal Gaoette. 

Dictated 1o lire FPrsonal Assistant transcribed and 
typed by Vr^ ccoucclcd and passed by rrw on Ibis the 2Rth 
duyof Jnne, 2007. 

P. L NOHRFIll'j Presidipg USocr 
APFFMTHXiSil 

^ I^sttTi, 5 -icllj, 2]ftrt7 

11 Jl,—iJllil'h* SjfVtpiqtT. 1^7 { 1^7 

^1 i-ij nft yRT 17^ ■3frj!H''r ^friFr 

aitV 

aAiitPlqr 

■jfriTFTni'^qii "Siqitfii, ^ Tram 

55 / 200^5 ^ ^ 4 - 7-2007 

^ Tra m I 

■ f^lM-]20!L/7Sr2O(S2 aq^ JIR (^-|1) ] 

Tf^ 

New I>(;Jlu^ the 5th July, 2infl7 

ivO. 3121,—In pursuance of seciiOn 17 of the 
[fldustria. Dispiilcs Act, 1<M7 (14 of T>47>, the Certrsi 
finvcrnri'ent hereby publishes the Award (Kef. No. ^5/ 

of Ihe C’cniralGoveriviticnl Industrial'Ikibunal-cum- 
Labour Cbur^ Ron^ku Jam as shown in Ihc Annex iUlhe 
Indu^lroi. Dispute between [he numaBeinenl of IJiuon 
Bankof J:>dni and Iteir workmen, rcr^ited by Ifac Cenbal 
GLivummenl on ^-7-2n07. 

[jMo. L-iai! iTTR/anai-TRCB^H)] 
HAJUiDEE KUMAa Desk Officer 


aNtcxure 

m IHE CENTRAL C^TVEXNMENT INmiNIWAL 
IHBCNALCTMdJiPOVROOIJia'. 
EKNAEUAM 

rkWdl; SHRI F L NGRBERT, BvA^ LLBL, 

Fiicaidif^Ofrpeer 

(MwUl ^ d^afJmev BWT) 

LD. NiiLf5oriM« 

(1. D. No. 15/2nn(2of I ahovr OihirU limakulaiD) 
Workman: TbeOcncral Secretary, 

UnkhP Bank of IhdiH f^rqdnyees Unici^ 
TT.VJTtk HltA'SvF4atpgpr1Q\ifa Lade, 
T. K. Divakamu Read, MrUtsda (P.O.k 
' I' h hu vana m bqHiram 

.Adv. Shri Ashrtk R, Shetioy. 

Mjtitagemem: TV Chairman and Manf^htg DireClor, 

llitlon EkinJtuf India, 

Vidbau Bhawan Marg, 

Sarknan fbiv Mumbai-dnOIIQI 
Adv, Shri A.S.P. Knnip 
AWARD 

TbE IS a refciciuie made by Central OovernmcEiI under 
Section ]Cl(1Xd) of Industrial Dispulea Act, 1947 for 
^udteatiuiL Tlie reference Ik : 

""Whedterlhe action of Union Bank of India in 
domifisipeShai P.A. fliackn 4 justiriaMe Or jasi and 
proper ? If nol, whal lebcftbc workman is entitled 
to?" 

2. The fads oflhe case in brief arc as fnllnwa:— 
TV workman in this case was employed ir Udiort 

Bank of India Slaff Training CetUrc al Aluvn as Carelaker- 
cum-Warchmiin. While so, on the slIcK^ior that he altered 
figures of oasb amounts in the Telephone l^egislers 
regardipE STD Facility availed by [he padicipanta in the 
training prOgnimme as well as allercd dates in Check ^in 
and Check-out HejtLstcts of pari idpanis, with a view to 
mbapproprialc mcmey, a chiirgc sheet was issned to Ehc 
CZSE and an etVquiry was conducted. He was fnnnd guilty 
of the tfisrujcH and wjs disallisse J from servitK. He filed an 
appeal, bul did not succeed. Therefore he raised an 
industrial dispute through union. Accordir^ to the irnkm 
the enquiry not Conducted in a fair manner. TV 
Imrpiiry f Kficcr was biased. He did not follow the procedme 
of enquiry and did not comply with princlp^s of natural 
justice. Ihc findings sre pcrs'crse they me not Supported 
by enough matcrEsIs. TV pubishmenr imposed is harsh. 
TV Eh SC qrlinary Authority did not take info COOS^ tali bit 
the citcruiating circumsianecs. Ihe lioqiiiry UfEccr hdmscir 
acted as the Disciplinary Anthority and.imposed 
pimistHncm violating Ihc provisions of fiipartille SeUlnncnL 

3. Aecocdinjt to the luatmgpoKnt, ihe enquiry is in 
no way irregular cw findiugt perverse. The Erufuiry Officer 
has eonctneted a fair enquiry complying with the principles 
of UBhiral justice. He did UM enlerlaiu any prcjndiiec ur 
indulged in a biased jltlttiude. The workman wues given anrplc 
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□|)|)oiluiuty iJk: canc. TbcGik^nii^ OGkxr bimsetf 

iltt DiKtpItA^T^ Atitho^ity and the puDiabmenl 
iiiQMScd aminensunlc with Ihegrivilyof (iKfuiKCftiidiicL 
The findirK art: haacd nn matcriala an rccaid. Nt> 
inlerfciHicc in tbe maUrr uf Jinddi^ Or pntd$hinerl, 
wauoiitied. 

4. Sirb ihc validnt^ of CDCjiiiiTT was qii»tj«Kd 
tbc iiniuD a Hcliminary kik w^ raised ^nd that 
was curaidcKd prcJiininarily and found thal there is mu 
infirjnil^ or jnpmprieiy Lji iho proocduio follcmcd by tbe 
Eatfuiry Mii [tK danfwsiicen 4 vity is valid. What 

rcmaiiH to ha consiidcjnl arc: 

LU WjielhEr the lindLpgs ue perverse ? 

(2] Is (he punishincDt proper ? 

Jht: evtileiicc ounsEls of [fae Ordl lestimofiy of MW ] 
{Brupiiry Oflpcor) and dtonunentaiy cvhIciice of ba. Ml 
anqiury fik. ' 

S. Poind No-jiU; 

Tbo otjar^-shoct conlalru the alLcgatiDiis that Sbri 
]’.A. CtHnJkd while hwlding ihe pOSl of Caralakcr-cum- 
Wakbinan innipercd with the refolds of ihe InstltaLlrhii 
with a^iow fn enrich him self and tbe ad of the wuikman 
amurnited to piisarnidija of iulii^ ps^judrciai lt> tb$ interest 
ofthcbaidc, ^llJnji within riaiiso 19.5 (j)andbfeaeb trf any 
rule nf huL^ln^sA Lvf the bank or instnietnnR for tbe nuuiLog 
ufaoytlepurt^eiitHfiiJlhtgwiihiit danse (d) of Bipartite 
Sefllemem. The learned counsel for the wiioii submits tJiid 
the 2nd ehiu^ will nol stand aS the marmijeineitt lias not 
pointed out ^hieb rule nr inslmf tiem of Ihe Truma^nkem 
was violated by the workman, flause iy.7(d) is a tninur 
miscDtuhiirLITtie management has nitri btxn able 10 point 
mu w hai is tl le ha^sls for 1h£ 2nd chaij^e. As ri^itly pointed 
oul by I he leimed oonnse] fordw union the manafiement 
has nol bein able tu show viulalion of rule or 
insiruaiou. for the fllle^ misconduct of lampciina with 
records he it charged for a maijur luiscOniduP- li is not 
pointed out hat said the mdsumdud uf larr^Tinj^ with 
records will amouni tn violadou of any nile. Since line 
imnagemcnj has nnl substantiated Lhe 2nd chsirge arrd the 
Enquiry Off ttr bre; noj dealt with it Indcpcndcndy of the 
1st t±aEge, jht: linding regardhig 2od char^ caiuut be 
sustained. 

6. I'bfc ls[ charge is legaidiog teniperiu^ with 
Telephone Regisier and li^In^anl Boardiiq; Register. 
The leiephole call cbaiees ndualLy received and recorded 
in the Telejjhore Register was allered subsequently. 
Similarly. iiHihc I od^ing and BnanliHg Renter the check 
in and checJ^ nul dales are aJiered m Order ro include mom 
days tban adtual. Cateiii^ bills ore prepared un |he basis 
uf [he enlriiffi in ihe Register. Thus higher amounts were 
received hy| catering eontracDor ftioni Ihc managemenl. 
Tbe spcciOif aLie^tlcm gainst the wUrhmau is rhrit on 
L4-S-200Q ti^ entries in TckpbnncReg^r (EkI. MEX-2 in 
Eki. Ml>wete dieted. Scriel Nos. 10and JSnfthc erlriics 
dated 14-d-^lUOnf Tclcpbrniie Register is said to 00nl»in 
tbe alictatlnlt. The telephone diaries actually reenvered 


from one Suresh Kumar wa.s R.s. 58.75. Tliat was corroded 
to Ra. 57.75. As per fil. No. O the actual amount receivifd 
by the Caretairr was Ra. 27.50 buE was altered to Rs. 22.50. 
On 1 2000 one of the tclcphnnc charges received by the 

rarctaker was not recorded in I he register and Iho amount 
iHR.‘L3R.75. EitL MEK-7 curapaler priul out of call tariff 
shows the actual charges of [[:]epb(ine calls. £iil. MPX-t> in 
(hcmpnrt nl HosttJ Warden sirbrnitlcd to Chief Manager 
uf ihe Bank. He reported aboni the alterations in ihe 
Idephone RcgistST. Fni. \fEX-4 is a letter written to om; 
Ghulinui, anoflbcer of iIh: Eoaiiagement in Delhi enquiring 
about the use of ^TD facility while attending uaifliflg in 
tbe Staff Training Uenlre, /\Jiiva. By F.nt. MRX-.5 {2) be 
replied that he had made arr STD ralL on 15-8-2000 fcoiin 
Staff Training Centre. Aluva and be had paid Ks.38.75 
coward STD call charges to the Carelater. The entrira of 
14-6-2000 are made in ;bc handwriting nf tbe wurkmttu 
according Ic MWI. Hit; liosicl Warden. 

7. Fage* 130 anti 140 of T.^>dging and Boarding 
kegiSKT contain rhe disputed cnrricR. Aa per Sd. No. 5 ihe 
dale nf arrival uf the Lrtnir/re p^r^icIpaiLi k 14-12-1999 and 
the dale of departure is 22-12-19U9. .As per SI. No. Ifi tlic 
duieof arrival is 15-L 2-1999 and departure is 22-12-19^. 
The datcR of departure of bulJr piirlicipttnift arc Mcn 
cuneCktI. Ar^oidlng io rhe management these were only 
two of several iiiMiiiiccs. Est. MRX-b b; a repud wilh u 
Rtatcment of delaiE ul u I lerai isinS and csccra paycrtcnls to 
ciinleen cciiiracto:. Esr. MFX-fi is prepared by the lluslel 
Warden. ErcL MLX-7(1) isn Idler of lhecamcen contractor 
admitting that for about 4 months Ciircialccr Chacko had 
been altering the dates of arrival (to early dates) and 
departure (ro later dares) in the Lodging and Boarding 
Register anti niising billis for higher airronnLS than the actual. 
The workmun hiid shared ilia oice^ amounts with Ihe 
contactor. Heexprearfd regrets foi the lajiscs on his pan 
and he promised 1C hf liooest in future. 

8. But ihc teamed counsel fCr the union argued that 
there isrio post of Caretaker in the bunk. He points oort the 
posis Ofcnlioiied i 0 Parl-ri of Appendix' B’ of t st Uiparliw 
Scfikmcnt("Bipartite Scttlcrticnls' by Il.P.J. Kapoor, 12lh 
bdiliooL pages 89aiitL 9f)). Among Rubordinalc staff there 
is i» post of ‘Ciireliikcr'. J'hcrefOTC rbe learned counsel 
COitLCilds l1iar ir was nol Ihe duty of the wurkmad 10 
niainlain the Tdephone Regisier and Lodging and Boarding 
Register. There is eiO rets^^rd tu show thai he was assigned 
that duty by the management. The 2ncl argument is (hat 
the workman Was generally having night duty and enlriieS 

[0 hdva bccualtcred in 1hcTetcphDncRegiSferaSW«!l 
as Lodging arsd Boarding RegisleA, ware recorded dniiug 
day while someone else was on duty. 

9. Regarding the duty of Caielaker, Appendiv‘B’, 
Plart-ll of Lst Bipartite Settlement referred by the learned 
eounsel for rhe oniois docs riot adually niemii^ri all ihc 
pO& 1 & iib hankit, hu: only chose posts and duties which 
carry special allow an DC. I his cart is seer from the opening 
paurgraph 0 f Appendix' R'. 
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AUowHDct Ihtks 

Thi: IclliowirliKC docs nnt include Hie roulioc duties 
of' Ik umIcc f(;lciiiCBL^butdiiutic) ^hidi a wuitinan 
numuLy has to petfbim, but mcidy cnutiKiutes ttioec 
Eptciai] diilic!t whidi if pufonned in acklitiontnlhc loutine 
clniie& wiJ eulilit Ihc wtHkman toa spcdal BJkmamx un 
Ibc iHms and eswf hJons provickd in OiafA^r V7" 

JCJ. I[ iS in evidenct: |Ii:l| prrtis^pccl'i'vc ^''1 ll^l! [KnI or 
dfisi^nition, tlie workrtijni w;is ppinislcd with iIk duly of 
pnairHeniinoc of 'Iciepbanc Rc^Esier snd Ijod^iui^ and 
Boandiji^'Re^isr^r wjpenever Jk iwjis on duly Ju llic HjusLcI. 
Hn Inid 'vrilEon (he Regislcts whenevcj he nas on duty, 
liali. MtXs-f? to 4fi. Daily ralctin^ Slatcinenls were 
prepared by |hti ^orkoiiiiL Ju his hiuidwritinj; mid (.’heoked 
thy iviudcD. The disputed eniries in the Tjod^in^ and 
Boardii^ Re^slet are Ln Ihe lian[Lwriiin|i of I >k workpuni 
atiDidln^. 1o MW ]. Tnius the wortmibi: wps performing 
theduty ifratelaknr. 

1 ] I1 is tme dial Ihc disputed enti ies siere first 
recorded during day. Bui the allegation is ihai reoonls 
f/CK lampercd and figures were alieied. I'ln^, as righlly 
pointed piuE by ihe ioamod cemnsel for the manaj^meut, 
Lian bedime at any pnini of lirtK and no( neocssarily at the 
time of aeiual nciordmg. Il is more ao when the figunts are 
correcterl whioh is a liubecefucjit aet. If the wuricmait was 
on duty he OHild have wrilten whatever aruooni hewaiued 
tn write Ihaip ihe aoluaJ, without wailing to alter it 
suliseijtifn(]y. Therefore the correfliein would have been 
eatr led oipi ^ira Iterotkiua woaid have been made suhse^uent 

10 iJie orgiuaE recording. Th is oould htf dout later while 
the hvorli rttHip was on duty. Therefore there is no force in 
I he (ontemion of the learned eoonsKk for i Ik workman. 

12. The actual lekphopic charges tan be secn-fioin 
Ihe prim i>ii I reteipls list. MliX-3. thi a eomparisun nfExt. 
HiiX-Z Tefcp^mne Regislerwjih MEX-3 print uut retei|Kit 
Che alleged uhcr^lion oan be deteefed. The adniLaiicin of 
eater ing riminittor in Exl. MEX-T ( I ) pins him down to the 
diarge ul EanqKrin^ with Ihe records. However | he lerimecl 
eciunsel for ihe workmno liUbmits that tbc very same 
donlr^tlor has lebuUed that position by R^rt. DFX'2 filler. 

11 was wrUen on 2Ci-12-200(1^ four Tpiomh^ after liul. MbX- 
7( 1} and addressed 10 tbo maupgemicnl. The eorUeuLs of 
the Jctlcr Lsfhathc had written Ext. MEX-7(11 on a ferveuE 
hope thfil ihc oianagcmient wemld nol ercau: any prrdnlem 
in ihe tontraef airangemcnt and Ihat he Imd noi inlchdcd 
lo furnish evidence agumst the wuifcmau. Now Ebat Ihc 
emiLrad is Icrminalod he wcniJd tlnrily thal whatever is 
there in R s i. M li\-7(,lj is not true, fiu it Ls self evident from 
Rxi. I JEiX-2 that whaf prompticd him to retract from his earlier 
Placemen: is Ihe aiclion of mana^meni iil iCrrhinaLing bis 
ennbad. The/list version is Ihe carliicsl me in time and is 
supposed to ooutaui the trulh. The sr^Ketiuenl veisiou is 
au aJterthoughr and a reialiiUion for having terminated bis 
contract. It is also relevant to note that there was no 
□bjettion while Txi, MEX-7f 1) was marted diuiny'enquiry 
^nd ibe defeuoc had nrUpui any quesrlon lo tlie wimesses 
MW-1 &2 regarding iJib letter. Ihc Jeamed oounscl fur 
the Liiicvr argues that' txyth MEX-7(1) and DEX-2 were 


mached witbOvEohiectionandthereforcthey have the sanK 
ftxidn^and evidentiary value. It is InK that horh statements 
weiuniiuied similarly. Hul ibey donotcrHnmandthc saoe 
credibility because of Ihc oiToipmSCartofifi undei which Ihcy 
were written and I haye explained Ihc oirouihslnnc^s tn 
prefer One to ihe Othtlr The contractor had received an 
excess amount of R.s. which was ordered to b^ 

Tiicover^d a^iperendorscmcLtlin Ext. MEX-bcatering bill. 
I hc worker ha.^ a grievance thal tbc caolecn (xmtTaolor 
was not cjciruiuBd. iJul iitlltC light of MEX-7(fJ It was uol 
neCxSSiuy for r|K mana^nsenl toexamicic him. Jbe w^koian 
was free to summon bimandeii^inine him on his side Ef he 
wanted. Al any rate that will ooE mitrgale ibe gruvliy of the 
charge. The Enquiry Officer las rightly found the wurkmau 
gUflty of tbc 1 St charigf. ading prejudiciat IP the inleresf of 
■he hank and thal does not require any interfeienoe. 
IFowevtir I hnvi: found That the findings regnrdlug 2nd 
chnrge cannot be suslaihed 

13. Pblnt Nrt.(21 ■ 

The punishpnent pm|Kised is dismissal. Enquiry 
Officer himself imposed punishmenl after hearing the 
worknuoi. Th? authority of Enquiry Offioer to impose 
punblmicnt is ctialknged hy I Ik union. According to the 
muon (he Enquiry UUGcerwiis appoiniod only to conduct 
anenqniry. He was util empowered to assutne Ihe powor of 
Ddstipliniiry Authorily. The chargg-sheer shows that the 
management had appointed another 12iH^ypliiEiry Authority, 
Sbri F.Bl Baskar Reddy, Manner (Kk MpdaE Reginoat 
Office, Frnakulani for enquiry. But uiuirdiiiig 10 itlH learned 
counsel for ihe union the Enquiry Officer Is not a 
disciplinary AulhorEty so far as the workman is concetpied. 
lie poinis oul Circular No. 2.3(19 dated 28-5-1981. lb 
schedule conlaiiEi tire delails of establishment where the 
Sluff is working, thcEr DiscipILnary Aothoiity and Ihe 
Appellate Aulhoiity. Tage 78 Pf I he ci rcular concerns the 
woftman. He was workdrig in Stall Training Centre, Alnva. 
Among the Disciplinary Aulhorid'es of Staff Training 
Gcjrtrc Ihc Ptrsonnel Olticer is S Disciplinary Authority. 
As per chargc-shcct the Enquiry Officer is Manager 
(PtrSOftiKl), Nodal Regional Office, Emakulaan. Hot tiu 
learned counsel pointed out Ihe statciiKnE cf EnquiTy 
Oflioer (MW i) in^nurt. in ihc erciis-examiiialiou he had 
said thal he Was middUe mamageineiil grade, scalc-Elat the 
lima of enquiry. Thcrcfhne the Learned (x^un Sc I argues that 
the Enquiry Officer is Poi a Disciplinary Authorily fuHli 
within Ihe schedntc nfthc circular referred supr^. Hul ii is 
to be noted that the middle iruniagemeiu grade, scale-li is 
a grade and not a desigoaiion Or post. Whereas his 
desigiiai ion is incnlioncd in the cli^irgc-!fiKt;i ;ls Personnel 
UffiocT, [bat is. Manager {13; rKinneiy, Nodai Regyond OfEce, 
Eifhikulam. Therefore, he squarely falls within the schedule 
of DdscLplinary Aulhority. Again the Learned counsel 
sobmiLs that as per charge-sheet he wa.s a:ppointed only as 
Enquiry Officer. According to the learned eouusel uilksi 
iIk mann^mcnt had empowered him specifically tr)acta.s 
DisripLinary Authorily, ihe Enquiry Officer cannot pluy 
the dual role ofEnquiry Officer aard Disdpliitaiy Authnricy. 
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J Ii'Jill. ili< -rutiTi!'■ rn>1 clirrca. As ]>£!■ ih^; charj^i- 
^Li^ci Disciplinary AulhoriLy w'ab npposnk'd In 

o<iiilI iLc-' l^l- L-i<Hiilry. Ky iiicniloitinj; [hal 4hc cnquiiy ^LLL 
ts; ^;ci!i[li;iled by aoLUtirr DL^tipLin^iy AmhflritVj 1hc 
:: ^|^Tii:]i I liad Inccnikd Fhac 1hc inquiry Officcj sbaJJ 
act aJso 33 JUscipiiEiary Anjthorily. Otbcrwijw I hi^-Tv wibs im 
meed to memdon lhal aiwLher diiiciplitLiiy avLhDrlt\ 
:Lp)Mnr|Lti(| I k'riCL' | 1iiid Nut the FfU^liiry OffiCCJ in atsoUic 
Dlncipliniry Authmrl Lv conccmbi^ tbe wwtmai] and it 
■VLlhin hjn ptj'vcrn lo propow piiEnshim'e]ic. hear tliL 
blcLinqir^b^ and livipb'isc puLiishnient. 

14 I H ^L'-n ;h'.]; yiilimiHfJ jJia: Ihc jnujbiMimcnL 
irii|V.^L\L i-. tiarsh nii:1 ..-.liccsnivc. TJhc punisbjYicjit Ln 
d^ym;]s■^l| till' ksnifU cnntlteJ iJlt utl^nb ^Lil^^nlls Ihat 
CKA'pL foritbc alJcficd inisamdiKl. itf ^nrkm^in hiiy.;i Lfcan 
p:LM Nt»Llisa|r|lit3ry'ac[inn was taler prior lotbJn 

■r^cidcr^t. 1 ^'o doubt. SfWZ ban adEDitled Ihut hv; sadirlir; J 
u-ith tlie I iTliTrinaEieu, tiel^L^lthUT and dtarooiLi barring l1tc 
alleged L^cidenl Ihe alleged Lnr;Ldeiti itnL a ^^jliidry 
Ifbdarcc. fTcb3.n hcer cnnlimiiii^ the tampering mJ recoad^ 
for lour rdofilhs. Had not tbe warden deleded it. tie wL^^ild 
have Clin lauLd rbc fraud. The worlmaji, an ea-jnlLLlaiy 
IHjTsimiie , IM su ppmsed I n Iv a dinciplLDcd pers^m. f entray 
lo tbe eapjrctatiuna nC Ihe mamatreinenl Ir: acrled LlhhimestLy. 
The mara;^Tiicii[ canmir repose confidence in such a 
ponon arJymorc. He In said lobr the sole bread uLuncr nl 
the fantlJy. Rut thal can not be wc ighed with ihc crDvim d 
the EiiKtj indacl I lie in rni ejt-ioi Lilaey ]fc;rsnnneJ ^eitiny. 
]pension.'None of the eiicnunKtaiiccn fnenlioncd above can 
ipe citcn^ating in caw; mKiippieipriiUiw.' I lierelore nn 
Lutcrfereicc wLih tbe puninbiueiil in wanau le^1. 

IfJ In tbcTcnult. an award in paes&ed liiidin^iliat '.tie 
iwlitvt ol'jhe rnanau^mcni ill djsmiiisin^ the w\tfLman, EbrJ 
?.A. LTiiidtjci Irum sfepr'i^'e L-npr^^per and^L-nirteilasid he is 
mol cn'iljed tu amy reLicr. ITk parties will sufJer ihLii 
res|ret;lji|: L'hu award will late effect one month 

after its [ublLcation in the Official OaTetle. 

Dilated 'o the I^rsocal AssJnianL transcribed and 
lyped try |iej. cnrrccletl mid piSsCd liy me nn tliin the l^:h 
day nf Jajit, IfJt')?. 

P. I.Nf)Hrsi:Jil',Trcsidinp^officcr 
ATJ'F.NDDt 


< A: ^ firrfepsif it^R 

'i-. Ip-/ H J^fJlij;=h frPFT qi-<F 3 

^ IS. ^ y+.|;!(.'. tJjTift -Jli 
tV 4 T 2firi7 ■+’ vn vTH 

■ tr. tie' oTTt^ ii;. 

Tif^ -idv-niO 

^.:^^ l\!h.. the ^(n July. 3JtJ7 

S.,0. n^i-- III iniiMoALC Scclion 111' lIic 

lirdustrial Dispute n .Acl. T/4" U-i n] 1'J47>, ihc f’cnirul 
OhTvcrnmen. iierclw tmhli.sliL itie award (Ikl. Ho. ?] J' 
^miHjof tliei'.enuat t■’0^■erJrlnenl Endustrial rriluLnal-cum- 
J afy^eir f Hurt. \ii. 1 . i bondicarh as nbown in ihi' .Asnrecurc 
in the indiisLriut Jinfui'.i '■s I'slmii ttie cmplnyern Ln reJuUcu 
;c Ihc maiiagitrrieiit ct Nea' India .Asturans^' f'jom[ianv 
11 in I Led and the ir werLm'- n. w'iml Il was icccivcd by the 
fenliaLfrOVCrnniem I'd c.T-lltHF. 

|Nn,l l 7 fU.AK^fi&-[li(]i-tri| 
rtfMINlir-H hCl.iM.-VR-DcdeOUrcer 
.^^M■.SLl.T[F. 

liiEFOBF. TflT. fT-N'tWAJ. tlOVliRr^MENT 
INDl ■S'ntE.M .TRIR L NAL-ttl.M-LABOltB fiOU fCML, 
fllAVDICAHH 

Pi csi J inpClkcr: St I k I K t. 1.111P STNOH 
Cascl. U. No. SM. MHiS. 

Hu^Mlernl iHi 

]>ak of 1 4 .'iHi i-. 

Vipay Kuina: Ooyul. l^x-AsnLviuni nt'Llic Office of the New 
1 1 kI la .Assui ance C cenpuny. 11 il. Sanurui 

,. .Peiitiiatcr 

tvriWy 

I 111 f liai mian-Cum-MaruigiEg I Jiteciot. rhe New Luba 
AiMirantM (in. 1 .1 J.. ^7, VahaLma (JaniJhi Rnad. Fart, 
ISoniliay 

.. .Rcspandeiil 

.\l*KK.ARA^^. 1 i.S 

I nr tlie yvniitmam >ihri I I.S Hundal, 



Witness tor the Management: 

\TV]—ShnP.V BtuGkarRKkIy. 


LibihUJlmbfi werinnao: 


Nit 


Advocate 

For the .Myj]:ti:e'riii:iii Mr. N.K.. iriJtJnni. 

AdvbMra Lc 

.\Vv.\KD 

lllis a relei eiice JCCC Ivcd flOEI] the tiiWt m men L (U 
Jiuiia,MJnisUyoflsibcviir, New |\;ll:i viJe their No L-]■JIJl7.' 
KiHWIHiK-tlj. dated ... : 


i!® VLunaue meiit: 

Ml—Fnrpii ry File. 

-\i lOtlT 

^ jq) ^ tir^ 17 ^ -jTJWITr R, ttn^oTT 


"W'llCtlirr .iciion nf MariagcjliStH of New India 
Astursii-L < :;i. in lernoiiiuting neivicesofShri V.K. 
fioyal. .Afsisiant. w.e.J 6 n withoui ftrflowiriE 
prcvisinris nr hnlusti iai Disputes Asl tn le^l and 
jusliliL.il. If j-ni. to '.vbat rrLLefthc workman iscnritLcd 
[o'? 
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'.'lit; r^fcieacc was ri;ci:Jvcd ililii Trithgnal 
vhirreupoD Ibc DoticcF; vcii: Lraued (o iKc p^rLie^ wbu 
ippcajcd dincHi^ their CojdSel. Itije wurkman filtd hw 
"bim SiaLeineuL, the Maraj^cmcnt Hieir Wi ibeit ^blejtwDE. 
I Ik 'wiH'tiLan fOed reprlieaiirrfi. TIk pirlies it Iso pin (.'ol cin. 
lecucid tbc documciiti ainJ led ibeural cs MloKf in suppart 
theLr The wuiiiuan filed bh; affldaviE dated 2nd 

Jajiuaa-jf, 1^96 compfisin^ of 28 piy^s. We ako filed Ids 
idddtUiiiil affidavit djilcd 15tli AueuBC, 159S, revised 
iddidonaL affid^ivii dated Zlst October, L955, coaiiler 
iffidai i] dalcd 13tb May, 20(1(3, Affidevjl i>f Naurnia ti.:nri 
■JoyaJ dated 9ili Tljc., 1998, end two Bffidavits of Bhajiwei 
satnop GCiyal dated 9tJi Dee,, 155fl. TTie MaimgemcnL filed 
Ire rwvj nflidavit^ of Messt^. Di. Maheibwan i>uLL and 
r/.K. SipEli-Tlic paiiies iKive also pliiced tm iBoucd a rrmnlKr 
^-^f docgiinents. In support of his claim, die workman 
ippearsd as a witaesA and nlso csiinrined Sbri Hatpreel 

whertfii the Mana^femcni produced Dr. Maiiesbwaii 
Hull besides V.K. 8in^ as their wilrKsscR. 

The c latm of the wyrtiitaii is lliat he was appoinleid 
la Assislajil wicli the MaoaBPrrKiU Compa-iy or .Sth 
Nnvemher, 15Sl and wk posted in its Brarrch ;li Saugrur 
where he Wnirked Donbiuionsly up to bth Maicti, 1985, when 
iiisaen'iDcs were tanninalcd wilboul assigniiifi any rca.'ior. 
That he barl made n repcesenlatian dated IJItli Feb., 148.^ 
and eolrhiMted the same under Registered FosE on 
L9th Feb., 198S, 10 the Chainnaji cam Manaj;in^ niteciOr 
;d legjng lhat Officiadnjt Ennch Manager Di. Maticshwari 
'Hirii bas thr'atenod him of lerinnHEiiig his. services.. Iriitalcd 
hyliul repraenlitinii |he fErancb Mamagcr dbcctcd him tn 
hand over Lbe cJiaigp but rcliL^d lo^ve him die reoeipt. 
F>espiln the said deueroprnebl he continund working on 
tbc said post upio 5lb March, 19E5 when ajinin he wa.s 
ii^ndimcied to hand over the chat^c with the threat that 
otherwise the locks of The Aloiirahs and thatof rahle in his 
n^c Will he broken. In that situation the workman 
jip^rOatdied filK} Police Station, Saiigrur, by a wiitteo 
(xmiplflint. Thereupon The police leslraiiied the Branch 
Maaager frum duipg such an act and the COtopJainL was 
regislEned oaiith Search, 19S5. IVith the intervention cvf liM 
jroliec, the charge was banded over to rhe ShtJ Dull, die 
ofTieial Li(g Manager but be wa.s aL^ asked not lo enter the 
juemBS thereafter. Re Imd infonned thcBrarKh Mana^ 
Eis well as S updi. of Police San^r about the unheCCnrring 
l^havurr of Ihc Branch Mana^r by letter dated 5 Ih Mareli, 
1985 setU urrder R/C- The Mjiniigeinent did not take any 
£OlJ&h. Tbcieupon be appmaohed the authOrJlies under 
ihc l.D. Act, I9J'7. ly he rcfcriKl to Ear bmity as "'Aeti^ 
ih U the disengageotent of thic workjnan was lu 
violutkm oi' ptuvisions of Scctiou-2,S-F of the ACI. The 
r/fana^meill r^eilher offered nor paid the cnmpctKatron 1o 
the workmat. Thfy ateo tuIlheicl] iJk jundors of tbc WTorltman 
mservi A; and also made fresh rccrulDnc nts without oiHirlg 
Ihe workmen ferr employment, He was also entitfed for 
r&g jCarikaliou sdnoe be hadpntin sicrvice of nfHte than 240 


days, lbe Managetnent having not taken any action on 
his request for three ycera, follmvcd unfair labour practice^ 
ihat [he services of iht wotkmaiL were Icrnninateil in 
compliarHX of the insimction^ of the di\'Jsional Manager, 
issued from [ime to ttine, sueti a^tdated 2bih MarciL, L981i 
and 4th April, 198S. The workman Jn (he end lias prayed ftrr 
his leiiistalemeaiL with tronlimiity of izrvicc, full back wastes 
besides other con$*iquenLiiiJ henefils untJ inlerest on Lite 
amourl found due at the rate of 18% p.a. The claim of the 
workman has been opposed by the ManagcmcnL Tlicy 
havc'lakcn three preiiminary obyeciiOhS 10 ihe 
imunlauiabiliLy of die daim stating that since the weufonan 
had abandoned the seruicq al his w III, ilicr^for^, the pre;$eni 
matter is trcE a dJspiii£ as defined by Section 2-A of Ihe 
Act. Thai ilte workman wuserigagt^ by the ManagtmKnt 
purely on ictnporar^' and daily wagiCS heisiv Slop gap 
arrangeniErti. I te w^s aLiio tHTEaged to do temporary ^bs 
[ill the jienraneT.i cirrployce yotoed. Tlie cnpEcmcnt of the 
workmao beiiig tcmpoiary and on daily wages eould nm 
confer any light Oh him $o as to claim crrrployrtKnt in the 
CompanyL liven otherwise when the stand taken by the 
workmsio and that by the Management are different and 
vBoied, the re fore, the reference is noi ilfUiinijiin;ihle 

On merits it is sirbnirUcd by Ihc Management that 
I Ik workman was not appointed as the Ajuustaut on tagulat 
basdsL His engagement was purely tempniary mdon daily 
wage, for doing derkal work fur which he was^'paid on 
daily wages for the days he served. The MairagemcnE did 
nnt temniuaifi hh services ns rs dadmcd mlher lbe wortman 
himself did noi lum irp after ZSlh Feb., J985. The wortman 
Jus cooked up tbc story in the riaim Stafetneiit wherua.^ no 
such Ih iag JuRKred during IfauL period. They have further 
denied I ha I tbc workman had approached the Management 
against his WEon^ full tciminatiion or that the Management 
had terminated his services. TIkv Have tiksodemrd having 
vioJuted tbc provisions nflhe Act. According to them since 
Che workman had himsetf abaudoued [He )ob, Ehtrefort, 
the question of violnl ion of Senion 25-F of Ebc Ad did utrl 
ioise. The Maoagcmenl has also denied thaf any jimior of 
the worktlMd is working with the oomparry. Mnoc the 
engiL^ement of tbc workman was purely Cemporary. 
Lberefore. the question of his regularizabon aficr putting in 
240 days service did OOE arise. THt Matlagemenl also did 
□01 follow unfair labour practice. They have claimed that 
the workman ts gainfully eug^d. It is iheir prayar that the 
olann of tbc workman may lie dismissed, 

i lie workman filed replica tin n aficr the filing of the 
Writreu StiileoKnL by Ihe ManagemciLt. Re rcileratcd ihc 
f^H^s iiJruidy stated by bim iri the Claim Statement and 
iilleged that the Management has coined a new excuse to 
gel rid L>f ihe worJonan. He denied lhal lie bad abandocied 
the job from 2Slh F^b.. 1985, as is claimed by Ihe 
Managemcm. He furtbei denied that the cngilgeiiicnt of 
±c workman was in cmerggo] circurristancics slating that 
whaJ soti;^ nf cnKrgency was that when the workman 
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[Cl carr>' anwi^h his job ibrquaitcT pmsr [hr-sc 
fiuint^J lli^[ be bad served the Mft 
ufMn nlli Marcli, L9S5 and due cliai^ 
blici b^ fcificc and agabist his wishes. He 
1 [hiif ai 1 Ik ilmi: nf tcrmin&un^ his services 
niL had rr^taniKt Mr. HaiUujan Sin^, posted 
In [hti S^ci^rgr Rianch. They also recruited 
][s nanieJy ilLuprect Sjrrghj Mias Kalawati, 
Saebdeva and others. According to hin< lie 
Ore [bad 240 deys service when bis sejv'icx:s 
^d t^'ithoiit foUnwing the provisiuiifi ot Seclioii 


.CThC 


nil 


Act. 


The v^iliLTian appeared bs b witness twice, lie first 
iippejired uslii wiiiwi* on iDrh Sep., 2002 uad pmved his 
iijndavits daied TudJanmEy and 26(li Cti, 1 Rihbjit W- 

6? and W-6fl. His suhscquciit stateraenL wus rctairchiLl on 
20th Jo1y. 2|K)4 Bv Ills H^tenicnt, besides the affidavits 
referred to srlier, be proved hds 3ni atl^avit duled IlOh 
May, 2003 and rhe docunaents snefa as application, posraL 
receipt no.1 ^ckn^wlvrd^ntcmand ITPC of the same date, 
representatiio ti) SHf) dated 5th March, und letter of 
ibe Same dale. Sent to ChtuTtaLut-Com- Managing; Director 
under poslal^ceipL and acloMJwledBsrrienl tkiirf 5ili March, 
^Uti5.cop>' of DDR dated 6Lh March, . Eelkr djued Ttlt 
March, 19^4- U?C deled 5th Majcll, 1^5, IcHcr dated L5th 
March, L^SiJ^UPt’ IcHcrdalcd 14th April, lyfc and □umber 
of ether lIo^iloicili.^ as detailed in his statement. IhcEe 
doturaenls icre taken on record SjbjKt lO lire objcciion 
of the Management. He further ststed that after the 
Lertninatiiun ^f his services he remained idle, jnenrplnycd 
EuLLy depenjlcnr upon his father and brother. In 
examinador^ he admitted that he was en^ged on daily 
wages I?jL tietiicd ihul he was engaged only to clear the 
back log. H^ futther denied that be had abandoned tbejob 
ajtd had rol itEirririLl op f(.ir wort aftet iSrh Feb.. ISflLS. He 
udmdtied rhdt be was paid wngcs for lhe days he worked 
and staled fhar he had handed over lhe charge to Dr. 
Maheshwar [Oott. under protest b preseniCe of the FoUcc. 
He focihet a^milEcd that the charge ^^s also haoded over 
by Rujan Siingla in the same nranner, Bin denied rhe 
knowledge F^t the portf had been advertised. He furtber 
denied that t^ Management bad oflctcdbbii tlx job wtlhosil 
back w^ge^L bot udroilLed ibat ha h?d signed all the 
proceedbgsjbefcre ALC cn lith AttgosI, J le eJultn^d 

LbuL Lbe Labjjor Inspector bad diallaiKd the Management 
bu: dented nui it was done on s holiday. Tbc workman 
also produed Shri Harprecet Slmgti uf Uniuo D^nk of 1 itdia, 
SaogriLT as witness who stated that tbc New India 
AssiiTantx clo. Sartgrurhad opened Accoool Mo. CD 2024 
tirsd that W-v aod W-S were Ae depositing sl ips of drafts 
deposited whereas W-9 to W-2d were the cheques issued 
m make paimem to the einploycos and those cheques 
were Lssoed|romthe cheque book issued by ibem find that 
W.7 ro W-^b are photo copies where* W-27 is the copy 
of the srsterfient of Account. 


The Manapemetil produced Dr. Mahesbwar Dmi a^ 
theit wilress whu was eauntturJ iwice. (hat is. on 4th 
November, 2jtXl4 and iFltli October. 2(K15. Dr. Dull by Jiis 
sLntenxTil prnvciLl his atralaviLS dated 25th January. And 
7th April, HCXHt, t\|;il’ii ^f-A and M-B. When Cfross- 
examired he stated ihar he had joined iJie Sangror Firarrdi 
□n 1st May, lf^62: '.hyi ihr wnikoitn was engaged to clear 
the back log of the new Brunch and wa^ working in rhar 
Branch when he (w itness'i Joined. He furl her smied rhat in 
the absence of Bruncli Manage' he was officiating as 
BraiKh Manager^ and lhat on 6th March, llfliS lJk wurkiusi' 
had hiintleilov^rjhc cliarge ro hi ui in the presence ofFohee. 
one ftade Dnion lender and Dr. Moihan Singh Adm. Ofikei 
for which doeaimcnt W-f:2 wui eiccuted. He tlcilied Hi^r 
the workman hud reliuco'shvd 'bb: cliargc under protesl. 
He further scaled rhui the c ocurre'H W ^2 was prcpaied by 
him and thereafter he had signed Iherrco. FIc tlairnad ilia: 
the JaLcr pan ol iJie Jof.n-i^rn was nor there at the time he 
liad signed ir and it seems that thu: part was added liHer mi. 
lEe denEvd tht. s'.i^t;s:ii;:; tliai wliole of the dDcnmenl W. 
62 was prepared in h;sprv,x;riL:i FEe sltowed his iiBbiliLy to 
luvc brought the nrigir.al nf Lhe document saying thsi il'S 
same was itoL provide J to him by Hie cooe,^rncd Regional 
Manager, but he had kept a copy thereof in his recvird. He 
further stated Ihat sir.ee the erigioal writing has been made 
below the curbo-Jt cCp; ol il'f documents, therefore. It 
iippepr^ lliat the documents was forged by Lhe workmim 
later on. vVdmicttnc I'is -ni goal arcs fto W-f and the same 
being in his hand he stated t!n,tt 1^'W .1.-42 contained his 
signatures. I Is iKCmiitcri il'at lie Itad forwarded the ooticr. 
dated 14th of March. L0i;5 lo his next higlisr officei anti 
adoiilted tltat CUltibitS jc. 42 iod 4j conlam his signalqiiKS. 
He fgrilier admitied that cheques exhibils W-^f lo W 2b 
bear his signatures unC ll^e t^iroe were prc^iarcd by the 
workinaons [ler rite w.Lc'neis plaeed aniecord und liiarVeil 
4 m 46. AdmLiling Ihiit he w;is,siLOioinood bylhe FotLee on 
[he complaint of lhe workn’uti. Iis Mated that FjfhLbLt 2,'L ] 
COOtuiiF his sigoaiitre^. but denied the knowiedge [hai lie 
had received the leLLer with AD WW-^,''I I. He further 
Lwimilied lliat he wa-s a witness lo documents 5.'T4, J.'27 
and had fbcwuidvd die ^leellmeo 1 s to 3.'2il. He Iiirthcr 
adtnitfecl (hat the 1 about lospcdoT had chuUaoed him as 
Iiicliargt Managprandthe enurt had fined hun. He fonber 
seated that the workman was si'Cntg in the office when he 
wa'i ehflllancd. He denied Lbul he htwl pre.pared W-.3.,'6R to 
Vi-Obi und slated thai F s lii lri i .V73 eontain his sigpaLurcsi 
aod Lbul WVr' ?.'74 is prepareti by him. Me detiJed his 
signature on 2,'75 unJ stilted I hu I as pe r h is information the 
wurkmmi wns gainfully engaged but he hiwl opi vciificd 
that personally. He LLither denied tbnt any order oJ 
lenninatioo of serMttts of i lie workman wa.s passed or thsl 
iha iiittrpolations in the charge shcel wtjn; lIooc hy the 
Miinagcmv III. 

It may be moIclI l eic diac Shri V.K. iimgJa ul^ 
appeared as, wimess ir. Lhe cssse. Hy his earlier siatcmeot 
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2411k 1993 be denied thii1 ihe MMU^mcnl 

if in of counter Gles of clie^iie b^nl^ of 

Actoiml No.2itft3fl of IJBI of Sa^gnir for iJit; pemjJ 2Jllt 
Fch. Id itti of Mardi,l9&5 and (ht vtjudicn for that period. 

I Ic rhe a^'aUabOiiy of bslof BsuLeBt^s eippfojrcd 

jnrliidtn^ . llaipreet Sir^ Rata, Ms. SeUton, Miss 
Kuila, Mis Kalu, Kulbtuishan Saebdeva, Gue^ Das 
and Bafwi nd^r Shri Si^^appcaned ae^ wiui«s$ 2iid 
(ime on 31st May, 19^3. In his slattmeot he stated ihat 
Enhiltits V/-3. W-2, W-3 are cottccI as per tiie rtcotd brought 
hy hun: and thart leticT dated 7Ui I'cb., 19R^ T*is no* avaflable 
with ihe Mara^menL Similart)' desfntdi legisiift, dsb 
incoDK slBleiDenlls cjdiibil y/■S^ W-6, receipt Noa.-4K564, 
4^5SS li-j 4R57L arc rert traocaibic. Un 3&lh May, 1994 he 
flaleil Lhal as |>er the record W-2K is the tclej^r^m rn>tn 
Mr. Vija} GoyaJ and W-29 is Ihe Icrtcr daled fitb MaioJi, 
19S5 irt tba band!! of Dr. Ratneshwar Dott whereas Bshihit 
31 is die derTiand nt.iLLct± dated 12[b March, 1'9E5. submdlted 
by the petilioneT wheraa.^ W-3tj tn the Letter dated 14lh 
March, Hli5 related to Dr. Miihesh*9t Duit, Dinsfonal 
Manner, F^tiala whereas the Icrtei W-3b is a teller from 
Divuiom. OIIh^ I^rbb ti'n Saa^ror Branch, W-3T is a ielter 
written by Aimir $inl1ti lo the mvisiorul OffUier, 
Patiala. Ihe fourth lime he appeated as witness on Ibth 
October, and seated thal icocdpts W-42 attd W-4.3 
fvinrHirfjt the. E^gnoluies of Sbri V.K L^iejila and Mahesbwar 
Duli. He denied havirg signed vouchera ^^4 to W-61 
^d staled that the record pertaiiui|{; to Lhal is not avajlahlc 
with the ManageciKnl- Ka further failed to tell whether any 
wcwlimaji was cngagMl after the lennLnalinn of scrviocs of 
the Horlenan, but stated tlut pelly payiucnts used to be 
made rfl fwi»;and that since W-44 to W-61 are pluylo oepkR. 
(herefonc. he canoot verify au 1t> who had sLjjncd those 
doesmertts- 

1 have gone throng^ lb>± fiR atid have also considered 
the Subrtiissiori ntade by the parlies for and a^Lnst their 
jcspeelii'e cases, I he. qiit$.lion which has fallen for 
coTBidcralion is whether the strrvieeM of the worlcman, Shri 
V.K fViyal, were tcimdiiatcd on blh March, L9S2, by the 
New India Assurance Cd. by following ibe provisimd of 
the Act, iutd therefore, the action of the Management was 
irgal and jiElitied and i 1 not to what relief the worlmum is 
entitled to. In opdndon lti order to arKwer this reterence 
the pleading of (he partie!! are nuisl relevant. 

The wortorar^ in his slatement of daim, asserted chat 
he had joined service widi the ManagemenL on ,^[h 
Novariber, 19S1 ^ and thal hds services were Ic rrainalcd nn 
fith March, 19115 afempUy. The Managcmcnl in reply to this 
claim denied that the workman was appo ■ me d as Assisi ant 
on refiuUr biwis. The workman has not cLiimed that he was 
appedmed as Assislartl on Regular hn-jR. ITk Maniigemettl 
has inlelligenlly denied that the wortman was engaged on 
(hal day an AssistanE on regular bflRis. They did not 
deny tha'. ihe workman was ej|gaged as Assdslant rm .Sth 
of Nov, 19111 otherwise than on regular basis. In the 


RobsutuenL lines they admitted that ihe workman was 
ra i garni temporarily on daily wagea for doing merely clerical 
work. They, however, denied that the Managemeni had 
letminatcd his services. Un the other hand they claim Uni 
Ihc workman had iibandoeed the Job for the re 9 iSOn.s hcsl 
ktkvwn to him as he did not Itim trp for work after 25Lh rch-, 
1965. Fr™in the reply of (he Miniigitmanl the two Ihings 
have become clear (hat Ihe vrarlcman was ctlgAg^ by the 
Management on 5th Noveniber, and that he had 

served the Managcroctit up to 25th Feb„ 1 h'St'I whertaa the 
daim of the wurlenan is thai he had served (he Management 
up to 5(h March, 19S5- $uppo!di|g bnl nut adnUlfje^ lhat 
the workman had Rcrvd (he ManagenKot only tip to Z5th 
Feb. it is pioved, without ^ng iiito Ihe evidence of 
the parties, that the workman lunained in the conliiuiuu$ 
scrvi« of (he Management liom 5[h hfov., 1931 fo 25th 
Feh^ 19K5. However, ihc workman claims tbal be had served 
■he oianagcmcni not only tipio ZSlhof Feb, but uplo 5lliof 
Maidi, 19S5. To order to prove his ease the workman has 
placed on rcci'nd a tnimbcr of docoiDenls which Lncliide 
Exhibit W-E. the oonlenls r»f which are not denied by ihe 
Managcmrmt except (he wonif. “'charge handed over lu 
Mahcshwarl>iit1, tinder protest (hat I am rennoved tUegally 
ftun* service today against my wishes. Sd/- V.K Goyal, 
Assistanl, 6th March, I9S5''. Whhout going irtUi the claim 
of Hie workman lhat he had made the a$seiTion that be is 
being Ttitarvcd illegally against his wirfie!^ at the time of 
banding Over the char^ the fact rcimios that the charge 
of his office was. reoeived by Dr. Maheshwar DuLL un fifli 
March, 1935 and till (hen he was holdirig the charge of hfe 
setnior while in the employment of ihe ManajcmcTit. On 
leeend (here is ab« exhibit W -7 whkJi is a pay-in- slip 
dated 2fUh Feb., 191(5 and by which jiftatn™ntofRs:36,156 
wasdeposiled in ilte Aecciunl of Newiodia Asnrrancc Co. 
Sangnif, Aecotnil No. 241120 and thisdocunem wBEvenlficd 
1 i> l)t the true copy, by the oflknal i>f Union Bank uf India, 
Sangnir. I heie ii also W-3 on record, by which, on the 
sarne day, Rs. 4f]Jl)tJfl were deposited by a draft in the same 
jiceouriL Both these documenls euntein the sdgnaltjrcs of 
V.K .Guyal, admittedly Ehe workman. Since these two 
documents are certified to be true copies of the originals, 
hy the oifidal of Union Bank of India, Sangryr,these lend 
crtdihLIity to (he tact that ibe workman waaworking fur the 
Management cm 2Kth Feb., I yii5, llac is why, he signed on 
ihc pay- in- slips un behalf t>f the Management. There ire 
Him DU iwUtd Exhibits 42 and 43 which arc dated 2Slh 
FebL, 19155 and Isl March, 19fi5 rcspoctfvely. These areihc 
leceipls isaued by, the New India Assurance Or. Sanirrur 
in ftrL'oui of Divisional Offiec, New India ASfiraocc (To- 
Fuliulu, ackiiowlodguig the reueipl uf amounts of Re. 26,l3b 
and hh3. boili ihiz^ documents are sipied hy the workman 
besides Mr. Maheihwar DuCt. bxhibLl 44 to .59 arc 
dikbursemern vouchers and these an; signed hylhc Brandi 
Manager Dr. Maheshwar DuEtbesdes the workman. These 
voucheiE aJso wV^w that the workman was workiiig Iot Ihe 
Management ifrun. 25th 1t> 2fith March, 1935. Dwrouenoi 



|J’\Ki L] Sll. IWEiy; 


iei:: the-: oazettf of [NorAijuTv 2s, 

WW-^, E ],.Vl|2 iinil I'tirllicrsJkjw tbal ilicJetLrrvivcre 
adjrfsjcd hj' Lhc UffLcialiiiR Branch Mana^cT, [he 
UivLucmal Ma^ia^j aiid Ch;tininin air Mumiging UireclLH 
nf ihii M^niLg^mcnl CerparaLjan and the iamc i^'cnc sent 
hy iku wcrim^in. Ifnlcss sJHJwn otherwise. There oie also 
|ihii:ii cupies (T the despalch register for the pciind 2Dth 
KchL. tWRto2l lrliRh.,1|3eSE^JiihilW-3.'23[oWW -%'l7 
which eJmjw Lt al the wortmar cerdfied to have expieadtei 
Ks.142.35 palK ai Siam p eharj^ii. ioi-tha Mjiia^ruam, fcr 
sending the ifcttars lo rln; flddifsscc nn bchaJI of Ihe 
Nfini^menL. ^utDEnls exhibit shew ihat an antnunt 
Di Rs. H>.20 pj isc speni ;i5 ^iBirp diaigcE for sending 
belters la a^ni mep, on behalf of (be ManaErmenl allbaugh 
1 think lltai |Im eiiniejs in the despaJeb legistcrwere made 
afEeiwards since the writing of workman jiiid Hie utit 
mads in I he nq cisfeis do nol laiLy evert to a nated eye. But 
ii is 1he Manaj ;ement which ha.n to enpLain as to liow ^he 
w^vrlortan got [be access to ihc record so as lo make 'bn 
cnbics aild sij jt ilic same on Hue despatch registci. 

On rcccid T find the copy of wJegram Jiilcil 5sh of 
Maretu J WH T t liihir W- 2A Ity whidi Itw wurlonain infomied 
[he Officiatin i bTuiM± Miumger of the Management at 
Sai^nu that ^ hri Mahesh.wnr Tlnti wg/s irytng fu remLive 
h im from sirv s^e fsircibly Ooicrjineol Eiidilbit W2? shows 
■hat [ha hSrani b Muniigcr Sangnir irccLvcd the telegram 
wbkh he furw irded to I>.0 Patiaia on (Ith of Ma^ch^ 1 . 

[ha Same IptLei the Branch Man^gci admilied to have 
lalen over the ehaigp fmin ^lirl V.li .Coyal un 5th ol Harth, 
19E5. Dciciiiy4iil Will ntmh ihnl die woilimajireqiKSIcd 
the hlana^irigJfiirecLor Cum Cbaiiman ort L2dn of March, 
iyii5 tcirainslJichLinias.;rvlee, Ml ihese dixximcnLs au Lu 
stiow ilkai ijie i-lapm of Ihe ivnrtnian is Ime thal he served 
ihe Maiiagem^TiL I rom 5lh of Nov, lyg! no tllh of March, 
1^5 ixmtinudiisl}' and that die services of the workman 
were [crininai^ cm iSlIi ol Mardt, 

The clain of ihc Sfanai^eincnt Is ihar ilu: worlLvinn 
had abardone^ the sorsice ai hi;$ own fur the reascins trst 
known loJpim.il'hey have failed to prod nee any docTimcntry 
or oral evidcrujctoshicw llmi ihp worimwp hsai inlcnliLmally 
not rc[ior[ed f(.t doi y alier felh ol March, The evidence 
on raeorsl is riitier lo this effed that the charge front the 
ivtwbman wasLatcu hy :he OlfidalLirH Urundi Manager in 
presence of dicJ pnl icc Tradc Unloit lesbder Uid Sedia OHiLwr 
of tha Msnuajmrnl on 6th of March. 198.5. A.s per the 
workman, tbq officiating Branch Manager waolcd ilie 
workman loaifcpt [he Salary on assumed name nr quit Uk 
service and wttr. the workman rcfiBed 16 agree with him. 
die Branch Manager asked him to hand over Ihe chari^a. 
The workmanl asked for rKtsriipi yf ihe thacgCL [be Branch 
Manager refund Lo give whereupon the workman reported 
tlK marter lo l|ie.iij puJiLe besides lo Ihe high.er officers of 
ilici Manaigenr^l indudlng the Off icladng Braoeh Manager 
of ^angmr Branch of the Manageinem. in this r^r^anl 
reference can ki msde H> rxhibiLi W-2S and W2if. I hus E 
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that the worlcj’.ian had hijLiscl; abandoned the job aitd ihc 
Management had iint lermiiiatLd Ins services. 

I hc workman hac proved that he had sen'cd 1hc 
Management as Ass stasi enntin.iously linm 5th of Kru, 
L9fll to (jth of Maich. l9.s.5. Thus ihele leinains no doubt 
loholdrhal il'Si wmkmai; hiid served rfit; VlafiagienjeiLi for 
ntom than 24JJ days du-irg twelve months preceding 1hc 
dale (if Larminyliiii'' 'll !iiv s^rvicfs. [li [hal. Silti^lion 
wfiaWvcr may have ocen :ht staLas of the workman, Ihe 
Managcmcni was requirei to fodow the provisions of 
Seel ion 2i-3' ul the Acl betcre (crminaLtng his services. 
They ^erc required :o gise !iim one moidh’s notice telLi ne 
him the reasons fm reuninniisK his services and wages for 
[lie OOtiCe jiLnOil ri,Ly wtre l.irilirr rei|VErvd (ij pay 
relremrhrrem coniocnseti.in :o the workman. They wore 
a Iso required k:- e i .i il ici' 11 1 hf Apfryprivli; [ik'Vflnimcn!. 
(ir kdihurily so jppciiiletJ nuiiiying their InLciiLicm lo dii- 
engugf ;hc wc-rkmar.. .Nmhing such is shown to have been 
done hy she ^falla^rlnr^;| l iicre is ahsululcly nu evidenw 
on reiTord lo s.now Ihai :'nv M aaagc.nent had followed the 
proviBlons of SeeTo.i T^-F .rr'rhe .Act before tciminating 

the SL rv ices of riie w .si ... c.i ■ di ii of Marefi, 1 Thty 

have utterEy IhiJed it: shew ihar the woritman did not lurn 
np for dsjiy aflCi 25rli (irTeiM'itk^ uur Iw gave nOtitv. sif b is 
LlltLiltiOilS lO Mil .Vlaiia^L ii'ri::! mil ly iMnliiiiii' iiL Ibirir 
SiiTvitifl, Ik alst' l|i(I nd approach Lhe ManagentEnt 
thereafter till 2th of rel'ii;;Lrv,l%5 whfu he r;fiseti iliv 
tlemanJ nol Ice. 1 am the re lore, satisfied thai ihc 
Management violated tlic einvisions of Section 2.5-F of 
the Act while tcrmLiiaiiog ilie serv iieesof worbtinaiuin fitli 
uf Mtsreh. llXrd. Ihcreitire. Lhe [ermtnalion of vEJvioes of 
[lie w'Oikiv.an oi: drli y M.-a eh, I'^se was liad in iaw. 

The .next qaes:iii'i t-. aieb rL'i.||iiieS eOilSida ration is 
as m wliar lelief iIil: W'l-ikii.aii is siTitletl lu Lri [Ke ^itieniEtit 
ol claim Lite workman has |i,-ayed for re-instatement with 
yn III ill 111 I y ill s^j'if?, L,i:l back wages and all oLher 
[\inscqucnLiaj bcnELits besidts inleresl igf. li?l; F..A. The 
Managenkenl. in repIt :o ir. has suhm itted ihat lhe workman 
is iml ciiLiEletl [0 any rtliel sisce lie has reraamed all Ifirongh 
this pertod gainfully engaged. Tney have also claimed that 
since ihc enga^.eioei i of M.e workniao was not in 
aceordunco wtlh fuLes .hereSurE. he cdnirot claim 
mi aslalcinonl aiidTe^(iLari.taiioii in service. They Ejavc relietl 
upon the Jndgm.em of Anex (2our[ in the case of Eve cr eta ry, 
State of k.aritaUika I r'.'-isi'. ; 'I'l.i I Js vi bEiiig Civil Appeals 
Nos. J5D5 od 12 uf IJ. dectdEd tin ls>lhof April, 2006. 

1 have coitsidered the suhmissitms of the parties in 
[riis rEgard al>ti 11 is pre-ved Ihal the cnEaEcmenl of the 
WOT km on was not in aectjrdar.ce with ihe mlcs of proocduic 
fSTtvalfiir in i^n; Mai.BgenlEiT. Jits cniry ui SEiviiir vvjis 
roth i ng sho rt of hackdtksi c on \. Tlie i c frirt, in view of ihe 
lawTaitl Jiiwii by Mvt; ^pEs ^.'ijiiri m Ltpii llcvp's eissefstipm) 
he connul claims reins I ale me nt in sen'lce. ^Incc the 
.Management is sho^n to have noi complied with ili^ 


find Lhal Lhcrcj Is no inith in die claim of ihp MsooigE.merii provisiuns ol'Section Zo-F of the .Act even when he had 
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ptit iit lume than 240 nf 'icrvicc, workman n emitted 

(0 [he .neiieliLii be would have got but for hii tEnoinatLon 
fium airviicc. He wu entitled to salary for the notice jurlod, 
reocjHiuncDt conifKnFiaftion at Uie rale ^vf fifteen days salary 
lor every cranplctcd year of service and for llic pCciod aWve 
Si:( UlOnthisuf iiejvice. He h also cutltlcrj In couipcnsatnn 
in lieo of bacl wa^s besides Hk liligatkm txperScs and of 
course the litieTaj$i ou i1k innuunl oo fosiud Jue Id turn. 

'Ebuugh the woilcman did not claJm, frihLsstatcmen; 
of daioi. that he was willunit Woils rigiit lioni ibe day of 
WTrom ation of lus services yet io his staiemcnl before fbJs 
Tribunal be claiorrd that he is nor jtaiAfully cri^^d. He 
plated on ir^crtnl affidavits of hfs father and brOlher hu( 
did iKn ejuuninc Ihcro Id pmvc Ihc some and fo roakc them 
to stand to the errKS-eiraininaiion of [he MaiHgeOKnln The 
wtirtnin is ajipurenily an able persooL He rematos well 
dressi^il ^d is Hlocated. Ttiiia il caruiot be said that he 
bas remained without wofk ^11 UtrOugh iJtiii period. 
Othanvlw;, how «ni]d he barve survived for all these twenty 
two ys4irs. 'The doim of worlorun on this count ts not 
COrred. 'fhe fact lemoins that he has suffctt:d at the hartds 
of the Management aUid lOr no fault of Ida. 

[^^onsdidcring oil the facts and cireumslanecR of the 
Caiie I am of the considered opinioD rb^ the worlrniaii is 
CO titled to oompensation of Two I^CS one lime 
CO [tlpuft&a [] on tor the wrongs done to him b( the 
Maoagemert which shall include his salary for notice 
period, rcircrchnieni compensui iOttK hsidt wagei, imcrcsl 
on amount found due and the iitignlion expenses. The 
Management is directed to pay this amourtr 10 ihc workman 
within three months frum the date the award bcconieE 
enfrucealile. Jti case of failure on their part to irnplcnieot 
1 }k aw ud, tbc worJcnian shall be entiUed to get mtciest cn 
the anfcmnt awojd Irom the daiCK ihc iiwacd becomes 

enforceable till tbc said amount is j[:alized io full. The 
lefcrenee Li answered. IjCI a copy of this award be sem to 
the ap(fopriit1e gOvermtitml for nccesziary oetior] and the 
ffl; be COnsigiKd to recmxb affei due coinplelion. 

Kkff JCIJ' SifJGE I f^^itlirt!; Officer 
^ 9 JCKfT 

21 M,- 

TT?^ slSdidll ^ ^ iFvrffeW) ^ +4rilfl 
TR^rt air^ntfH, LQ52 (1952 ^ 19l 

dredflstd) 

f 1 > ^T3IV3 f^> ^ J 

wVU ^ ^^3 vRr'tJfd f^lfM fl^H, '3W ■aiPhl^-'H+H 

trrj b H FiiPiRtc ^ f?n( ^ 

^ ^ ^ ^ atrai trtr 

^ f^i ufiiBdn 4 4i4<tifiuT ^ ww ^ 

WT H52 # 


flfpla ^ 3pr vipff ^ 'ft 

^31 ^ I 

n. 3ia, ^ ui«>i( ^'m 17 

^ ^-tlRT ( I ) ^ Wf TfTfT ^ 

sftr Ti*pr-¥trti tn ^ "at^vifwr ^ 

5((u*cH-t ^ 01 -Ob- ins J ^ 
^5T 333 PSftfT ^ Triri STtWf ^ 

1^3 “jISII I 

[ ^tm 5/lfi/2t»7-lfmitm-lJ ] 

T?H, A am 
New Delhi, the 9th July, 30(17 

SXk ll24^ Whereas M/s, Irtdii Safcom Ud. 
(under Code Nd. KM/1^2H9iii KanulBkB rqiCal)(bercifHnet 
referred to as the Ktihlishrretrl) has ofi^ied hir cnempdm 
under clause (a) of sub-sceriou {1) of scCtkm 17 of the 
Employees' Phwideiri Funds arul MiscellaicDiE flnvuiaiE 
Act, 1952 (19 of 1952) (luninafter tefened to as the AetJ^ 

2. And whereas in tbc opininn of the Ccntial 
OcvenuiiEiih the rules of the prOvideni fnad of tbc said 
establishmenl with respect to the latcscrfcanlrilnliDnarv 
net less favourable to employices Ibeicin than ibofc 
specified in section 6 of Hie said and tbc employBes 
are also in enjoyment ol' other pnoviiileiit fund bCMlitS 
pnavided under Ihe said Aet or under the EmpilDyeeE' 
Provident Funds SchCDW, 19^2 (bareinafler referred to as 
tbc Scheme) in lelolion to tbc employees in any Olhcr 
cstablishmam of simOar chanetcr. 

3. Now, [berefbre, in exercioe of the powers confcriicd 
by clause (aj of sub-scetioo (1) of scctiim 17 of tbe-said 
Ad and tjubjH:] to the ounliliiaiiG Specified in this ne^gard 
from time to time, the Central Ooveruroerr^ beseby 

the i!ju1 cstnhJishmcH from ihc operation of all the 
provisionsof tbe said Scheme with efleCI licm 011993, 
until further iHtificatioD. 

JNo. SJ5015/16/3007-^-n] 
S.fT XAVTRR,UnrtrSccy. 
!lf 9 ^cTlS, 2007 

^sn. alls.—^=31"^ 
feHffe (ibnTc* ^ ^ti!nfi4549 

it ^ 4 ft 

TWiW 3TOtr JttUrHflO, 1952 (1952 
mi 19) ^ *m 

n 3 ft ^-unr (t) ^ ( 3 :) ^ ifipfa ^ ^ 

■Jtlftrn fet3I ft I 

ft ^33 stJci'tfn ^ ftfir ftpw, "^ft 

tITTT b ft [oRR'c 3 ft gel’ll ft tft 3i*l 

ft aftl 3jlf3lft, 3^ itHtidflH ^ Jt'd'Tfl JUtfll Tift )l4iK 
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n:, W^*II ^3rr ^ L7 
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! t^feWBA-^iyiSM^^WT-T^RUF.-II] 

! 1^. siftoi, irar 

New DeJill (he Wli Jdly, 2007 

21J5,— Whereas M/S- TCIC) Venmre Fund 
nt Cci. T idr (undfii Code No. KN,''H549 Ln 
rcigun) ^hereinafter referred 10 aS iJie 
;nt) has for exemiiliofi under cLausc (a^ 

[Ml (L} ofsediim 17 ofthc ^nployeca' Providenc 
MDoellancous Pioviaions Act, 10^2 ( 14 
ein^fter referred co le the Act). 

nd wbereaa in [he opinion of [he CenIraL 
It, tbe rules of the provideni luncl of Lhr ^iiid 
;n[ with respect lO L^rutuof eoaiLribiUjon are 
vourable to employees (herein liidu ihusc 
seciiun 6 of the said Act and the empinyees 
enjoyment of other provident fund henelib 
ndcr due said Act M under (hfi Empluyccs' 
vnd&Scheme, fhercioafler referred to le, 
;) in rclatinn to (hi; attployeeS in any other 
art nf siinibt dHi^Ocr. 

ow. therefore, in crereise of the powers 
7 clause (a) of suib-seedda { 1) of Section 17 of 
L and subject to tbe conditions speeffiod io iii Is 
] time to tiirie, the Central (rovermneni, !ieret>y 
ft SAcd estabUshmeot from the operation of all 
ons of the said Scheme with eflcei Irum 
, unlit furtber nodficaiton. 

I (>lo.S-3S<115.1/2007-SSdll 

S.D. XAVIER, Under Secy. 
2007 

L 2iJt—3^ ^rd+d 3f^ (yr.) 
^dfFldt (frr 3et!?^rTj:(iD ^ 

^ Bf(l*Sr4 ^ ^ ^nNfrft nfiiHi 

flPjPm, |4d2 |4) 

uRt ]7 qfr 3q-!ir3T 


(3) ^3ijprg (3:;. ^ SiViTd ^ ^K-\ l^?Jr ^ 

2. 3ftT.Ta:n^3F3 ij sTfRFT^ rr3 

^ [lidWH T qfbt^r flf^qfFm.^iqrr SipiTtiF 

qfr w 6 ^ I^IHI^ic qfr ^enr ii' ^ ynt 

^ 3?F BrefotT, 3^ anl^l^ti+n 3f3it3' ^prgr 

^ spq si fd ^ ^ 

^<F'l^. l0^2 

^ ^ ii'drir] njr nf iFpTi 

ell'HI 3i] Tit I rtril If I 

0. JRI[. il^, ^■Sil ^ y'rr Ir 

^ iq-iiRi r I y rf f ih j Erq wr3 TiftRiFif Tn T^rn 

^ FTTb-TIFtr Ttv 3F F ^Rniisld ?iqf ^ 
stMiifii yfi oi -11 -1444 f 

5rfii^;33r 337 w ^ 3q^ii' ^ y^TirFi F 

Bi^ll FiT^f I 

ITFSIT TTF-tjOl 5.'j4.'2007-TIF.yF. -31 ] 
HF. jraq Ff33 

New Delhi. :he'^th July, 2007 

SiO. 2]2br—\Vhcreiia Mra. Uey’s Medical Seoccr 
fP} Ltd., tondcr Code No. WB..'S2tW. lit JC-nIkaia rcifjonj 
fhereioafEer referred to a^ihe e.siahlI'^hiTHtilj hasap|7lled 
foriiKenipii[):i ujid^iCLiifi^elu) ul tu h-sedion Q) ufstfetruo 
L7 af'tbe Emplnyces' Pro^ i^^c.^1 Funds and h^isccllarienuj 
fViviyioTfc jVt. Ii?d2{ I'Juf 19521 (heceinaflcr referred [d 
as tbe yVcL). 

2. And wisr^n^ ;-i Hie upiiiicn ul the CenIrnJ 
GovemmenI, llie rules nf the pmvident fund of the said 
cslabiisbmeatwlrh respeer io ihn rates of ennnlhutinn arc 
not less EavoiirahlL" :o i-mplnyees iherein than [lidSe 
specified in seulion b uf the said Act and Ihe empboyecH 
arc also in enjoy ini^o' of other prOvtdeOt fund benefilS 
providcil nnil^r ihe >;iid .At: tT under the LinpLuyccs' 
Pruvidcot Fundi Sdiemc. 1952 fhercinaftcj referred to be 
the Schcnotl in -elation o; ihe etupldytcs Ijl luiy Otlier 
establishmen: of him liar charaetcr. 

:L Now, ihc;re’ore, ir eaeruise ul Ihe powers 
eonfcTTcd by clause (a j of sub-scction (3) of section 17 of 
the said Act and suhjccl to the conditions specified in this 
reyjipd feynn ime tu Ltne. :he L'eoHra] Goveimncnl, hereby, 
exempts Ihe said csLahlisjimcn: from the operation of all 
■-he provisions of ihc ssilI Scli^me wjih c^ffeoi frojo 
(Jl-L 3-1W4. onril funhci no:ifieaiEoo. 

[No. S-2L50 L.'i.TM.'^CtOT-SS-ii] 

S.D XvAVlEFLUmierSedy. 
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